CLORIG,

e FLORIDA DEPARTMENT OF JUVENILE JUSTICE
%&5 Rick Scott, Governor Christina K. Daly, Secretary

L 8

LEGISLATIVE BUDGET REQUEST
Department of Juvenile Justice

Tallahassee

October 14, 2016

Cynthia Kelly, Director

Office of Policy and Budget
Executive Office of the Governor
1701 The Capitol

Tallahassee, Florida 32399-0001

JoAnne Leznoff, Staff Director
House Appropriations Committee
221 The Capitol

Tallahassee, Florida 32399-1300

Cindy Kynoch, Staff Director

Senate Committee on Appropriations
201 The Capitol

Tallahassee, Florida 32399-1300

Dear Directors:

Pursuant to Chapter 216, Florida Statutes, our Legislative Budget Request for the
Department of Juvenile Justice is submitted in the format prescribed in the budget
instructions. The information provided electronically and contained herein is a true and
accurate presentation of our proposed needs for the 2017-18 Fiscal Year. This
submission has been approved by Christina K. Daly, Secretary.

VRN

Christina K. Daly
Secretary

2737 Centerview Drive e Tallahassee, Florida 32399-3100 e (850) 488-1850
http://www.djj.state.fl.us

The mission of the Department of Juvenile Justice is to increase public safety by reducing juvenile delinquency through effective
prevention, intervention, and treatment services that strengthen families and turn around the lives of troubled youth.



Temporary Special Duty - General Pay Additives
Implementation Plan for Fiscal Year 2017 - 2018

The Department of Juvenile Justice (DJ]) proposes the following plan to implement the
temporary special duties - general pay additive:

The department will use existing resources to grant the temporary special duties -
general pay additive.

This additive may be approved for employees in career service positions who
temporarily perform duties and responsibilities not customarily assigned to their
position. The department shall review the temporary duties and responsibilities
being assigned, the additive amount and ensure compliance with applicable collective
bargaining agreement(s).

The pay additive shall be reviewed every ninety (90) days; and shall be removed or
adjusted if there is a change in the conditions upon which it was granted.

The pay additive may be effective beginning the first day of the temporary duties, and
shall be effective after the 22rd workday for an employee who is covered by a current
collective bargaining agreement and meets the requirements. Employees shall be
eligible to receive a temporary special duties - general pay additive in an amount up
to 5% of the employee’s base rate of pay.

All career service positions assigned to Pay Plan - 01 are eligible to receive the
temporary special duties - general pay additive. There are a total of 2575 eligible
positions. The additive amount will not exceed 5% of an employee’s base rate of pay.

Pay additives have been used since the creation of D]] on October 1, 1994; for reasons
such as maintaining the required number of staff to client ratio and specialized
training required to perform duties and responsibilities.

A total of four (4) employees were granted the temporary special duties - general pay
additive in fiscal year 2015-2016. The estimated annual cost was $2,300.

Collective Bargaining Units Impacted:

The American Federation of State County and Municipal Employees (AFSCME)

Article 21
COMPENSATION FOR TEMPORARY SPECIAL DUTY IN A HIGHER POSITION

(A) Each time an employee is designated by the employee’s immediate supervisor to
act in a vacant established position in a higher broadband level than the employee’s



current broadband level, and performs a major portion of the duties of the higher
level position, irrespective of whether the higher level position is funded, for more
than 22 workdays within any six consecutive months, the employee shall be eligible
to receive a temporary special duty additive in accordance with the Rules of the State
Personnel System, beginning with the 23rd day.

(B) Employees being paid at a higher rate while temporarily acting in a position in a

higher broadband level will be returned to their regular rate of pay when the period
of temporary special duty in the higher broadband level is ended.

Florida Nursing Association (FNA)

Article 21
COMPENSATION FOR TEMPORARY SPECIAL DITY IN A HIGHER POSITION

Each time an employee is officially designated by the appropriate supervisor to act in
a position in a higher broadband level than the employee’s current level, and
performs a major portion of the duties of the higher level position, irrespective of
whether the higher level position is funded, for more than 22 workdays within any
six (6) consecutive months, the employee shall be eligible to receive a temporary
special duty additive in accordance with Rule 60L-32, Florida Administrative Code,
beginning the 23rd day.



CLASSES Used by DJJ 6-1-16

Class Code | Broadband Class Title Bband Occupation Title Pay Grade Bband Employee Pay | Spec | Cbu | Eeo4
Risk
Code Code Payband Code| Group Desc | Plan Ret

1427 13-2011-01 ACCOUNTANT I ACCOUNTANTS AND AUDITORS 014 004 Included 01 N 05 02

1430 13-2011-01 ACCOUNTANT I ACCOUNTANTS AND AUDITORS 016 004 Included 01 N 05 02

1436 13-2011-02 ACCOUNTANT Il ACCOUNTANTS AND AUDITORS 018 006 Excluded 01 N 05 02

1437 13-2011-03 ACCOUNTANT IV ACCOUNTANTS AND AUDITORS 020 008 Excluded 01 N 05 02

1448 11-3031-02 ACCOUNTING SERVICES ADMINISTRATOR - SES FINANCIAL MANAGERS 423 020 Excluded 08 N 89 02

4947 13-2011-03 ACCOUNTING SERVICES ANALYST A ACCOUNTANTS AND AUDITORS 021 008 Excluded 01 N 05 02

1445 13-2011-03 ACCOUNTING SERVICES SUPERVISOR Il - SES ACCOUNTANTS AND AUDITORS 422 008 Excluded 08 N 89 02

0709 43-6011-02 ADMINISTRATIVE ASSISTANT | EXEC SECRETARIES & EXEC ADMIN 015 003 Included 01 N 01 02
ASSISTANTS

0709 43-6011-02 ADMINISTRATIVE ASSISTANT | - SES EXEC SECRETARIES & EXEC ADMIN 415 003 Included 08 N 89 02
ASSISTANTS

0712 43-6011-03 ADMINISTRATIVE ASSISTANT Il EXEC SECRETARIES & EXEC ADMIN 018 005 Included 01 N 01 02
ASSISTANTS

0712 43-6011-03 ADMINISTRATIVE ASSISTANT Il - SES EXEC SECRETARIES & EXEC ADMIN 418 005 Included 08 N 89 02
ASSISTANTS

0714 43-6011-04 ADMINISTRATIVE ASSISTANT Ill - SES EXEC SECRETARIES & EXEC ADMIN 421 006 Excluded 08 N 89 02
ASSISTANTS

0108 43-6011-02 ADMINISTRATIVE SECRETARY EXEC SECRETARIES & EXEC ADMIN 012 003 Included 01 N 05 06
ASSISTANTS

0108 43-6011-02 ADMINISTRATIVE SECRETARY EXEC SECRETARIES & EXEC ADMIN 012 003 Included 01 N 01 06
ASSISTANTS

0108 43-6011-02 ADMINISTRATIVE SECRETARY- SES EXEC SECRETARIES & EXEC ADMIN 412 003 Included 08 N 89 06
ASSISTANTS

4521 17-1022-05 ARCHITECT SUPERVISOR - SES SURVEYORS 427 012 Excluded 08 87 02

5715 11-9151-02 ASSISTANT DETENTION CENTER SUPT Il - SES COMMUNITY AND SOCIAL SERVICE 421 020 Excluded 08 89 02
MANAGERS

6814 10-9151-02 | ASSISTANT SEC FOR DETENTION SERVICES-DJJ COMMUNITY AND SOCIAL SERVICE 940 024 Excluded 09 N 99 01
MANAGERS

6816 10-9151-02 ASST SEC FOR PREVENT & VICTIM SERV-DJJ COMMUNITY AND SOCIAL SERVICE 940 024 Excluded 09 N 99 01
MANAGERS

6813 10-9151-02 ASST SEC FOR PROB & COMMUNITY CORR-DJJ COMMUNITY AND SOCIAL SERVICE 940 024 Excluded 09 N 99 01
MANAGERS

6815 10-9151-02 ASST SEC FOR RESIDENTIAL & CORR FAC -DJJ COMMUNITY AND SOCIAL SERVICE 940 024 Excluded 09 N 99 01
MANAGERS

7736 23-1011-03 ATTORNEY LAWYERS 220 010 Excluded 08 81 02

9433 11-3031-03 AUDIT ADMINISTRATOR FINANCIAL MANAGERS 530 021 Excluded 08 89 01
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CLASSES Used by DJJ 6-1-16

Class Code | Broadband Class Title Bband Occupation Title Pay Grade Bband Employee Pay | Spec | Cbu | Eeo4
Risk
Code Code Payband Code| Group Desc | Plan Ret

9431 11-3031-03 CHIEF OF BUDGET-DJJ FINANCIAL MANAGERS 530 021 Excluded 08 N 89 01

6824 11-3061-03 | CHIEF OF CONTRACT DEVELOPMENT & PLANNING PURCHASING MANAGERS 530 021 Excluded 08 N 89 01

9768 11-3031-03 CHIEF OF FINANCE AND ACCOUNTING-DJJ FINANCIAL MANAGERS 530 021 Excluded 08 N 89 01

9430 11-3011-03 CHIEF OF GENERAL SERVICES-DJJ ADMINISTRATIVE SERVICES 530 021 Excluded 08 N 89 01
MANAGERS

9429 11-3121-03 CHIEF OF HUMAN RESOURCES - DJJ HUMAN RESOURCE MANAGERS 530 021 Excluded 08 N 89 01

9422 11-1021-03 CHIEF OF MONITORING & QUAL IMPROVEMENT GENERAL AND OPERATIONS 530 021 Excluded 08 N 89 01
MANAGERS

6826 11-1021-03 CHIEF OF POLICY DEVELOPMENT & PLANNING GENERAL AND OPERATIONS 530 021 Excluded 08 N 89 01
MANAGERS

8222 11-3061-03 | CHIEF OF PROCUREMENT AND CONTRACT ADMINI PURCHASING MANAGERS 530 021 Excluded 08 N 89 01

8219 11-3021-03 CHIEF OF RESEARCH AND DATA INTEGRITY COMPUTER & INFORMATION SYSTEMS 530 021 Excluded 08 N 89 01
MANAGERS

6811 10-1021-02 CHIEF OF STAFF-DJJ GENERAL AND OPERATIONS 940 024 Excluded 09 N 99 01
MANAGERS

6836 11-9199-03 CHIEF PROBATION OFFICER/MANAGER-DJJ MANAGERS, ALL OTHER 530 021 Excluded 08 N 89 01

9490 11-2031-03 COMMUNICATIONS ADMINISTRATOR-DJJ PUBLIC RELATIONS & FUNDRAISING 530 021 Excluded 08 N 89 01
MANAGERS

8715 11-2031-02 COMMUNITY RELATIONS ADMINISTRATOR PUBLIC RELATIONS & FUNDRAISING 160 020 Excluded 08 N 89 01
MANAGERS

4692 11-9021-02 CONSTRUCTION PROJECTS CONSULTANT I CONSTRUCTION MANAGERS 024 020 Excluded 01 N 05 02

6526 37-2011-01 CUSTODIAL WORKER JANITOR/CLEANER, EXCEPT 004 001 Included 01 N 03 08

MAID/HOUSEKEEP

2127 15-1141-04 DATA BASE CONSULTANT DATABASE ADMINISTRATORS 026 009 Excluded 01 N 05 02

2133 11-3021-02 DATA PROCESSING MANAGER - SES COMPUTER & INFORMATION SYSTEMS 426 020 Excluded 08 N 89 02
MANAGERS

9487 10-1021-02 DEPUTY SECRETARY-DJJ GENERAL AND OPERATIONS 950 024 Excluded 09 N 99 01
MANAGERS

9085 11-9199-02 DETENTION SUPERINTENDENT-DJJ MANAGERS, ALL OTHER 520 020 Excluded 08 N 87 01

9085 11-9199-02 DETENTION SUPERINTENDENT-DJJ MANAGERS, ALL OTHER 520 020 Excluded 08 N 89 01

5203 29-1031-01 DIETITIAN DIETITIANS AND NUTRITIONISTS 086 006 Excluded 01 N 04 02

6840 10-3011-01 DIR OF OFFICE OF PRGM ACCOUNTABILITY-DJJ ADMINISTRATIVE SERVICES 930 023 Excluded 09 N 99 01
MANAGERS

6819 10-9151-01 DIR OF RESIDENTIAL & CORR FACILITIES-DJJ COMMUNITY AND SOCIAL SERVICE 930 023 Excluded 09 N 99 01
MANAGERS

Page 2 Information retrieved from the Peoples First system



CLASSES Used by DJJ 6-1-16

Class Code | Broadband Class Title Bband Occupation Title Pay Grade Bband Employee Pay | Spec | Cbu | Eeo4
Risk
Code Code Payband Code| Group Desc | Plan Ret
6812 10-3011-02 DIRECTOR OF ADMINISTRATION ADMINISTRATIVE SERVICES 940 024 Excluded 09 N 99 01
MANAGERS
6817 10-9151-01 DIRECTOR OF DETENTION-DJJ COMMUNITY AND SOCIAL SERVICE 930 023 Excluded 09 N 99 01
MANAGERS
6818 10-9151-01 DIRECTOR OF PROB & COMMUNITY CORR-DJJ COMMUNITY AND SOCIAL SERVICE 930 023 Excluded 09 N 99 01
MANAGERS
9044 10-9199-01 | DIRECTOR OF STAFF DEVELOPMENT & TRAINING MANAGERS, ALL OTHER 940 023 Excluded 09 99 01
2053 11-3021-02 | DISTRIBUTED COMPUTER SYSTEMS ADMIN - SES |COMPUTER & INFORMATION SYSTEMS 425 020 Excluded 08 89 02
MANAGERS
2052 15-1142-02 DISTRIBUTED COMPUTER SYSTEMS ANALYST NETWORK & COMPUTER SYSTEMS 022 006 Included 01 N 01 03
ADMINISTRATOR
7252 11-1021-03 EDUCATION POLICY ADMINISTRATOR-DJJ GENERAL AND OPERATIONS 530 021 Excluded 08 N 89 01
MANAGERS
0718 43-6011-04 EXECUTIVE ASSISTANT | - SES EXEC SECRETARIES & EXEC ADMIN 422 006 Excluded 08 N 89 02
ASSISTANTS
1466 11-3031-02 FINANCE & ACCOUNTING DIRECTOR Il - SES FINANCIAL MANAGERS 426 020 Excluded 08 89 02
1418 43-3031-02 FISCAL ASSISTANT Il BOOKKEEPING, ACCOUNTING & 012 003 Included 01 N 01 05
AUDITING CLERK
1418 43-3031-02 FISCAL ASSISTANT Il - SES BOOKKEEPING, ACCOUNTING & 412 003 Included 08 N 89 05
AUDITING CLERK
6223 11-9051-01 FOOD SERVICE DIRECTOR | - SES FOOD SERVICE MANAGERS 415 019 Excluded 08 N 89 02
6224 11-9051-01 FOOD SERVICE DIRECTOR Il - SES FOOD SERVICE MANAGERS 418 019 Excluded 08 N 89 02
6213 35-2021-01 FOOD SUPPORT WORKER FOOD PREPARATION WORKERS 006 002 Included 01 N 03 08
9416 10-9199-02 GENERAL COUNSEL-DJJ MANAGERS, ALL OTHER 940 024 Excluded 09 N 99 01
2224 13-1111-03 GOVERNMENT ANALYST | MANAGEMENT ANALYSTS 022 007 Excluded 01 N 05 02
2225 13-1111-04 GOVERNMENT ANALYST Il MANAGEMENT ANALYSTS 026 010 Excluded 01 N 05 02
2234 13-1111-03 GOVERNMENT OPERATIONS CONSULTANT | MANAGEMENT ANALYSTS 021 007 Excluded 01 N 05 02
2236 13-1111-04 GOVERNMENT OPERATIONS CONSULTANT I MANAGEMENT ANALYSTS 023 010 Excluded 01 N 05 02
2238 13-1111-04 GOVERNMENT OPERATIONS CONSULTANT IlI MANAGEMENT ANALYSTS 025 010 Excluded 01 N 05 02
2235 13-1111-04 | GOVERNMENT OPERATIONS CONSULTANT III-SES MANAGEMENT ANALYSTS 425 010 Excluded 08 N 89 02
9145 11-3011-02 HEALTH ADMINISTRATION SERVICES MGR-SES ADMINISTRATIVE SERVICES 426 020 Excluded 08 N 89 02
MANAGERS
0192 13-1071-04 HUMAN RESOURCE ANALYST/HR-SES HUMAN RESOURCES SPECIALISTS 424 010 Excluded 08 N 89 02
9415 10-1021-02 INSPECTOR GENERAL-DJJ GENERAL AND OPERATIONS 940 024 Excluded 09 N 99 01
MANAGERS
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CLASSES Used by DJJ 6-1-16

Class Code | Broadband Class Title Bband Occupation Title Pay Grade Bband Employee Pay | Spec | Cbu | Eeo4
Risk
Code Code Payband Code| Group Desc | Plan Ret
2240 13-1041-04 INSPECTOR SPECIALIST COMPLIANCE OFFICERS 024 010 Excluded 01 N 09 02
2240 13-1041-04 INSPECTOR SPECIALIST - SES COMPLIANCE OFFICERS 424 010 Excluded 08 N 89 02
9434 11-9199-03 INVESTIGATIONS ADMINISTRATOR-DJJ MANAGERS, ALL OTHER 530 021 Excluded 08 N 89 01
5713 21-1092-03 JUVENILE JUSTICE DETENTION OFF SUPV-SES PROBATION OFFICER & CORR 417 007 Included 08 N 87 05
TREATMENT SPEC
5713 21-1092-03 JUVENILE JUSTICE DETENTION OFF SUPV-SES PROBATION OFFICER & CORR 417 007 Included 08 N 86 05
TREATMENT SPEC
5711 21-1092-01 JUVENILE JUSTICE DETENTION OFFICER | PROBATION OFFICER & CORR 015 004 Included 01 N 03 05
TREATMENT SPEC
5712 21-1092-02 JUVENILE JUSTICE DETENTION OFFICER I PROBATION OFFICER & CORR 016 005 Included 01 N 03 05
TREATMENT SPEC
5965 21-1092-02 JUVENILE PROBATION OFFICER PROBATION OFFICER & CORR 018 005 Included 01 N 05 02
TREATMENT SPEC
5967 21-1092-04 JUVENILE PROBATION OFFICER SUPV - SES PROBATION OFFICER & CORR 420 008 Excluded 08 N 87 02
TREATMENT SPEC
5967 21-1092-04 JUVENILE PROBATION OFFICER SUPV - SES PROBATION OFFICER & CORR 420 008 Excluded 08 N 89 02
TREATMENT SPEC
0717 13-1111-04 LEGISLATION SPECIALIST - SES MANAGEMENT ANALYSTS 424 010 Excluded 08 89 02
9087 10-1021-01 LEGISLATIVE AFFAIRS DIRECTOR-DJJ GENERAL AND OPERATIONS 920 023 Excluded 09 99 01
MANAGERS
6387 11-9021-02 MAINTENANCE & CONSTRUCTION SUPT - SES CONSTRUCTION MANAGERS 422 020 Excluded 08 N 89 02
6466 49-9042-02 MAINTENANCE MECHANIC MAINTENANCE AND REPAIR 014 004 Included 01 N 02 07
WORKERS, GENERAL
6381 11-9021-01 MAINTENANCE SUPERINTENDENT | - SES CONSTRUCTION MANAGERS 418 019 Excluded 08 N 89 02
6382 11-9021-02 MAINTENANCE SUPERINTENDENT Il - SES CONSTRUCTION MANAGERS 419 020 Excluded 08 N 89 02
2209 13-1111-02 MANAGEMENT ANALYST | - SES MANAGEMENT ANALYSTS 417 006 Included 08 N 86 02
2212 13-1111-03 MANAGEMENT ANALYST Il - SES MANAGEMENT ANALYSTS 419 007 Excluded 08 N 89 02
2239 13-1111-04 MANAGEMENT REVIEW SPECIALIST - SES MANAGEMENT ANALYSTS 424 010 Excluded 08 N 89 02
3150 13-1161-02 MARKETING RESEARCH ANALYST MARKET RESEARCH ANLYTS & 020 007 Excluded 01 N 05 02
MARKETING SPECS
7680 11-9111-03 MENTAL HLTH & SUBSTAN ABUSE SERYV DIR-DJJ MEDICAL AND HEALTH SERVICES 530 021 Excluded 08 N 89 01
MANAGERS
5345 11-9111-02 NURSING SERVICES DIRECTOR - SES MEDICAL AND HEALTH SERVICES 482 020 Excluded 08 N 89 02
MANAGERS
2047 15-1151-02 OFFICE AUTOMATION ANALYST COMPUTER USER SUPPORT 022 006 Included 01 N 01 03
SPECIALISTS
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CLASSES Used by DJJ 6-1-16

Class Code | Broadband Class Title Bband Occupation Title Pay Grade Bband Employee Pay | Spec | Cbu | Eeo4
Risk
Code Code Payband Code| Group Desc | Plan Ret
2041 15-1151-01 OFFICE AUTOMATION SPECIALIST | COMPUTER USER SUPPORT 015 004 Included 01 N 01 03
SPECIALISTS
2234 13-1111-03 OPERATIONS & MGMT CONSULTANT | - SES MANAGEMENT ANALYSTS 421 007 Excluded 08 N 89 02
2236 13-1111-04 OPERATIONS & MGMT CONSULTANT Il - SES MANAGEMENT ANALYSTS 423 010 Excluded 08 N 89 02
2236 13-1111-04 OPERATIONS & MGMT CONSULTANT Il - SES MANAGEMENT ANALYSTS 423 010 Excluded 08 N 86 02
2238 11-1021-02 OPERATIONS & MGMT CONSULTANT MGR - SES GENERAL AND OPERATIONS 425 020 Excluded 08 N 89 02
MANAGERS
2209 13-1111-02 OPERATIONS ANALYST | MANAGEMENT ANALYSTS 017 006 Included 01 N 05 02
2212 13-1111-03 OPERATIONS ANALYST II MANAGEMENT ANALYSTS 019 007 Excluded 01 N 05 02
6882 11-1021-03 OPERATIONS AND PROGRAM MANAGER GENERAL AND OPERATIONS 530 021 Excluded 08 N 89 01
MANAGERS
2239 13-1111-04 OPERATIONS REVIEW SPECIALIST MANAGEMENT ANALYSTS 024 010 Excluded 01 N 05 02
2239 13-1111-04 OPERATIONS REVIEW SPECIALIST MANAGEMENT ANALYSTS 024 010 Excluded 01 N 05 05
0189 13-1071-03 PERSONNEL SERVICES SPECIALIST/HR-SES HUMAN RESOURCES SPECIALISTS 421 007 Excluded 08 N 89 02
0185 13-1071-01 PERSONNEL TECHNICIAN I/HR-SES HUMAN RESOURCES SPECIALISTS 414 003 Excluded 08 N 89 02
0188 13-1071-02 PERSONNEL TECHNICIAN IlIlI/HR-SES HUMAN RESOURCES SPECIALISTS 419 006 Excluded 08 N 89 02
5916 11-9151-02 PROGRAM ADMINISTRATOR - SES COMMUNITY AND SOCIAL SERVICE 425 020 Excluded 08 N 89 02
MANAGERS
8221 11-1021-03 PROGRAMS & POLICY COORDINATOR GENERAL AND OPERATIONS 530 021 Excluded 08 N 89 01
MANAGERS
0945 13-1023-03 PROPERTY CONSULTANT PURCHASING AGENTS 017 007 Excluded 01 N 05 02
0939 13-1081-01 PROPERTY SPECIALIST LOGISTICIANS 014 003 Included 01 N 05 02
0815 13-1023-03 PURCHASING AGENT llI PURCHASING AGENTS 018 007 Excluded 01 N 01 02
0830 13-1023-04 PURCHASING ANALYST PURCHASING AGENTS 023 010 Excluded 01 N 01 02
0818 13-1023-03 PURCHASING SPECIALIST PURCHASING AGENTS 021 007 Excluded 01 N 01 02
0806 13-1023-01 PURCHASING TECHNICIAN PURCHASING AGENTS 011 003 Included 01 N 01 05
2208 13-1111-01 RECORDS ANALYST MANAGEMENT ANALYSTS 017 003 Excluded 01 N 05 02
0045 43-4199-02 RECORDS TECHNICIAN INFORMATION AND RECORD CLERKS, 013 003 Included 01 N 01 02
ALL OTHER
5312 29-1141-04 REGISTERED NURSING CONSULTANT REGISTERED NURSES 079 010 Excluded 01 N 04 02
9491 10-1011-03 SECRETARY OF JUVENILE JUSTICE CHIEF EXECUTIVES 950 025 Excluded 09 N 99 01
0105 43-6014-01 SECRETARY SPECIALIST SEC & ADMN ASST, EXPT LEGAL, MED 010 001 Included 01 01 06
& EXEC
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CLASSES Used by DJJ 6-1-16

Class Code | Broadband Class Title Bband Occupation Title Pay Grade Bband Employee Pay | Spec | Cbu | Eeo4
Risk
Code Code Payband Code| Group Desc | Plan Ret
0104 43-6014-01 SECRETARY SPECIALIST - SES SEC & ADMN ASST, EXPT LEGAL, MED 410 001 Included 08 N 89 06
& EXEC

7738 23-1011-04 SENIOR ATTORNEY LAWYERS 230 014 Excluded 08 81 02

7738 23-1011-04 SENIOR ATTORNEY LAWYERS 230 014 Excluded 08 89 02

5237 19-3099-04 SENIOR BEHAVIORAL ANALYST SOCIAL SCIENTISTS & RELATED 095 011 Excluded 01 N 04 02

WORKERS, ALL
0008 43-1011-02 SENIOR CLERICAL SUPERVISOR - SES FRST-LINE SUPV OF OFFI ADMIN 412 003 Included 08 N 86 06
SUPPT WRKRS

0004 43-9061-02 SENIOR CLERK OFFICE CLERKS, GENERAL 011 003 Included 01 N 01 06

0004 43-9061-02 SENIOR CLERK - SES OFFICE CLERKS, GENERAL 411 003 Included 08 89 06

2114 15-1199-04 SENIOR INFO TECH BUSINESS CONSULTANT COMPUTER OCCUPATIONS, ALL 026 009 Excluded 01 05 02

OTHERS
5966 21-1092-03 SENIOR JUVENILE PROBATION OFFICER PROBATION OFFICER & CORR 019 007 Included 01 N 05 02
TREATMENT SPEC

2224 13-1111-03 SENIOR MANAGEMENT ANALYST | - SES MANAGEMENT ANALYSTS 422 007 Excluded 08 N 89 02

2225 13-1111-04 SENIOR MANAGEMENT ANALYST Il - SES MANAGEMENT ANALYSTS 426 010 Excluded 08 N 89 02

2228 13-1111-04 SENIOR MANAGEMENT ANALYST SUPV - SES MANAGEMENT ANALYSTS 426 010 Excluded 08 N 87 02

2228 13-1111-04 SENIOR MANAGEMENT ANALYST SUPV - SES MANAGEMENT ANALYSTS 426 010 Excluded 08 N 87 01

2228 13-1111-04 SENIOR MANAGEMENT ANALYST SUPV - SES MANAGEMENT ANALYSTS 426 010 Excluded 08 N 89 02

1468 13-2011-03 SENIOR PROFESSIONAL ACCOUNTANT ACCOUNTANTS AND AUDITORS 022 008 Excluded 01 N 05 02

1468 13-2011-03 SENIOR PROFESSIONAL ACCOUNTANT ACCOUNTANTS AND AUDITORS 022 008 Included 01 N 05 02

8711 29-9011-03 SENIOR SAFETY SPECIALIST - SES OCCUPATIONAL HEALTH & SAFETY 416 005 Included 08 N 89 02
SPECIALISTS

0120 43-6011-02 STAFF ASSISTANT EXEC SECRETARIES & EXEC ADMIN 013 003 Included 01 N 01 06
ASSISTANTS

0120 43-6011-02 STAFF ASSISTANT - SES EXEC SECRETARIES & EXEC ADMIN 413 003 Included 08 N 89 06
ASSISTANTS

0120 43-6011-02 STAFF ASSISTANT - SES EXEC SECRETARIES & EXEC ADMIN 413 003 Included 08 N 86 06
ASSISTANTS

2109 15-1121-04 SYSTEM PROJECT CONSULTANT COMPUTER SYSTEMS ANALYST 025 009 Excluded 01 05 03

2117 11-3021-02 | SYSTEMS PROGRAMMING ADMINISTRATOR - SES |COMPUTER & INFORMATION SYSTEMS 427 020 Excluded 08 N 89 02
MANAGERS

2107 15-1121-03 SYSTEMS PROJECT ANALYST COMPUTER SYSTEMS ANALYST 024 008 Excluded 01 05 03

2039 11-3021-02 TELECOMMUNICATIONS ADMINISTRATOR - SES |COMPUTER & INFORMATION SYSTEMS 424 020 Excluded 08 89 02
MANAGERS
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Class Code | Broadband Class Title Bband Occupation Title Pay Grade Bband Employee Pay | Spec | Cbu | Eeo4
Risk
Code Code Payband Code| Group Desc | Plan Ret
0090 43-9022-01 WORD PROCESSING SYSTEMS OPERATOR WORD PROCESSORS AND TYPISTS 010 001 Included 01 N 01 06
Page 7 Information retrieved from the Peoples First system
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Schedule VII: Agency Litigation Inventory

For directions on completing this schedule, please see the ““Legislative Budget Request (LBR) Instructions’ located on

the Governor’s website.

Agency:

Florida Department of Juvenile Justice

Contact Person:

Scott Wright

Phone Number: | 850-717-2445

Names of the Case: (If
no case name, list the
names of the plaintiff
and defendant.)

Charlotte County, et al

(Petitioners)

VS.

Florida Department of Juvenile Justice
(Respondent)

Other counties which have joined in related cases include:
Martin, Hillsborough, Bay, and Alachua.

Court with Jurisdiction:

Leon County Circuit Court

Case Number:

2014CA-001885, 2014CA-002481, 214CA-02449, 2014CA-002707,
2015CA-1279.

Summary of the
Complaint:

The counties seek credits and refunds from the state as a result of
overpaying for the cost of secure detention.

Amount of the Claim;

$86,568,831.78

Specific Statutes or
Laws (including GAA)
Challenged:

Florida Statute 985.686
Florida Department of Juvenile Justice’s Administrative
Rules 63G-1.011 and 1.017

Status of the Case:

On July 30, 2014, the Florida Department of Juvenile Justice was served
with the complaint and the case is currently in Leon County Circuit
Court. Related cases were filed subsequently.

Who is representing (of
record) the state in this
lawsuit? Check all that

apply.

Agency Counsel

X | Office of the Attorney General

Outside Contract Counsel

If the lawsuit is a class
action (whether the class
is certified or not),
provide the name of the
firm or firms
representing the
plaintiff(s).

The lawsuit is not a class action suit.
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80 - DEPARTMENT OF JUVENILE JUSTICE
75 - HEADQUARTERS

00 - OFFICE OF THE SECRETARY

0100 - SECRETARY OFFICE

10-1011-03

Secretary of Juvenile Justice - SMS
Chief Executives

80001

(9491)

Executive Assistant | - SES
Executive Secretaries & Administrative Assistants

Operations & Management Consultant Il - SES

Management Analysts

26318 81514*
43-6011-04 (0718) 10 (422 13-1111-04 (2236) 10 (423)
[ |
Page 2 Page 3

Deputy Secretary - SMS
General & Operations Managers

Chief of Staff - SMS
General & Operations Managers

65162 25920
10-1021-02 (9487) 1.0 (950) 10-1021-02 (6811) 1.0 (940)
[ |
Page 4 Page 5

Chief Medical Officer - SMS
Medical & Health Service Managers

Inspector General - SMS
General & Operations Managers

82543 80004
10-91111-01 (6837) 1.0  (940) 10-1021-02 (9415) 10 (940)
[ |
Page 6 Page 7

General Counsel - SMS
Managers, All Others
80006
10-9199-02 (9416) 1.0 (940)

Chief of Research and Data Integrity
Computer & Information Systems Managers
80049
11-3021-03 (8219) 1.0 (530)

*Funded by Residential

14

CURRENT
Certified By:  T. Dodie Garye
Effective Date: 04/01/2015

PAGE 1



80 - DEPARTMENT OF JUVENILE JUSTICE

75 - EXECUTIVE DIRECTION AND SUPPORT SERVICES

00 - OFFICE OF THE SECRETARY
00100 - DEPUTY SECRETARY

Secretary of Juvenile Justice
Chief Executives
80001
10-1011-03 (9491) 1.0 (950)

from Page 1
Deputy Secretary - DJJ
General & Operations Managers
65162
10-1021-02 (9487) 1.0 (950)

go to Page 2A
Asst. Sec. for Probation & Community Corr. - SMS
Community & Scial Service Managers
80003
10-9151-02 (6813) 1.0 (940)

go to Page 2B
Asst. Sec. for Residential & Corr. Facilities - SMS
Community & Scial Service Managers
81808
10-9151-02 (6815) 1.0 (940)

CURRENT
Verified by: T. Dodie Garye
Effective date: 08/28/2015

go to Page 2C
Asst. Sec. for Prevention & Victim Services - SMS
Community & Scial Service Managers
36215
10-9151-02 (6816) 1.0 (940)

go to Page 2D
Asst. Sec. for Detention Services - SMS
Community & Scial Service Managers
80007
10-9151-02 (6814) 1.0 (940)

General

11-1021-03

Education Policy Administrator - DJJ

& Operations Managers
82350
(7252) 1.0 (530)

Human Trafficking
Government Operations Consultant lll - SES
Management Analysts
82236
13-1111-04 (2235) 1.0 (425)

Administrative Assistant Il

Executive Secretaries & Administrative Assistants

80637

43-6011-03 (0712) 1.0  (018)

Government Analyst |
Management Analysts
32079

13-1111-03 (2224) 1.0 (022

15

PAGE 2



80 - DEPARTMENT OF JUVENILE JUSTICE
70 - ASST. SECRETARY FOR PROBATION & COMMUNITY CORRECTIONS

Deputy Secretary - DJJ
General & Operations Managers
65162
10-1021-02 (9487) 1.0 (950)

Asst. Secretary for Probation & Comm. Corr. - DJJ

from Page 2

Community & Social Service Managers
80003
10-9151-02 (6813) 1.0 (940)

Administrative Assistant Ill - SES
Executive Secretaries & Exec Administrative Assistants

Current
Verified By: Lyn Avery
Effective: 1/25/2016

16

80089
43-6011-04 (0714) 1.0 (421)
]
[ I ]
NORTH REGION
go to Page 80-70-1 Programs and Policy Coordinator Senior Management Analyst Supervisor - SES Senior Management Analyst Supv - SES
Director of Probation & Community Corrections - DJJ General & Operations Managers Management Analysts Management Analysts
[ Community & Social Service Managers 30577 00393 46261
80173 11-1021-03 (8221) 1.0 (530) 13-111-04 (2228) 1.0 (426) 13-1111-04 (2228) 1.0 (426)
10-9151-01 (6818) 1.0 (930)
NORTH REGION
Oper tgonlogigre 8?_;0;\:; nager Senior Management Analyst Il - SES Operations Review Specialist Administrative Assistant | Senior Management Analyst Il - SES
ComF;neuﬁi 0 &SSocia?ge?vice ’?Aaan%e ers Management Analysts L Management Analysts Exec Secretaries & Exec Admin Assistants i Management Analysts
ty 61479 g 34863 02252 50942 81974
13-1111-04 2225 1.0 426 - - - - - -
11-1021-03 (6882) 10 (530) (2225) (426) 13-1111-04 (2239) 1.0 (024) 43-6011-02 (0709) 1.0 (015) 13-1111-04 (2225) 1.0 (426)
) Government Operations Consultant Il Government Operations Consultant Ill - SES Government Operations Consultant Ill - SES
CENTRAL REGION Operations Analyst || Management Analysts Management Analyst | | Management Analysts
go to Page 80-70-2 Management Analysts N 02642 03792 80886
|| Director of Probation & Community Corrections - DJJ 39500 61997 220122732 02586 " 13-1111-04 (2236) 1.0 (023) 13-1111-04 (2235) 1.0 (425) 13-1111-04 (2235) 1.0 (425)
Community & Social Service Managers 13-1111-03 ( ) 4.0 (019)
80298 ‘
10-9151-01 (6818) 1.0 (930)
Government Operations Consultant Il Government Operations Consultant Government Operations Consultant Il Administrative Assistant |
Management Analysts . ) .
Management Analysts — Management Analysts Exec Secretaries & Exec Admin Assistants
63256 02746 02362 ] 47303
SOUTH REGION 13-1111-04 (2238) 10  (025) 13-1111-04 (2236) 10 (029 13-1111-04 (2236) 10  (023) 43-6011-02 ©709) 10  (015)
go to Page 80-70-3
| | Director of Probation & Community Corrections - DJJ
Community & Social Service Managers
02588 . .
Government Operations Consultant Il Government Operations Consultant Il
10-9151-01 (6818) 10 (930) Management Analysts | Management Analysts
81685 49239 53657
13-1111-04 (2236) 1.0 (023) 13-1111-04 (2236) 2.0 (023)

Government Operations Consultant |
Management Analysts
25911

13-1111-03 (2234) 1.0 (021)

Page 2A  (also Page 80-70 in Probation)



80 - DEPARTMENT OF JUVENILE JUSTICE Current
80 - ASSISTANT SECRETARY FOR RESIDENTIAL AND CORRECTIONAL FACILITIES Verified by: Lyn Avery
HEADQUARTERS and NORTH REGION

Effective:  11/25/2015

Deputy Secretary - SMS
General & Operations Managers
65162
10-1021-02 (9487) 1.0 (950)

from Page 2
Asst. Sec. for Residential & Corr. Facilities - SMS
Community & Social Service Managers
81808
10-9151-02 (6815) 1.0 (940)

Administrative Assistant Ill - SES
Executive Secretaries & Exec Administrative Assistants

38706
43-6011-04 (0714) 1.0 (421)
1
[ 1
NORTH REGION "
go to Page 80-80A Programs & Policy Coordinator - SES PREA Coordinator Senior Management Analyst Il - SES Chief of Contract Development & Planning - SES Government Operations Consultant II
Dir. of Residential & Correction Facilities - SMS General & Operations Manager Program Administrator - SES Management Analysts Purchasing Managers Management Analysts
[ Community & Social Service Managers 80178 Community & Social Service Managers 56921 00884 67013
02437 11-1021-03 (8221) 10 (530) 82259 13-1111-04 (2225) 10 (426) 11-3061-03 (6824) 10 (530) 13-1111-04 (2236) 10 (023)
10-9151-1 (6819) 10 (930) 11-9151-02 (5916) 1.0 (425)
CENTRAL REGION Operations & Mgmt Consultant Manager - SES Government Operations Consultant Il Senior Management Analyst Il - SES Senior Management Analyst Il - SES
go to Page 80-80B General & Operations Managers Management Analysts Management Analysts L Management Analysts
Dir. of Residential & Correction Facilities - SMS 11574 26495 60569 34242
I Community & Social Service Managers 11-1021-02 (2238) 1.0 (425) 13-1111-04 (2238) 1.0 (025) 13-1111-04 (2225) 1.0 (426) 13-1111-04 (2225) 1.0 (426)
03385
10-9151-1 (6819) 1.0 (930)
Senior Management Analyst Supervisor - SES Maintenance & Construction Superintendent - SES
Management Analysts Construction Managers Operations é Manali‘elgem (;onsL’:/Iltam Manager - SES
25269 82205 eneral perations Managers
SOUTH REGION P 30958
go to Page 80-80C 13-1111-04 (2228) 1.0 (426) 11-9021-02 (6387) 1.0 (422) 11-1021-02 2238) 10 (@25
L Dir. of Residential & Correction Facilities - SMS
Community & Social Service Managers |
02799
10-9151-1 (6819) 1.0 (930) Government Operations Consultant Il Operations & Management Consultant Il - SES
Management Analysts Management Analysts
24072 81524 59383
13-1111-04 (2236) 2.0 (023) 13-1111-04 (2236) 1.0 (423)
Government Operations Consultant |
L] Management Analysts
80951
13-1111-03 (2234) 1.0 (021)

PAGE 2B (also Page 80-80 in Residential)
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80 - DEPARTMENT OF JUVENILE JUSTICE Current
90 - ASSISTANT SECRETARY OF PREVENTION AND VICTIM SERVICES Veriied by: Lyn Avery
ective:

HEADQUARTERS

Deputy Secretary - DJJ
General & Operations Managers
65162
(9487) 1.0 (950)

from Page 2
Asst. Sec. for Prevention & Victim Services - SMS
Community & Social Service Managers
36215
(6816) 1.0 (940)

10-1021-02

10-9151-02

Administrative Assistant Ill - SES
Executive Secretaries & Exec Administrative Assistants
80144

43-6011-04 (0714) 1.0 (421)

Program and Policy Coordinator - SES
General and Operations Managers

62404
(8221) 1.0 (530)

Senior Management Analyst Supv - SES
Management Analysts
80774
(2228) 1.0 (426)

11-1021-03 13-1111-04

Sr Management Analyst Supv - SES Sr Management Analyst Supv - SES Government Operations Consultant Il - SES

Management Analysts Management Analysts Management Analysts
25280 81914* ] 61187
13-1111-04 (2228) 1.0 (426) 13-1111-04 (2228) 1.0 (426) 13-1111-04 (2235) 1.0 (425)

Operations & Management Consultant Il - SES

Management Analysts
56000 80061 81807
13-1111-04 (2236) 4.0 (423)

Government Operations Consultant Ill - SES

Government Operations Consultant Il

Management Analysts Management Analysts
80658 61542
13-1111-04 (2235) 1.0 (425) 13-1111-04 (2236) 1.0 (023)

Government Operations Consultant Il
Management Analysts
04603 81519 81521 02959
13-1111-04 (2236) 4.0 (023)

Operations & Management Consultant Il - SES
Management Analysts
43506

13-1111-04 (2236) 1.0 (423)

Government Operations Consultant Il
Management Analysts
53754 59911
(2236) 2.0 (023)

13-1111-04

*Funded by Residential

18

Government Operations Consultant Il
Management Analysts
02930

13-1111-04 (2236) 1.0 (023)

Government Operations Consultant Il

Management Analysts
22171

13-1111-04 (2236) 1.0 (023)

PAGE 2C (also Page 80-90 in Prevention)



80 - DEPARTMENT OF JUVENILE JUSTICE
41 - ASST SECRETARY FOR DETENTION SERVICES

HEADQUARTERS

65162

Deputy Secretary
General & Operations Managers

10-1021-02 (9847) 10  (950)

80007

from Page 2
Asst. Secretary for Detention Services
Community & Social Service Managers

10-9151-02 (6814) 10 (940)

Administrative Assistant Ill - SES
Executive Secretaries & Exec Administrative Assistants
81846

43-6011-04 (0714) 1.0 (421)

[

I

I

NORTH
go to Page 80-40-1
Director of Detention - DJJ
Community & Social Service Managers
23074
10-9151-01 (6817) 1.0 (930)

CENTRAL
go to Page 80-40-2
Director of Detention - DJJ
Community & Social Service Managers
81801
10-9151-01 (6817) 1.0 (930)

SOUTH
Page 80-40-3
Director of Detention - DJJ
Community & Social Service Managers
81802
10-9151-01 (6817) 1.0 (930)

1

Chief of Policy Development & Planning

11-1021-03 (6826) 1.0  (530)

General & Operations Managers
81839

Current
Verified by: Lyn Avery
Effective: 1-1-2016

Administrative Assistant Il
Executive Secretaries & Exec Administrative Assistants

36300
43-6011-03 (0712) 1.0 (018)
[
[ ]
Senior Management Analyst Il - SES Operations & Mgmt Consultant Manager - SES Operations & Management Consultant Il - SES
Management Analysts General & Operations Managers Management Analysts
81841 02529 [ 31362
13-1111-04 (2225) 1.0 (426) 11-1021-02 (2238) 1.0 (425) 13-1111-04 (2236) 1.0 (423)
Government Operations Consultant Il Government Operations Consultant Il Government Operations Consultant Ii
L Management Analysts [ Management Analysts — Management Analysts
31278 61114 81340 61108 59658
13-1111-04 (2236) 30  (023) 13-1111-04 (2236) 10  (023) 13-1111-04 (2236) 10 (423
Government Analyst Il Dietitian Government Operations Consultant Il
L] Management Analysts L Dietitians and Nutritionists L Management Analysts
46469 82818 64431 81849 82552
13-1111-04 (2225) 1.0 (026) 29-1031-01 (5203) 1.0 (086) 13-1111-04 (2238) 3.0 (025)

19

PAGE 2D (also Page 80-40 in Detention)




80 - DEPARTMENT OF JUVENILE JUSTICE

75 - EXECUTIVE DIRECTION AND SUPPORT SERVICES
00 - OFFICE OF THE SECRETARY

0015 - CHIEF OF STAFF

Secretary of Juvenile Justice

Chief of Executives

Current
Certified By: ~ Lyn Avery
Effective Date: 6/3/2016

20

80001
10-1011-03 (9491) 1.0 (950)
from Page 1
Chief of Staff - SMS
General & Operations Managers
25920
10-1021-02 (6811) 1.0 (940)
Executive Assistant | - SES
Exec Secretaries and Exec Admin Assistants
80002
43-6011-04 (0718) 1.0 (422)
X goto Eage SA_ . go to Page 38 . Legislative Affairs Director - SMS Communications Administrator - DJJ - SES Director of Staff Development & Training - SMS
Director of Administration - SMS Director of Program Accountability - SMS General & Operations Managers Public Relations Managers Managers, All Others
General & Operations Managers Administrative Service Managers 64369 80147 80047
80008 80011 10-1021-01 (9087) 10 (920 11-2031-03 (9490) 10 (530 10-9199-01 (9044) 10 (940)
10-3011-02 (6812) 1.0 (940) 10-9151-01 (6840) 1.0 (940)
Legislation Specialist - SES Community Relations Administrator - SES Administrative Assistant Il
Management Analysts Public Relations Managers Executive Secretaries & Exec Administrative Assistants
80889 17667 02324
13-1111-04 (0717) 1.0 (424) 11-2031-02 (8715) 1.0 (160) 43-6011-03 (0712) 1.0 (018)
Senior Management Analyst Il - SES Senior Management Analyst Il - SES
Management Analysts L Management Analysts
80226 01013
13-1111-04 (2225) 1.0 (426) 13-1111-04 (2225) 1.0 (426)

Florida Juvenile Justice Foundation Director
Operations & Management Consultant Manager - SES
General & Operations Managers
80148

Government Analyst Il
Management Analysts
80005

11-1021-06 (2238) 10 (425 13-1111-04 (2225) 1.0 (026)
Market Research Analyst Government Operations Consultant Il
Market Research Analysts L Management Analysts
39711 82253
19-3021-02 (3150) 1.0 (020) 13-1111-04 (2236) 1.0 (023)

PAGE 3




80 - DEPARTMENT OF JUVENILE JUSTICE
75 - HEADQUARTERS

00 - OFFICE OF THE SECRETARY

0015 - CHIEF OF STAFF

0200 - DIRECTOR OF ADMINISTRATION

Chief of Staff - SMS
General & Operations Managers
25920
10-1021-02 (6811) 1.0 (940)
|
from Page 3
Director of Administration - SMS
Administrative Services Managers
80008
10-3011-02 (6812) 1.0 (940)

Administrative Assistant Ill - SES
Executive Secretaries & Exec Administrative Assistants

Emergency Operations

Management Review Specialist - SES

22189 ] ManagegeonltsAnalysts
43-6011-04 (0714) 1.0 (421) 13111104 2s0)

1.0  (424)

Current
Verified by: L. Avery
Effective:  11/16/2015

go to Page 3A-1
Chief of Budget - DJJ
Financial Managers
80052

11-3031-03 (9431) 1.0

(530)

go to Page 3A-2
Chief of Finance & Accounting - DJJ
Financial Managers
59075

11-3031-03 (9768) 1.0

(530)

go to Page 3A-3
Chief of Human Resources - DJJ
Human Resource Managers
80012

11-3121-03 (9429) 1.0

(530)

11-3011-03

go to Page 3A-4
Chief of General Services - DJJ
Administrative Services Managers
80013
(9430) 1.0

(530)

go to Page 3A-5
Chief of Management Information Services - DJJ
Computer & Information Systems Managers
01947
(8865) 1.0

11-3021-03 (540)

21

PAGE 3A




80 - DEPARTMENT OF JUVENILE JUSTICE
75 - HEADQUARTERS

00 - OFFICE OF THE SECRETARY

00200 - OFFICE OF ADMINISTRATION
00210 - BUDGET OFFICE

Director of Administration - SMS
Administrative Services Managers
80008
10-3011-02 (6812) 1.0 (940)
|
from Page 3A
Chief of Budget - SES
Financial Managers
80052
11-3031-03 (9431) 1.0 (530)
Administrative Assistant Il - SES
Executive Secreatries & Administrative Assistants
60071
43-6011-03 (0712) 1.0 (418)
Senior Management Analyst Il - SES Senior Management Analyst Il - SES
Management Analysts Management Analysts
63850 80054
13-1111-04 (2225) 1.0 (426) 13-1111-04 (2225) 1.0 (426)
Government Operations Consultant Ill - SES Government Operations Consultant Ill - SES
Management Analysts L Management Analysts
39256 80055 80056 80058
13-1111-04 (2235) 3.0 (425) 13-1111-04 (2235) 1.0 (425)

Management Review Specialist - SES

Management Analysts
66395

13-1111-04 (2239) 1.0 (424)

22

CURRENT
Verified by: Lyn Avery

Effective:

4/21/2015

PAGE 3A-1



80 - DEPARTMENT OF JUVENILE JUSTICE
75 - HEADQUARTERS
00 - OFFICE OF THE SECRETARY
00 - DIRECTOR OF ADMINISTRATION
210 - FINANCE & ACCOUNTING

Current
Verified by: Lyn Avery
Effective: 7-1-2016

Director of Administration
Administrative Services Managers
008
10-3011-02 (6812) 1.0 (940)
from Page 3A
Chief of Finance & Accounting - DJJ
Financial Managers
59075
11-3031-03 (9768) 10 (530)
Administrative Assistant Il - SES Government Operations Consultant Il
Executive Secretaries & Administrative Assistants || Management Analysts
55635 37115
43-6011-03 (0712) 1.0 (418) 13-1111-04 (2236) 1.0 (023)
[ [ [ 1
RECEIPTS & REVENUE RECONCILIATION & REPORTING CONTRACTS / GRANTS ACCOUNTS PAYABLE
Finance & Accounting Director Ill - SES Finance & Accounting Director Ill - SES Finance & Accounting Director Ill - SES Finance & Accounting Director Ill - SES
Financial Managers Financial Managers Financial Managers Financial Managers
46466 64770 80044 80154
11-3031-02 (1466) 1.0 (426) 11-3031-02 (1466) 1.0 (426) 11-3031-02 (1466) 1.0 (426) 11-3031-02 (1466) 1.0 (426)
Accountant | Accounting Services Analyst A Accountant Il Accountant | Accountant Il
Accountants & Auditors Accountants & Auditors | Accountants & Auditors Accountants & Auditors n Accountants & Auditors
36276 80169 82349 80165 80166 01948 15339 80172 80164
13-2011-01 (1427) 2.0 (014) 13-2011-03 (4947) 1.0 (021) 13-2011-01 (1430) 2.0 (016) 13-2011-01 (1427) 3.0 (014) 13-2011-01 (1430) 1.0 (016)
Accountant Il Accountant Il Accountant Il Accounting Services Supervisor Il - SES Accountant Il
Accountants & Auditors Accountants & Auditors [ Accountants & Auditors Accountants & Auditors N Accountants & Auditors
23108 80170 80162 24740 80159 80649 80156 80161
13-2011-01 (1430) 2.0 (016) 13-2011-02 (1436) 1.0 (018) 13-2011-02 (1436) 3.0 (018) 13-2011-03 (1445) 1.0 (422) 13-2011-02 (1436) 1.0 (018)
Accountant Ill Accountant IV Accountant IV )
Accountants & Auditors Accountants & Auditors Accountants & Auditors _Fiscal Assistant Il
80628 82614 46511 l 80151 Bookkeeping, Accounting & Auditing Clerk
13-2011-02 (1436) 2.0 (018) 13-2011-03 (1437) 1.0 (020) 13-2011-03 (1437) 1.0 (020) 17874 23056
43-3031-02 (1418) 2.0 (012)
Accountant IV Government Operations Consultant Il ) ' ; ) dmini
Accountants & Auditors Management Analysts Senior Professional Accountant Accounting Services Administrator - SES
82347 80160 Accountants & Auditors i Financial Manager
13-2011-03 (1437) 10  (020) 13-1111-04 (2236) 10  (023) 80152 80053
13-2011-03 (1468) 1.0 (022) 11-3031-02 (1448) 1.0 (423)
Senior Professional Accountant
Accountaérz)t:fs&3 Auditors Accountant |
Accountants & Auditors
13-2011-03 (1468) 1.0 (022) 08564 80167 80640
13-2011-01 (1427) 3.0 (014)
Government Operations Consultant Il
ManagegnzzrgGAnaIysts Accountant Il
Accountatns & Auditors
13-1111-04 (2236) 1.0 (023) 80163
13-2011-01 (1430) 1.0 (016)

23




80 - DEPARTMENT OF JUVENILE JUSTICE
75 - HEADQUARTERS

00 - OFFICE OF THE SECRETARY

00 - DIRECTOR OF ADMINISTRATION

22 - HUMAN RESOURCES

Director of Administration
Administrative Service Managers
80008
10-3011-02 (6812) 1.0 (940)

from Page 3A
Chief of Human Resources
Human Resource Managers
80012
11-3121-03 (9429) 1.0 (530)

Administrative Assistant Il - SES
Executive Secretaries & Exec Administrative Assistants

Labor Relations/Employee Relations
Senior Management Analyst Il - SES

00229 Manag&;n765r12t4Analysts
o010z ©n2) 10 (418) 13-1111-04 (2225) 1.0 (426)
Operations Recruitment & Selection / Classification

Senior Management Analyst Supervisor - SES
Management Analysts
80091

13-1111-04

(2228)

1.0 (426)

Payroll
Personnel Services Specialist/HR - SES
Human Resources Specialists
80021
13-1071-03 (0189) 1.0 (421)

Senior Management Analyst Il - SES
Management Analysts
80015
13-1111-04 (2225) 1.0 (426)

Leave & Attendance
Personnel Services Specialist/HR - SES
Human Resources Specialists
80022
13-1071-03 (0189) 1.0 (421)

Recruitment & Selection
Human Resource Analyst/HR - SES

— Human Resources Specialists

01265*
13-1071-04 (0192) 1.0 (424)

Workers Compensation & Retirement
Management Analyst Il - SES
Management Analysts
80815*
13-1111-03 (2212) 1.0 (419)

Personnel Technician IlI/HR - SES
Human Resources Specialists
53394**
13-1071-02 (0188) 1.0 (419)

Personnel Technician I/HR - SES
Human Resources Specialists
10557
13-1071-01 (0185) 1.0 (414)

Public Records
Senior Clerk - SES
Office Clerks, General
53856
43-9061-02 (0004) 1.0 (411)

* Funded by Residential
** Funded by Detention

24

Classification & Pay
Personnel Services Specialist/HR - SES

— Human Resources Specialists

80018
13-1071-03 (1015) 1.0 (421)

Current
Verified by: T. Dodie Garye
Effective: 7/1/2016

PAGE 3A-3



80 - DEPARTMENT OF JUVENILE JUSTICE
75 - HEADQUARTERS

00 - OFFICE OF THE SECRETARY

00 - DIRECTOR OF ADMINISTRATION
2320 - GENERAL SERVICES

10-3011-02

Director of Administration
Administrative Service Managers

80008
(6812)

10 (940)

l

11-6011-03

from Page 3A
Chief of General Services
Administrative Service Managers

80013
(9430)

10  (530)

Administrative Assistant Il
Executive Secretaries & Administrative Assistants
80656

43-6011-03 (0712) 10 (018)

[

17-1022-05

Facilitiy Services
Architect Supervisor - SES

Surveyors
02046
(4521)

10 (427)

Administrative Assistant |

Support Services
Senior Management Analyst Il - SES
Management Analysts
80133

13-1111-04 (2225) 10 (426)

Current
Verified By: L. Avery
Effective: 11/13/2015

1

13-1111-04

Purchasing & Leasing
Senior Management Analyst Il - SES
Management Analysts
80134
(2225) 1.0

(426)

Administrative Secretary

Property Specialist

Purchasing Analyst

Operations Review Specialist

Executive Secretaries & Administrative Assistants 1 Executive Secretaries & Administrative Assistants il Logisticians Purchasing Agents Management Analysts
03629 48871 80631 80136 80130
43-6011-02 (0709) 1.0 (415) 43-6011-02 (0108) 1.0 (012) 13-1081-01 (0939) 1.0 (014) 13-1023-04 (0830) 1.0 (023) 13-1111-04 (2239) 1.0 (024)
Operations & Management Consultant | - SES Construction Projects Consultant Il Records Analyst Property Consultant Purchasing Specialist Operations & Management Consultant | - SES
Management Analysts i Construction Managers Management Analysts il Purchasing Agents Purchasing Agents Management Analysts
80129 59875 80122 80140 81921 07882 80630 80653 34531
13-1111-03 (2234) 1.0 (421) 11-9021-02 (4692) 4.0 (024) 13-1111-01 (2208) 1.0 (017) 13-1023-03 (0945) 1.0 017) 13-1023-03 (0818) 1.0 (021) 13-1111-03 (2234) 1.0 (421)
Government Operations Consultant | Operations Analyst | Government Operations Consultant Il Management Review Specialist - SES Purchasing Specialist Government Operations Consultant |
Management Analysts N Management Analysts Management Analysts N Management Analysts Purchasing Agents Management Analysts
80131 09320 80143 32301 80041 80059
13-1111-03 (2234) 1.0 (021) 13-1111-02 (2209) 1.0 (017) 13-1111-04 (2236) 1.0 (023) 13-1111-04 (2239) 1.0 (424) 13-1023-03 (0818) 1.0 (021) 13-1111-03 (2234) 1.0 (021)
. Purchasing Agent Il Purchasing Technician
~ Senior Clerk Purchasing Agents Purchasing Agents
Office Clerks, General 80139 47725
10517 80642 13-1023-03 (0815) 1.0 (018) 13-1023-01 (0806) 1.0 (011)
43-9061-02 (0004) 2.0 (011)
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80 - DEPARTMENT OF JUVENILE JUSTICE

75 -HEADQUARTERS

00 - OFFICE OF THE SECRETARY

00 -DIRECTOR OF ADMINISTRATION

30 - OFFICE OF MANAGEMENT INFORMATION SYSTEMS

10-3011-02

Director of Administration
Administrative Services Managers
80008

(6812) 1.0

(940)

11-3021-03

from Page 3A
Chief of Management Information Services
Computer & Information Systems Managers
01947
(8865) 1.0

(540)

CURRENT
Verified by: L. Avery
Effective:  03/30/2015

Information Technology - Application Development

go to Page 3A-5-1
Systems Programming Administrator - SES
Computer & Information Systems Managers

Information Technology - Administrative Services
go to Page 3A-5-1
Systems Programming Administrator - SES
Computer & Information Systems Managers

Information Technology - Network Operations
go to Page 3A-5-1
Systems Programming Administrator - SES

Information Security
Systems Project Consultant

K Computer Systems Analysts
Computer & Information Systems Managers 81779
80455 80456 80457
11-3021-02 2117) 1.0 (427) 11-3021-02 (2117) 1.0 427) 11-3021-02 @117) 1.0 (427) 15:1051-04 @109 10 ©23)
[ I I

Information Technology - Desktop Support
Distributed Computer Systems Administrator - SES
Computer & Information Systems Managers

Information Technology - Desktop Support
Distributed Computer Systems Administrator - SES
Computer & Information Systems Managers

Information Technology - Desktop Support
Distributed Computer Systems Administrator - SES

Information Technology - Desktop Support
Distributed Computer Systems Administrator - SES

Computer & Information Systems Managers Computer & Information Systems Managers
80077 80488 80676 80677
11-3021-02 (2053) 1.0 (425) 11-3021-02 (2053) 1.0 (425) 11-3021-02 (2053) 1.0 (425) 11-3021-02 (2053) 1.0 (425)
Distributed Computer Systems Analyst Distributed Computer Systems Analyst Distributed Computer Systems Analyst Distributed Computer Systems Analyst
Network & Computer Systems Administration L Network & Computer Systems Administration Network & Computer Systems Administration L Network & Computer Systems Administration
80088 80454 80466 80669 80793 80085 80472 80629 80794 80670 80671 80790
15-1071-02 (2052) 2.0 (022) 15-1071-02 (2052) 3.0 (022) 15-1071-02 (2052) 4.0 (022) 15-1071-02 (2052) 3.0 (022)
Systems Project Analyst Systems Project Analyst Systems Project Analyst Systems Project Analyst
Computer Systems Analysts L Computer Systems Analysts Computer Systems Analysts L Computer Systems Analysts
80485 80668 81851 80478 80786 80787 80482 80788 80791 81151 80479 80480 80481 80484
15-1051-03 (2107) 3.0 (024) 15-1051-03 (2107) 3.0 (024) 16-1051-03 (2107) 4.0 (024) 15-1051-03 (2107) 4.0 (024)
PAGE 3A-5
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80 - DEPARTMENT OF JUVENILE JUSTICE
75 - HEADQUARTERS

00 - OFFICE OF THE SECRETARY

00 - DIRECTOR OF ADMINISTRATION

30 - OFFICE OF MANAGEMENT INFORMATION SYSTEMS

Chief of Management Information Services

Computer & Information Systems Managers
01947

(8865)

11-3021-03 1.0

(540)

[

Information Technology - Application Development
from Page 3A-5
Systems Programming Administrator - SES
Computer & Information Systems Managers

[

I

1

Current
Verified by: L. Avery
Effective: 7/1/2016

Information Technology - Administrative Services
from Page 3A-5
Systems Programming Administrator - SES
Computer & Information Systems Managers

Senior Info Tech Business Consultant
Computer Specialists, All Other

15-1099-04

80083
(2114)

1.0 (026)

11-3021-02

80455 80456
11-3021-02 (2117) 1.0 (427) 11-3021-02 (2117) 1.0 (427)
Office Automation Specialist | . X .
Computer Support Specialists ] Adml_nlstratlve A55|§t§nt II. _
[ 80638 Executive Secretaries & Exec Administrative Assistants
15-1041-01 (2041) 1.0 (015) 80476
43-6011-03 (0712) 1.0 (018)
Web Manager Data Base Consultant Staff Assistant
Network & Computer Systems Administrator Database Administrators Executive Secretaries & Exec Administrative Assistants
81854 80459 81460
15-1071-04 (2132) 1.0 (026) 15-1061-04 (2127) 1.0 (026) 43-6011-02 (0120) 1.0 (013)
Systems Project Analyst Systems Project Consultant Operations & Management Consultant Il - SES
Computer Systems Analysts Computer Systems Analysts L] Management Analysts
53209 80665 81461 81853 80474
15-1051-03 (2107) 2.0 (024) 15-1051-04 (2109) 2.0 (025) 13-1111-04 (2236) 1.0 (423)
Data Processing Manager - SES Data Processing Manager - SES
Computer & Information Systems Managers Computer & Information Systems Managers
64992 66393
11-3021-02 (2133) 1.0 (426) 11-3021-02 (2133) 1.0 (426)
Office Automation Analyst Systems Project Analyst
L Computer Support Specialists L Computer Systems Analysts
80082 80487 80664
15-1041-02 (2047) 1.0 (022) 15-1051-03 (2107) 2.0 (024)
Systems Project Consultant Systems Project Consultant
L] Computer Systems Analysts L] Computer Systems Analysts
80780 80458
15-1051-04 (2109) 1.0 (025) 15-1051-04 (2109) 1.0 (025)

27

Information Technology - Network Operations
from Page 3A-5
Systems Programming Administrator - SES
Computer & Information Systems Managers

80457
(2117)

1.0 (427)

Distributed Computer Systems Admin - SES
Computer & Information Systems Managers
80483
(2053) 1.0

11-3021-02 (425)

Distributed Computer Systems Analyst
Network & Computer Systems Administrators
80673 80471

(2052) 2.0

15-1071-02 (022)

Telecommunications Administrator - SES
Computer & Information Systems Managers

Senior Info Tech Business Consultant
Computer Specialists, All Other

80086 81852
11-3021-02 (2039) 1.0 (424) 15-1099-04 (2114) 1.0 (026)
Systems Project Analyst Systems Project Consultant
Computer Systems Analysts N Computer Systems Analysts
80081 80781
15-1051-03 (2107) 1.0 (024) 15-1051-04 (2109) 1.0 (025)
PAGE 3A-5-1




80 - DEPARTMENT OF JUVENILE JUSTICE Current
75 - EXECUTIVE DIRECTION AND SUPPORT SERVICES Verified by: L Avery
00 - OFFICE OF THE SECRETARY Effective: 6/1/2016
00015 - CHIEF OF STAFF

00105 - PROGRAM ACCOUNTABILITY

Chief of Staff- DJJ - SMS
General & Operations Managers
25920
10-1021-02 (6811) 1.0 (940)

Director of Office of Program Accountability - DJJ
Administrative Services Managers

80011
10-3011-01 (6840) 1.0 (930)
Administrative Assistant Ill - SES Government Analyst 11
Executive Secretaries & Administrative Assistants N Management Analysts
56772 00191
43-6011-04 (0714) 1.0 (421) 13-1111-04 2225 1.0 (026)
[ [ [ [ |
Contract Management Technical Assistance Unit . - go to Page 3B-1 go to Page 3B-2
f lyst S : _SES Senior M t Analyst S : _SES Senior Safety Specialist - SES . L ; . . .
Senior Management Analyst Supervisor enior Management Analyst Supervisor Occupational Health & Safety Specialists Chief of Monitoring and Quality Improvement Chief of Procurement and Contract Administration
Management Analysts Management Analysts P 80643 P General & Operations Managers Purchasing Managers
36211 81508 80120 03015
2228 26 2228 26 29-9011-03 (8711) 10  (416)
13-1111-04 ( ) 10 (426) 13-1111-04 ( ) 1.0 (426) 11-1021-03 (9422) 1.0 (530) 11-3061-03 (8222) 1.0 (530)
Administrative Assistant Il Senior Clerk
Executive Secretaries & Administrative Assistants | Office Clerks, General
81456 [ 81580
43-6011-03 (0712) 1.0 (018) 43-9061-02 (0004) 1.0 (011)
Operations & Management Consultant Manager - SES Government Operations Consultant Ill - SES Government Operations Consultant Ill - SES Government Operations Consultant Il
General & Operations Managers Management Analysts Management Analysts L Management Analysts
02656 1 81844 80171 01987 46204 82047 81923 80114 81513
11-1021-02 (2238) 1.0 (425) 13-1111-04 (2235) 1.0 (425) 13-1111-04 (2235) 1.0 (425) 13-1111-04 (2236) 6.0 (023)
Government Operations Consultant Il . . . i
Management Analysts Operations Review Specialist Operations & Management Consultant Il - SES
22463 59259 B [ Management Analysts [ Management Analysts
13-1111-04 (2238) 20  (025) 60453 26639
13-1111-04 (2239) 1.0 (024) 13-1111-04 (2236) 1.0 (423)
Government Operations Consultant Il . X
Management Analysts Government Operations Consultant Il Government Operations Consultant Il
81526 60769 B L Management Analysts Ll Management Analysts
13-1111-04 (2236) 20 (023) 43269 66828 81296 81457 80168 04355 56919 52008 01979 81517
13-1111-04 (2236) 50  (023) 13-1111-04 (2236) 50  (023)
Operations & Management Consultant Il - SES
L Management Analysts
23707
13-1111-04 (2236) 1.0 (423)
PAGE 3B
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80 - DEPARTMENT OF JUVENILE JUSTICE Current

75 - EXECUTIVE DIRECTION AND SUPPORT SERVICES

00015 - CHIEF OF STAFF Verified by: L. Avery
00105 - DIRECTOR OF PROGRAM ACCOUNTABILITY Effective: 7/1/2016
00156 - MONITORING AND QUALITY IMPROVEMENT

Director of Office of Program Accountability - DJJ
Administrative Services Managers
80011
10-3011-01 (6840) 1.0 (930)

l

from Page 3B
Chief of Monitoring and Quality Improvement
General & Operations Managers

80120
11-1021-03 (9422) 1.0 (530)
Administrative Assistant Il
Executive Secretaries & Exec Admin Assistants |
03146
43-6011-03 (0712) 1.0  (018)
[ | I 1
North Region Central Region South Region Planning & Prioitization
Senior Management Analyst Supervisor - SES Senior Management Analyst Supervisor - SES Senior Management Analyst Supervisor - SES Senior Management Analyst Supv. - SES
Management Analysts Management Analysts Management Analysts Management Analysts
59317 80093 39777 80100
13-1111-04 (2228) 1.0 (426) 13-1111-04 (2228) 1.0 (426) 13-1111-04 (2228) 1.0 (426) 13-1111-04 (2228) 1.0 (426)
Administrative Secretary Administrative Secretary . . o
Program Administrator - SES Executive Secretaries & Administrative Assistants i Executive Secretaries & Administrative Assistants i Operations Review Specialist
Community & Social Service Managers 24437 48693 Management Analysts
16852 43-6011-02 (0108) 1.0 (012) 43-6011-02 (0108) 1.0 (012) 80111 31398
11-9151-02 (5916) 10 (425) 13-1111-04 (2239) 10 (024
Program Administrator - SES Operations & Management Consultant Manager - SES Government Operations Consultant Il - SES Operations Review Specialist Government Operations Consultant Il - SES
L Community & Social Service Managers L General & Operations Managers Management Analysts L Management Analysts Community & Social Service Managers
80092 81466 80290 80096 80118 81475 80103
11-9151-02 (5916) 1.0 (425) 11-1021-02 (2238) 1.0 (425) 13-1111-04 (2235) 10 (425) 13-1111-04 (2239) 3.0 (024) 13-1111-04 (2235) 10 (425)
Management Review Specialist - SES Operations Review Specialist o Government Operations Consultant Il X .
Ll Management Analysts L Management Analysts Program Adrr_nnlstra_tor - SES L Management Analysts Management Review Specialist - SES
48140 80101 80102 24648 80105 82294 81589 04509 80108 80110 H Community & Social Service Managers 82527 H Management Analysts
13-1111-04 (2239) 20  (424) 13-1111-04 (2239) 70 (024 80094 13-1111-04 (2236) 10 (023) 80119
11-9151-02 (5916) 1.0 (425) 13-1111-04 (2239) 2.0 (424)
Operations Review Specialist Government Analyst | . Government Operations Consultant | . . L
Management Analysts Management Analysts Operations & Management Consultant Manager - SES Management Analysts Operations Review Specialist
| 66055 80446 04836 80074 46499 81003 80104 03925| | 80098 L General & Operations Managers Bl 02055 H Management Analysts
13-1111-04 (2239) 80  (024) 13-1111-03 (2224) 10 (022) 56434 13-1111-03 (2234) 10 (021) 24439 80117
11-1021-02 (2238) 1.0 (425) 13-1111-04 (2239) 2.0 (024)
Government Analyst | . . L X
Management Analysts Operations Review Specialist Government Operations Consultant Il
] 80097 L] Management Analysts L] Management Analysts
13-1111-03 (2224) 1.0 (022) 80112 80107 80070
13-1111-04 (2239) 2.0 (024) 13-1111-04 (2236) 1.0 (023)

PAGE 3B-1

29



80 - DEPARTMENT OF JUVENILE JUSTICE

75 - HEADQUARTERS

00 - OFFICE OF PROGRAM ACCOUNTABILITY

262 - PROCUREMENT AND CONTRACT ADMINISTRATION

Director of Office of Program Accountability
Administrative Service Managers
80011
10-3011-01 (6840) 1.0 (930)

from Page 3A
Chief of Procurement and Contract Administration
Purchasing Managers
03015
11-3061-03 (8222) 1.0 (530)

Administrative Assistant Il
Executive Secretaries & Administrative Assistants
80126
43-6011-03 (0712) 1.0 (018)

Government Operations Consultant Il
Management Analysts
80175
13-1111-04 (2236) 1.0 (023)

Senior Management Analyst Supervisor - SES
Management Analysts
09673
13-1111-04 (2228) 1.0 (426)

Government Operations Consultant Il
Management Analysts
03687 80174
13-1111-04 (2236) 2.0 (023)

[

\

Current
Verified by: Lyn Avery
Effective: 5/20/2016

Government Analyst Il
Management Analysts
82841
13-1111-04 (2225) 1.0 (026)

Senior Management Analyst Supervisor - SES Senior Management Analyst Supervisor - SES
Management Analysts Management Analysts
80651 80639
13-1111-04 (2228) 1.0 (426) 13-1111-04 (2228) 1.0 (426)
Senior Management Analyst | - SES Government Operations Consultant Il Government Operations Consultant Il Government Analyst Il
Management Analysts i Management Analysts Management Analysts Management Analysts
50824 80060 80644 80652 60701

13-1111-03 (2224) 1.0 (422) 13-1111-04 (2236) 1.0 (023) 13-1111-04 (2236) 2.0 (023) 13-1111-04 (2225) 1.0 (026)

Government Analyst Il

Management Analysts o

60701 82842 82843
13-1111-04 (2225) 3.0 (026)

Operations & Management Consultant Il - SES
Management Analysts
50761
13-1111-04 (2236) 1.0 (423)
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80 - DEPARTMENT OF JUVENILE JUSTICE

75 - HEADQUARTERS
00 - OFFICE OF THE SECRETARY

00041 - OFFICE OF HEALTH SERVICES

Secretary of Juvenile Justice
Chief Executives
80001
(9491) 1.0

10-1011-03 (950)

from Page 1
Chief Medical Officer
Medical & Health Services Managers
82543
(6837) 1.0

10-9111-01 (940)

Health Administration Services Manager - SES
Administrative Services Managers
82235
(9145) 1.0

11-3011-02 (426)

43-6011-04

82610
(0714)

Administrative Assistant Ill - SES
Executive Secretaries & Administrative Assistants

1.0

(421)

Current
Verified By: Lyn Avery
Effective: 9/18/2015

Mental Health & Substance Abuse Serv Director - DJJ

Nursing Services Director

Operations Review Specialist

Medical & Health Service Managers Medical & Health Services Managers Management Analysts
81773 81776 37793
11-9111-03 (7680) 1.0 (530) 11-9111-03 (5344) 1.0 (220) 13-1111-04 (2239) 1.0 (024)
| |
Senior Behavioral Analyst Registered Nursing Consultant
Social Scientists & Related Workers Registered Nurses
00425 21538 39195 67071 81459 82612 03510 03511 48571 81271 82611

19-3099-04 (5237) 6.0 (095) 29-1111-04 (5312) 5.0 (079)
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80 - DEPARTMENT OF JUVENILE JUSTICE
75 - HEADQUARTERS

Current
Verified by: Lyn Avery
00 - OFFICE OF THE SECRETARY
00 - OFFICE OF THE INSPECTOR GENERAL Effective: 3/4/2016
111 - INVESTIGATIONS

113 - AUDIT ADMINISTRATION
0017 - CENTRAL COMMUNICATIONS CENTER

Secretary of Juvenile Justice - SMS
Chief Executives

10-1011-03 (9491) 10 (950

Inspector General - DJJ
General & Operations Managers

10-1021-02 (9415) 10 (940

Administrative Assistant Ill - SES
Executive Secretaries & Administrative Assistants

43-6011-04 (0714) 10 (421)
[ I I I
Audit & Investigations Internal Audits Background Screening Incident Management
Investigations Administrator Audit Administrator Senior Management Analyst Supervisor - SES Senior Management Analyst Supervisor - SES
Managers, All Other Financial Managers Management Analysts Management Analysts
7944 167: 6 00981
11-9199-03 (9434) 10 (530 11-3031-03 (9433) 10 (530 13-1111-04 (2225) 10 (426) 13-1111-04 (2228) 10 (426)
Senior Management Analyst | - SES Government Operations Consultant Ill - SES
Management Analysts Management Review Specialist - SES Senior Management Analyst | - SES lanagement Analysts
anagement Analysts Management Analysts 80887
13-1111-03 (2224) 10 (422 39036 80491 34561 13-1111-04 (2235 10 (425
13-1111-04 (2239) 20 (424) 13-1111-03 (2224) 1.0 (422)
Secretary Specialist - SES
Staff Assistant - SES Secretaries, Except Legal, Medical & Executive
Executive Secretaries & Administrative Assistants | | Operations Review Specialist Government Operations Consultant | 05268
Management Analysts Management Analysts 43-6014-01 (0105) 10 (010
43-6011-02 (0120) 1.0 (413) 80128 80121 81455 82012 82013 82613
13-1111-04 (2239) 10 (024) 13-1111-03 (2234) 5.0 (021)
‘ ‘ ‘ ‘ OPS Government Operations Consultant |
80900048
Senior Management Analyst Supv - SES Senior Management Analyst Supv - SES Senior Management Analyst Supv - SES Senior Management Analyst Supv - SES
Management Analysts Management Analysts Management Analysts Management Analysts
01509 47901 59253 26490
13-1111-04 (2228) 10 (426) 13-1111-04 (2228) 10 (426) 13-1111-04 (2228) 10 (426) 13-1111-04 (2228) 10 (426)
Central Communications Center
Government Operations Consultant lll - SES
[ Management Analysts
Inspector Specialist - SES Inspector Specialist - SES Government Operations Consultant Il Government Operations Consultant Ii 81458
Compliance Officers Compliance Officers Management Analysts Management Analysts 13-1111-04 (2235) 10 (425
80888 82348 80887 57134 81659 59300 03055 19434 47243 21892 21338
13-1041-04 (2240) 20  (424) 13-1041-04 (2240) 10 (424) 13-1111-04 (2236) 40  (023) 13-1111-04 (2236) 40 (023)
Government Operations Consultant Il
Management Analysts
Inspector Specialist Inspector Specialist Government Operations Consultant | Operations Management Consultant | - SES 81515
Compliance Officers Compliance Officers Management Analysts Management Analysts 13-1111-04 (2236) 10 (023)
37871 80127 80142 49580 32150 25136 01261 80991
13-1041-04 (2240) 20  (024) 13-1041-04 (2240) 40 (024) 13-1111-04 (2234) 10 (021) 13-1111-03 (2234) 10 (421)
Government Operations Consultant |
Management Analysts
02263 80141 81843
13-1111-03 (2234) 30 (021)
Operations Review Specialist
L Management Analysts

81737 82500
13-1111-04 (2239) 20 (024)

PAGE 5
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80 - DEPARTMENT OF JUVENILE JUSTICE
75 - HEADQUARTERS \?:yff)igj%?efyn Avery
00 - OFFICE OF THE SECRETARY Effective:

0012 - GENERAL COUNSEL CONTRACTS .

Secretary of Juvenile Justice - SMS
Chief Executives
80001
10-1011-03 (9491) 1.0 (950)

from Page 1
General Counsel - SMS
Managers, All Other

80006
10-9199-02 (9416) 1.0 (940)
I
[ [ [ [ [ 1
Administrative Assistant Il - SES Senior Attorney Senig:laATgme Senior Attorney Senior Attorney . EEO Officer
Executive Secretaries and Administrative Assistants Lawyers Lawvers Y Lawyers Lawyers Senior Management Analyst Ii - SES
80660 42066 preies 53485 80500 Ma"ageefs‘ggz’*"a'ys‘s
43-6044-01 0714, 1.0 421 23-1011-04 7738 1.0 230, 23-1011-04 7738 1.0 230, 23-1011-04 7738, 1.0 230,
s @2 (739 @30 231011-04 773 10 (230) (7738) (230) (7739) @30 131111.04 (2225 10  (426)
- . . . ) ) . . Ft. Lauderdale
Administrative Assistant Il - SES Administrative Assistant | - SES Senior Attorney Senior Attorney Senior Attorne
L] Executive Secretaries & Administrative Assistants L] Executive Secretaries & Administrative Assistants Lawyers Lawyers L] Lawyers 4
52230 56960 44658 80662 53486 62076 80507Wy 80663
43-6011-03 (0712) 2.0 (418) 43-6011-02 (0709) 1.0 (415) 23-1011-04 (7738) 1.0 (230) 23-1011-04 (7738) 2.0 (230) 23.1011-04 (7738) 20 (230)
Orlando . Jacksonville
Administrative Assistant | - SES Operations & Management Consultant | - SES Senior Attorney
. - s . . Management Analysts
— Executive Secretaries & Administrative Assistants — 64769 — Lawyers
80492 80506 80776
43601102 (0709 10  (415) 13-1111-03 @s4y 10 (421 231011.04 (7738) 20 (230)
Jacksonville Orlando
Staff Assistant - SES Senior Attorney
— Executive Secretaries & Administrative Assistants — Lawyers
80495 80502
43-6011-02 (0120) 1.0 (413) 23-1011-04 (7738) 2.0 (230)
Ft. Lauderdale Tampa
Staff Assistant - SES Senior Attorney
— Executive Secretaries & Administrative Assistants — Lawyers
80498 80504
43-6011-02 (0120) 1.0 (413) 23-1011-04 (7738) 1.0 (230)
Tampa
Attorney
— Lawyers
80505 03176
23-1011-03 (7736) 2.0 (220)

PAGE 6
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80 - DEPARTMENT OF JUVENILE JUSTICE

75 - EXECUTIVE DIRECTION AND
00 - OFFICE OF THE SECRETARY

SUPPORT SERVICES

00240- RESEARCH AND DATA INTEGRITY

Proposed

Verified by: T. Dodie Garye

Effective:

10-1011-03

Secretary of Juvenile Justice - SMS
Chief Executives
80001

(9491)

1.0 (950)

from Page 3B
Chief of Research and Data Integrity
Computer & Information Systems Managers

34

80049
11-3021-03 (8219) 1.0 (530)
Administrative Assistant Il
Executive Secretaries & Administrative Assistants
01003
43-6011-03 (0712) 1.0 (018)
I I |
Senior Management Analyst Supervisor - SES Senior Management Analyst Supervisor - SES Senior Management Analyst Supervisor - SES
Management Analysts Management Analysts Management Analysts
56044 63849 59757
13-1111-04 (2228) 1.0 (426) 13-1111-04 (2228) 1.0 (426) 13-1111-04 (2228) 1.0 (426)
Government Operations Consultant lll Government Operations Consultant Il CI;Data IntegrliyAthlcertsl
|| Management Analysts || Management Analysts Movernmen tAnaIySt
61461 80494 80636 07276 03390 174651;']561982;?18 na6§223 80157
- - 2238 . 025 - - 2236 . 023
13-1111-04 ( ) 1.0 (025) 13-1111-04 ( ) 3.0 (023) 81001 81071 81348 81444 81449
81477 81483 81502 82615 82616
13-1111-03 (2224) 15.0 (022)
Government Operations Consultant Il Government Operations Consultant ||
|| Management Analysts || Management Analysts
80779 81511
13-1111-04 (2236) 1.0 (023) 13-1111-04 (2236) 1.0 (023)
PAGE 7



DETENTION SERVICES

NORTH REGION
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80 - DEPARTMENT OF JUVENILE JUSTICE
41 - ASST SECRETARY FOR DETENTION SERVICES

HEADQUARTERS

65162

Deputy Secretary
General & Operations Managers

10-1021-02 (9847) 10  (950)

80007

from Page 2
Asst. Secretary for Detention Services
Community & Social Service Managers

10-9151-02 (6814) 10 (940)

Administrative Assistant Ill - SES
Executive Secretaries & Exec Administrative Assistants
81846

43-6011-04 (0714) 1.0 (421)

[

I

I

NORTH
go to Page 80-40-1
Director of Detention - DJJ
Community & Social Service Managers
23074
10-9151-01 (6817) 1.0 (930)

CENTRAL
go to Page 80-40-2
Director of Detention - DJJ
Community & Social Service Managers
81801
10-9151-01 (6817) 1.0 (930)

SOUTH
Page 80-40-3
Director of Detention - DJJ
Community & Social Service Managers
81802
10-9151-01 (6817) 1.0 (930)

1

Chief of Policy Development & Planning

11-1021-03 (6826) 1.0  (530)

General & Operations Managers
81839

Current
Verified by: Lyn Avery
Effective: 1-1-2016

Administrative Assistant Il
Executive Secretaries & Exec Administrative Assistants

36300
43-6011-03 (0712) 1.0 (018)
[
[ ]
Senior Management Analyst Il - SES Operations & Mgmt Consultant Manager - SES Operations & Management Consultant Il - SES
Management Analysts General & Operations Managers Management Analysts
81841 02529 [ 31362
13-1111-04 (2225) 1.0 (426) 11-1021-02 (2238) 1.0 (425) 13-1111-04 (2236) 1.0 (423)
Government Operations Consultant Il Government Operations Consultant Il Government Operations Consultant Ii
L Management Analysts [ Management Analysts — Management Analysts
31278 61114 81340 61108 59658
13-1111-04 (2236) 30  (023) 13-1111-04 (2236) 10  (023) 13-1111-04 (2236) 10 (023
Government Analyst Il Dietitian Government Operations Consultant Il
L] Management Analysts L Dietitians and Nutritionists L Management Analysts
46469 82818 64431 81849 82552
13-1111-04 (2225) 1.0 (026) 29-1031-01 (5203) 1.0 (086) 13-1111-04 (2238) 3.0 (025)
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80 - DEPARTMENT OF JUVENILE

JUSTICE

41 - DETENTION SERVICES
10 - NORTH REGION

Assistant Secretary for Detention Services
Community & Social Service Managers
80007
10-9151-02 (6814) 1.0  (940)

NORTH REGION
from Page 80-40 (also Page 2D in Headquarters)
Director of Detention
Community & Social Service Managers
23074
10-9151-01 (6817) 1.0 (930)

Administrative Assistant Il - SES
Executive Secretaries & Administrative Assistants
60595
43-6011-03 (0712) 10  (418)

Senior Management Analyst Il - SES
Management Analysts
59898
13-1111-04 (2225) 1.0 (426)

Okaloosa Detention Center
go to Page 40-1A
Detention Superintendent
Managers, All Other

Escambia Detention Center
go to Page 40-1B
Detention Superintendent
Managers, All Other

go to Page 80-40-1A
Operations & Program Manager - SES
General & Operations Managers
81803

Current
Verified by: L. Avery
Effective: 7/8/2016

80997 03532 11-1021-03 (6882) 1.0 (530)
11-9199-02 (9085) 1.0 (520) 11-9199-02 (9085) 1.0 (520)
[ I I ]
Leon County Regional Detention Center Duval Regional Detention Center Operations & Management Consultant Il - SES Management Review Specialist - SES Operations & Management Consultanl Manager - SES Operations & Management Cpnsultam Manager - SES
9o to Page 40-2 go to Page 40-4 Management Analysts Management Analysts General & Operations Managers General & Operations Managers
Detention Superintendent Detention Superintendent 39784 59245 39769 81531
Managers, All Other Managers, All Other 13-1111-04 (2236) 1.0  (423) 13-1111-04 (2239) 10  (424) 11-1021-02 (2238) 1.0  (425) 11-1021-02 (2238) 10  (425)
03765 03783
11-9199-02 (9085) 1.0 (520) 11-9199-02 (9085) 1.0 (520)
Government Operations Consultant | Government Operations Consultant Il Government Operations Consultant Il Government Operations Consultant Il
Marion Regional Detention Center Volusia Regional Detention Center H Management Analysts Managment Analysts Management Analysts Management Analysts
go to Page 40-5 go to Page 40-7 80891 42900 61978 17015
Detention Superintendent Detention Superintendent 13-1111-04 (2234) 10 (021) 13-1111-04 (2236) 100  (023) 13-1111-04 (2236) 1.0  (023) 13-1111-04 (2236) 10  (023)
Managers, All Other Managers, All Other
03850 03866
11-9199-02 (9085) 1.0 (520) 11-9199-02 (9085) 1.0 (520)
Government Operations Consultant Il Government Operations Consultant | Government Operations Consultant Il Operations & Management Consultant Il - SES
L Management Analysts Management Analysts Management Analysts Management Analysts
Alachua Regional Detention Center Bay County Detention Center 30551 08378 60790 80276
go to Page 40-8 go to Page 40-14 13-1111-04 (2236) 10 (023 13-1111-03 (2234) 1.0 (021) 13-1111-04 (2236) 10  (023) 13-1111-04 (2236) 1.0 (423)
Detention Superintendent Detention Superintendent
Managers, All Other Managers, All Other
03747 03555
11-9199-02 (9085) 1.0 (520) 11-9199-02 (9085) 1.0 (520)

Page 80-40-1




80 - DEPARTMENT OF JUVENILE JUSTICE
41 - DETENTION SERVICES
10 - NORTH REGION

01 - CIRCUIT

2500 - OKALOOSA REGIONAL DETENTION CENTER

North Region
Director of Detention - DJJ
Community & Social Service Managers
23074
10-9151-01 (6817) 1.0 (930)
Okaloosa Detention Center
from Page 80-40-1
Detention Superintendent - DJJ
Managers, All Other
80997
11-9199-02 (9085) 40 (520)

Staff Assistant - SES
Executive Secretaries & Administrative Assistants

Food Service Director | - SES
Food Service Managers

80961 82812
43-6011-02 (0120) 1.0 (413) 11-9051-01 (6223) 10 (415)
\
Food Support Worker
Food Preparation Workers
82718 82719 82720
35-2021-01 (6213) 3.0 (006)
Maintenance Mechanic Juvenile Justice Detention Officer Il
Maintenance & Repair Workers, General | Probation Officers & Correction Treatment Specialists
80996 80552
49-9042-02 (6466) 1.0 (014) 21-1092-02 (5712) 1.0 (016)

11-9151-02

Assistant Detention Center Superintendent Il - SES
Community & Social Service Managers

80990

(5715) 6.0

(421)

Current
Verified by: L. Avery
Effective: 1/15/2016

[

I

I

I

I

1

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

80962

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

80995

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
80988

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

80987

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

80546

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
80558

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
80556 80983 64260 80555 80975 80976 80550 80551 80553 80979 81251 81252 52362 80984 80986 80557 80981 80549 80977 80982 55487 80543 80964
21-1092-02 (5712) 2.0 (016) 21-1092-02 (5712) 4.0 (016) 21-1092-02 (5712) 6.0 (016) 21-1092-02 (5712) 5.0 (016) 21-1092-02 (5712) 3.0 (016) 21-1092-01 (5711) 3.0 (015)
Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
80965 80963 80544 80968 80541 80969
21-1092-01 (5711) 1.0 (015) 21-1092-01 (5711) 1.0 (015) 21-1092-01 (5711) 2.0 (015) 21-1092-01 (5711) 2.0 (015)
PAGE 40-1A

38




80 - DEPARTMENT OF JUVENILE JUSTICE
41 - DETENTION SERVICES

10 - NORTH REGION

01 - CIRCUIT

2500 - ESCAMBIA DETENTION CENTER

North Region
Director of Detention
Community & Social Service Managers
23074
10-9151-01 (6817) 1.0 (930)

Escambia Detention Center
from Page 80-40-1
Detention Superintendent
Managers, All Other
03532
11-9199-02 (9085) 1.0 (520)

Administrative Assistant |
Exec Secretaries & Exec Admin Assistants
04198
43-6011-02 (0709) 1.0 (015)

Staff Assistant
Executive Secretaries & Exec Administrative Assistants
48291
43-6011-02 (0120) 1.0 (013)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
56974

21-1092-02 (5712) 1.0 (016)

See Page 40-1C
Assistant Detention Center Superintendent Il - SES

from Page 40-1C
Assistant Detention Center Superintendent Il - SES

Current
Verified by: Lyn Avery
Effective: 5/27/2016

Community & Social Service Managers

Community & Social Service Managers

53505 03539
11-9151-02 (5715) 1.0 (421) 11-9151-02 (5715) 1.0 (421)
|
[ [ [ [ |
Food Service Director | - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Food Service Managers Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
82809 03534 03537 39219 80697
11-9051-01 (6223) 1.0 (415) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417)
Food Support Worker Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il
Food Preparation Workers Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
82709 82710 82711 82805 59671 80696 03535 39222 80689 80694 80978 60058 80693 39221 56973 59669 80691 80695
35-2021-01 (6213) 4.0 (006) 21-1092-02 (5712) 2.0 (016) 21-1092-02 (5712) 5.0 (016) 21-1092-02 (5712) 2.0 (016) 21-1092-02 (5712) 5.0 (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03551 37035

21-1092-01 (5711) 2.0 (015)

39

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

03548 37036 46001 03542
21-1092-01 (5711) 30  (015) 21-1092-01 (5711) 1.0  (015)
PAGE 40-1B




80 - DEPARTMENT OF JUVENILE JUSTICE Current
41 - DETENTION SERVICES Verified by: Lyn Avery
Effective:  5/11/2016

10 - NORTH REGION
01 - CIRCUIT
2500 - ESCAMBIA DETENTION CENTER

North Region
Director of Detention
Community & Social Service Managers
23074
10-9151-01 (6817)

1.0 (930)

Escambia Detention Center
from Page 80-40-1
Detention Superintendent
Managers, All Other
03532
11-9199-02 (9085)

1.0  (520)

See Page 40-1B
Assistant Detention Center Superintendent Il - SES
Community & Social Service Managers

from Page 40-1B
Assistant Detention Center Superintendent Il - SES
Community & Social Service Managers

03539 53505
11-9151-02 (5715) 1.0 (421) 11-9151-02 (5715) 1.0 (421)
|
[ [ [ |
Maintenance Mechanic Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Maintenance & Repair Workers, General Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
39223 03536 59673 80739
49-9042-02 (6466) 1.0 (014) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
59672 80688 80690

21-1092-02 (5712) 3.0  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
59670 80692

21-1092-02 (5712)

20  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03517 03524 39220 56971

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

40

03459 03544 03547 03545 03550 42950 03549
21-1092-01 (5711) 3.0  (015) 21-1092-01 (5711) 3.0  (015) 21-1092-01 (5711) 1.0  (015)
PAGE 40-1C




80 - DEPARTMENT OF JUVENILE JUSTICE Current

41 - DETENTION SERVICES Verified by: L. Avery
10 - NORTH REGION Effective: 7/6/2016
02 - CIRCUIT

2500 - LEON COUNTY REGIONAL DETENTION CENTER

North Region
Director of Detention - DJJ
Community & Social Service Managers
23074
10-9151-01 (6817) 1.0 (930)

Leon County Regional Detention Center
from Page 80-40-1
Detention Superintendent - DJJ
Managers, All Other
03765
11-9199-02 (9085) 1.0 (520)

Administrative Assistant | Juvenile Justice Detention Officer Il
Exec Secretaries & Exec Admin Assistants. Probation Officers & Correction Treatment Specialists
04060 81250
43-6011-02 (0709) 1.0 (015) 21-1092-02 (5712) 1.0 (016)

Assistant Detention Center Superintendent Il - SES Assistant Detention Center Superintendent Il - SES
Community & Social Service Managers Community & Social Service Managers
02663 03766
11-9151-02 (5715) 1.0 (421) 11-9151-02 (5715) 1.0 (421)

Food Service Director | - SES
Food Service Managers

Maintenance Mechanic
Maintenance & Repair Workers, General

64243 82811 [
- - 11-9051-01 6223 1.0 415,
49-9042-02 (6466) 10 014) ( ) “19) Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
‘ 39225 81263 03775 39224
21-1092-03 (5713) 1.0  (417) 21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10  (417)

Food Support Worker
Food Preparation Workers ‘ ‘

82715 82716 82717

35-2021-01 6213, 3.0 006,
( ) (006) Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il

Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists | | Probation Officers & Correction Treatment Specialists | | Probation Officers & Correction Treatment Specialists
64256 81256 59798 64251 80698 03767 64249 09228 64255
21-1092-02 (5712) 2.0 (016) 21-1092-02 (5712) 3.0 (016) 21-1092-02 (5712) 20 (016) 21-1092-02 (5712) 20 (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

56092 7 03774
21-1092-01 (5711) 1.0 (015) 21-1092-01 (5711) 1.0 (015)
[ [ [ I
Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
40046 81013 64242 40047
21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
64257

21-1092-02 (5712) 1.0 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
39229 81248

21-1092-02 (5712) 2.0 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03768 81254

21-1092-02 (5712) 2.0 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03769 64253 64259

21-1092-02 (5712) 3.0 (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
02259 37039 81012

21-1092-01 (5711) 30  (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
55486 55488 81097

21-1092-01 (5711) 30  (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03773 81007 81010 81085

21-1092-01 (5711) 40  (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03771 03776 81228 81220 81233

21-1092-01 (5711) 50  (015)

PAGE 40-2




80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES

10 - NORTH REGION

04 - CIRCUIT

2500 - DUVAL REGIONAL DETENTION CENTER

North Region
Director of Detention
Community & Social Service Managers
23074
10-9151-01 (6817) 1.0 (930)

Duval Regional Detention Center
From Page 80-40-1
Detention Superintendent
Managers, All Other

Current
Vefiried By: Lyn Avery
Effective: 6-24-2016

Maintenance Mechanic
Maintenance & Repair Workers, General
03837 03839
49-9042-02 (6466) 2.0

03783
11-9199-02 (9085) (520)
Staff Assistant Administrative Assistant |
Exec Secretaries & Exec Administrative Assistants Exec Secretaries & Exec Admin Assistants
03846 66829
43-6011-02 (0120) 1.0 (013) 43-6011-02 (0709) 1.0 (015)
Assistant Detention Center Superintendent Il - SES Assistant Det t.go tg P?ge§0-4A. rendent Il - SES Juvenile Justice Detention Officer Il
Community & Social Service Managers ssistant Detention &.enter superintendent I - Probation Officers & correction Treatment Specialists
03784 Community & Social Service Managers 80760
42349
11-9151-02 5715 1.0 421 - N
(014) ( ) (421) 11-9151-02 (5715) 10 (a21) 21-1092-02 (5712) 1.0 (016)
Food Service Director Il - SES
Food Service Managers
82821

11-9051-01 (6224) 1.0 (418)

Food Support Worker

Food Preparation Workers
82744 82745 82746 82747 82748
35-2021-01 (6213) 5.0 (006)
PAGE 40-4
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80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES

10 - NORTH REGION

04 - CIRCUIT

2500 - DUVAL REGIONAL DETENTION CENTER

Current
Verified by: Lyn Avery
Effective: 1/15/2016

Duval Regional Detention Center
Detention Superintendent
Managers, All Other
03783
11-9199-02 (9085) 1.0 (520)

from Page 40-4
Assistant Detention Center Superintendent Il - SES
Community & Social Service Managers
42349
11-9151-02 (5715) 1.0 (421)

Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
03788 03789 03800 03811 03813

21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists | | Probation Officers & Correction Treatment Specialists | | Probation Officers & Correction Treatment Specialists
39244 39249 39252 80759 80768 39251 80761 80764 80770 80769 80772 80773
21-1092-02 (5712) 5.0 (016) 21-1092-02 (5712) 4.0 (016) 21-1092-02 (5712) 3.0 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03798 80767

21-1092-02 (5712) 2.0 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03799 03802 80763

21-1092-02 (5712) 3.0 (016)

Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists | | Probation Officers & Correction Treatment Specialists | | Probation Officers & Correction Treatment Specialists
03818 57158 03827 40751 03817 04015 37044 56293 81175
21-1092-01 (5711) 2.0 (015) 21-1092-01 (5711) 2.0 (015) 21-1092-01 (5711) 5.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03968 56290 81164

21-1092-01 (5711) 3.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03806 37048 37051 57152 81155

21-1092-01 (5711) 5.0 (015)

Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
03821 37050 64247 82561

21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il

Probation Officers & Correction Treatment Specialists
03801 39250 80766
21-1092-02 (5712) 3.0 (016)

Probation Officers & Correction Treatment Specialists
03797 39257 80756
21-1092-02 (5712) 3.0 (016)

Probation Officers & Correction Treatment Specialists
80758 80765 81255
21-1092-02 (5712) 3.0 (016)

Probation Officers & Correction Treatment Specialists
39248 47015
21-1092-02 (5712) 2.0 (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03808 57154 57155

21-1092-01 (5711) 3.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03812 56285 57153 57159

21-1092-01 (5711) 4.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03810 03824 03829 03834 37047 57163

21-1092-01 (5711) 6.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03807 37045 58675 81161 81172

21-1092-01 (5711) 5.0 (015)

43
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80 - DEPARTMENT OF JUVENILE JUSTICE
41 - DETENTION SERVICES
10 - NORTH REGION

01 - CIRCUIT

2500 - MARION REGIONAL DETENTION CENTER

10-9151-01

North Region
Director of Detention
Community & Social Service Managers

23074

(6817) 10 (930)

11-9199-02

Marion Regional Detention Center
from Page 80-40-1
Detention Superintendent
Managers, All Other

03850

(9085) 10 (520

Administrative Secretary - SES

50929

43-6011-02 (0108) 1.0

Executive Secretaries & Administrative Assistants

(412)

Juvenile Justice Detention Officer Il

59926

21-1092-02 (5712) 1.0

Probation Officers & Correction Treatment Specialists

(016)

[

11-9151-02

Assistant Detention Center Superintendent Il - SES
Community & Social Service Managers
80183
(5715) 1.0

(421)

Maintenance Mechanic
Maintenance & Repair Workers, General

Food Service Director Il - SES
Food Service Managers

11-9151-02

Assistant Detention Center Superintendent Il - SES
Community & Social Service Managers

1.0 (421)

Current
Verified by: Lyn Avery
Effective: 1/15/2016

[

I

I

1

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
03851

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
39233

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

39234

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

39237

21-1092-03 (5713) 10 (417)

03796 82824
49-9042-02 (6466) 1.0 (014) 11-9051-01 (6224) 1.0 (418)
Food Support Worker
Food Preparation Workers
82756 82757 82758 82759
35-2021-01 (6213) 40  (006)

[

1

Juvenile Justice Detention Officer Il

43117
21-1092-02

80282 81763
(5712) 30 (

Probation Officers & Correction Treatment Specialists

016)

Juvenile Justice Detention Officer Il

59924
21-1092-02

81754 81761
(5712) 3.0

Probation Officers & Correction Treatment Specialists

(016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
43114 81757 81762

21-1092-02 (5712) 30  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
59925 81756 81758

21-1092-02 (5712) 30  (016)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |

Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |

Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
53290 81743

39238 81760 03852 03856 81752 03860 46002 03859 03855 42972 81747 53289
21-1092-03 (5713) 1.0 (417) 21-1092-02 (5712) 2.0 (016) 21-1092-01 (5711) 2.0 (015) 21-1092-01 (5711) 2.0 (015) 21-1092-01 (5711) 5.0 (015) 21-1092-01 (5711) 2.0 (015)
[ I
Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
03854 47034 80277 81764
21-1092-02 (5712) 2.0 (016) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417)
Juvenile Justice Detention Officer | . . . . . . . .
Probation Officers & Correction Treatment Specialists .Juver.nle Justice Dgtentlon Officer Il - '.]uver)lle Justice Dgtentlon Officer Il -
20271 39241 46000 Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
21-1092-01 6711) 30 (015 40703 40704 43115 81755 81759
21-1092-02 (5712) 4.0 (016) 21-1092-02 (5712) 1.0 (016)
Juvenile Justice Detention Officer | Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
81744 81745 03858 80270 80271
21-1092-01 (5711) 30  (015) 21-1092-01 (5711) 20  (015)
PAGE 40-5
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80 - DEPARTMENT OF JUVENILE JUSTICE
41 - DETENTION SERVICES

10 - NORTH REGION

01 - CIRCUIT

2500 - VOLUSIA REGIONAL DETENTION CENTER

North Region
Director of Detent

23074

10-9151-01 (6817)

Community & Social Service Managers

ion

10 (930)

03866

11-9199-02 (9085)

Volusia Regional Detention Center

from Page 80-40-.

Detention Superintendent
Managers, All Other

1

10 (520

Food Service Director Il - SES
Food Service Managers
82832

Fiscal Assistant Il - SES
Bookkeeping, Accounting & Auditing Clerk

03886
11-9051-01 (6224) 10 (418 43-3031-02 (1418) 10 (412)
Food Support Worker
Food Preparation Workers
82790 82791 82792 82793
35-2021-01 (6213) 4.0 (006)

21-1092-02

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists

(5712) 10 (016)

11-9151-02

Assistant Detention Center Superintendent Il - SES
Community & Social Service Managers

03426

(5715) 1.0 (421)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
03879

21-1092-03 (5713) 10 (417

21-1092-03

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
39243

(5713) 10 (417)

03816
11-9151-02

Assistant Detention Center Superintendent Il - SES
Community & Social Service Managers

(5715)

1.0 (421)

Maintenance Mechanic
Maintenance & Repair Workers, General
03885

(6466) 1.0

49-9042-02 (014)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
39246 80274 81105 81109

21-1092-02 (5712) 4.0 (016)

Juvenile Justice Detention Officer I
Probation Officers & Correction Treatment Specialists
47027 80731 81108

21-1092-02 (5712) 30 (016)

Probation Office

21-1092-02

03853 80732

Juvenile Justice Detention Officer Il

rs & Correction Treatment Specialists
80737
3.0

(5712) (016)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
39242

21-1092-03 (5713)

10 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
81110

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03877 42359 56094 81089 81094

21-1092-01 (5711) 5.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03828 03830 03876 81083

21-1092-01 (5711) 4.0 (015)

Probation Office

21-1092-01

56093 80267

Juvenile Justice Detention Officer |

rs & Correction Treatment Specialists
80268 81099 81751
(5711) 50  (015)

Current
Verified by: Lyn Avery
Effective: 01/15/2016

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
81103 81107

21-1092-02 (5712)

2.0 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03867 03967 04008 40513 80728 81102

21-1092-02 (5712) 6.0 (016)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
39247

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80738

21-1092-03 (5713)

10 (417

Probation Officers & Ct

21-1092-03

Juvenile Justice Detention Officer Supervisor - SES

orrection Treatment Specialists
81111
(5713)

10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80288

21-1092-03 (5713)

10 (417

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03822

21-1092-01 (5711)

10 (015)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03814 80730

(5712) 2.0

21-1092-02 (016)

Juvenile Justice Detention Officer Il

39253 39255
21-1092-02 (5712)

80284

30 (016

Probation Officers & Correction Treatment Specialists

21-1092-02

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists

39254 81106

(5712) 20 (016)

Juvenile Justice Detention Officer Il

60881 81755 80729 81104 81092
21-1092-02 (5712) 5.0

Probation Officers & Correction Treatment Specialists

(016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
53504 81082

(5711)

21-1092-01 20 (015)

Juvenile Justice Detention Officer |

03868 03881

21-1092-01 (5711) 2.0 (015)

Probation Officers & Correction Treatment Specialists

52093

21-1092-01

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

81084 81098 81171

(5711) 40 (015)

Juvenile Justice Detention Officer |

03858 03872

21-1092-01 (5711) 2.0

Probation Officers & Correction Treatment Specialists

(015)
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80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES

10 - NORTH REGION

01 - CIRCUIT

2500 - ALACHUA REGIONAL DETENTION CENTER

North Region
Director of Detention
Community & Social Service Managers
23074
(6817) 1.0

10-9151-01 (930)

Alachua Regional Detention Center
from Page 80-40-1
Detention Superintendent

Managers, All Other
03747
(9085) 1.0

11-9199-02 (520)

43-6011-02

Administrative Assistant |

Executive Secretaries & Exec Administrative Assistants
32598

(0709) 1.0

(015) 21-1092-02

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
80398

(5712) 1.0

(016)

Assistant Detention Center Superintendent Il - SES
Community & Social Service Managers

Assistant Detention Center Superintendent Il - SES
Community & Social Service Managers

39236 04029
11-9151-02 (5715) 1.0 (421) 11-9151-02 (5715) 1.0 (421)
Maintenance Mechanic Food Service Director Il - SES
Maintenance & Repair Workers, General i Food Service Managers
47391 82819
49-9042-02 (6466) 1.0 (014) 11-9051-01 (6224) 10 (418)
Food Support Worker
Food Preparation Workers
82736 82737 82738
35-2021-01 (6213) 30  (006)

Current
Verified by: Lyn Avery
Effective: 6-24-2016

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03748
(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
39235
(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

39239

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

39240

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
47372
(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
21-1092-03

(5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
80403

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
59989 80399

(5712) 20

21-1092-02 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03750 47364 80396

21-1092-02 (5712) 30  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03761 47365 80397

21-1092-02 (5712) 30  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
47368 80400

(5712) 20

21-1092-02 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
47367 80381 80394

21-1092-02 (5712) 30  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03751 47361 80401

21-1092-02 (5712) 30  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03762 80395

(5712) 2.0

21-1092-02 (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
04289 46004 56583 80387

21-1092-01 (5711) 4.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
47369 47379 47386

21-1092-01 (5711) 3.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03755 40705

(5711) 2.0

21-1092-01 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
47377 47384

(5711) 2.0

21-1092-01 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03752 03819 47385 53503

21-1092-01 (5711) 4.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
47371 47383 80390

21-1092-01 (5711) 3.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03753 03756 47382

21-1092-01 (5711) 3.0 (015)

46

PAGE 40-8




80 - DEPARTMENT OF JUVENILE JUSTICE
41 - DETENTION SERVICES

10 - NORTH REGION

14 - CIRCUIT

2500 - BAY COUNTY DETENTION CENTER

10-9151-01

North Region
Director of Detention
Community & Social Service Managers
23074
(6817) 1.0 (930)

l

11-9199-02

Bay County Detention Center
from Page 80-40-1
Detention Superintendent
Managers, All Other
03555
(9085) 1.0 (520)

Administrative Assistant |

19876
43-6011-02 (0709) 1.0

Executive Secretaries & Exec Administrative Assistants

(015)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
80376

21-1092-02 (5712) 1.0 (016)

[

11-9151-02

Assistant Detention Center Superintendent Il - SES
Community & Social Service Managers

80377

(5715) 1.0 (421)

1

Maintenance Mechanic
Maintenance & Repair Workers, General
03731
49-9042-02 (6466) 1.0 (014)

[

I

I

1

Food Service Director | - SES
Food Service Managers
82806
11-9051-01 (6223) 1.0 (415)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03565

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03566

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
39231

21-1092-03 (5713) 1.0 (417)

Food Support Worker
Food Preparation Workers
82700 82701 82702

35-2021-01 (6213) 30  (006)

Juvenile Justice Detention Officer Il

52358 52365

Probation Officers & Correction Treatment Specialists

21-1092-02 (5712) 20  (016)

Juvenile Justice Detention Officer Il

52353 80375 80382

Probation Officers & Correction Treatment Specialists

21-1092-02 (5712) 30  (016)

Juvenile Justice Detention Officer Il

03557 80385

Probation Officers & Correction Treatment Specialists

21-1092-02 (5712) 20  (016)

Juvenile Justice Detention Officer |

81237

Probation Officers & Correction Treatment Specialists

21-1092-01 (5711) 10  (015)

Juvenile Justice Detention Officer |

81235

Probation Officers & Correction Treatment Specialists

21-1092-01 (5711) 10  (015)

Juvenile Justice Detention Officer |

52374 81238

Probation Officers & Correction Treatment Specialists

21-1092-01 (5711) 20 (015)

[

I

I

1

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80383

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80384

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
81261

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
81262

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Il

52359 80379

Probation Officers & Correction Treatment Specialists

21-1092-02 (5712) 20  (016)

Juvenile Justice Detention Officer Il

52360 52361

Probation Officers & Correction Treatment Specialists

21-1092-02 (5712) 20  (016)

Juvenile Justice Detention Officer Il

52357 81259

Probation Officers & Correction Treatment Specialists

21-1092-02 (5712) 20  (016)

Juvenile Justice Detention Officer Il

03556 39232

Probation Officers & Correction Treatment Specialists

21-1092-02 (5712) 20  (016)

Juvenile Justice Detention Officer |

03560 03562 52375

Probation Officers & Correction Treatment Specialists

21-1092-01 (5711) 30  (015)

Juvenile Justice Detention Officer |

04290 80371

Probation Officers & Correction Treatment Specialists

21-1092-01 (5711) 20  (015)

Juvenile Justice Detention Officer |

52370 52376

Probation Officers & Correction Treatment Specialists

21-1092-01 (5711) 20  (015)

Juvenile Justice Detention Officer |

81088

Probation Officers & Correction Treatment Specialists

21-1092-01 (5711) 10  (015)
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Current
Verified by: Lyn Avery
Effective: 6-24-2016
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80 - DEPARTMENT OF JUVENILE JUSTICE
41 - DIRECTOR OF DETENTION SERVICES
20 - CENTRAL REGION

Asst. Secretary for Detention Services
Community & Social Service Managers

10-9151-02

80007
(6814) 1.0 (940)

Director

10-9151-01

from Page 80-40 (also Page 2D Headquarters)

Community & Social Service Managers

CENTRAL
of Detention - DJJ

81801
(6817) 1.0 (930)

Administrative Assistant Il - SES
Executive Secretaries & Administrative Assistants
02683

43-6011-03 (0712) 1.0 (418)

CURRENT
Verified by: Lyn Avery
Effective :  06/5/2015

13-1111-04

Senior Management Analyst Il - SES
Management Analysts

1.0  (426)

Government Operations Consultant Il
Management Analysts
39293

13-1111-04 (2236) 1.0 (023)

Operations & Management Consultant Il - SES
Management Analysts
03956

13-1111-04 (2236) 1.0 (423)

go to Page 80-40-2A
Operations & Program Manager
General & Operations Managers

go to Page 40-6A
Pasco Regional Detention Center
Detention Superintendent - DJJ
Managers, All Other

go to Page 40-6B
Pinellas Regional Detention Center
Detention Superintendent - DJJ
Managers, All Other

go to Page 40-9
Orange Regional Detention Center
Detention Superintendent - DJJ
Managers, All Other

59284
52089 03969 80179
11-1021-03 (6882) 1.0 (530) 11-9199-02 9085) 1.0  (520) 11-9199-02 ©085) 1.0  (520) 11-9199-02 @085) 1.0  (520)
[ I ]
go to Page 40-12 go to Page 40-13 go to Page 40-18
Manatee Regional Detention Center Hillsborough West Detention Center Brevard Regional Detention Center
Detention Superintendent - DJJ Detention Superintendent - DJJ Detention Superintendent - DJJ
Managers, All Other Managers, All Other Managers, All Other

04083 03897 04199

11-9199-02 (9085) 1.0 (520) 11-9199-02 (9085) 1.0 (520) 11-9199-02 (9085) 1.0 (520)
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80 - DEPARTMENT OF JUVENILE JUSTICE
41 - DETENTION SERVICES
20 - CENTRAL REGION

CENTRAL
Director of Detention
Community & Social Service Managers
81801
10-9151-01 (6817) 1.0 (930)

from Page 80-40-2
Operations & Program Manager
General & Operations Managers
59284
11-1021-03 (6882) 1.0 (530)

Proposed

Verified by: Lyn Avery

Effective:

Operations & Mgmt Consultant Manager - SES

11-1021-02

General & Operations Managers
55798
(2238) 1.0 (425)

Operations & Mgmt Consultant Manager - SES
General & Operations Managers
80366
11-1021-02 (2238) 1.0 (425)

Operations & Mgmt Consultant Manager - SES
General & Operations Managers
42063
11-1021-02 (2238) 1.0 (425)

Staff Assistant - SES
Executive Secretaries & Administrative Assistants
80624
43-6011-02 (0120) 1.0 (413)

Government Operations Consultant Il
Management Analysts
61115 61359
13-1111-04 (2236) 2.0

(023)

Government Operations Consultant Il
Management Analysts
04223 80066
13-1111-04 (2236) 2.0 (023)

Operations & Management Consultant Il - SES
Management Analysts
02761
13-1111-04 (2236) 1.0 (423)

Government Operations Consultant Il
Management Analysts
81351
13-1111-04 (2236) 1.0 (023)
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80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTIONS SERVICES

20 - CENTRAL REGION

06 - CIRCUIT

2500 - PASCO REGIONAL DETENTION CENTER

CENTRAL
Director of Detention - DJJ
Community & Social Service Managers
81801

10-9151-01 (6817) 10 (940)

Pasco Regional Detention Center
from Page 80-40-2
Detention Superintendent - DJJ
Managers, All Other
52089

11-9199-02 (9085) 1.0  (520)

43-6011-02

Staff Assistant
Executive Secretaries & Administrative Assistants
52064

(0120) 1.0 (013) 43-3031-02

Fiscal Assistant Il
Bookkeeping, Accounting & Auditing Clerk

81043
(1418) 10 (012)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
52074

21-1092-02

(5712) 10 (016) 49-9042-02

Maintenance Mechanic
Maintenance & Repair Workers, General

81029
(6466) 10 (014)

Food Service Director | - SES
Food Service Managers
82814
11-9051-01 (6223) 1.0 (415)

11-9151-02

Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers
81041

(5715) 10  (421)

Food Support Worker
Food Preparation Workers
82724 82726 82769
35-2021-01 (6213) 30  (006)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
04036

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
52085

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
52101

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
52102

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Il

52081 81031 81036
21-1092-02 (5712) 3.0

Probation Officers & Correction Treatment Specialists

(016)

Juvenile Justice Detention Officer Il

52078 52082 81032
21-1092-02 (5712) 3.0

Probation Officers & Correction Treatment Specialists

(016)

Juvenile Justice Detention Officer Il

59968 81033
21-1092-02 (5712) 2.0

Probation Officers & Correction Treatment Specialists

(016)

Juvenile Justice Detention Officer Il

52076 80707 81030
21-1092-02 (5712) 3.0

Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |

81020
21-1092-01 (5711) 1.0

Probation Officers & Correction Treatment Specialists

(015)

Juvenile Justice Detention Officer |

52069
21-1092-01 (5711) 1.0

Probation Officers & Correction Treatment Specialists

(015)

Juvenile Justice Detention Officer |

81017 81019
21-1092-01 (5711) 2.0

Probation Officers & Correction Treatment Specialists

(015)

Juvenile Justice Detention Officer |

52066 81024
21-1092-01 (5711) 2.0

Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
52103

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
81038

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
81039

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Il

52077 52080 80708
21-1092-02 (5712) 3.0

Probation Officers & Correction Treatment Specialists

(016)

Juvenile Justice Detention Officer Il

81240 52084 81035 81246 81253
21-1092-02 (5712) 5.0

Probation Officers & Correction Treatment Specialists

(016)

Juvenile Justice Detention Officer Il

52075 81034
21-1092-02 (5712) 20

Probation Officers & Correction Treatment Specialists

(016)

Juvenile Justice Detention Officer |

03996 81023
21-1092-01 (5711) 2.0

Probation Officers & Correction Treatment Specialists

(015)

Juvenile Justice Detention Officer |

81236 03997 81025 81232 81850
21-1092-01 (5711) 5.0

Probation Officers & Correction Treatment Specialists

(015)

Juvenile Justice Detention Officer |

81021 81022 81027
21-1092-01 (5711) 3.0

Probation Officers & Correction Treatment Specialists

(015)
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Current
Verified by: Lyn Avery
Effective: 2/12/2016
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Current

80 - DEPARTMENT OF JUVENILE JUSTICE
Verified by: Lyn Avery
Effective: 1/22/2016

41 - DETENTION SERVICES

20 - CENTRAL REGION

06 - CIRCUIT

2510 - PINELLAS REGIONAL DETENTION CENTER

CENTRAL
Director of Detention - DJJ
Community & Social Service Managers
81801
10-9151-01 (6817) 10 (930)

from Page 80-40-2
Pinellas Regional Detention Center
Detention Superintendent - DJJ

Managers, All Other

03969
11-9199-02 (9085) 1.0 (520)
Administrative Secretary Juvenile Justice Detention Officer I
Executive Secretaries & Administrative Assistants | | | Probation Officers & Correction Treatment Specialists
04016 64403
43-6011-02 (0108) 1.0 (012) 21-1092-02 (5712) 1.0 (016)
go to Page 40-6B-1 . . . " . . . . . . . . . " .
. N Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Asst. Detention Center Superintendent Il - SES N N . o . . " . ) ) ) i~
. : . Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
Community & Social Service Managers
03972 03973 64397 80705
11-0151-02 5715) 10 (a2 21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417)
Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il
| | Probation Officers & Correction Treatment Specialists | | Probation Officers & Correction Treatment Specialists | | Probation Officers & Correction Treatment Specialists
03981 03999 59969 59971 64411 04037 64406 64421 80704 03980 59972 64420
21-1092-02 (5712) 50  (016) 21-1092-02 (5712) 40  (016) 21-1092-02 (5712) 30  (016)
Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists || Probation Officers & Correction Treatment Specialists
03915 03924 37057 39288 53456 03932 04005 04077 42873 04007 37067 43146 81048
21-1092-01 (5711) 5.0 (015) 21-1092-01 (5711) 4.0 (015) 21-1092-01 (5711) 4.0 (015)
Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers
42057
11-9151-02 (5715) 1.0 (421)
Maintenance Mechanic Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Maintenance & Repair Workers, General Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
04098 64430 4 03975 39258
49-9042-02 (6466) 20 (014) 21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417)
. . " . : : " Juvenile Justice Detention Officer Il
_Juverjlle Justice Detention Officer Il . _Juver_nle Justice Detention Officer Il ) Probation Officers & Correction Treatment Specialists
|| Probation Officers & Correction Treatment Specialists || Probation Officers & Correction Treatment Specialists | 03982 04006 04059 64399
03978 42875 59970 64409 80702 03998 64402 64407 80701 64405 64412 64413 64423 80703
21-1092-02 (5712) 50  (016) 21-1092-02 (5712) 40  (016) 21.1092-02 5712 90 (016)
Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists || Probation Officers & Correction Treatment Specialists || Probation Officers & Correction Treatment Specialists
03473 37062 81049 04004 04089 37059 37066 37088 04045
21-1092-01 (5711) 3.0 (015) 21-1092-01 (5711) 5.0 (015) 21-1092-01 (5711) 1.0 (015)

PAGE 40-6B

52



80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES
20 - CENTRAL REGION
09 - CIRCUIT

2500 - ORANGE REGIONAL DETENTION CENTER

CENTRAL
Director of Detention - DJJ
Community & Social Service Managers
81801
10-9151-01 (6817) 1.0 (930)

from Page 80-40-2
Orange Regional Detention Center
Detention Superintendent - DJJ
Managers, All Other
80179
11-9199-02 (9085) 1.0 (520)

Current
Verified by: Lyn Avery
Effective: 6/3/2016

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
80257

21-1092-02 (5712) 1.0 (016)

Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers
80181

go to Page 40-9A
Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers

11-9151-02

(5715) 1.0  (421)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
42064 53179
43-6014-01 (0105) 2.0 (010)

Administrative Assistant Il
Executive Secretaries & Exec Administrative Assistants
80184
43-6011-03 (0712) 1.0 (018)

80233

11-9151-02 (5715) 1.0  (421)

11-9051-01

82826
(6224)

Food Service Director Il - SESc
Food Service Managers

1.0

(418)

Maintenance Mechanic
Maintenance & Repair Workers, General
04196 80185
49-9042-02 (6466) 2.0 (014)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
04176

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
32006

21-1092-03 (5713) 1.0 (417)

82766 82767
35-2021-01

Food Support Worker
Food Preparation Workers

82768 82770 82771

(6213)

5.0

(0086)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
— 40756 47053 60000 80200

80208 80261
21-1092-02 (5712) 6.0 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
40518 40758 59997 80203 80207
80249 81245 81249 81257

21-1092-02 (5712) 9.0 (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
32010 37070 80232

21-1092-01 (5711) 3.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
81231

21-1092-01 (5711) 1.0 (015)

53
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80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES

20 - CENTRAL REGION

09 - CIRCUIT

2500 - ORANGE REGIONAL DETENTION CENTER

11-9199-02

Orange Regional Detention Center
Detention Superintendent - DJJ
Managers, All Other

80179

(9085) 1.0

(520)

11-9151-02

from Page 40-9
Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers

80233

(5715) 1.0

(421)

Current
Verified by: Lyn Avery
Effective: 6-3-2016

[

I

I

I

1

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
04177

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
39266

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
39268

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
39269

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
80194

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
80204 80253

(5712) 2.0

21-1092-02 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
39278 40514 80211 80252

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists

40517 80206 80216 80217
80222 80255 80256 80680
21-1092-02 (5712) 80  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
04179 40757 80250 80259

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
80260 80681

(5712) 2.0

21-1092-02 (016)

Juvenile Justice Detention Officer |

Probation Officers & Correction Treatment Specialists
04191 04192 37075

21-1092-01 (5711) 3.0

(015)

Juvenile Justice Detention Officer |

Probation Officers & Correction Treatment Specialists
37078 80230 80241

21-1092-01 (5711) 3.0

(015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
80237

(5711) 1.0

21-1092-01 (015)

Juvenile Justice Detention Officer |

Probation Officers & Correction Treatment Specialists

02008 04185 80225 81234
21-1092-01 (5711) 4.0

(015)

[

I

I

I

I

1

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
80195

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80196

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
80197

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80198

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
80199

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
04176

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
39277 80201 80205 80212 80218

21-1092-02 (5712) 5.0 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists

H 04178 40755 59998 80214
80220 80246 80248 80258
21-1092-02 (5712) 80  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
80219

(5712) 1.0

21-1092-02 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
80262 80679

(5712) 2.0

21-1092-02 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
40516 80202 80210 80213 80221 80254

21-1092-02 (5712) 6.0 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
40756 47053 60000 80200

21-1092-02 (5712) 60  (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

54

03484 37072 80227 80235 80236 80238 80240 80242 81224 04188 04218 80231 32010 37070 80232
21-1092-01 (5711) 30  (015) 21-1092-01 (5711) 60  (015) 21-1092-01 (5711) 20  (015) 21-1092-01 (5711) 1.0  (015) 21-1092-01 (5711) 30  (015)
PAGE 40-9A




80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES

20 - CENTRAL REGION

12 - CIRCUIT

2500 - MANATEE REGIONAL DETENTION CENTER

CENTRAL
Director of Detention - DJJ
Community & Social Service Managers
81801

10-9151-01 (6817) 1.0 (940)

Manatee Regional Detention Center
from Page 80-40-2
Detention Superintendent - DJJ
Managers, All Other
04083

11-9199-02 (9085) 1.0 (520)

Fiscal Assistant Il
Bookkeeping, Accounting & Auditing Clerks

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists

Administrative Secretary
Executive Secretaries & Exec Administrative Assistants
67120
43-6011-02

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

04034

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

04064

21-1092-03 (5713) 1.0 (417)

21-1092-03

(5713) 1.0 (417)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
40602 80432 80743 80746

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
59878 67114 67117 67119 81062

21-1092-02 (5712) 50  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
81058

21-1092-02 (5712) 10  (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
81113

21-1092-01 (5711) 1.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
04051 04068 04069 67122

21-1092-01 (5711) 4.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
04074 53388 81050

21-1092-01 (5711) 3.0 (015)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

39284

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

67110

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

21-1092-03

67112
(5713) 10 (417)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
39285 46010 46012 67115 80417

21-1092-02 (5712) 50  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
04066 04085 32005 67118 80439

21-1092-02 (5712) 50  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
39260 40604 40656 59881

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
81047

21-1092-01 (5711) 1.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
04091 04207 81051

21-1092-01 (5711) 3.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
04081 40090

21-1092-01 (5711) 2.0 (015)

55

04099 39261
43-3031-02 (1418) 10 (012 21-1092-02 (5712) 10  (016)
Asst. Detention Center Superintendent Il - SES Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers Community & Social Service Managers
46007 03900
11-9151-02 (5715) 10 (421) 11-9151-02 (5715) 10 (421)
Food Service Director Il - SES Maintenance Mechanic
Food Service Managers | | Maintenance & Repair Workers, General
82823 04079
(0108) 10 (012) 11-9051-01 (6224) 10 (418) 49-9042-02 (6466) 10  (014)
Food Support Worker
Juvenile Justice Detention Officer Supervisor - SES Food Preparation Workers
Probation Officers & Correction Treatment Specialists 82753 82754 82755
39283 35-2021-01 (6213) 3.0 (0o6)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
81040

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Il

04065
21-1092-02

04067 81059
(5712) 3.0

Probation Officers & Correction Treatment Specialists

(016)

Juvenile Justice Detention Officer |

03936

21-1092-01 (5711) 1.0

Probation Officers & Correction Treatment Specialists

(015)

Current
Verified by: L. Avery
Effective: 1-22-2016

PAGE 40-12



80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES

20 - CENTRAL REGION

13 - CIRCUIT

2500 - HILLSBOROUGH WEST DETENTION CENTER

10-9151-01 (6817) 10 (930)

CENTRAL
Director of Detention - DJJ
Community & Social Service Managers
81801

11-9199-02 (9085) 10 (520

Hillsborough West Detention Center
from Page 80-40-2
Detention Superintendent - DJJ
Managers, All Other
03897

43-3031-02

Fiscal Assistant Il

Bookkeeping, Accounting & Auditing Clerk

03965
(1418)

03910
1.0 (012 21-1092-02 (5712)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists

10  (016)

[

go to Page 40-13A
Asst. Detention Center Superintendent Il - SES

1

Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers

Community & Social Service Managers 53454
03898 11-9151-02 (5715) 10 (421)
43-6011-02 (0709) 1.0 (015)
Administrative Assistant Il
Executive Secretaries & Exec Administrative Assistants
61721

43-6011-03 (0712) 1.0 (018)

[ [ 1
Maintenance Mechanic Food Service Director Il - SES Juvenile Justice Detention Officer Supervisor - SES

Maintenance & Repair Workers, General Food Service Managers Probation Officers & Correction Treatment Specialists
03902 82822 81848
49-9042-02 (6466) 1.0 (014) 11-9051-01 (6224) 1.0 (418) 21-1092-03 (5713) 1.0 (417)

Food Support Worker
Food Preparation Workers
82749 82750 82751 82752
35-2021-01 (6213) 4.0 (006)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
i 03985 39262 64425 80314

80315 80319 80322
21-1092-02 (5712) 7.0 (016)

56

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
04044 42965

21-1092-01 (5711) 2.0 (015)

Current
Verified by: Lyn Avery
Effective: 1/22/2016

Page 40-13



80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES

20 - CENTRAL REGION

13 - CIRCUIT

2500 - HILLSBOROUGH WEST DETENTION CENTER

Hillsborough We:
Detention Sup

11-9199-02

Managers, All Other
03987

st Detention Center
erintendent - DJJ

(9085) 10 (520

Asst. Detention Center
Community & Soci

11-9151-02

from Page 40-13A

03898

r Superintendent Il - SES
ial Service Managers

(6715) 10  (421)

Current
Verified by: Lyn Avery
Effective: 2/26/2016

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03946

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03947

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03948

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03949

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
53460

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
43144 59883 80321

21-1092-02 (5712) 30  (016)

Juvenile Justice Detention Officer II
Probation Officers & Correction Treatment Specialists
03907 80318 42081

21-1092-02 (5712) 30  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03905 03909 03912 64419

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer II
Probation Officers & Correction Treatment Specialists
03904 03979 03988 39263

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03906 40091 6
21-1092-02 (5712) 30 (016)

Juvenile Justice Detention Officer II
Probation Officers & Correction Treatment Specialists
03908 03911 03921 03989

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
42082 53459 59884 80316

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer II
Probation Officers & Correction Treatment Specialists
32004 64416 80317 80320

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

57

43144 53453 42962 03918 03935 81115 03925 03940 43145 03931 03934 03942 43147 03930 03944 03962 03916 03943 03922 43149 53454 03927 03928
21-1092-01 (5711) 3.0 (015) 21-1092-01 (5711) 3.0 (015) 21-1092-01 (5711) 3.0 (015) 21-1092-01 (5711) 4.0 (015) 21-1092-01 (5711) 3.0 (015) 21-1092-01 (5711) 20 (015) 21-1092-01 (5711) 3.0 (015) 21-1092-01 (5711) 2.0 (015)
Page 40-13A




80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES
20 - CENTRAL REGION
18 - CIRCUIT

2510 - BREVARD REGIONAL DETENTION CENTER

10-9151-01

CENTRAL
Director of Detention - DJJ
Community & Social Service Managers

(6817) 10 (940)

11-9199-02

Brevard Regional Detention Center
from Page 80-40-2
Detention Superintendent - DJJ
Managers, All Other

(9085) 1.0 (520

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
39271

21-1092-02 (5712) 1.0 (016)

Administrative Assistant |
Executive Secretaries & Exec Administrative Assistants
04217
43-6011-02 (0709) 1.0 (015)

go to Page 40-18A
Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers
04200
11-9151-02 (5715) 1.0 (421)

80442
11-9151-02 (5715)

Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers

10 (421)

Maintenance & Repair Workers, General

49-9042-02 (6466) 1.0  (014)

Maintenance Mechanic

53392

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Food Service Director | - SES
Food Service Managers

53366 82807
21-1092-03 (5713) 1.0 (417) 11-9051-01 6223 1.00 019
Juvenile Justice Detention Officer Il Food Support Worker
Probation Officers & Correction Treatment Specialists Food Preparation Workers
81247 82703 82704 82705
21-1092-02 (5712) 1.0 (016) 35-2021-01 6213 3.00 006

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

21-1092-01 (5711) 1.0 (015)

81229

Proposed

Verified by: Lyn Avery

Effective:

PAGE 40-18



80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES

20 - CENTRAL REGION

18 - CIRCUIT

2510 - BREVARD REGIONAL DETENTION CENTER

11-9199-02

Brevard Regional Detention Center
Detention Superintendent - DJJ
Managers, All Other

(9085) 10  (520)

11-9151-02

from Page 40-18
Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers

(5715) 10 (421)

Administrative Assistant 1
Exec Secretaries & Exec Admin Assistants
42068

43-6011-02 (0709) 1.0  (015)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
04201

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
04203

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
04204

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Il

04219 53378 80685 03826
21-1092-02 (5712) 40  (016)

Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer Il

04202 39272 53376
21-1092-02 (5712) 3.0  (016)

Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer Il

53367 53373 53375 60079
21-1092-02 (5712) 40  (016)

Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |

53382 53390
21-1092-01 (5711) 20  (015)

Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |

53391
21-1092-01 (5711) 10 (015)

Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |

53386 53387
21-1092-01 (5711) 20  (015)

Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
04215

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
39270

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80749

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Il

53369 53370 80686 80687 80733
21-1092-02 (5712) 50  (016)

Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer Il

53371 53372 53380 53381 59995 80727

Probation Officers & Correction Treatment Specialists

21-1092-02 (5712) 6.0  (016)

Juvenile Justice Detention Officer Il

53377
21-1092-02 (5712) 10  (016)

Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |

04214

Probation Officers & Correction Treatment Specialists

21-1092-01 (5711) 10  (015)

59

Juvenile Justice Detention Officer |

04224 81227

Probation Officers & Correction Treatment Specialists

21-1092-01 (5711) 20 (015

CURRENT
Verified by: Lyn Avery
Effective: 6/24/2016

PAGE 40-18A
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80 - DEPARTMENT OF JUVENILE
JUSTICE

41 - DETENTION SERVICES

30 - SOUTH REGION

10-9151-02

Assistant Secretary for Detention Services
Community & Social Service Managers

80007
(6814) 1.0  (940)

10-9151-01

SOUTH REGION
from Page 80-40 (also Page 2D in Headquarters)
Director of Detention - DJJ
Community & Social Service Managers

81802
(6817) 1.0  (930)

Administrative Assistant Il - SES
Executive Secretaries & Administrative Assistants

43-6011-03 (0712) 1.0 (018)

Operations & Program Manager
General & Operations Managers
41873
11-1021-03 (6882) 1.0 (530)

Sr Management Analyst Il - SES

Management Analysts
56593
13-1111-04 (2225) 1.0 (426)

Operations & Management Consultant Il - SES

Management Analysts
04043
13-1111-04 (2225) 1.0 (423)

Maintenance Superintendent Il - SES
Construction Managers
04283
11-9021-02 (6382) 10  (419)

Operations & Mgmt Consultant Manager - SES
General & Operations Managers
24614
11-1021-02 (2238) 1.0  (425)

Government Operations Consultant Il
Management Analysts
60846 61288
13-1111-04 (2236) 20 (023)

Dade Detention Center
go to Page 40-11
Detention Superintendent
Managers, All Other
03408
11-9199-02 (9085) 1.0

(520)

Current
Verified by: L. Avery
Effective: 7/1/2016

Palm Beach Detention Center
go to Page 40-15
Detention Superintendent
Managers, All Other
04128
11-9199-02 (9085) 1.0

(520)

Maintenance Mechanic
Maintenance & Repair Workers, General
03502 56352
49-9042-02 (6466) 20 (014)

Government Operations Consultant |
Management Analysts
43277
13-1111-03 (2234) 1.0 (021)

Monroe Regional Detention Center
go to Page 40-16
Detention Superintendent
Managers, All Other
82563
11-9199-02 (9085) 1.0

(520)

61

Operations Analyst |
Management Analysts
46997
13-1111-02 (2209) 1.0 (017)

Government Operations Consultant Il
Management Analysts
80068
13-1111-04 (2236) 10  (023)

Broward Detention Center
go to Page 40-17
Detention Superintendent
Managers, All Other
04236
11-9199-02 (9085) 1.0

(520)

St. Lucie Detention Center
go to Page 40-19
Detention Superintendent
Managers, All Other
04100
11-9199-02 (9085) 1.0

(520)

Southwest Detention Center
go to Page 40-20A
Detention Superintendent
Managers, All Other
82609
11-9199-02 (9085) 1.0

(520)

Collier Detention Center
go to Page 40-20B
Detention Superintendent
Managers, All Other
81072
11-9199-02 (9085) 1.0

(520)

Page 80-40-3



80 - DEPARTMENT OF JUVENILE JUSTICE Current

41 - DETENTION SERVICES Verified by: Lyn Avery
30 - SOUTH REGION Effective: 2/12/2016
11 - CIRCUIT

25 - DADE REGIONAL DETENTION CENTER

Director of Detention - DJJ
Community & Social Service Managers
81802
10-9151-01 (6817) 1.0 (930)

Dade Regional Detention Center
from Page 80-40-3
Detention Superintendent
Managers, All Other

03408
11-9199-02 (9085) 1.0 (520)
Administrative Secretary Staff Assistant
Executive Secretaries & Administrative Assistants i Executive Secretaries & Administrative Assistants
03410 57133
43-6011-02 (0108) 1.0 (012) 43-6011-02 (0120) 1.0 (013)
Purchasing Technician
Purchasing Agents
82605
13-1023-01 (0806) 1.0 (011)
[ [ [ ]
~ 9o to Page 40-11A ~ goto Page 40-11B Maintenance Superintendent | - SES Juvenile Justice Detention Officer Il
Asst. Detention Center Superintendent Il - SES Asst. Detention Center Superintendent Il - SES Construction Managers Probation Officers & Correction Treatment Specialist
Community & Social Service Managers Community & Social Service Managers 27784 47042
03429 47070 11-9021-01 (6381) 1.0  (418) 21-1092-02 5712 100  (016)
11-9151-02 (5715) 1.0 (421) 11-9151-02 (5715) 1.0 (421)

Custodial Worker
Janitor/Cleaner, Except Maid/Housekeepers
39302
37-2011-01 (6526) 1.0 (004)

Maintenance Mechanic
Maintenance and Repair Workers, General
03589 17012 35527 81339
49-9042-02 (6466) 4.0 (014)

PAGE 40-11
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80 - DEPARTMENT OF JUVENILE JUSTICE
41 - DETENTION SERVICES

30 - SOUTH REGION
11 - CIRCUIT

25 - DADE REGIONAL DETENTION CENTER

Current
Verified by: Lyn Avery
Effective: 2/26/2016

Dade Regional Detention Center
Detention Superintendent
Managers, All Other
03408
11-9199-02 (9085) 1.0 (520)

from Page 40-11
Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers
03429
11-9151-02 (5715) 1.0 (421)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03433

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
03469 03504

21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
47005

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Il

Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il

Juvenile Justice Detention Officer Il

Probation Officers & Correction Treatment Specialists

Probation Officers & Correction Treatment Specialists

Probation Officers & Correction Treatment Specialists
40106 47039 47044 81317
21-1092-02 (5712) 4.0 (016)

Probation Officers & Correction Treatment Specialists
03434 03436 03441 47036
21-1092-02 (5712) 4.0 (016)

47032 47045 81304
21-1092-02 (5712) 3.0  (016)

03448 47012 47047 47050 81328

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03483 40780 42024 47086

21-1092-01 (5711) 4.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
47072 03452

21-1092-01 (5711) 2.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
47080 81292 47059

21-1092-01 (5711) 3.0 (015)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

66449
21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

80725
21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80726

21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
39303 47055 66445 66441

21-1092-02 (5712) 4.0 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
39311 40610 47017

21-1092-02 (5712) 3.0 (016)

Juvenile Justice Detention Officer Il

03440 39309 81306

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
47084 56321

21-1092-01 (5711) 2.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03487 03491 81295

21-1092-01 (5711) 2.0 (015)

Juvenile Justice Detention Officer |

03467 47079 03490

63
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21-1092-02 (5712) 50  (016)

Probation Officers & Correction Treatment Specialists

21-1092-02 (5712) 3.0  (016)

Probation Officers & Correction Treatment Specialists

21-1092-01 (5711) 3.0  (015)




80 - DEPARTMENT OF JUVENILE JUSTICE
41 - DETENTION SERVICES

30 - SOUTH REGION

11 - CIRCUIT

25 - DADE REGIONAL DETENTION CENTER

03408
11-9199-02

Dade Regional Detention Center
Detention Superintendent
Managers, All Other

(9085) 1.0

(520)

47070
11-9151-02

from Page 40-11
Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers

(5715) 1.0

(421)

Food Service Director Il - SES
Food Service Managers
82825
(6224) 1.0

11-9051-01 (418)

Food Support Worker

Food Preparation Workers
82760 82761 82762 82763 82764 82765
35-2021-01 (6213) 6.0  (006)

CURRENT
Verified by: Lyn Avery
Effective:  06/10/2015

[

[

[

[

[

1

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03430
(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03432
(5713) 1.0

21-1092-03 (817)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

66450

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

81323

21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
81325
(5713) 1.0

21-1092-03 (817)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
81326

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03411 03443 40107 47043 80715

21-1092-02 (5712) 50  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
40611 47057 66442

21-1092-02 (5712) 3.0  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
40104 47030

(5712) 2.0

21-1092-02 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists

i 39304 39308 40103 47013

47024 47035 81321

21-1092-02 (5712) 70 (016)

Juvenile Justice Detention Officer II
Probation Officers & Correction Treatment Specialists
03442 40105 47028 47041 81303 81319

21-1092-02 (5712) 6.0  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
39306 80720 80723 81322 82587

21-1092-02 (5712) 50  (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03479 47071

(5711) 2.0

21-1092-01 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03458 81332

(5711) 2.0

21-1092-01 (015)

Juvenile Justice Detention Officer |

Probation Officers & Correction Treatment Specialists
03485 66436 81286

21-1092-01 (5711) 3.0

(015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
81174

(5711) 1.0

21-1092-01 (015)

64

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

81301
21-1092-01 (5711) 10  (015)
PAGE 40-11B



80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES

30 - SOUTH REGION

15 - CIRCUIT

2500 - PALM BEACH REGIONAL DETENTION CENTER

Current
Verified by: L. Avery
Effective: 3/25/2016

Director of Detention - DJJ
Community & Social Service Managers
81802
10-9151-01 (6817) 10 (930)

Palm Beach Regional Detention Center
from Page 80-40-3
Detention Superintendent - DJJ
Managers, All Other
04128

11-9199-02 (9085) 10 (520)
Staff Assistant Administrative Assistant |
Executive Secretaries & Executive Administrative Assist...| | |Executive Secretaries & Executive Administrative Assist...
13530 04;
43-6011-02 (0120) 10 (013) 43-6011-02 (0709) 10 (015)

Maintenance Mechanic
Maintenance and Repair Workers, General

04156
49-9042-02 (6466) 10 (014)
Asst. Detention Center Superintendent Il - SES Juvenile Justice Detention Officer Il Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers Probation Officers & Correction Treatment Specialists Community & Social Service Managers
04147 37101 66981
11-9151-02 (5715) 10 (421) 21-1092-02 (5712) 1.0 (016) 11-9151-02 (5715) 10 (421)
Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists.
Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES 04132 E 04292
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists 21-1002-03 (5719 10 @) 21-1092-03 (65713) 10 @)
66965 66966
21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417)
Juvenile Justice Detention Officer | Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il 04300 04301 43139 81282 04133 04294
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists 21-1092-01 (5711) 40 (015) 21-1092-02 (5712) 20  (016)
04137 39296 39298 59901 66971 04131 04286 40774 66970 66973 40773 66976 66977 81309 04142 04306
21-1092-02 (5712) 3.0 (016) 21-1092-02 (5712) 2.0 (016) 21-1092-02 (5712) 5.0 (016) 21-1092-02 (5712) 4.0 (016) 21-1092-02 (5712) 20 (016)
Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | 04297 04303 66982
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists 21-1092-01 (5711) 30 (015)
04285 04298 81287 04139 43138 04288 04143 04287 04305 04144 53197 56079
21-1092-01 (5711) 30 (015 21-1092-01 (5711) 20  (015) 21-1092-01 (5711) 10  (015) 21-1092-01 (5711) 30  (015) 21-1092-01 (5711) 30 (015
Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists | | Probation Officers & Correction Treatment Specialists
66967
21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
04151 04307 40775 40784
43142 43143 56322

21-1092-01 (5711) 70  (015)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists

21100202 (5712) 1.0 (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
04149 04296 66980

21-1092-01 (5711) 30 (015

Food Service Director Il - SES
Food Service Managers
82827
11-9051-01 (6224) 1.0  (418)

Food Support Worker
Food Preparation Workers
82772 82773 82774 82775
35-2021-01 (6213) 40  (006)

PAGE 40-15
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80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES

30 - SOUTH REGION

16 - CIRCUIT

2500 - MONROE REGIONAL DETENTION CENTER

Current
Verified by: Lyn Avery
Effective: 1-1-2016

Director of Detention - DJJ
Community & Social Service Managers
81802
10-9151-01 (6817) 1.0 (930)

Monroe Regional Detention Center
from Page 80-40-3
Detention Superintendent
Managers, All Other
82563
11-9199-02 (9085) 1.0 (520)

Administrative Assistant |
Executive Secretaries & Administrative Assistants
82562
43-6011-02 (0709) 1.0 (015)

Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
82558 82559 82560

21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
03738 03791

21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417)

Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il

Probation Officers & Correction Treatment Specialists
82555
21-1092-02 (5712) 1.0 (016)

Probation Officers & Correction Treatment Specialists
81307
21-1092-02 (5712) 1.0 (016)

Probation Officers & Correction Treatment Specialists
80283
21-1092-02 (5712) 1.0 (016)

Probation Officers & Correction Treatment Specialists
82556
21-1092-02 (5712) 1.0 (016)

Probation Officers & Correction Treatment Specialists
43113
21-1092-02 (5712) 1.0 (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

82547 81749 82548 81742 82551
21-1092-01 (5711) 10  (015) 21-1092-01 (5711) 10  (015) 21-1092-01 (5711) 10  (015) 21-1092-01 (5711) 20  (015)
PAGE 40-16
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80 - DEPARTMENT OF JUVENILE JUSTICE
41 - DETENTION SERVICES

30 - SOUTH REGION

17 - CIRCUIT

2500 - BROWARD REGIONAL DETENTION CENTER

Current
Verified by: Lyn Avery
Effective:  12-4-2015

Director of Detention - DJJ
Community & Social Service Managers
81802
10-9151-01 (6817) 1.0 (930)

Broward Regional Detention Center
from Page 80-40-3
Detention Superintendent - DJJ
Managers, All Other

04236
11-9199-02 (9085) 10  (520)
Administrative Assistant | Juvenile Justice Detention Officer I
Executive Secretaries & Administrative Assistants Probation Officers & Correction Treatment Specialists
48699 56526 40782
43-6011-02 (0709) 20  (015) 21-1092-02 (5712) 1.0  (016)

Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers
04238
11-9151-02 (5715) 10  (421)

Maintenance Mechanic
Maintenance and Repair Workers, General
37099
49-9042-02 (6466) 1.0  (014)

go to Page 40-17A
Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers
53268
11-9151-02 (5715) 1.0  (421)

Food Service Director Il - SES
Food Service Managers
82820

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer Supervisor - SES

Juvenile Justice Detention Officer Supervisor - SES

11-9051-01 (6224) 1.0

04242
21-1092-03 (5713) 1.0 (417)

21-1092-03 (5713) 1.0 (417)

67084

Probation Officers & Correction Treatment Specialists

Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

67085
21-1092-03 (5713) 1.0 (417)

37096
21-1092-03 (5713) 1.0 (417)

04252
21-1092-03 (5713) 1.0 (417)

Food Support Worker
Food Preparation Workers

35-2021-01 (6213) 5.0

82739 82740 82741 82742 82743

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
42956 53259

21-1092-02 (5712) 20  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
04248 04254 04257 43157

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
04246 04281 67075 81239

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
04245 04266 37097 67077 67083 81318

21-1092-02 (5712) 6.0  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
67081 81308 04152

21-1092-02 (5712) 30  (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
04148 42954 43150 53258

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03422 04264 81225

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

67068 81283 81284 37092 53260 67072 80367 47378 81226 04261 37100
21-1092-01 5711) 70 (015) 21-1092-01 (5711) 30  (015) 21-1092-01 (5711) 30  (015) 21-1092-01 (5711) 10  (015) 21-1092-01 (5711) 40  (015)
PAGE 40-17
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80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES

30 - SOUTH REGION

17 - CIRCUIT

2500 - BROWARD REGIONAL DETENTION CENTER

Broward Regional Detention Center
Detention Superintendent - DJJ
Managers, All Other
04236
(9085) 1.0

11-9199-02 (520)

from Page 40-17
Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers
53268
(5715) 1.0

11-9151-02 (421)

go to Page 40-17
Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers
04238
(5715) 1.0

11-9151-02 (421)

Current
Verified by: Lyn Avery
Effective: 12-2-2015

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
04243

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
47004

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
04251
(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
04247
(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
67086

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
04240 47362 80980 81241

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
04146 40783 53254 67082 81242 81244
21-1092-02 (5712) 6.0 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
04273 67074 67080 80713

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
04269 52363

(5712) 2.0

21-1092-02 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
04249 04255 04271

21-1092-02 (5712) 3.0  (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

68

04253 42955 47374 04267 53263 67073 03787 04276 43156 04263 37093 43152 80547 80966 04260 37095 53255 80974
21-1092-01 (5711) 30 (015 21-1092-01 (5711) 3.0  (015) 21-1092-01 (5711) 30  (015) 21-1092-01 (5711) 50  (015) 21-1092-01 (5711) 40  (015)
PAGE 40-17A




80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES

30 - SOUTH REGION

19 - CIRCUIT

2500 - ST. LUCIE REGIONAL DETENTION CENTER

Director of Detention - DJJ
Community & Social Service Managers
81802
10-9151-01 (6817) 1.0 (930)

St. Lucie Regional Detention Center
from Page 80-40-3
Detention Superintendent
Managers, All Other
04100

11-9199-02

(9085)

1.0 (520)

Administrative Assistant |
04235
(0709) 1.0 (015)

43-6011-02

Maintenance Mechcanic
Maintenance and Repair Workers, General
39301
49-9042-02 (6466) 1.0 (014)

Asst. Detention Center Superintendent Il - SES

Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers

CURRENT
Verified by: Lyn Avery

Effective:

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists

7/16/2015

69

Community & Social Service Managers
42052 80423
11-9151-02 (5715) 10 (421) 11-9151-02 (5715) 10 (421 10 (016)
Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
04136 04145 04302 39295 4227 81144 81145
21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417) 21-1092-02 (5712) 30  (016)
Food Service Director Il - SES
Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Food Service Managers
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists 82830
80570 80752 59904 80563 80568 40777 80751 80753 81146 42970 11-9051-01 (6224) 1.0 (418)
21-1092-02 (5712) 20 (016) 21-1092-02 (5712) 3.0 (016) 21-1092-02 (5712) 4.0 (016) 21-1092-02 (5712) 1.0 (016)
Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Food Support Worker
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Food Preparation Workers
04019 04104 80572 04228 40770 81140 81143 04113 04231 04103 40767 80575 80577 81138 82784 82785 82786
21-1092-01 (5711) 30 (015 21-1092-01 (5711) 40  (015) 21-1092-01 (5711) 20 (015 21-1092-01 (5711) 50 (015 35-2021-01 (6213) 30  (006)
Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
59903 80560 80561 80755
21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417) 21-1092-03 (5713) 1.0 (417)
Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
04226 39297 40776 42971 80564 81147 80565 80754 40778 80562 81148
21-1092-02 (5712) 3.0 (016) 21-1092-02 (5712) 3.0 (016) 21-1092-02 (5712) 2.0 (016) 21-1092-02 (5712) 3.0 (016)
Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
04105 80574 81136 04141 80571 03498 37042 81135
21-1092-01 (5711) 3.0 (015) 21-1092-01 (5711) 2.0 (015) 21-1092-01 (5711) 1.0 (015) 21-1092-01 (5711) 2.0 (015)
PAGE 40-19



Current
Verified by: Lyn Avery
Effective: 1/29/2016

80 - DEPARTMENT OF JUVENILE JUSTICE
41 - DETENTION SERVICES

30 - SOUTH REGION

20 - CIRCUIT

2500 - SOUTHWEST DETENTION CENTER

Director of Detention - DJJ
Community & Social Service Managers
81802
10-9151-01 (6817) 10  (930)
Southwest Detention Center
from Page 80-40-3
Detention Superintendent
Managers, All Other
82609
11-9199-02 (9085) 10  (520)
Staff Assistant - SES Maintenance Mechanic
Executive Secretaries & Administrative Assistants | Maintenance & Repair Workers, General
2604 82606
43-6011-02 (0120) 1.0 (413) 49-9042-02 (6466) 1.0 (014)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
40772

(5712) 1.0

21-1092-02 (016)

Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers
40771
(5715) 1.0

11-9151-02 (421)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
82603

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
82599

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers

47009 82598 81065
21-1092-03 (5713) 10  (417) 21-1092-03 (5713) 10  (417) 21-1092-03 (5713) 10 (417) 21-1092-03 (5713) 10 (417) 11-9151-02 5715) 10 @)
. . . . . . . ) . . . . Food Service Director Il - SES
Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Juvenile Justice Detention Officer Il Food Service Managers
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists — 82831
03446 66969 03780 80714 82583 82586 82594 82595 82597 11-9051-01 (6224) 1.0 (a18)
21-1092-02 (5712) 20  (016) 21-1092-02 (5712) 20  (016) 21-1092-02 (5712) 40  (016) 21-1092-02 (5712) 10  (016)
\
Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Juvenile Justice Detention Officer | Food Support Worker
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Food Preparation Workers
80573 82568 82572 47069 82567 82573 81288 82564 03506 47078 82571 81280 82787 82788 82789 82836
21-1092-01 (5711) 30  (015) 21-1092-01 (5711) 30 (015) 21-1092-01 (5711) 20  (015) 21-1092-01 (5711) 40  (015) 35-2021-01 (6213) 40  (006)

Juvenile Justice Detention Officer Supervisor - SES

Juvenile Justice Detention Officer Supervisor - SES

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
47006

(5713) 1.0

21-1092-03 (417)

Juvenile Justice Detention Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
82600
(5713) 1.0

21-1092-03 (417)

Probation Officers & Correction Treatment Specialists
82601
(5713) 1.0

21-1092-03 (417)

Probation Officers & Correction Treatment Specialists
82602
(5713) 1.0

21-1092-03 417

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
82579 82588

(5712) 2.0

21-1092-02 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
03435 66969 81305 81320

21-1092-02 (5712) 40  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
82585 82589

(5712) 20

21-1092-02 (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
82581 82591 82593

21-1092-02 (5712) 30  (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03465 47087

(5711) 20

21-1092-01 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
81293 82575

(5711) 2.0

21-1092-01 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
82566 82576 82577

21-1092-01 (5711) 30  (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
03481 47067 47076

21-1092-01 (5711) 30  (015)

70

PAGE 40-20A




80 - DEPARTMENT OF JUVENILE JUSTICE

41 - DETENTION SERVICES

30 - SOUTH REGION

16 - CIRCUIT

2510 - COLLIER COUNTY DETENTION CENTER

Director of Detention - DJJ
Community & Social Service Managers
81802
10-9151-01 (6817) 1.0 (930)
l
Collier County Detention Center
from Page 80-40-3
Detention Superintendent
Managers, All Other
81072
11-9199-02 (9085) 1.0 (520)
Administrative Secretary Maintenance Mechanic
Executive Secretaries & Administrative Assistants [ Maintenance and Repair Workers, General
81045 43256
43-6011-02 (0108) 1.0  (012) 49-9042-02 (6466) 1.0  (014)
Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
81061
21-1092-02 (5712) 1.0  (016)
Asst. Detention Center Superintendent Il - SES
Community & Social Service Managers
82607
11-9151-02 (5715) 1.0 (421)
Licensed Practical Nurse Food Service Director | - SES
Licensed Practical & Licensed Vocational Nurses || Food Service Managers
80423 82808
29-2061-03 (5599) 1.0 (014) 11-9051-01 (6223) 1.0 (415)
\
Food Support Worker
Food Preparation Workers
82706 82707 82708
35-2021-01 (6213) 3.0 (4015)

CURRENT
Verified by: Lyn Avery
Effective:  06/19/2015

[

I

I

I

I

1

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
04229

21-1092-03 (5713)

10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80421

21-1092-03 (5713)

10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80422

21-1092-03 (5713)

10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80580

21-1092-03 (5713)

10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
81052

21-1092-03 (5713)

10 (417)

Juvenile Justice Detention Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
81063

21-1092-03 (5713)

10 (417)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
80413

21-1092-02 (5712)

1.0  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
80581 80584 81791
21-1092-02 (5712)

30  (016)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

03505 03825 80587 81011
81053 81785 81786
21-1092-01 (5711) 7.0  (015)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
64258

21-1092-02 (5712)

1.0  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
m 80416 80418 80419 80583

81060 81792 81795
21-1092-02 (5712)

70  (016)

Juvenile Justice Detention Officer Il
Probation Officers & Correction Treatment Specialists
80762 81794

21-1092-02 (5712)

20  (016)

Juvenile Justice Detention Officer |

Probation Officers & Correction Treatment Specialists

03815 80411 81055 81782
21-1092-01 (5711) 4.0

(015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists
37046

(5711)

21-1092-01 1.0 (015)

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

Juvenile Justice Detention Officer |
Probation Officers & Correction Treatment Specialists

71

40748 80409 80410 81054 03777 80407 81781
21-1092-01 (5711) 40  (015) 21-1092-01 (5711) 1.0  (015) 21-1092-01 (5711) 20  (015)
PAGE 40-20B
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80 - DEPARTMENT OF JUVENILE JUSTICE
70 - ASST. SECRETARY FOR PROBATION & COMMUNITY CORRECTIONS

Deputy Secretary
General & Operations Managers
65162
10-1021-02 (9487) 1.0 (950)

from Page 2
Asst. Secretary for Probation & Comm. Corr.
Community & Social Service Managers
80003
10-9151-02 (6813) 1.0 (940)

Administrative Assistant Ill - SES
Executive Secretaries & Administrative Assistants

Current
Verified By: Lyn Avery
Effective: 1/25/2016

80089
43-6011-04 (0714) 1.0 (421)
[ I ]
NORTH REGION
go to Page 80-70-1 Programs and Policy Coordinator Senior Management Analyst Supervisor - SES Senior Management Analyst Supv - SES
Director of Probation & Community Corrections General & Operations Managers Management Analysts Management Analysts
Community & Social Service Managers 30577 00393 46261
80173 11-1021-03 (8221) 1.0 (530) 13-1111-04 (2228) 1.0 (426) 13-1111-04 (2228) 1.0 (426)
10-9151-01 (6818) 1.0 (930)

CENTRAL REGION
go to Page 80-70-2
Director of Probation & Community Corrections
Community & Social Service Managers
80298
10-9151-01 (6818) 1.0 (930)

Senior Management Analyst Il - SES
Management Analysts
34863
13-1111-04 (2225) 1.0 (426)

Operations Review Specialist
Management Analysts
02252
13-1111-04 (2239) 1.0

Administrative Assistant |
Executive Secretaries & Exec Admin Assistants
50942
43-6011-02 (0709) 1.0 (015)

Senior Management Analyst Il - SES
Management Analysts
81974
13-1111-04 (2225) 1.0 (426)

SOUTH REGION
go to Page 80-70-3
Director of Probation & Community Corrections
Community & Social Service Managers
02588
10-9151-01 (6818) 1.0 (930)

Operations Analyst II
Management Analysts
39500 61697 02732 02586
13-1111-03 (2212) 4.0 (019)

Management Analysts
02642
13-1111-04 (2236) 1.0

Government Operations Consultant Il

Government Operations Consultant Ill - SES
Management Analysts
03792
13-1111-04 (2235) 1.0 (425)

Government Operations Consultant Ill - SES
Management Analysts
80886
13-1111-04 (2235) 1.0 (425)

Government Operations Consultant Ill
Management Analysts
63256
13-1111-04 (2238) 1.0 (025)

Management Analysts
02746
13-1111-04 (2236) 1.0

l

Government Operations Consultant Il

Government Operations Consultant Il
Management Analysts
81685
13-1111-04 (2236) 1.0 (023)

73

Government Operations Consultant Il
Management Analysts
02362
13-1111-04 (2236) 1.0 (023)

Administrative Assistant |
Executive Secretaries & Exec Admin Assistants
47303
43-6011-02 (0709) 1.0 (015)

Government Operations Consultant Il
Management Analysts
49239 53657
13-1111-04 (2236) 2.0 (023)

Government Operations Consultant |
Management Analysts
25911
13-1111-03 (2234) 1.0 (021)

Page 80-70 (also Page 2A in Headquarters)



80 - DEPARTMENT OF JUVENILE JUSTICE
77 - PROBATION & COMMUNITY CORRECTIONS
10 - NORTH REGION

Asst. Secretary for Probation & Comm. Corr.
Community & Social Service Managers

Proposed
Verified by: L. Avery
Effective:

74

80003
10-9151-02 (6813) 1.0 (940)
I
NORTH REGION
o eratiorTS:rLHPTEGr?nTMana er from Page 80-70 (also Page 2A in Headquarters)
Gpeneral and Operatgions Managgr Director of Probation & Community Corrections
61479 Community & Social Service Managers
80173
11-1021-03 (6882) 1.00 (530) 10-9151-01 (6818) 10 (930)
CIRPCUIT710 1 Administrative Assistant Il - SES
. 9 t? age /0- Executive Secretaries and Administrative Assistants
o Chief Probation Officer/Manager 02019
Managers, All Other 43-6011-03 (0712) 10  (418)
02139
11-9199-03 (6836) 1.0 (530)
[ I ]
CIRCUIT 2 CIRCUIT 4
go to Page 70-2 Management Analyst | - SES go to Page 70-4 Government Operations Consultant | - SES
| Chief Probation Officer/Manager Management Analysts Chief Probation Officer/Manager Management Analysts
Managers, All Other 02314 Managers, All Other 60550
60755 13-1111-02 (2209) 1.0 (417) 02412 13-1111-03 (2234) 1.0 (021)
11-9199-03 (6836) 1.0 (530) 11-9199-03 (6836) 1.0 (530)
CIRCUIT 3 ' | |
go to Page 70-3 CIRCUIT 5 CIRCUIT 7
Chief Probation Officer/Manager go to Page 70-5 go to Page 70-7 Government Operations Consultant Il
N Managers, All Other Chief Probation Officer/Manager Chief Probation Officer/Manager Management Analysts
39771 Managers, All Other Managers, All Other 63851
11-9199-03 (6836) 1.0 (530) 80287 31724 13-1111-04 (2238) 1.0 (025)
11-9199-03 (6836) 1.0 (530) 11-9199-03 (6836) 1.0 (530)
CIRCUIT 14 I |
go to Page 70-14 CIRCUIT 8
— Chief P'\erbatlon O;f\fl:coer‘Manager Government Operations Consultant Il go to Page 70-8
anagggsézz ther Management Analysts Chief Probation Officer/Manager
11-91 6836 1 530 59571 Managers, All Other
-9199-03 (6836) 0 (530 13-1111-04 (2236)  1.00 (023) 60712
11-9199-03 (6836) 1.0 (530)
Page 80-70-1




80 - DEPARTI
77178 - PROI

MENT OF JUVENILE JUSTICE
BATION & COMMUNITY CORRECTIONS

10 - NORTH REGION

01 - CIRCUIT

11-1021-03

NORTH REGION
Operations and Program Manager
General and Operations Managers
61479
(6882) 1.0 (530)

11-9199-03

CIRCUIT 1
from Page 80-70-1
Chief Probation Officer/Manager
Managers, All Other
02139
(6836) 10 (530)

Administrative Assistant Il - SES
Executive Secretaries & Administrative Assistants

Government Operations Consultant Il
Management Analysts

Current
Verified by: L. Avery
Effective:  7/17/2015

03552 82476
43-6011-03 (0712) 1.0 (418) 13-1111-04 (2236) 1.0 (023)
[ [ [ [ [ \
Senior Management Analyst If - SES Case Management Intakt_e Escambia ;ounty 102 Case Managemept Intakg Escambia (_:ounty 108 Case N_Ianagemer_n Intakt_e Okaloosa _County 104 Case Managemept Intakg Okaloosa (;ounty 105 Case MgnagemenF Imake»Santa Rosa_ County 106
Management Analysts Juv_emle I_’robatlon Offlt_:er Supervisor - SI»;S_ Juv_enlle Erobatlon Offlger Supervisor - SES, Juv_enlle _Prohanon Offl(_:er Supervisor - SES_ Juv_emle I_Droba'uon Offl(_:er Supervisor - SI;S_ Juv_enlle Erobatlon Offlger Supervisor - SES_
61178 Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
13-1111-04 (2225) 10 (426) 02133 02191 81492 56297 02079
21-1092-04 (5967) 10 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 10 (420) 21-1092-04 (5967) 10 (420) 21-1092-04 (5967) 1.0 (420)

Case Management Intake Escambia County 101
Juvenile Probation Officer Supervisor - SES

Secretary Specialist

Probation Officers & Correction Treatment Specialists
63159
21-1092-04 (5967) 1.0 (420)

Secretary Specialist

02188
43-6014-01 (0105) 1.0

Secretaries, Except Legal, Medical & Executive

(010)

Secretaries, Except Legal, Medical & Executive

Secretary Specialist
| Secretaries, Except Legal, Medical & Executive

Secretary Specialist

Senior Juvenile Probation Officer

Secretary Specialist

Secretaries, Except Legal, Medical & Executive Probation Officers & Correction Treatment Specialists Secretaries, Except Legal, Medical & Executive
02173 23599 25522 02153 39156 52000
43-6014-01 (0105) 1.0 (010) 43-6014-01 (0105) 1.0 (010) 43-6014-01 (0105) 1.0 (010) 21-1092-03 (5966) 2.0 (019) 43-6014-01 (0105) 1.0 (010)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02166 53619

21-1092-03 (5966) 2.0 (019)

Senior Juvenile Probation Officer

22993 59617 61582

Probation Officers & Correction Treatment Specialists

Senior Juvenile Probation Officer

00968 02160

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02084 59977

21-1092-03 (5966) 30  (019)

21-1092-03

(5966)

20 (019)

21-1092-02 (5965) 20

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02157 02866

21-1092-03 (5966) 2.0 (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02159 81584

21-1092-03 (5966) 20  (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00967 02421 39157 51684 63157 82468
21-1092-02 (5965) 6.0  (018)

Juvenile Probation Officer

21-1092-02 (5965) 60  (018)

Probation Officers & Correction Treatment Specialists
02144 02147 02194 63158 81586 82469

Juvenile Probation Officer

02152 02161 02284 04374 61583 02190
21-1092-02 (5965) 50  (018)

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer

|| Probation Officers & Correction Treatment Specialists
02085 02089 02091 02092 81592 82470
21-1092-02 (5965) 6.0 (018)

75

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
— 04367 04600 51683 56298
59619 81587 82471
21-1092-02 (5965) 70 (018)

Page 70-1



80 - DEPARTMENT OF JUVENILE JUSTICE PI’OpOSGd

77178 - PROBATION & COMMUNITY Verified by: Lyn Avery
CORRECTIONS Effective:

10 - NORTH REGION

02 - CIRCUIT

NORTH REGION
Operations and Program Manager
General and Operations Managers
61479
11-1021-03 (6882) 1.0 (530)

CIRCUIT 2
from Page 80-70-1
Chief Probation Officer/Manager
Managers, All Other

60755
11-9199-03 (6836) 1.0 (530)
Administrative Assistant Il - SES Government Operations Consultant Il
Executive Secretaries & Administrative Assistants N Management Analysts
26620 81601
43-6011-03 (0712) 1.0 (418) 13-1111-04 (2236) 1.0 (023)

Senior Management Analyst Il - SES
Management Analysts
02401
13-1111-04 (2225) 1.0 (426)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
60789
43-6014-01 (0105) 1.0 (010)

[ [ 1

Case Management Combined Leon County 301
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Leon County 302
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Gadsden County 305
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

10759
21-1092-04 (5967) 1.0 (420)

59794
21-1092-04 (5967) 1.0 (420)

62034
21-1092-04 (5967) 1.0 (420)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
23066

21-1092-03 (5966) 1.0 (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
80591

21-1092-03 (5966) 1.0 (019)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
19949
43-6014-01 (0105) 1.0 (010)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
81730 02243 53618 59792 60792 81712
21-1092-02 (5965) 6.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02235 02244 02269 50879 59791
21-1092-02 (5965) 5.0 (018)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02272

21-1092-03 (5966) 1.0 (019)

76

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02273 23062 61106 81582 82473
21-1092-02 (5965) 5.0 (018)

Page 70-2



80 - DEPARTMENT OF JUVENILE JUSTICE

77178 - PROBATION & COMMUNITY CORRECTIONS
10 - NORTH REGION

03 - CIRCUIT

11-1021-03

NORTH REGION
Operations and Program Manager
General and Operations Managers

61479
(6882)

1.0 (530)

l

11-9199-03

CIRCUIT 3
from Page 80-70-1

Chief Probation Officer/Manager
Managers, All Other

39771
(6836)

1.0 (530)

Administrative Assistant Il - SES
Executive Secretaries & Administrative Assistants
02317

43-6011-03 (0712) 1.0 (418)

Government Operations Consultant Il
Management Analysts
60807
13-1111-04 (2236) 1.0 (023)

13-1111-04

Senior Management Analyst Il - SES
Management Analysts

04368
(2225)

1.0 (426)

[

Case Management Combined Suwannee County 301

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES

23127
21-1092-04 (5967) 1.0 (420)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02221
43-6014-01 (0105) 1.0 (010)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
04400

21-1092-03 (5966) 1.0 (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02632 04399 39780 63826 80592 81595
21-1092-02 (5965) 6.0 (018)

|

Probation Officers & Correction Treatment Specialists

Case Management Combined Taylor County 302
Juvenile Probation Officer Supervisor - SES

00945
21-1092-04 (5967) 1.0 (420)

77

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
19877
43-6014-01 (0105) 1.0 (010)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
50881

21-1092-03 (5966) 1.0 (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02525 39159 81698 82474
21-1092-02 (5965) 4.0 (018)

Current
Verified by: Lyn Avery
Effective:  7/17/2015

Page 70-3



80 - DEPARTMENT OF JUVENILE JUSTICE

7778 - PROBATION & COMMUNITY CORRECTIONS
10 - NORTH REGION

04 - CIRCUIT

[

10-9151-01

NORTH REGION
Director of Probation & Community Corrections
Community & Social Service Managers
80173

(6818) 1.0 (930)

11-9199-03

CIRCUIT 4
from Page 80-70-1
Chief Probation Officer/Manager - DJJ
Managers, All Other
02412
(6836) 1.0 (530)

Administrative Assistant Il - SES
Executive Secretaries & Administrative Assistants
03831

43-6011-03 (0712) 10  (418)

Government Operations Consultant Il
Management Analysts
02391

13-1111-04 (2236) 10  (023)

Proposed
Verified by: L. Avery
Effective:

I

I

I

I

go to Page 70-4A
Senior Management Analyst Il - SES
Management Analysts
19427
13-1111-04

(2225) 1.0 (426)

Case Management Combined Duval County 104
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
81481

21-1092-04 (5967) 10 (420

Case Management Intake Duval County 104
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
61708

21-1092-04 (5967) 10 (420

Case Management Combined Duval County 302
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
02342

21-1092-04 (5967) 10 (420

Case Management Combined Duval County 303
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
61709

21-1092-04 (5967) 10 (420

1

Case Management Combined Duval County 305
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
59980

21-1092-04 (5967) 10 (420

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02353 63829

21-1092-03 (5966) 2.0  (019)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02409

43-6014-01 (0105) 1.0  (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02345

43-6014-01 (0105) 10  (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02268
(0105) 1.0 (010

43-6014-01

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02384 56292 61706

21-1092-03 (5966) 30  (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
53634 02386 81602 82480
21-1092-02 (5965) 40  (018)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02721 59982

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer

48139

21-1092-03 (5966) 1.0  (019)

Probation Officers & Correction Treatment Specialists

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02352 23186 61704

21-1092-03 (5966) 30  (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
— 02267 02392 39726 59976
64588 82482 81494
21-1092-02 (5965) 7.0  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
81661 02832 53635 62050
21-1092-02 (5965) 4.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
53638 60850 61698 81599 81600
21-1092-02 (5965) 5.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00935 04406 39161 53636 61696
21-1092-02 (5965) 50 (018)
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80 - DEPARTMENT OF JUVENILE JUSTICE

77178 - PROBATION & COMMUNITY CORRECTIONS
10 - NORTH REGION

04 - CIRCUIT

CIRCUIT 4
Chief Probation Officer/Manager
Managers, All Other
02412

11-9199-03 (6836) 1.0 (530)

from Page 70-4
Senior Management Analyst Il - SES
Management Analysts
19427

13-1111-04 (2225) 1.0 (426)

61714
43-6011-02

Staff Assistant - SES
Executive Secretaries & Administrative Assistants

(0120)

1.0 (413) 43-6011-02

Administrative Secretary
Executive Secretaries & Administrative Assistants
20739
(0108)

1.0 (012

Current
Verified By: Lyn Avery
Effective: 2/5/2016

Probation Officers & Correction Treatment Specialists

Case Management Intake Duval County 105
Juvenile Probation Officer Supervisor - SES

24065

21-1092-04 (5967) 1.0 (420)

Probation Officers & Correction Treatment Specialists

Case Management Intake Duval County 106
Juvenile Probation Officer Supervisor - SES

81491

21-1092-04 (5967) 1.0 (420)

Case Management Combined Nassau County 301
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
00974

21-1092-04 (5967) 1.0 (420)

Case Management Combined Clay County 304
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
24182

21-1092-04 (5967) 1.0 (420)

20336
Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
04417 81615

21-1092-02 (5965) 20  (018)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02327

43-6014-01 (0105) 1.0  (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
60864

43-6014-01 (0105) 1.0  (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02408
43-6014-01

(0105) 1.0  (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
03186
43-6014-01

(0105) 1.0  (010)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
59983

21-1092-03 (5966) 1.0  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
04413 61705

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer

80594

21-1092-03 (5966) 1.0  (019)

Probation Officers & Correction Treatment Specialists

Senior Juvenile Probation Officer

02250

21-1092-03 (5966) 1.0  (019)

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02368 02379 02387 02744 20415 59978
21-1092-02 (5965) 6.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
82538 02356 63825 80593 82475 82481
21-1092-02 (5965) 6.0 (018)

Juvenile Probation Officer

00946 02354
21-1092-02

61695 63824 82477
(5965) 50  (018)

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer

46551 60057

21-1092-02 (5965) 6.0 (018)

Probation Officers & Correction Treatment Specialists
61694 81593 81606 82479
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80 - DEPARTMENT OF JUVENILE JUSTICE

77178 - PROBATION & COMMUNITY CORRECTIONS
10 - NORTH REGION

05 - CIRCUIT

[
Case Management Intake Marion County 101

NORTH REGION
Director of Probation & Community Corrections
Community & Social Service Managers
80173

10-9151-01 (6818) 10 (930)

CIRCUIT 5
from Page 80-70-1
Chief Probation Officer/Manager
Managers, All Other
80287
(6836) 1.0 (530)

11-9199-03

Administrative Assistant Il - SES
. os & b .

43-6011-03

02961
(0712) 10 (418)

13-1111-04

Government Operations Consultant Il
| Management Analysts
36315
(2236) 1.0 (023)

Senior Management Analyst Il - SES
Management Analysts
02673

13-1111-04 (2225) 1.0 (426)

Proposed
Verified by: Lyn Avery
Effective:

Case Management Intake Marion County 103

Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
81715

21-1092-04 (5967) 10  (420)

Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
50888

21-1092-04 (5967) 10 (420)

Case Management Combined Hernando County 301
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
58309

21-1092-04 (5967) 10  (420)

Case Management Combined Citrus County 302
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
58308

21-1092-04 (5967) 10  (420)

Case Management Combined Lake County 303
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
02451

21-1092-04 (5967) 10  (420)

Case Management Combined Lake County 304
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80281

21-1092-04 (5967) 10 (420)

Case Management Combined Marion County 305
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
81469

21-1092-04 (5967) 10  (420)

Secretary Specialist

Secretaries, Except Legal, Medical & Executive
47297

43-6014-01 (0105) 10  (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02456

43-6014-01 (0105) 10 (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02534

43-6014-01 (0105) 10  (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
03863 58325

43-6014-01 (0105) 20 (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
39782

43-6014-01 (0105) 10  (010)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
47241

21-1092-03 (5966) 10 (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
63244

21-1092-03 (5966) 10  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
81489

21-1092-03 (5966) 10  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
80264

21-1092-03 (5966) 10 (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02528

21-1092-03

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02543 61654

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
59759

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

46740 80623 81490 81705 82484 gg??i ggsgi giggﬁ
(5966) 10 (019) 21-1092-03 (5966) 20  (019) 21-1092-03 (5966) 10 (019) 21-1092-02 (5965) 50  (018) 211092-02 (5965) 60 (018
Juvenile Probation Officer

Probation Officers & Correction Treatment Specialists
03002 39781 59749 59772 81713 82483
21-1092-02 (5965) 60  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02292 02293 56396 02709 81476
21-1092-02 (5965) 50  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02473 56291 81605 81709
21-1092-02 (5965) 40  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02999 61104 63242 81707 81708
21-1092-02 (5965) 50  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02169 02294 02311 02481
21-1092-02 (5965) 40  (018)
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80 - DEPARTMENT OF JUVENILE JUSTICE

77 /78 - PROBATION & COMMUNITY CORRECTIONS
10 - NORTH REGION

07 - CIRCUIT

current
Verified by: L. Avery
Effective:  04-02-2015

NORTH REGION
Director of Probation & Community Corrections
Community & Social Service Managers
80173
10-9151-01 (6818) 10 (930)

CIRCUIT 7
from Page 80-70-1
Chief Probation Officer/Manager
Managers, All Other

31724
11-9199-03 (6836) 10 (530
Administrative Assistant Il - SES Government Operations Consultant I
Executive ies & Admini; ive Assistant: N Management Analysts
04315 04418
43-6011-03 (0712) 1.0 (418) 13-1111-04 (2236) 1.0 (023)

Case Management Combined Putnam County 301
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
59763

21-1092-04 (5967) 1.0 (420)

Case Management Combined Volusia County 305
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

21-1092-04 (5967) 10  (420)

Case Management Combined Volusia County 306
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
59729

21-1092-04 (5967) 10 (420

Secretary Specialist

59966

Secretaries, Except Legal, Medical & Executive

43-6014-01 (0105) 10 (010

Senior Juvenile Probation Officer

02433 63828 63830
21-1092-03 (5966) 3.0

Probation Officers & Correction Treatment Specialists

Secretary Specialist

02351
43-6014-01 (0105) 1.0

Secretaries, Except Legal, Medical & Executive

Senior Juvenile Probation Officer

00934 20198

Probation Officers & Correction Treatment Specialists

21-1092-03 (5966) 20 (019)

Juvenile Probation Officer

02090 04416 19419
53633 59738 39160
21-1092-02 (5965) 6.0

Probation Officers & Correction Treatment Specialists

Senior Juvenile Probation Officer

02424 59732
21-1092-03 (5966) 2.0

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer

Probation Officers & Correction Treatment Specialists
02308 02321 02373 04431 81706

21-1092-02 (5965) 5.0 (018) 21-1092-02 (5965) 6.0 (018) Senior Management Analyst Il - SES
Management Analysts
04674
13-1111-04 (2225) 1.0 (426)

Juvenile Probation Officer

Probation Officers & Correction Treatment Specialists
02148 56473 59737 59742 61700 82487

go to page 70-7A

Case Management Combined St. Johns County 302
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

21-1092-04 (5967) 10 (420)

59776

Case Management Combined Volusia County 303
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

61710
21-1092-04 (5967) 10 (420

Case Management Combined St. Johns County 304
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

61703
21-1092-04 (5967) 10 (420)

Case Management Combined Volusia County 307
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

21-1092-04 (5967) 10 (420)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
59750
43-6014-01 (0105) 10 (010

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02438
43-6014-01 (0105) 10 (010

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02332
43-6014-01 (0105) 1.0 (010

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

21-1092-03 (5966) 10 (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02426 59733

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
04452 04453 61707

21-1092-03 (5966) 30  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02385 04351

21-1092-03 (5966) 20  (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
04598 39162 61699 02723
21-1092-02 (5965) 40  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
19421 53632 59743 61692 02988 82466
81697 81699
21-1092-02 (5965) 80  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00930 04350 56474
59747 81479
21-1092-02 (5965) 50  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
61701 61702 81478 81702 82485
21-1092-02 (5965) 5.0 (018)
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80 - DEPARTMENT OF JUVENILE JUSTICE

77178 - PROBATION & COMMUNITY CORRECTIONS
10 - NORTH REGION

08 - CIRCUIT

Current
Verified by: Lyn Avery
Effective: 2/5/2016

NORTH REGION
Director of Probation & Community Corrections
Community & Social Service Managers
80173

10-9151-01 (6818) 1.0 (930)

CIRCUIT 8
from Page 80-70-1
Chief Probation Officer/Manager
Managers, All Other
60712
(6836) 1.0 (530)

11-9199-03

Administrative Assistant Il - SES
Executive Secretaries & Administrative Assistants
00924

43-6011-03 (0712) 1.0  (418)

[

82

Case Management Combined Alachua County 302 Case Management Combined Alachua County 304 Case Management Combined Gilchrist County 301 i .
Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES Senior Management Analyst Il - SES Government Operations Consultant Il
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Management Analysts Management Analysts
02299 61653 56344 47000 59835
21-1092-04 (5967) 10 (420 21-1092-04 (5967) 10 (420) 21-1092-04 (5967) 10 (420 13-1111-04 (2225) 10 (426) 13-1111-04 (2236) 10 (023
Secretary Specialist Senior Juvenile Probation Officer Secretary Specialist
Secretaries, Except Legal, Medical & Executive Probation Officers & Correction Treatment Specialists Secretaries, Except Legal, Medical & Executive
61652 59761 02385 03310
43-6014-01 (0105) 1.0 21-1092-03 (5966) 2.0 (019) 43-6014-01 (0105) 1.0 (010)
Senior Juvenile Probation Officer Juvenile Probation Officer Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
02305 04394 02234 23124 61656 81711 53637 02728
21-1092-03 (5966) 2.0 (019) 21-1092-02 (5965) 5.0 (018) 21-1092-03 (5966) 1.0 (019)
Juvenile Probation Officer Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists . X X .
Probation Officers & Correction Treatment Specialists
— 04396 04602 39779 56343 —
47240 59770 61655 81493 81598
60849 81597 82488 21-1092-02 (5965) 5.0 (018)
21-1092-02 (5965) 7.0 (018) ’
Page 70-8




80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS

10 - NORTH REGION
14 - CIRCUIT

NORTH REGION
Operations and Program Manager
General and Operations Managers

Government Analyst |
Management Analysts

(2224) 1.0

(022)

61479
11-1021-03 (6882) 1.0 (530
13-1111-03
CIRCUIT 14

from Page 80-70-1
Chief Probation Officer/Manager
Managers, All Other
56522

11-9199-03 (6836) 1.0

(530)

43-6011-03

Administrative Assistant Il - SES
Executive Secretaries & Administrative Assistants
62035

(0712)

1.0  (418) 13-1111-04

Government Operations Consultant Il
Management Analysts

(2236) 1.0

(023)

Senior Management Analyst Il - SES
Management Analysts
82540

13-1111-04 (2225) 1.0

(426)

43-6014-01

Secretary Specialist

Secretaries, Except Legal, Medical & Executive
02205

(0105) 1.0

(010)

[

I

I

1

Proposed
Verified by: Lyn Avery
Effective:

Case Management Combined Bay County 301
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Bay County 303
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Jackson County 302
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

02109 61112 39158 62033 53620 23464
21-1092-04 (5967) 10  (420) 21-1092-04 (5967) 10  (420) 21-1092-04 (5967) 10  (420) 21-1002-03 (5966) 10  (019) 21-1092-02 (5965) 20 (019)
Senior Juvenile Probation Officer Senior Juvenile Probation Officer Secretary Specialist
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Secretaries, Except Legal, Medical & Executive
22990 50969 61111 62031 50966
21-1092-03 (5966) 2.0 21-1092-03 (5966) 2.0 (019) 43-6014-01 (0105) 1.0
Juvenile Probation Officer Juvenile Probation Officer Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
61105 02114 02115 82489 02094 02117 46577 61103 61105 04382
21-1092-02 (5965) 4.0 21-1092-02 (5965) 5.0 (018) 21-1092-03 (5966) 1.0 (019)
Page 70-14
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Director of Probation & Comm. Corrections Central Region

CIRCUIT 6
Case Mgmt Intake Pinellas County 106, 107
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80 - DEPARTMENT OF JUVENILE JUSTICE

77178 - PROBATION & COMMUMITY CORRECTIONS

20 - CENTRAL REGION
06 - CIRCUIT

10-9151-01

CENTRAL
Director of Probation & Community Corrections
Community & Social Service Managers
80298
(6818) 1.0 (930)

11-9199-03

CIRCUIT 6
from Page 80-70-2
Chief Probation Officer/Manager

Managers,

60073
(6836) 1.0 (530

All Other

Administrative Assistant Il - SES

59631

43-6011-03 (0712) 1.0

Executive Secretaries & Administrative Assistants

(418)

Operations & Management Consultant | - SES
Management Analysts
46471

13-1111-03 (2234) 1.0 (421)

Government Operations Consultant Il
Management Analysts
48215

13-1111-04

(2236) 1.0 (023)

Current
Verified by: Lyn Avery
Effective: 5/20/2016

go to Page 70-6A
Senior Management Analyst Il - SES
Management Analysts
04010

13-1111-04 (2225) 1.0

(426)

Case Management Intake Pinellas County 105
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
02300

21-1092-04 (5967) 10 (420

Case Management Intake Piasco County 112
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80598

21-1092-04 (5967) 10 (420

Case Management Intake Piasco County 113
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
61575

21-1092-04 (5967) 1.0 (420

Case Management Intake Piasco County 114
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
61577

21-1092-04 (5967) 1.0 (420

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02608

43-6014-01 (0105) 1.0 (010

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02576 61574

21-1092-03 (5966) 20  (019)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02600

43-6014-01 (0105) 1.0 (010

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
59634

43-6014-01 (0105) 1.0 (010

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
61571 61572

21-1092-03 (5966) 20  (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
— 02198 02546 46619 60608
62078 82490
(5965) 6.0 (018)

21-1092-02

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02544

21-1092-03 (5966) 1.0  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
0526 39549

21-1092-03 (5966) 20  (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
— 02567 02594 48216 60611
61557 61570
(5965) 6.0 (018)

21-1092-02

85

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
— 02540 37786 61562
61564 82505 61570
(5965) 6.0 (018)

21-1092-02

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
— 02219 04467 39565 60605
81618 82504 82506
(5965) 7.0 (018)

21-1092-02
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80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS
20 - CENTRAL REGION

06 - CIRCUIT

CIRCUIT 6
Chief Probation Officer/Manager
Managers, All Other
60073

11-9199-03 (6836) 1.0 (530)

from Page 70-6
Senior Management Analyst Il - SES
Management Analysts
04010

13-1111-04 (2225) 1.0 (426)

43-6011-02

Staff Assistant

Ecec Secretaries & Exec Admin Assistants
80064433

(0120)

1.0  (013)

Current
Verified by: Lyn Avery
Effective: 5/20/2016

Probation Officers & Correction Treatment Specialists

Case Management Intake Pinellas County 101
Juvenile Probation Officer Supervisor - SES

48220

21-1092-04 (5967) 1.0 (420)

Probation Officers & Correction Treatment Specialists

Case Management Intake Pinellas County 104
Juvenile Probation Officer Supervisor - SES

60586

21-1092-04 (5967) 1.0 (420)

Probation Officers & Correction Treatment Specialists

Case Management Intake Pinellas County 106
Juvenile Probation Officer Supervisor - SES

37791

21-1092-04 (5967) 1.0 (420)

Probation Officers & Correction Treatment Specialists

Case Management Intake Pinellas County 107
Juvenile Probation Officer Supervisor - SES

02556

21-1092-04 (5967) 1.0 (420)

Probation Officers & Correction Treatment Specialists

Case Management Intake Pinellas County 109
Juvenile Probation Officer Supervisor - SES

62077

21-1092-04 (5967) 1.0 (420)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02301

43-6014-01 (0105) 1.0  (010)

Word Processing Systems Operator
Word Processors & Typists
36314

43-9022-01 (0090) 1.0  (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
61580

43-6014-01 (0105) 1.0  (010)

Word Processing Systems Operator
Word Processors & Typists
42847

43-9022-01 (0090) 1.0 (010

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02563

43-6014-01 (0105) 1.0  (010)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
48217 61573

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00979 37787

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02200 61569

21-1092-03 (5966) 2.0  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02584 62082

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
59629 60607

21-1092-03 (5966) 2.0 (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02579 02592 39536 60606 61560 61568
21-1092-02 (5965) 6.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00931 02573 02578 02581 04353 04597 59572
21-1092-02 (5965) 7.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
39541 59623 60609 61558 61565 80597
21-1092-02 (5965) 6.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02583 39535 39563 62079 81610
21-1092-02 (5965) 5.0 (018)
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Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02582 81611 81614 81616 82501 61567
21-1092-02 (5965) 6.0 (018)
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80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS

20 - CENTRAL REGION
09 - CIRCUIT

10-9151-01

CENTRAL
Director of Probation & Community Corrections
Community & Social Service Managers

80298

(6818) 10 (930

11-9199-03

CIRCUIT 9
from Page 80-70-2
Chief Probation Officer/Manager
Managers, All Other

40100

(6836) 1.0 (530)

Administrative Assistant Il - SES
Executive Secretaries & Exec Administrative Assistants
02404

43-6011-03 (0712) 1.0 (418)

Secretary Specialist
Sec & Admin Asst, Expt Legal, Med & Exec
39517 61671
43-6014-01 (0105) 2.0 (010)

Administrative Secretary
Executive Secretaries & Exec Administrative Assistants
37842
43-6011-02 (0108) 1.0 (012)

Government Operations Consultant Il
Management Analysts
53645
13-1111-04 (2236) 1.0 (023)

13-1111-04

Senior Management Analyst Il - SES
Management Analysts

23253

(2225) 10 (426)

Secretary Specialist
Sec & Admin Asst, Expt Legal, Med & Exec
56520
43-6014-01 (0105) 0.5 (010)

Current
Verified by: L. Avery
Effective: 2/12/2016

[

[

[

[

1

Case Management Intake Osceola County 102
go to Page 70-9A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
59534
21-1092-04 (5967) 1.0 (420)

Case Management Intake Osceola County 104
go to Page 70-9A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
48927
21-1092-04 (5967) 1.0 (420)

Case Management Intake Osceola County 111
go to Page 70-9A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
02453
21-1092-04 (5967) 1.0 (420)

Case Management Intake Orange County 103
go to Page 70-9A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
47674
21-1092-04 (5967) 1.0 (420)

Case Management Orange County 105
go to Page 70-9A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
02668
21-1092-04 (5967) 1.0 (420)

[

I

I

I

]

Case Management Intake Orange County 106
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
61659

21-1092-04 (5967) 1.0 (420)

Case Management Intake Orange County 109
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
60805

21-1092-04 (5967) 1.0 (420)

Case Management Intake Orange County 110
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
02493

21-1092-04 (5967) 1.0 (420)

Case Management Combined Orange County 301
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
80607

21-1092-04 (5967) 1.0 (420)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02471 02472

21-1092-03 (5966) 2.0 (019)

Senior Juvenile Probation Officer

59531 61110
21-1092-03 (5966) 2.0

Probation Officers & Correction Treatment Specialists

Senior Juvenile Probation Officer

24060
21-1092-03 (5966) 1.0

Probation Officers & Correction Treatment Specialists

Senior Juvenile Probation Officer

61660

Probation Officers & Correction Treatment Specialists

21-1092-03 (5966) 10  (019)

Senior Juvenile Probation Officer

02480
21-1092-03 (5966) 1.0

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer

= 00988 02086 02452 02890
59523 61665 61667 62047
21-1092-02 (5965) 8.0

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer

= 47660 80606 81447 81629
82507 82508 82510
21-1092-02 (5965) 7.0

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer

Probation Officers & Correction Treatment Specialists
02475 39826 59525 62048 81637 82492
21-1092-02 (5965) 6.0 (018)

Juvenile Probation Officer

= 02378 39827 47149 59521
61663 82509 02575
21-1092-02 (5965) 7.0

Probation Officers & Correction Treatment Specialists
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80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS
20 - CENTRAL REGION

09 - CIRCUIT

CIRCUIT 9
Chief Probation Officer/Manager
Managers, All Other
40100

11-9199-03 (6836) 1.0 (530)

from Page 70-9
Senior Management Analyst Il - SES
Management Analysts
23253

13-1111-04 (2225) 1.0 (426)

43-6014-01

Secretary Specialist
Sec & Admin Asst, Expt Legal, Med & Exec
56520
(0105) 0.5 (010)

Current
Verified by: L. Avery
Effective: 2/12/2016

Probation Officers & Correction Treatment Specialists

Case Management Intake Osceola County 102
Juvenile Probation Officer Supervisor - SES

59534

21-1092-04 (5967) 1.0 (420)

Probation Officers & Correction Treatment Specialists

Case Management Intake Osceola County 104
Juvenile Probation Officer Supervisor - SES

48927

21-1092-04 (5967) 1.0 (420)

Probation Officers & Correction Treatment Specialists

Case Management Intake Osceola County 111
Juvenile Probation Officer Supervisor - SES

02453

21-1092-04 (5967) 1.0 (420)

Probation Officers & Correction Treatment Specialists

Case Management Intake Orange County 103
Juvenile Probation Officer Supervisor - SES

47674

21-1092-04 (5967) 1.0 (420)

Probation Officers & Correction Treatment Specialists

Case Management Intake Orange County 105
Juvenile Probation Officer Supervisor - SES

02668

21-1092-04 (5967) 1.0 (420)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
81453

21-1092-03 (5966) 10 (019)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
42911

43-6014-01 (0105) 1.0  (010)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
60804

21-1092-03 (5966) 10 (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02983 60803

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02429 04432

21-1092-03 (5966) 20  (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00961 00986 53644 81446 81644 82491
21-1092-02 (5965) 6.0 (018)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02435 81454

21-1092-03 (5966) 20  (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

— 02478 02512 04450 39166

55792 55795 81617 81642
21-1092-02 (5965) 8.0  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
01998 40067 61662 80604 81448 81641
21-1092-02 (5965) 6.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

— 02460 02572 02937 60806

61561
21-1092-02

61668 62081
(5965) 70  (018)

— 02545 04441

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
47662 53643
59524 59527 60808 80605
21-1092-02 (5965) 8.0 (018)
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80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS
20 - CENTRAL REGION

10 - CIRCUIT

CENTRAL
Director of Probation & Community Corrections
Community & Social Service Managers
80298
10-9151-01 (6818) 1.0 (930)
CIRCUIT 10
from Page 80-70-2
Chief Probation Officer/Manager
Managers, All Other
64966
11-9199-03 (6836) 10  (530)

Administrative Assistant | - SES

02655

43-6011-02 (0709) 1.0

Executive Secretaries & Exec Administrative Assistants || | |

Government Operations Consultant Il
Management Analysts
02634

(2236) 10 (023)

(415) 13-1111-04

Senior Management Analyst Il - SES

13-1111-04

Management Analysts
04899

(2225) 1.0 (426)

Case Management Combined Highlands County 306

Current
Verified by: Lyn Avery
Effective: 3/11/2016

1
Case Management Combined Polk County 307

ment Combined Polk County 304 Case Management Combined Polk County 305

Juvenile Probation Officer Supervisor - SES

Case Management Combined Polk County 302

Case Management Combined Polk County 303

Case Managel

Juvenile Probation Officer Supervisor - SES

Juvenile Probation Officer Supervisor - SES

Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Probation Officers & Correction Treatment Specialists

Case Management Combined Polk County 301
Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
61724 02618 04480 59869 59870 61723 53652
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420)
Senior Juvenile Probation Officer Senior Juvenile Probation Officer Secretary Specialist Juvenile Probation Officer

Senior Juvenile Probation Officer

Probation Officers & Correction Treatment Specialists

Secretary Specialist Secretary Specialist
|| Secretaries, & Admin Asst, Except Legal, Medical & Ex... | | | Secretaries, & Admin Asst, Except Legal, Medical & Ex... Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
59889 02251 59809 63248 63484 02635 02893 02717 61622 80625 61718
43-6014-01 (0105) 1.0 (010) 43-6014-01 (0105) 1.0 (010) 21-1092-03 (5966) 3.0 (019) 21-1092-03 (5966) 2.0 (019) 21-1092-03 (5966) 3.0 (019) 43-6014-01 (0105) 1.0 (010)
Juvenile Probation Officer Senior Juvenile Probation Officer

| | Secretaries, & Admin Asst, Except Legal, Medical & Ex...

Probation Officers & Correction Treatment Specialists

53654 53655 53656 56433

Juvenile Probation Officer

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Probation Officers & Correction Treatment Specialists

Senior Juvenile Probation Officer Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
02629 02645 59810 02641 59813 63483 02636 02863 59852 59861 61635 00996 59847 61639 61640 63475 63480 47192 59853 59860 82493 82494 82496 61623 61624
21-1092-03 (5966) 3.0 (019) 21-1092-03 (5966) 3.0 (019) 21-1092-02 (5965) 5.0 (018) 21-1092-02 (5965) 6.0 (018) 21-1092-02 (5965) 6.0 (018) 21-1092-03 (5966) 2.0 (019)
Juvenile Probation Officer

Juvenile Probation Officer

| 02624 03126 61637 61641 61642

21-1092-02 (5965) 6.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Probation Officers & Correction Treatment Specialists
63478

| 02638 21602 39170 61636 63479 63481
21-1092-02 (5965) 6.0 (018)

89

59639 63476
(5965) 6.0

02628 02861 03091

21-1092-02 (018)

Probation Officers & Correction Treatment Specialists
81719

61631 82511 02713
21-1092-02 (5965) 7.0  (018)
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80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS
20 - CENTRAL REGION

12 - CIRCUIT

CENTRAL
Director of Probation & Community Corrections
Community & Social Service Managers
80298

10-9151-01 (6818) 1.0 (930)

CIRCUIT 12
from Page 80-70-2
Chief Probation Officer/Manager
Managers, All Other
19671

11-9199-03 (6836) 1.0 (530)

43-6011-02

Administrative Assistant | - SES
Executive Secretaries & Administrative Assistants
47207

(0709) 1.0 (415)

13-1111-04

Government Operations Consultant Il
Management Analysts
39169
(2236) 1.0 (023)

Senior Management Analyst Il - SES
Management Analysts
39279

13-1111-04 (2225) 1.0 (426)

Current
Verified by: Lyn Avery
Effective: 2/12/2016

Probation Officers & Correction Treatment Specialists

Case Management Intake Manatee County 101
Juvenile Probation Officer Supervisor - SES

44270

21-1092-04 (5967) 1.0 (420)

Case Management Combined Manatee County 302

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES

02880

21-1092-04 (5967) 1.0 (420)

Case Management Combined Sarasota County 301

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES

59786

21-1092-04 (5967) 1.0 (420)

Case Management Combined Sarasota County 303

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES

02878

21-1092-04 (5967) 1.0 (420)

Case Management Combined Sarasota County 305

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES

81443

21-1092-04 (5967) 1.0 (420)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
39704

43-6014-01 (0105) 1.0  (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02883

43-6014-01 (0105) 1.0  (010)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
61596

21-1092-03 (5966) 10 (019)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02137 42868

43-6014-01 (0105) 20  (010)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
47248

21-1092-03 (5966) 1.0 (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
01995 02899

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00971 61621

21-1092-03 (5966) 20  (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00994 39728 81434 82498
21-1092-02 (5965) 4.0 (018)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00952

21-1092-03 (5966) 1.0  (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02897 02928 56418 61586
21-1092-02 (5965) 4.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

— 02644 02708 02892 47202

56436 63482 81495
21-1092-02 (5965) 70  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02894 61632 61633 61634 81440 82497
21-1092-02 (5965) 6.0 (018)

90

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02901 02930 59780 59782 81435 81436 61664
21-1092-02 (5965) 7.0 (018)
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80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMM. CORR.

20 - CENTRAL REGION

13 - CIRCUIT

80298
10-9151-01

CENTRAL
Director of Probation & Community Corrections
Community & Social Service Managers

(6818) 1.0 (930)

CIRCUIT 1

39723

from Page 80-
Chief Probation Officer/Manager
Managers, All Other

11-9199-03 (6836) 10 (530)

3
70-2

Executive Secretaries & Exec Administrative Assistants

Administrative Assistant Il - SES

04345
43-6011-03 (0712) 10 (418)

Secretary Specialist
Sec & Admin Asst, Except Legal, Medical & Executive
02769

43-6014-01 (0104) 10 (010

Government Operations Consultant |

Government Operations Consultant Il

Management Analysts il Management Analysts
61228 02630
13-1111-03 (2234) 1.0  (021) 13-1111-04 (2236) 1.0  (023)
Senior Management Analyst Il - SES
Management Analysts
04359
13-1111-04 (2225) 1.0 (426)

Current
Verified by: Lyn Avery
Effective: 3/11/2016

go to Page 70-13A

go to Page 70-13A

go to Page 70-13A

Juvenile Probation Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists
39720 61722 02670 02734 81501
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420)

Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

go to Page 70-13A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

go to Page 70-13A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Intake Hillsborough County 105
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Intake Hillsborough County 108
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Hillsborough County 303
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

21-1092-04 (5967) 1.0 (420)

02671

21-1092-04 (5967) 1.0 (420)

59863

59866
21-1092-04 (5967) 1.0 (420)

Case Management Combined Hillsborough County 304
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
39729

21-1092-04 (5967) 1.0 (420)

Secretary Specialist
Sec & Admin Asst, Except Legal, Medical & Executive
02770

43-6014-01 (0105) 10 (010)

Secretary Specialist
Sec & Admin Asst, Except Legal, Medical & Executive

43-6014-01 (0105) 1.0  (010)

Secretary Specialist
Sec & Admin Asst, Except Legal, Medical & Executive
59887
43-6014-01 (0105) 1.0 (010)

Secretary Specialist

61717
43-6014-01 (0105) 1.0

Sec & Admin Asst, Except Legal, Medical & Executive

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02705 23384

21-1092-03 (5966) 2.0 (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
39709 59820 53653 81500

21-1092-03 (5966) 4.0 (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
21316 39189

21-1092-03 (5966) 2.0 (019)

Senior Juvenile Probation Officer

02719 59817
21-1092-03 (5966) 20

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00970 02707 02714 02716
61629 81689 81717
21-1092-02 (5965) 7.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02964 59827 59831 59834 82499
21-1092-02 (5965) 50  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02711 21491 59829 81630
21-1092-02 (5965) 4.0 (018)

Juvenile Probation Officer

21-1092-02 (5965) 5.0

Probation Officers & Correction Treatment Specialists
02706 02735 04348 81498 59832

91
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80 - DEPARTMENT OF JUVENILE JUSTICE

77178 - PROBATION & COMMUNITY CORRECTIONS
20 - CENTRAL REGION

13 - CIRCUIT

Current
Verified by: L. Avery
Effective: 3/11/2016

CIRCUIT 13
Chief Probation Officer/Manager
Managers, All Other
39723

11-9199-03 (6836) 1.0 (530)

from Page 70-13
Senior Management Analyst Il - SES
Management Analysts
04359

13-1111-04 (2225) 1.0  (426)

Case Management Intake Hillsborough County 101
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
39720

21-1092-04 (5967) 10  (420)

Probation Officers & Correction Treatment Specialists

Case Management Intake Hillsborough County 103
Juvenile Probation Officer Supervisor - SES

61722

21-1092-04 (5967) 1.0 (420)

Case Management Intake Hillsborough County 106

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES

02670

21-1092-04 (5967) 1.0 (420)

Case Management Combined Hillsborough County 301

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES

02734

21-1092-04 (5967) 10  (420)

Case Management Combined Hillsborough County 302

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES

81501

21-1092-04 (5967) 1.0 (420)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00989 02691

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
61619 61620

21-1092-03 (5966) 20  (019)

Secretary Specialist
Sec & Admin Asst, Except Legal, Medical & Executive
02678

43-6014-01 (0105) 1.0  (010)

Secretary Specialiss
Sec & Admin Asst, Except Legal, Medical & Executive
00987

43-6014-01 (0105) 1.0  (010)

Secretary Specialist
Sec & Admin Asst, Except Legal, Medical & Executive
02675

43-6014-01 (0105) 1.0  (010)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
— 00956 02688 02689 02741
39708 80600 81499
21-1092-02 (5965) 7.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
— 02695 02702 23372 61625
61626 61628 80601
21-1092-02 (5965) 70  (018)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02725 04484

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
03096 81496

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02738 59818 59819

21-1092-03 (5966) 3.0 (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02631 02718 02739 59833 81632
21-1092-02 (5965) 5.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02710 46704 59824 59828
21-1092-02 (5965) 4.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02736 59826 59830 61627 81497
21-1092-02 (5965) 5.0 (018)

92
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80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMM. CORR.
20 - CENTRAL REGION

18 - CIRCUIT

Director of Probation

10-9151-01

CENTRAL

Community & Social Service Managers

& Community Corrections

80298
(6818) 1.0  (930)

Chief Probati

11-9199-03

CIRCUIT 18
from Page 80-70-2

Managers, All Other

on Officer/Manager

80893
(6836) 1.0 (530)

Administrative Assistant | - SES
Executive Secretaries & Administrative Assistants
60933

43-6011-02 (0709) 10 (415)

Government Operations Consultant I

Management Analysts
59529
13-1111-04 (2236) 1.0 (023)

13-1111-04

Senior Management Analyst Il - SES
Management Analysts

25892
(2225) 10 (426)

CURRENT
Verified By: T. Dodie Garye
Effective:  12/19/2014

Case Management Intake Seminole County 107

Case Management Intake Seminole County 108

[
Case Management Intake Seminole County 101

Case Management Intake Seminole County 102
Juvenile Probation Officer Supervisor - SES

Case Management Intake Seminole County 103
Juvenile Probation Officer Supervisor - SES

Case Management Intake Seminole County 105
Juvenile Probation Officer Supervisor - SES

Case Management Intake Seminole County 106
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
02450 61678 61679 48928 03038 02496 61677
21-1092-04 (5967) 10 (420) 21-1092-04 (5967) 10 (420) 21-1092-04 (5967) 10 (420 21-1092-04 (5967) 10 (420) 21-1092-04 (5967) 10 (420) 21-1092-04 (5967) 10  (420) 21-1092-04 (5967) 10 (420)
Senior Juvenile Probation Officer Senior Juvenile Probation Officer

Senior Juvenile Probation Officer

Senior Juvenile Probation Officer

Senior Juvenile Probation Officer

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Probation Officers & Correction Treatment Specialists

Probation Officers & Correction Treatment Specialists

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
59532 62052 59533 00923 61672 02510 04459 53646
21-1092-03 (5966) 10  (019) 21-1092-03 (5966) 10  (019) 21-1092-03 (5966) 10  (019) 21-1092-03 (5966) 20  (019) 21-1092-03 (5966) 1.0  (019) 21-1092-03 (5966) 10  (019) 21-1092-03 (5966) 10  (019)
Juvenile Probation Officer Juvenile Probation Officer

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Probation Officers & Correction Treatment Specialists
02507 02508 02864 81652 81656

Probation Officers & Correction Treatment Specialists
22989 39825 61673 61675 80603

| | Probation Officers & Correction Treatment Specialists
0221;.952%2466808009444:2045;3647 00940 04462 04544 39514 61680 61681 02420 02509 39164 59846 00992 02511 61559 61674 39167 47659 48938 81655 82513
21-102-02 (5965) 70 (18 21-1092-02 (5965) 6.0  (018) 21-1092-02 (5965) 40  (018) 21-1092-02 (5965) 40  (018) 21-1092-02 (5965) 50  (018) 21-1092-02 (5965) 60  (018) 21-1092-02 (5965) 50  (018)
Secretary Specialist Secretary Specialist

Secretaries, Except Legal, Medical & Executive Secretaries, Except Legal, Medical & Executive
61682 61676

43-6014-01 (0105) 10 (010 43-6014-01 (0105) 1.0 (010
PAGE 70-18
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80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS
30 - SOUTH REGION

10-9151-02

Asst. Secretary for Probation & Community Corr. - DJJ
Community & Social Service Managers

80003

(6813)

1.0  (940)

10-9151-01

SOUTH REGION
go to Page 80-70 (also Page 2A Headquarters)
Director of Probation & Community Corrections - DJJ
Community & Social Service Managers

02588
(6818)

1.0  (930)

Administrative Assistant Il - SES
Executive Secretaries and Administrative Assistants
40152

43-6011-03 (0712) 1.0 (418)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02684
43-6014-01 (0105) 1.0 (010)

Current
Verified by: L. Avery
Effective: 6/17/2016

CIRCUIT 11 (South Region)
go to Page 70-11
Chief Probation Officer/Manager - DJJ
Managers, All Other
59601
11-9199-03 (6836) 1.0

CIRCUIT 15 (South Region)
go to Page 70-15
Chief Probation Officer/Manager - DJJ
Managers, All Other
56616
11-9199-03 (6836) 1.0 (530)

Government Analyst |
Management Analysts
80116
13-1111-03 (2224) 1.0 (022)

CIRCUIT 16 (South Region)
go to Page 70-16

CIRCUIT 17 (South Region)
go to Page 70-17

Government Operations Consultant Il

Government Operations Consultant |

95

Chief Probation Officer/Manager - DJJ Chief Probation Officer/Manager - DJJ Management Analysts Management Analysts
Managers, All Other Managers, All Other 42906 03527 61545 39508
07396 48690 13-1111-04 (2236) 3.0 (023) 13-1111-03 (2234) 1.0 (021)
11-9199-03 (6836) 1.0 11-9199-03 (6836) 1.0 (530)
I |
CIRCUIT 19 (South Region) CIRCUIT 20 (South Region)
go to Page 70-19 go to Page 70-20
Chief Probation Officer/Manager - DJJ Chief Probation Officer/Manager - DJJ
Managers, All Other Managers, All Other
81800 60731
11-9199-03 (6836) 1.0 (530) 11-9199-03 (6836) 1.0 (530)
Page 80-70-3




80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS

30 - SOUTH REGION
11 - CIRCUIT

SOUTH REGION
Director of Probation & Community Corrections
Community & Social Service Managers
02588
10-9151-01 (6818) 1.0 (930)

CIRCUIT 11
from Page 80-70-3
Chief Probation Officer/Manager
Managers, All Other

59601
11-9199-03 (6836) 1.0 (530)
Secretary Specialist Senior Clerk
Secretaries, Except Legal, Medical & Executive N Office Clerks, General
02871 03158 03161 37796
43-6014-01 (0105) 3.0 (010) 43-9061-02 (0004) 1.0 (011)

Current

Verified by: L. Avery
Effective: 6/17/2016

[

[

First-Line Supv/Mgr of Office/Admin Support Workers

43-1011-02 (0008) 1.0 (412)

Senior Clerical Supervisor - SES

42899

Government Operations Consultant Il

13-1111-04

Management Analysts
80617
(2236) 1.0 (023)

Secretaries, Except Legal, Medical & Executive

43-6014-01

Secretary Specialist

03170
(0105) 10 (010

[ |

Senior Juvenile Probation Officer

Senior Management Analyst Il - SES
Management Analysts

Probation Officers & Correction Treatment Specialists

03412 03118 37802
13-1111-04 (2225) 1.0 (426) 21-1092-03 (5966) 2.0 (019)
Secretary Specialist
Secretaries, Except Legal, Medical & Executive
03048 59606
43-6014-01 (0105) 2.0 (010)

[

[ |

[

go to Page 70-11A
Case Management Combined Miami-Dade County 312

go to Page 70-11A
Case Management Combined Miami-Dade County 313

go to Page 70-11A go to Page 70-11A
Case Management Combined Miami-Dade County 314 Case Management Combined Miami-Dade County 319
Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES

Case Management Intake Miami-Dade County 101
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
63249
03043 03042 59552 56071 21-1092-04 (5967) 10 (420)
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) :

[

[ |

[

go to Page 70-11B
Case Management Combined Miami-Dade County 322
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03039
21-1092-04 (5967) 1.0 (420)

go to Page 70-11B
Case Management Combined Miami-Dade County 323
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03035
21-1092-04 (5967) 1.0 (420)

go to Page 70-11B go to Page 70-11B
Case Management Combined Miami-Dade County 324 Case Management Combined Miami-Dade County 331
Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
20157 03034

21-1092-04 (5967) 10 (420) 21-1092-04 (5967) 10 (420)

[

[ |

[

go to Page 70-11C
Case Management Combined Miami-Dade County 327
Juvenile Probation Officer Supervisor - SES

go to Page 70-11C
Case Management Combined Miami-Dade County 332
Juvenile Probation Officer Supervisor - SES

go to Page 70-11C

Case Management Combined Miami-Dade County 335
Juvenile Probation Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists

go to Page 70-11C

Case Management Combined Miami-Dade County 333
Juvenile Probation Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
04364 32049
43-6014-01 (0105) 2.0 (010)

Senior Juvenile Probation Officer

03137 23921

21-1092-03 (5966) 20  (019)

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer

Probation Officers & Correction Treatment Specialists

Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
61499 03033 03040 61500
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 03116 03134 40114 63254
21-1092-02 (5965) 4.0 (018)

96

PAGE 70-11




80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS

30 - SOUTH REGION
11 - CIRCUIT

10-9151-01

Director of Prob & Community Corr - DJJ
Community and Social Service Managers
02588
(6818) 1.0 (530)

11-9199-03

CIRCUIT 11
Chief Probation Officer/Manager
Managers, All Other
59601
(6836) 1.0 (530)

13-1111-04

Senior Management Analyst Il - SES
Management Analysts
03412
(2225) 1.0 (426)

CURRENT
Verified by: Lyn Avery
Effective:  07/17/2015

from Page 70-11
Case Management Combined Miami-Dade County 312
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

from Page 70-11
Case Management Combined Miami-Dade County 313
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

from Page 70-11
Case Management Combined Miami-Dade County 314
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

from Page 70-11
Case Management Combined Miami-Dade County 319
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

03043

21-1092-04 (5967) 1.0 (420)

03042

21-1092-04 (5967) 1.0 (420)

59552

21-1092-04 (5967) 1.0 (420)

21-1092-04

56071
(5967) 1.0 (420)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
04540

43-6014-01 (0105) 1.0 (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
03169

43-6014-01 (0105) 1.0 (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
03164

43-6014-01 (0105) 1.0  (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
59605

43-6014-01 (0105) 1.0  (010)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
03069 03138

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
56073 59557

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
04554 61493

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
03061 03095

21-1092-03 (5966) 20  (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00972 02168 03127 61488 82536
21-1092-02 (5965) 5.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00929 03108 23677 39179 59580
21-1092-02 (5965) 5.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
61477 81647 82523
21-1092-02 (5965) 3.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02968 03068 03121 59570
21-1092-02 (5965) 4.0 (018)
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80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS
30 - SOUTH REGION

11 - CIRCUIT

CURRENT
Verified by: L. Avery
Effective:  04/10/2015

CIRCUIT 11
Chief Probation Officer/Manager
Managers, All Other
59601
11-9199-03 (6836) 1.0 (530)

Senior Management Analyst Il - SES
Management Analysts
03412
13-1111-04 (2225) 1.0 (426)

from Page 70-11
Case Management Combined Miami-Dade County 322
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

from Page 70-11 from Page 70-11

Case Management Combined Miami-Dade County 323
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Miami-Dade County 324
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

from Page 70-11
Case Management Combined Miami-Dade County 331
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

21-1092-04 (5967) 1.0 (420)

03039

21-1092-04 (5967) 1.0 (420)

03035

21-1092-04 (5967) 1.0 (420)

20157

21-1092-04 (5967) 1.0 (420)

03034

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
03050
43-6014-01 (0105) 1.0 (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
03162
43-6014-01 (0105) 1.0 (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
59604
43-6014-01 (0105) 1.0 (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
03157
43-6014-01 (0105) 1.0 (010)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
03094 03135

21-1092-03 (5966) 2.0 (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02672 03090

21-1092-03 (5966) 2.0 (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
03112 04547

21-1092-03 (5966) 2.0 (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
03060 56070

21-1092-03 (5966) 2.0 (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02674 03114 39178 81623 82528
21-1092-02 (5965) 5.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02667 03087 03088 04347 59573 81662
21-1092-02 (5965) 6.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
39505 61589 63257 81649
21-1092-02 (5965) 4.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02199 02867 03073 03074 03102 82516
21-1092-02 (5965) 6.0 (018)
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80 - DEPARTMENT OF JUVENILE JUSTICE

77178 - PROBATION & COMMUNITY CORRECTIONS
30 - SOUTH REGION

11 - CIRCUIT

CURRENT
Verified by: Jennifer Boswell
Effective: 02/28/2014

CIRCUIT 11
Chief Probation Officer/Manager
Managers, All Other
59601
11-9199-03 (6836) 1.0 (530)

Senior Management Analyst Il - SES
Management Analysts
03412
13-1111-04 (2225) 1.0 (426)

from Page 70-11
Case Management Combined Miami-Dade County 327
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
61499
21-1092-04 (5967) 1.0 (420)

from Page 70-11
Case Management Combined Miami-Dade County 332
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

from Page 70-11
Case Management Combined Miami-Dade County 333
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

03033 03040
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420)

from Page 70-11
Case Management Combined Miami-Dade County 335
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
61500
21-1092-04 (5967) 1.0 (420)

Secretary Specialist

40151
43-6014-01 (0105) 1.0

Secretaries, Except Legal, Medical & Executive

Secretary Specialist Secretary Specialist
Secretaries, Except Legal, Medical & Executive Secretaries, Except Legal, Medical & Executive
03167 36176
43-6014-01 (0105) 1.0 (010) 43-6014-01 (0105) 1.0 (010)

Secretary Specialist

61469

Senior Juvenile Probation Officer

37801 59560 61495
21-1092-03 (5966) 3.0

Probation Officers & Correction Treatment Specialists

Senior Juvenile Probation Officer Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
03139 39180 03063 61492

21-1092-03 (5966) 2.0 (019) 21-1092-03 (5966) 2.0 (019)

Senior Juvenile Probation Officer

61491 61496

Juvenile Probation Officer

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer

99

03083 59569 59581 61476 61480 03119 03130 81669 82524 03089 04543 30498 40155 61474 61487 61489 80616 81583 81733
21-1092-02 (5965) 5.0 21-1092-02 (5965) 40  (018) 21-1092-02 (5965) 50  (018) 21-1092-02 (5965) 50  (018)
PAGE 70-11C

Secretaries, Except Legal, Medical & Executive

43-6014-01 (0105) 1.0  (010)

Probation Officers & Correction Treatment Specialists

21-1092-03 (5966) 20  (019)

Probation Officers & Correction Treatment Specialists




80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS

30 - SOUTH REGION
15 - CIRCUIT

SOUTH REGION
Director of Probation & Community Corrections
Community & Social Service Managers
02588
10-9151-01 (6818) 1.0 (930)
|
CIRCUIT 15
from Page 80-70-3
Chief Probation Officer/Manager
Managers, All Other
56616
11-9199-03 (6836) 1.0 (530)

Administrative Assistant Il - SES
Executive Secretaries & Administrative Assistants
80892

43-6011-03 (0712) 1.0

(418)

CURRENT
Verified by: Jennifer Boswell
Effective:  07/05/2013

go to Page 70-15A
Senior Management Analyst Il - SES

Government Operations Consultant Il

Senior Juvenile Probation Officer

Juvenile Probation Officer

Management Analysts Management Analysts Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
61603 80610 02786 39503 61997
13-1111-04 (2225) 1.0 (426) 13-1111-04 (2236) 1.0 (023) 21-1092-03 (5966) 1.0 (019) 21-1092-02 (5965) 3.0 (018)
Government Operations Consultant Il Juvenile Probation Officer
Management Analysts Probation Officers & Correction Treatment Specialists
03078 03111
13-1111-04 (2236) 1.0 023 21-1092-02 (5965) 1.0 (018)
[ ]
Case Management Intake Palm Beach County 101 Case Management Intake Palm Beach County 102
Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
03128 24033
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420)
[ I ]
Case Management Combined Palm Beach County 302 Case Management Combined Palm Beach County 303 Case Management Combined Palm Beach County 304
Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
52242 02808 02807
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420)
[ ]
Case Management Combined Palm Beach County 306 Case Management Combined Palm Beach County 308
Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
59906 59905
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420)
PAGE 70-15
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80 - DEPARTMENT OF JUVENILE JUSTICE

77178 - PROBATION & COMMUNITY CORRECTIONS
30 - SOUTH REGION

15 - CIRCUIT

11-9199-03

CIRCUIT 15
Chief Probation Officer/Manager
Managers, All Other
56616
(6836) 1.0 (530)

13-1111-04

from Page 70-15
Senior Management Analyst Il - SES
Management Analysts
02963
(2225) 1.0 (426)

Government Operations Consultant Il
Management Analysts

13-1111-04 (2236) 10 023

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
03111
21-1092-02 (5965) 1.0 (018)

Case Management Intake Palm Beach County 101
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

03128

Probation Officers & Correction Treatment Specialists

Case Management Intake Palm Beach County 102
Juvenile Probation Officer Supervisor - SES

Case Management Combined Palm Beach County 302
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Palm Beach County 303
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

24033 52242 02808
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420)
Senior Clerk Senior Juvenile Probation Officer Senior Juvenile Probation Officer Secretary Specialist
L Office Clerks, General Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Secretaries, Except Legal, Medical & Executive
02811 02828 52244 39174 81672 02854
43-9061-02 (0004) 1.0 (011) 21-1092-03 (5966) 20 (019) 21-1092-03 (5966) 2.0 (019) 43-6014-01 (0105) 1.0 (010)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02788 03124 46649 59908

21-1092-03 (5966) 40 (019)

Juvenile Probation Officer

Probation Officers & Correction Treatment Specialists
02833 04354 04501 23465 37731 46571
21-1092-02 (5965) 6.0  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02829 48190 61602 81670 82518 82525
21-1092-02 (5965) 6.0  (018)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02840 81677

21-1092-03 (5966) 20 (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
00976 00991 02827 59931 61607
21-1092-02 (5965) 50  (018)

Case Management Combined Palm Beach County 304
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

02807

Case Management Combined Palm Beach County 306

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES

Case Management Combined Palm Beach County 308

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer Supervisor - SES

59906 59905
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420)
Senior Clerk Secretary Specialist Senior Juvenile Probation Officer
L] Office Clerks, General Secretaries, Except Legal, Medical & Executive Probation Officers & Correction Treatment Specialists
02814 81471 61606 62000
43-9061-02 (0004) 1.0 (011) 43-6014-01 (0105) 1.0 (010) 21-1092-03 (5966) 2.0 (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02837 61608

21-1092-03 (5966) 20  (019)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02841 80611

21-1092-03 (5966) 20  (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
52245 59932 81472 81679 81738
21-1092-02 (5965) 50  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02838 59910 61593 61998 81680
21-1092-02 (5965) 50  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
59930 81474 81673 81678
21-1092-02 (5965) 40  (018)

101

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02784 02787 23457 39172 81674 81681
21-1092-02 (5965) 6.0  (018)

Current
Verified by: Lyn Avery
Effective: 12/4/2015

PAGE 70-15A



80 - DEPARTMENT OF JUVENILE JUSTICE

77178 - PROBATION & COMMUNITY CORRECTIONS

30 - SOUTH REGION
16 - CIRCUIT

10-9151-01

SOUTH REGION
Director of Probation & Community Corrections
Community & Social Service Managers
02588

(6818) 1.0 (930)

11-9199-03

CIRCUIT 16
from Page 80-70-3
Chief Probation Officer/Manager
Managers, All Other
07396
(6836) 1.0 (530)

Administrative Assistant Il - SES
Executive Secretaries & Administrative Assistants
03736

43-6011-03 (0712) 1.0 (418)

Government Operations Consultant Il

|| Management Analysts
02992
13-1111-04 (2236) 1.0 (023)

Case Management Combined Monroe County 301
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03734

21-1092-04 (5967) 1.0 (420)

Case Management Combined Monroe County 302
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
59550

21-1092-04 (5967) 1.0 (420)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
03185
43-6014-01 (0105) 1.0 (010)

Senior Juvenile Probation Officer

02119
21-1092-03 (5966) 1.0 (019)

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
04553 59568 82529
21-1092-02 (5965) 3.0 (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
59567 82515
21-1092-02 (5965) 2.0 (018)

102

CURRENT

Verified by: Jennifer Boswell

Effective:

11/22/2013
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80 - DEPARTMENT OF JUVENILE JUSTICE

77 /78 - PROBATION & COMMUNITY CORRECTIONS \(;’Uf'?sENT] ifer B "
30 - SOUTH REGION erified by: Jenniter Boswe
17 - CIRCUIT Effective:  02/28/2014

SOUTH REGION
Director of Probation & Community Corrections
Community & Social Service Managers
02588
10-9151-01 (6818) 1.0 (930)
|
CIRCUIT 17
from Page 80-70-3
Chief Probation Officer/Manager
Managers, All Other
48690
11-9199-03 (6836) 1.0 (530)
Administrative Assistant Il - SES Secretary Specialist
Executive Secretaries & Administrative Assistants N Secretaries, Except Legal, Medical & Executive
61546 22202
43-9011-03 (0712) 1.0 (418) 43-6014-01 (0105) 1.0 (010)
[ [ [ 1
Senior Juvenile Probation Officer Juvenile Probation Officer Government Operations Consultant Il Senior Management Analyst Il - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Management Analysts Management Analysts
03003 59642 59644 61543 80619 82534 07290
21-1092-03 (5966) 3.0 (019) 21-1092-02 (5965) 2.0 (018) 13-1111-04 (2236) 1.0 (023) 13-1111-04 (2225) 1.0 (426)

Juvenile Justice Counselor

Probation Officers & Correction Treatment Specialists
43258

(5716) 1.0

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
59651

43-6014-01 (0105) 1.0 (010 21-1092-03 (017)

[ [ 1
Case Management Intake Broward County 101 Case Management Intake Broward County 102 Case Management Intake Broward County 103
go to Page 70-17A go to Page 70-17A go to Page 70-17A
Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
00963 02955 80615
(5967) 1.0 (5967) 1.0 (5967) 1.0

21-1092-04 (420) 21-1092-04 (420) 21-1092-04 (420)

[

I

I

1

Case Management Conbined Broward County 309

go to Page 70-17A

Senior Juvenile P

robation Officer

Probation Officers & Correction Treatment Specialists

Case Management Combined Broward County 311
go to Page 70-17A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Broward County 313
go to Page 70-17A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Broward County 321
go to Page 70-17A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

103

80614 04344 39693 23579
21-1092-03 (5966) 1.0 (019) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420)
[ [ 1
Case Management Combined Broward County 323 Case Management Combined Broward County 325 Case Management Combined Broward County 327
go to Page 70-17B go to Page 70-17B go to Page 70-17B
Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
81667 63311 59645
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420)
[ [ 1
Case Management Combined Broward County 331 Case Management Combined Broward County 332 Case Management Combined Broward County 333
go to Page 70-17B go to Page 70-17B go to Page 70-17B
Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
02953 02957 59646
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420)
PAGE 70-17




80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS

104

CURRENT
Verified by: L. Avery
30 - SOUTH REGION Effective:  03/30/2015
17 - CIRCUIT
CIRCUIT 17
from Page 70-17
Senior Management Analyst Il - SES
Management Analysts
07290
13-1111-04 (2225) 1.0 (426)
[ [ [ ]
Case Management Intake Broward County 101 Case Management Intake Broward County 102 Case Management Intake Broward County 103 Case Management Conbined Broward County 309
Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
00963 02955 80615 80614
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-03 (5966) 1.0 (019)
Secretary Specialist Senior Juvenile Probation Officer . J_uvenlle Proba}tlon Officer - Juvenile Probation Officer
. N . . ) . - Probation Officers & Correction Treatment Specialists . . X -
Secretaries, Except Legal, Medical & Executive Probation Officers & Correction Treatment Specialists 36155 39691 47140 Probation Officers & Correction Treatment Specialists
03022 04537 48676 59638 81690 02143 02248 02969 04528 48673 60796
43-6014-01 (0105) 1.0 (010) 21-1092-03 (5966) 1.0 (019) 21-1092-02 (5965) 6.0 (018) 21-1092-02 (5965) 6.0 (018)
Senior Juvenile Probation Officer Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists | Probation Officers & Correction Treatment Specialists
02278 59643 02989 59640 60797 61539 81687 82532
21-1092-03 (5966) 2.0 (019) 21-1092-02 (5965) 6.0 (018)
Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02991 03117 80612 81684
21-1092-02 (5965) 4.0 (018)
[ [ ]
Case Management Combined Broward County 311 Case Management Combined Broward County 313 Case Management Combined Broward County 321
Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
04344 39693 23579
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420)
Secretary Specialist Secretary Specialist Secretary Specialist
Secretaries, Except Legal, Medical & Executive Secretaries, Except Legal, Medical & Executive Secretaries, Except Legal, Medical & Executive
59650 04551 23585
43-6014-01 (0105) 1.0 (010) 43-6014-01 (0105) 1.0 (010) 43-6014-01 (0105) 1.0 (010)
Senior Juvenile Probation Officer Senior Juvenile Probation Officer Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
39175 23591 37719 02981
21-1092-03 (5966) 1.0 (019) 21-1092-03 (5966) 2.0 (019) 21-1092-03 (5966) 1.0 (019)
Juvenile Probation Officer Juvenile Probation Officer Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists | | Probation Officers & Correction Treatment Specialists
04526 50946 59641 81695 82533 39683 61484 82530 02726 02997 37721 56528 80620 81683
21-1092-02 (5965) 5.0 (018) 21-1092-02 (5965) 3.0 (018) 21-1092-02 (5965) 6.0 (018)
PAGE 70-17 A



80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS
30 - SOUTH REGION

17 - CIRCUIT

13-1111-04

CIRCUIT 17
from Page 70-17
Senior Management Analyst Il - SES
Management Analysts
07290
(2225)

10  (426)

|

CURRENT
Verified by: L. Avery
Effective:  03-30-2015

N

Case Management Combined Broward County 323
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Broward County 325
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Broward County 327
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Broward County 331
Juvenile Probation Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
81667 63311 59645 02953 02957 59646
21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420) 21-1092-04 (5967) 1.0 (420)

Case Management Combined Broward County 332
Juvenile Probation Officer Supervisor - SES

Case Management Combined Broward County 333
Juvenile Probation Officer Supervisor - SES

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Secretary Specialist
Secretaries, Except Legal, Medical & Executive

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Secretary Specialist
Secretaries, Except Legal, Medical & Executive

Secretary Specialist

Senior Juvenile Probation Officer

X ) . Probation Officers & Correction Treatment Specialists
02962 Secretaries, Except Legal, Medical & Executive 04536
00954 48017 04535 61535 43-6014-01 (0105) 10 (010 04346 21-1092-03 (5966) 10  (019)
21-1092-03 (5966) 1.0 (019) 43-6014-01 (0105) 1.0 (010) 21-1092-03 (5966) 2.0 (019) 43-6014-01 (0105) 1.0 (010)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02998 59579 59929 61473 81693
21-1092-02 (5965) 5.0 (018)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
61534

21-1092-03 (5966) 1.0

(019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
04356 61537 81688 81692

21-1092-02 (5965) 40  (018)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02966 59636 59637 63305 81691 82531
21-1092-02 (5965) 6.0 (018)

105

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
47142

21-1092-03 (5966) 1.0

(019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
04527 04534 61540 61541 63307
21-1092-02 (5965) 50  (018)

Senior Juvenile Probation Officer

63309

21-1092-03 (5966) 1.0

Probation Officers & Correction Treatment Specialists

(019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
03086 04533 39193 50945 81694
21-1092-02 (5965) 5.0 (018)

Juvenile Probation Officer

02249 39177
21-1092-02

56527 81686
(5965) 5.0

82519

Probation Officers & Correction Treatment Specialists

(018)

PAGE 70-17B




80 - DEPARTMENT OF JUVENILE JUSTICE
77178 - PROBATION & COMMUNITY CORRECTIONS

30 - SOUTH REGION
19 - CIRCUIT

10-9151-01

SOUTH REGION
Director of Probation & Community Corrections
Community & Social Service Managers
02588

(6818) 1.0 (930)

11-9199-03

CIRCUIT 19
from Page 80-70-3
Chief Probation Officer/Manager
Managers, All Other
81800

(6836) 1.0  (530)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
04427
43-6014-01 (0105) 1.0 (010

Government Operations Consultant Il

| Management Analysts
52250
13-1111-04 (2236) 1.0 (023)

13-1111-04

Senior Management Analyst Il - SES
Management Analysts
02801

(2225) 1.0 (426)

Current
Verified by: Lyn Avery
Effective: 1/15/2016

Case Management Intake St. Lucie County 101
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
03041

21-1092-04 (5967) 1.0 (420)

Case Management Combined Martin County 303
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
44398

21-1092-04 (5967) 1.0 (420)

Case Management Combined Indian River County 304
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
56072

21-1092-04 (5967) 1.0 (420)

Case Management Combined Okeechobee County 305
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists
48309

21-1092-04 (5967) 1.0 (420)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
02796
43-6014-01 (0105) 1.0 (010)

Secretary Specialist
Secretaries, Except Legal, Medical & Executive
59921

43-6014-01 (0105) 1.0 (010

Secretary Specialist

61613

Secretaries, Except Legal, Medical & Executive

43-6014-01 (0105) 1.0  (010)

Senior Juvenile Probation Officer

61609

Probation Officers & Correction Treatment Specialists

21-1092-03 (5966) 1.0  (019)

Senior Juvenile Probation Officer

59907 59939 80626

Probation Officers & Correction Treatment Specialists

Senior Juvenile Probation Officer

02891 59909 59940

Probation Officers & Correction Treatment Specialists

Senior Juvenile Probation Officer

02792 23470

Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer

Probation Officers & Correction Treatment Specialists
03082 03140 52248 56417 81732 81741

106

21-1092-03 (5966) 3.0 (019) 21-1092-03 (5966) 3.0 (019) 21-1092-03 (5966) 2.0 (019) 21-1092-02 (5965) 6.0 (018)
Juvenile Probation Officer . . . . . .
Probation Officers & Correction Treatment Specialists . quvemle Pmb"’?“"“ Officer . . J_uvemle Proba}tlon Officer .
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
— 02816 04500 47225 52247 59913 — —
50914 59933 81739 82517 82535 02558 59915 59917 81735 81736 02782 02790 61999
21.1092-02 (5965) 100 (018) 21-1092-02 (5965) 5.0 (018) 21-1092-02 (5965) 3.0 (018)
PAGE 70-19



80 - DEPARTMENT OF JUVENILE JUSTICE

77178 - PROBATION & COMMUNITY CORRECTIONS

30 - SOUTH REGION
20 - CIRCUIT

SOUTH REGION
Director of Probation & Community Corrections
Community & Social Service Managers
02588
10-9151-01 (6818) 1.0 (930)

l

CIRCUIT 20
from Page 80-70-3
Chief Probation Officer/Manager
Managers, All Other
60731
11-9199-03 (6836) 1.0 (530)

43-6011-02

Administrative Assistant |
Executive Secretaries & Administrative Assistants

1.0  (015)

[

82520
13-1111-04 (2236)

Government Operations Consultant Il
Management Analysts

[

10 (023) 13-1111-04

[

Senior Management Analyst Il - SES
Management Analysts
03240

(2225) 1.0

(426)

|

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
61587
21-1092-02 (5965) 1.0 (018)

CURRENT
Verified by: Jennifer Boswell
Effective:  03/28/2014

[

[

[

|

go to Page 70-20A

Case Management Intake Lee County 101

Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Intake Lee County 103
go to Page 70-20A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Lee County 303
go to Page 70-20A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Lee County 304
go to Page 70-20A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Lee County 305
go to Page 70-20A
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

02919 04555 46092 60547 80609
21-1092-04 (5967) 1.0 21-1092-04 (5967) 1.0 (019) 21-1092-04 (5967) 1.0 (019) 21-1092-04 (5967) 1.0 (019) 21-1092-04 (5967) 1.0 (019)
[ I ]

Case Management Intake Collier County 102 Case Management Combined Hendry County 301 Case Management Combined Charlotte County 302
Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES Juvenile Probation Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists

61597 02931 02918

21-1092-04 (5967) 1.0 (019) 21-1092-04 (5967) 1.0 (019) 21-1092-04 (5967) 1.0 (019)

Senior Juvenile Probation Officer Juvenile Probation Officer Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
39168 59783 81663 61595 81441
21-1092-03 (5966) 1.0 (019) 21-1092-02 (5965) 2.0 21-1092-03 (5966) 2.0 (019)
Juvenile Probation Officer . . ’
Probation Officers & Correction Treatment Specialists . J_uvenlle Proba_tlon Officer o
Probation Officers & Correction Treatment Specialists
— 01999 02727 02785 02927
02905 04511 61481 81660
04514 63301 81437 82537 21-1092-02 (5965) 40 (018)
21-1092-02 (5965) 8.0 (018) :
PAGE 70-20
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80 - DEPARTMENT OF JUVENILE JUSTICE

77178 - PROBATION & COMMUNITY CORRECTIONS

30 - SOUTH REGION
20 - CIRCUIT

CIRCUIT 20
Senior Management Analyst Il - SES
Management Analysts
03240

13-1111-04 (2225) 1.0

(426)

Current
Verified by: Lyn Avery
Effective: 12/4/2015

Case Management Intake Lee County 101
from Page 70-20
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Intake Lee County 103
from Page 70-20
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Lee County 303
from Page 70-20
Juvenile Probation Officer Supervisor - SES
Probation Officers & Correction Treatment Specialists

Case Management Combined Lee County 304
from Page 70-20
Juvenile Probation Officer Supervisor - SES

|
Case Management Combined Lee County 305
from Page 70-20
Juvenile Probation Officer Supervisor - SES

Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
02919 04555 46092 60547 80609
21-1092-04 (5967) 1.0 (019) 21-1092-04 (5967) 1.0 (019) 21-1092-04 (5967) 1.0 (019) 21-1092-04 (5967) 1.0 (019) 21-1092-04 (5967) 1.0 (019)
Senior Clerk Secretary Specialist Senior Juvenile Probation Officer Senior Juvenile Probation Officer Secretary Specialist
L Office Clerks, General Secretaries, Except Legal, Medical & Executive Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists Secretaries, Except Legal, Medical & Executive
42867 02914 59784 63302 63303
43-9061-02 (0004) 1.0 (011) 43-6014-01 (0105) 1.0 (010) 21-1092-03 (5966) 1.0 (019) 21-1092-03 (5966) 1.0 (019) 43-6014-01 (0105) 1.0 (010)

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Senior Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

Juvenile Probation Officer

Senior Juvenile Probation Officer

L L | Probation Officers & Correction Treatment Specialists Probation Officers & Correction Treatment Specialists
37810 23543 63299 63300 80618 81664 81665 03097 61592 81658 81668 82539 81442
21-1092-03 (5966) 1.0 (019) 21-1092-03 (5966) 1.0 (019) 21-1092-02 (5965) 5.0 (018) 21-1092-02 (5965) 5.0 (018) 21-1092-03 (5966) 1.0 (019)

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists
02154 02929 46650 59781 60546 61490
21-1092-02 (5965) 6.0 (018)

Juvenile Probation Officer

Probation Officers & Correction Treatment Specialists

02933 39171 60847 61590
21-1092-02 (5965) 4.0

(018)

108

Juvenile Probation Officer
Probation Officers & Correction Treatment Specialists

59582 61588 81648 81666
21-1092-02 (5965) 40 (018)
PAGE 70-20A
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80 - DEPARTMENT OF JUVENILE JUSTICE

80 - ASSISTANT SECRETARY FOR RESIDENTIAL AND CORRECTIONAL FACILITIES

HEADQUARTERS and NORTH REGION

10-1021-02

Deputy Secretary - DJJ
General & Operations Managers

65162
(9487)

1.0 (950)

10-9151-02

from Page 2
Asst. Sec. for Residential & Corr. Facilities - DJJ
Community & Social Service Managers

81808
(6815)

10 (940

Government Operations Consultant Il
Management Analysts
67013

13-1111-04 (2236) 1.0 (023)

Administrative Assistant Ill - SES
Executive Secretaries & Administrative Assistants
38706
43-6011-04 (0714) 1.0 (421)

Current
Verified by: L. Avery
Effective:  11/25/2015

NORTH REGION
go to Page 80-80A
Dir. of Residential & Correction Facilities - SMS
Community & Social Service Managers
02437
10-9151-1 (6819) 1.0 (930)

PREA Coordinator
Program Administrator - SES
Community & Social Service Managers
82259
11-9151-02 (5916) 1.0 (425)

Chief of Contract Development & Planning - SES
Purchasing Managers
00884
11-3061-03 (6824) 1.0 (530)

CENTRAL REGION
go to Page 80-80B
Dir. of Residential & Correction Facilities - SMS
Community & Social Service Managers
03385
10-9151-1 (6819) 1.0 (930)

SOUTH REGION
go to Page 80-80C
Dir. of Residential & Correction Facilities - SMS
Community & Social Service Managers
02799
10-9151-1 (6819) 1.0 (930)

11-1021-03

Programs & Policy Coordinator - SES
General & Operations Manager
80178
(8221) 1.0 (530)

Senior Management Analyst Il - SES
Management Analysts
56921
13-1111-04 (2225) 1.0 (426)

Senior Management Analyst Il - SES

Management Analysts
[ 34242
13-1111-04 (2225) 1.0 (426)

Operations & Mgmt Consultant Manager - SES
General & Operations Managers
11574
11-1021-02 (2238) 1.0 (425)

Senior Management Analyst Supervisor - SES
Management Analysts
25269
13-1111-04 (2228) 1.0 (426)

Senior Management Analyst Il - SES

Management Analysts
60569
13-1111-04 (2225) 1.0  (426)

General & Operations Managers
80958
11-1021-02 (2238) 1.0

Operations & Management Consultant Manager - SES

(425)

Operations & Management Consultant Il - SES

Government Operations Consultant Il

L Management Analysts Management Analysts
59383 26495
13-1111-04 (2236) 1.0 (423) 13-1111-04 (2238) 1.0 (025)
Government Operations Consultant |
L Management Analysts
80951
13-1111-03 (2234) 1.0 (021)

110

Government Operations Consultant Il
Management Analysts
24072 81524
13-1111-04 (2236) 20 (023)

Maintenance & Construction Superintendent - SES
Construction Managers
82295
11-9021-02 (6387) 10  (422)

PAGE 80-80 (also Page 2B in Headquarters)




80 - DEPARTMENT OF JUVENILE JUSTICE Current
82 - RESIDENTIAL AND CORRECTIONAL FACILITIES Verified By: Lyn Avery

11 - NORTH REGION Effective: 11/20/2015

Asst. Secretary for Residential & Correctional Facilities
Community & Social Service Managers
81808
10-9151-02 (6815) 1.0 (940)

NORTH REGION
from Page 80-80
Director of Residential & Correctional Facilities
Community & Social Service Managers

02437
10-9151-01 (6819) 1.0 (930)
Administrative Assistant Il - SES
Executive Secretaries & Administrative Assistants o
02406
43-6011-03 (0712) 1.0 (418)
Senior Management Analyst Supervisor - SES Senior Management Analyst Il - SES Operations & Management Consulatant Manager - SES
Managment Analysts Managment Analysts General & Operations Managers
64246 59799 46467
13-1111-04 (2228) 1.0 (426) 13-1111-04 (2225) 1.0 (426) 11-1021-02 (2238) 1.0 (425)
Administrative Assistant Il Government Operations Consultant II Government Operations Consultant II Government Operations Consultant Il
Executive Secretaries & Administrative Assistants Management Analysts L Management Analysts - Management Analysts
82046 82293 42078 80075 82064
43-6011-03 (0712) 10  (018) 13-1111-04 (2236) 1.0 (023) 13-1111-04 (2236) 2.0 (023) 13-1111-04 (2236) 1.0 (023)
Senior Management Analyst Il - SES Government Operations Consultant Il - SES Operations Review Specialist Government Operations Consultant |
Management Analysts Management Analysts Management Analysts Management Analysts
56439 46093 56936 39184 59801
13-1111-04 (2225) 1.0 (426) 13-1111-04 (2235) 1.0 (425) 13-1111-04 (2239) 1.0 (024) 13-1111-03 (2234) 2.0 (021)
Operations Review Specialist Government Operations Consultant |
Management Analysts L Management Analysts
59987 03838 46472 81208
13-1111-04 (2239) 1.0 (024) 13-1111-03 (2234) 3.0 (021)
Operations Review Specialist
L Management Analysts
39772
13-1111-04 (2239) 1.0 (024)

PAGE 80-80A
111



80 - DEPARTMENT OF JUVENILE JUSTICE
82 - RESIDENTIAL AND CORRECTIONAL FACILITIES

21 - CENTRAL REGION

Asst. Sec. for Residential & Corr. Facilities - SMS
Community & Social Service Managers
81808

10-9151-02 (6813) 1.0 (940)

CENTRAL REGION
from Page 80-80 (also Page 2B in Headquarters)
Dir. of Residential & Correction Facilities - SMS
Community & Social Service Managers

Current

Verified by: L. Avery
Effective: 5/6/2016

03385
10-9151-01 (6819) 1.0 (930)
Administrative Assistant Il - SES
Executive Secretaries & Administrative Assistants
56793 |
43-6011-03 (0712) 1.0 (418)
[ I ]
Senior Management Analyst Il - SES Senior Management Analyst Il - SES Operations & Mgmt Consultant Manager - SES
Management Analysts Management Analysts General & Operations Managers
24330 82065 82309
13-1111-04 (2225) 1.0 (426) 13-1111-04 (2225) 1.0 (426) 11-1021-02 (2238) 1.0 (425)
- Government Operations Consultant | . - .
Staff Assistant - SES Management Review Specialist - SES Operations & Management Consultant Il - SES
. . . . . Management Analysts
Executive Secretaries & Administrative Assistants Management Analysts Management Analysts
— 05952 46287 59896 —
02653 60072 80182 80048 57019
43-6011-02 (0120) 1.0 (413) 13-1111-03 (2234) 50 (021) 13-1111-04 (2239) 1.0 (424) 13-1111-04 (2236) 1.0 (423)
Operations & Mgmt Consultant Manager - SES Operations Review Specialist Operations Review Specialist
General & Operations Managers i Management Analysts L Management Analysts
01025 60240 81987
11-1021-02 (2238) 1.0  (425) 13-1111-04 (2239) 1.0  (024) 13-1111-04 (2239) 1.0  (024)

Operations & Management Consultant Il - SES

Management Analysts
64967
13-1111-04 (2236) 1.0 (423)

Government Operations Consultant Il
Management Analysts
46248 59680
13-1111-04 (2236) 2.0 (023)
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80 - DEPARTMENT OF JUVENILE JUSTICE

82 - DIRECTOR OF RESIDENTIAL & CORRECTIONAL
FACILITIES

30 - SOUTH REGION

Assistant Secretary fo

10-9151-2

Community & Social Service Managers
81808
(6815) 1.0 (940)

r Res & Corr Facilities

10-9151-01

SOUTH REGION
from Page 80-80 (also Page 2B in Headquarters)
Director of Residential & Corr Facilities
Community & Social Service Managers
02799

(6819) 1.0 (930)

Administrative Assistant Il - SES
Executive Secretaries & Administrative Assistants
39560

43-6011-03 (0712) 1.0  (418)

Current
Verified By: Lyn Avery
Effective: 2/26/2016

Sr. Management Analyst Supervisor - SES
Management Analysts
29054
13-1111-04

(2228) 1.0  (428)

Operations & Management Consultant Mgr - SES
General & Operations Managers
61097

11-1021-02 (2238) 1.0 (425)

Government Operations Consultant Il

Management Analysts
80069
13-1111-04 (2236) 1.0

(023)

Operations & Management Consultant Il - SES

Management Analysts
82306
13-1111-04 (2236) 1.0 (423)

Operations Review Specialist
Management Analysts
81468 24395
13-1111-04

(2239) 2.0  (024)

Government Operations Consultant lll

|| Management Analysts
81445
13-1111-04 (2238) 1.0  (025)

Government Operations Consultant |
Management Analysts

46195 46267 46361 59546
13-1111-03

61995 8192

(2234) 6.0  (021)

2
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80 - DEPARTMENT OF JUVENILE JUSTICE Current
90 - ASSISTANT SECRETARY OF PREVENTION AND VICTIM SERVICES Verified by: L. Avery
HEADQUARTERS Effective: 7/1/2016

Deputy Secretary - DJJ
General & Operations Managers
65162
10-1021-02 (9487) 1.0 (950)

from Page 2
Asst. Sec. for Prevention & Victim Services - SMS
Community & Social Service Managers

36215
10-9151-02 (6816) 1.0 (940)
Administrative Assistant Ill - SES
Executive Secretaries & Exec Administrative Assistants
80144
43-6011-04 (0714) 1.0 (421)
Program and Policy Coordinator Senior Management Analyst Supv- SES
General and Operations Managers Management Analysts
62404 80774
11-1021-03 (8221) 1.0 (530) 13-1111-04 (2228) 1.0 (426)
I
[ ]
Sr Manangement Analyst Supv - SES Sr Management Analyst Supv - SES Government Operations Consultant Ill - SES
Management Analysts Management Analysts || Management Analysts
25280 81914+ 61187
13-1111-04 (2228) 1.0 (426) 13-1111-04 (2228) 1.0 (426) 13-1111-04 (2235) 1.0 (425)
|
| ] |
Government Operations Consultant Il
Operations & Management Consultant Il - SES Government Operations Consultant || Government Operations Consultant Il - SES Management Analysts
| Management Analysts Management Analysts Management Analysts 02930
56000 80061 81807 61542 80658 13-1111-04  (2236) 1.0 (023)
13-1111-04 (2236) 4.0 (423) 13-1111-04 (2236) 1.0 (023) 13-1111-04 (2235) 1.0 (425)
Government Operations Consultant Il
|| Management Analysts
Government Operations Consultant Il ) 22171
Management Analysts Operations & Management Consultant Il - SES 13-1111-04 (2236) 1.0 (023)
04603 81519 81521 02959 L Management Analysts
13-1111-04 (2236) 4.0 (023) 43506
13-1111-04 (2236) 1.0 (423)
Government Operations Consultant Il
L | Management Analysts
53754 59911
13-1111-04 (2236) 2.0 (023)
*Funded by Residential PAGE 80-90 (also Page 2C in Headquarters)
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JUVENILE JUSTICE, DEPARTMENT OF FISCAL YEAR 2015-16

OPERATING
TOTAL ALL FUNDS GENERAL APPROPRIATIONS ACT 538,436,386

FIXED CAPITAL
OUTLAY
6,007,871

ADJUSTMENTS TO GENERAL APPROPRIATIONS ACT (Supplementals, Vetoes, Budget Amendments, etc.) -3,853,654

0

FINAL BUDGET FOR AGENCY 534,582,732

6,007,871

Number of (2) Expenditures

(1) Unit Cost

Units (Allocated)

Executive Direction, Administrative Support and Information Technology (2) 6,007,871
Secure Supervision * Number of cases served 33,303 2,822.40 93,994,430
Health Services * Number of cases served 37,642 358.59 13,498,195,
Mental Health Services * Number of cases served 33,303 88.11 2,934,316
Food Services * Number of resident days food services are provided 343,352 20.06 6,889,230
Transportation * Number of miles youth transported 523,466/ 2.82 1,474,116
Facilities, Repair Maintenance * Square feet maintained 839,842 3.13] 2,632,640
C ing And Supervision - Contracted * Number of youth served 7,458 3,190.62 23,795,607
Counseling And Supervision - State Provided * Number of youth served 45,268 1,360.11 61,569,285
Juvenile Center Administration *Number of youth served 23,854 189.29 4,515,441
Intake And Screening * Number of cases served 69,599 416.58| 28,993,593
Diversion * Number of youth served 17,293 355.81 6,153,068
Transitional Services * Number of youth served 2,042 5,157.28, 10,531,169
Redirection Services * Number of youth served 1,611 3,252.48, 5,239,743
Sex Offender Treatment * Number of youth served 705 6,144.33 4,331,751
Mental Health Treatment * Number of youth served A,339| 2,493.60 10,819,740
Substance Abuse Treatment * Number of youth served 2,316 6,195.79 14,349,453
Care And Custody * Number of youth served 4,339 29,584.60) 128,367,599'
Behavioral Training And Life Skills * Number of youth served 4,339 857.19] 3,719,336
Vocational Training * Number of youth served 4,339 584.71] 2,537,059
Secure Children-in-need-of-services /Families-in-need-of-services * Number of youth served 4,404 8.51] 37,500
Non-secure Children-in-need-of-services / Families-in-need-of-services * Number of youth served 10,374 3,487.45 36,178,774
Female Diversion Programs * Number of youth served 2,328 7,713.10 17,956,099
School Attendance * Number of youth served 450 75.11] 33,798
Violence Reduction * Number of youth served 5,505 1,015.94 5,592,764]
Afterschool P ing * Number of youth served 19,285 336.73] 6,493,910
Central Communications Center *Number of incidents received and logged for review 4,137 136.03 562,745/
Juvenile Justice System Improvements * Number of programs impacted 78 32,703.09 2,550,840

495,752,201

PASS THROUGHS

6,007,871

TRANSFER - STATE AGENCIES

'AID TO LOCAL GOVERNMENTS
PAYMENT OF PENSIONS, BENEFITS AND CLAIMS
OTHER
REVERSIONS 18,628
TOTAL BUDGET FOR AGENCY (Total Activities + Pass Throughs + Reversions) - Should equal Section | above. (4) I 534,562,865 JJ] 6,026,699

SCHEDULE XI/EXHIBIT VI: AGENCY-LEVEL UNIT COST SUMMARY

(1)
(2
(3)
(4)

Some activity unit costs may be overstated due to the allocation of double budgeted items.

Expenditures associated with Executive Direction, Administrative Support and Information Technology have been allocated based on FTE. Other allocation
Information for FCO depicts amounts for current year appropriations only. Additional information and systems are needed to develop meaningful FCO unit costs.
Final Budget for Agency and Total Budget for Agency may not equal due to rounding.

could result in significantly different unit costs per activity.
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SCHEDULE XIIB: MAJOR OUTSOURCING AND PRIVATIZATION INITIATIVES
EXCEEDING $10 MILLION INITIALLY UNDERTAKEN IN THE LAST FIVE YEARS
NON-SECURE RESIDENTIAL COMMITMENT

Schedule XII-B Cover Sheet and Agency Project Approval

Agency: Department of Juvenile Justice Schedule XII-B Submission Date:
October 14, 2016

> — : - >
Project Name: Major Outsourcing and Is this project included in the Agency’s LRPP?

Privatization Initiatives —X__Yes —

FY 2017-2018 LBR Issue Code: N/A FY 2017-2018 LBR Issue Title: N/A

Agency Contact for Schedule XII-B (Name, Phone #, and E-mail address):
Marcia L. Haye, (850) 717-2401, Marcia. Haye(@djj.state.fl.us

AGENCY APPROVAL SIGNATURES

I am submitting the attached Schedule XII-B in support of our legislative budget request.

I have reviewed ghd\agreg with the information in the attached Schedule XII-B.

Agency Head: \ W Date:
LM y 4 fz 31TV

Printed Nampmﬂaly, Secretary

Agency ChiefInformation Offi?ﬁ@r: Date:

(If applicable) . A < l2¢ ‘ [

-~

Printed Name: Dennis E. ﬁéllingsworth

Budget Officer: Date:

A A\

—

Printed Name: Marcia b, Haye

Planning Officer: ( M / W Da%: /’26/ / /o

Printed Name: Amy D. Joh(g(m

Project Sponsaqr: Date:
rojec Ponsm K:/MO/@V.,‘ ae‘iy&é//é

Printed Name: Laura K. Moneyham
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SCHEDULE Xl11B-1: MAJOR OUTSOURCING AND PRIVATIZATION INITIATIVES
EXCEEDING $10 MILLION INITIALLY UNDERTAKEN IN THE LAST FIVE YEARS
- BACKGROUND INFORMATION

Background Information

1. Provide a narrative summary describing the agency’s decision to outsource or privatize the service or
activity.

Attach to Schedule XII-B copies of the original business case and cost benefit analysis. If these
documents are unavailable, attach any documents which state the original intention of the outsourcing
or privatization initiative that will detail its goals, objectives, and expected outcomes. Such documents
may include (a) original legislative budget requests, (b) original budget amendments, (c) legislative
presentations, or (d) agency planning documents.

Please refer to the business plan previously submitted from the Department of Juvenile Justice, Residential
Services, which affected the agency’s decision to privatize all five remaining state-operated facilities by July
1, 2013.

2. Have the anticipated cost savings and benefits of the initiative been realized? Explain.

In the third full year of privatization, the amount budgeted was $8,058,087 and the total expended was
$7,832,108. The total cost savings from the third year’s budget was $1,467,892. The anticipated cost savings
from the initial funding was $2.1 million. Therefore, the actual cost savings from privatizing all remaining
residential facilities was less than the amount anticipated.

3. Provide a narrative description of the competitive solicitation used to outsource or privatize the service
or activity.

Attach a copy of any competitive solicitation documents, requests for quote(s), service level agreements,
or similar documents issued by the agency for this competitive solicitation, which are deemed by the
agency not to be confidential or exempt from public records requirements if available.

The Department of Juvenile Justice, Residential Services, used an Invitation to Negotiate (ITN) process.
Please refer to the links in FACTS that are provided below for the documents used for competitive
procurement:
e 10079 - https://facts.fldfs.com/Search/ContractDetail.aspx?Agencyld=800000&Contractld=10079
e 10080 - https://facts.fldfs.com/Search/ContractDetail.aspx?Agencyld=800000&Contractld=10080
e 10092 - https://facts.fldfs.com/Search/ContractDetail.aspx?Agencyld=800000&Contractld=10092

10094 — https://facts.fldfs.com/Search/ContractDetail.aspx?Agencyld=800000&Contractld=10094
10098 — https://facts.fldfs.com/Search/ContractDetail.aspx?Agencyld=800000&Contractld=10098

Click on the “Documents” tab

4. Section 287.057(13)(a), Florida Statutes, allows for the renewal of contracts for commodities and
contractual services for a period that may not exceed 3 years or the term of the original contract,
whichever period is longer. Such renewals are contingent upon satisfactory performance evaluations
by the agency and subject to the availability of funds.

Office of Policy and Budget — June 2016
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For the outsourced or privatized service or activity, identify the number of times the contract has been
renewed and specify the renewal period of each. Attach a copy of the documentation verifying the
contractor’s satisfactory performance compliance required prior to each renewal.

The contracts executed for the non-secure residential programs have not yet expired. The contract numbers
and end dates are as follows:

#10079-Escambia Boys Base will end May 31, 2018;
#10080-Dade Juvenile Residential Facility will end May 31, 2018;
#10098-Les Peters Academy will end June 30, 2018;
#10092-Charles Britt Academy will end June 30, 2018; and
#10094-Duval Academy will end June 30, 2018.

5. For the outsourced or privatized service or activity, has the contractor satisfactorily complied with all
service level requirements? Provide a narrative summary describing service level requirements
compliance or noncompliance and the method used by the agency for monitoring progress in achieving
the specified performance standards within the contract.

The Bureau of Monitoring and Quality Improvement (MQI) is responsible for the assessment of program
compliance in areas such as management, operations, and service delivery. The goal of MQI is to
accurately and effectively determine the level of performance and quality of services at which juvenile
justice programs achieve the Department’s mission. The Bureau performs routine oversight activities to
ensure contracted providers meet performance expectations for services provided to and in support of youth
in DJJ’s care. Activities include verification that all contractual requirements and operational standards are
met; highlighting progress that is made over time or used to record areas of needed improvement;
coordination and assignment of skilled resources to monitor services; and coordination of all monitoring
activities to meet monitoring objectives in the most efficient manner. A list of reports, resources, and
trainings are available online at http://www.djj.state.fl.us/partners/QI.

Residential contracts are required to adhere to standards, which are found online at
http://www.djj.state.fl.us/partners/Ql/resources. Click on the link for “Residential Standards.”

The “Overall Rating Summary” for each of the privatized residential programs is found online at
http://www.djj.state.fl.us/partners/Ql/reports. Please refer to the Monitoring Tool that is available at
http://www.djj.state.fl.us/docs/department-forms/administrative-monitoring-tool-combined.doc?sfvrsn=0.

For each indicator that did not achieve full compliance, a corrective action was required and subsequent
verification monitoring confirmed that all indicators were met.

6. Describe any unexpected benefits from outsourcing or privatization of the service or activity.

We have not realized any unexpected benefits of privatization.

7. Describe any unexpected problems or issues with the outsourcing or privatization of the service or
activity.

Privatization was finalized by July 1, 2013. As the Department has completed the third full year of
services, any issues or deficiencies that occurred have been resolved through closely monitoring all
programs through DJJ staff that includes the Office of Residential Services and the Bureau of Monitoring
and Quality Improvement.

Office of Policy and Budget — June 2016
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8. Briefly describe your agency’s overall level of satisfaction with the results of outsourcing or
privatization of the service or activity.

Privatization was finalized by July 1, 2013. Programs developed as a result of privatization are performing
in accordance with DJJ rules, guidelines and policies. When non-adherence occurs, the programs have been
responsive and have corrected any and all deficiencies.

9. What lessons learned should be shared with other agencies considering the outsourcing or
privatization of a similar service or activity?

We have no new information to share that was not provided with the first report submitted last year.

Office of Policy and Budget — June 2016
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Attachment 1



Department of Juvenile Justice
Transition of State Operated Residential Programs to
Private Provider Operation

EXECUTIVE SUMMARY:

The state of Florida has approximately 3,000 residential beds for the continued care of
delinquent youth committed to the custody of the Department of Juvenile Justice. Of this
number, 156 beds (5%) are operated by the state while the vast majority (95%) are operated by
private providers who contract with the Department. The privatization of residential services has
taken place over a number of years but has accelerated considerably over the past two years
with legislative mandated bed reductions being made exclusively to state operated facilities.
With the legislative intent to privatize these services along with the department’s goal of
providing services to youth in the most efficient and least disruptive way possible, the business
plan is to privatize the remaining beds in an orderly and planned fashion. This will ensure
continuation of needed services for youth, allow time for the department to address the
incumbent employment issues, and provide a documented cost savings to the state.

There are five remaining state operated residential programs: Pensacola Boys Base Halfway
House, Duval Halfway House, Britt Halfway House, Les Peters Halfway House, and the Falkenburg
Juvenile Correctional Facility — Mental Health. The total current year budget for all five facilities is
$15.5 million. The projected first full year private provider cost is $13 million plus a potential $0.8
million in costs related to state employee leave payouts. The second full year of the contracts
would reduce to $12 million as the private providers become eligible for behavior health overlay
services reimbursement. Overall, the proposed action will provide $1.75 million in reduced
residential costs in the first full year of operation and $3.5 million in annual recurring reduced
costs in the second year and beyond.

The Department of Juvenile Justice plans, with Legislative approval, to reinvest these savings into
prevention services, community-based interventions, as well as and increasing the availability of
transitional services such as vocational programming, education, employment, transitional
housing and transportation. This represents one of the department’s primary strategies in its
Roadmap to System Excellence.’

! see http://www.djj.state.fl.us/roadmap-to-system-excellence.
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BENCHMARKING — DESCRIBING CURRENT SERVICE

Chapter 985.601(1) directs the department to “plan, develop, and coordinate comprehensive
services and programs statewide for the prevention, early intervention, control, and
rehabilitative treatment of delinquent behavior.” Chapter 985.601 (3)(a) directs the department
to “develop or contract for diversified and innovative programs to provide rehabilitative
treatment, including early intervention and prevention, diversion, comprehensive intake, case
management, diagnostic and classification assessments, individual and family counseling, shelter
care, diversified detention care emphasizing alternatives to secure detention, diversified
probation, halfway houses, foster homes, community-based substance abuse treatment services,
community-based mental health treatment services, community-based residential and
nonresidential programs, mother-infant programs, and environmental programs. Each program
shall place particular emphasis on reintegration and conditional release for all children in the
program.”

Chapter 985.03(46), sections (a)-(e) define the restrictiveness levels of commitment, ranging
from minimum-risk residential programs to maximum risk residential programs.

Chapter 985.644(1) provides "The department may contract with the Federal Government, other
state departments and agencies, county and municipal governments and agencies, public and
private agencies, and private individuals and corporations in carrying out the purposes of, and
the responsibilities established in, this chapter.”

As of October 3, 2012 the department had an operating capacity of 2969 residential beds
separated into 104 programs. Currently ninety five percent (95%) of all commitment facilities are
contracted with private vendors and five percent (5%) are state operated. The five state-
operated programs are as follows:

e Pensacola Boys Base Halfway House:

This is a moderate risk program for boys ages 14-18 that require mental health overlay
services. In FY 11/12, this was a 28-bed facility. In FY 12/13 the capacity was reduced to 20
beds. In FY 11/12, the facility had 23 FTEs and has 21 FTEs for FY 12/13. The direct care and
supervision of youth is provided by state employees and the mental health, medical and food
services are contracted with private vendors. The total budget for FY 12/13 including Grants
and Aids Contracted Services is $1,710,802 (Risk Management insurance is excluded since it is
based on past exposure and is therefore a continuing cost). Of the 21 current FTEs, 21 are
filled and include the following position types: Residential Officer/ Counselor; Counselor
Supervisor; Social Services Counselor; Staff Assistant; Maintenance Mechanic; Assistant
Superintendent; Facility Superintendent. 7 staff have less than 6 years of service, 8 staff have
6-15 years of service, 6 staff have 15-25 years of service, and 0 have 25-30 years of service.

The program demonstrated performance measures within expected ranges, including a FY
11/12 QA rating of “81%--Commendable” and for FY 12/13 they achieved a “Satisfactory
Compliance” in all but one indictor. The program achieved limited compliance in tool
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management, which was immediately rectified by the program. The FY 11/12
Comprehensive Accountability Report (CAR) indicates that for FY 09/10, the program
released 54 youth who had a recidivism rate of 29%.

Duval Halfway House:

This is a moderate risk program for boys ages 14-18 that require mental health overlay
services. In FY 11/12, this was a 28-bed facility. In FY 12/13 the capacity was reduced to 20
beds. In FY 11/12, the facility had 26.5 FTEs and has 23.5 FTEs for FY 12/13. The direct
care/supervision of youth and food services are provided by state employees and the mental
health and medical services are contracted with private vendors. The total budget for FY
12/13 including Grants and Aids Contracted Services is $1,658,998. Of the 23.5 current FTEs,
22.5 are filled and include the following position types: Residential Officer/ Counselor;
Recreation Therapy Analyst; Counselor Supervisor; Social Services Counselor; Staff Assistant;
Maintenance Mechanic; Food Support Worker; Food Production Supervisor; Assistant
Superintendent; Facility Superintendent. 12 staff have less than 6 years of service, 9 staff
have 6-15 years of service, 2 staff have 15-25 years of service, and 0 have 25-30 years of
service.

The program demonstrated performance measures within expected ranges, including a FY
11/12 QA rating of “75%--Acceptable Rating”. The FY 12/13 Ql report has not yet been
completed; however the program failed four (4) indicators (In-service Training, Delinquency
Intervention Services, Safety Agreements for Outside Contractors, and Behavioral
Management Monitoring) that the program is developing a corrective action plan for. The FY
11/12 Comprehensive Accountability Report (CAR) indicates that for FY 09/10, the program
released 57 youth who had a recidivism rate of 51%.

Britt Halfway House:

This is a moderate risk program for boys ages 14-18 that require substance abuse treatment
overlay services. This is a 28-bed facility. The total number of FTEs for FY 11/12 and FY 12/13
is 35. All services are provided by state employees including direct care and supervision, case
management, substance abuse treatment, mental health treatment, medical, and food
services. The total budget for FY 12/13 including Grants and Aids Contracted Services is
$1,909,016. Of the 35 FTEs, 32 are filled and include the following position types: Residential
Officer/ Counselor; Counselor Supervisor; Social Services Counselor; Behavioral Specialist;
Senior Behavioral Specialist; Registered Nurse Specialist; Maintenance Mechanic; Food
Support Worker; Food Production Supervisor; Secretary Specialist; Assistant Superintendent;
Facility Superintendent. 16 staff have less than 6 years of service, 11 staff have 6-15 years of
service, 3 staff have 15-25 years of service, 0 have 25-30 years of service, and 2 have more
than 30 years of service.

The program demonstrated performance measures within expected ranges, including
achieving “Satisfactory Compliance” in all but two indicators. The program achieved limited
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compliance in Transportation and Medication Administration, which were immediately
rectified by the program. The program has not a FY 12/13 QI site visit, as of this writing. The
FY 11/12 Comprehensive Accountability Report (CAR) indicates that for FY 09/10, the
program released 46 youth who had a recidivism rate of 43%.

Les Peters Halfway House:

This has been a 28-bed moderate risk program for boys ages 14-18 that require substance
abuse treatment services overlay services. Effective 10/1/12, the program is being
redesigned to be a 24 bed “step-down” program for youth from the Falkenburg Juvenile
Correctional Facility — Mental Health providing the same level of intensive mental health
services but at a non-secure risk level allowing these youth to successfully transition back into
the community. The total number of FTEs for FY 11/12 and FY 12/13 is 34.5. All services are
provided by state employees including direct care and supervision, case management,
substance abuse treatment, mental health treatment, medical, and food services. The total
budget for FY 12/13 including Grants and Aids Contracted Services is $1,982,926. Of the 34.5
FTEs, 32.5 are filled and include the following position types: Residential Officer/ Counselor;
Counselor Supervisor; Social Services Counselor; Behavioral Specialist; Senior Behavioral
Specialist; Registered Nurse Specialist; Maintenance Mechanic; Food Support Worker; Food
Production Supervisor; Secretary Specialist; Assistant Superintendent; Facility
Superintendent. 11 staff have less than 6 years of service, 15 staff have 6-15 years of service,
3 staff have 15-25 years of service, 2 have 25-30 years of service and 2 have more than 30
years of service.

The program demonstrated performance measures within expected ranges, including a FY
11/12 QA rating of “81%--Commendable” and for 12/13 achieved “Satisfactory Compliance”
in all but one indictor. The program achieved limited compliance in tool management, which
was immediately rectified by the program. The FY 11/12 Comprehensive Accountability
Report (CAR) indicates that for FY 09/10, the program released42youth who had a recidivism
rate of 44%.

Falkenburg Juvenile Correctional Facility — Mental Health :

This is a high risk program for boys ages 14-18 that require intensive mental health and
substance abuse treatment services. In FY 11/12, this was a 70-bed facility. In FY 12/13 the
capacity was reduced to 60 beds. In FY 11/12, the facility had 125 FTEs and has 113 FTEs for
FY 12/13. All services are provided by state employees including direct care and supervision,
case management, intensive mental health treatment, substance abuse treatment, medical,
and food services. The total budget for FY 12/13 including Grants and Aids Contracted
Services is $8,266,687. Of the 113 current FTEs, 105 are filled and include the following
position types: Residential Officer/ Counselor; Recreation Therapy Analyst; Counselor
Supervisor; Social Services Counselor; Behavioral Specialist; Senior Behavioral Specialist;
Registered Nurse Specialist; Registered Nurse Supervisor; Senior Physician; Education and
Training Specialist; Training Specialist; Health Information Specialist; Custodial Worker;
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Maintenance Mechanic; Maintenance Superintendent; Food Support Worker; Food
Production Supervisor; Secretary Specialist; Administrative Secretary; Administrative
Assistant; Government Operations Consultant; Operations and Management Consultant;
Assistant Superintendent; Facility Superintendent. 49 staff have less than 6 years of service,
30 staff have 6-15 years of service, 16 staff have 15-25 years of service, 7 have 25-30 years of
service and 3 have more than 30 years of service.

As the program was designed and operational effective 9/1/11 there was no QA review done
for FY 11/12 and there is no Comprehensive Accountability Report (CAR) data to provide a
recidivism rate at this time.

RATIONALE — THE BASIS FOR THE PROJECT

The project proposes to transition the remaining five state-operated residential commitment
programs to privatized, contracted services. The transition would begin during FY 2012-13 and
would be completed in FY 2013-14 by October 1, 2013. The three key components of this project
include: administrative efficiencies, services delivery, and physical plant considerations.

Administrative Efficiencies — As noted previously, 95% of the Department’s residential
commitment services are privatized and delivered through various contracted providers
throughout the state. Throughout the history of DJJ, the existence of provider operated
residential facilities has been a component of the juvenile justice continuum, balanced with a
component of state-operated programs. Over the past several years, there has been a
continuing trend to reduce the portion of residential services that are operated by the state.
During the past two years, the Legislature has included specific proviso language requiring the
reduction of state-operated beds before the reduction of provider operated beds when
implementing bed reductions.

“From the funds in Specific Appropriations 1238 through 1261, the Department of
Juvenile Justice shall first make residential bed reductions in both non-secure and secure
beds that are operated by the department before reducing privately operated non-secure

or secure residential beds.”?

This has led to the closing of facilities with limited planning time (60-90 days’ notice), resulting in
a significant impact on the delivery of services to youth and staff employment options. The
proposed project provides for a more planned transition from state-operated to private operated
in order to more effectively and efficiently deal with staffing issues and minimize the impact on
the delivery of services to the youth in the program.

? See Chapter 2012-118, Laws of Florida, page 175.
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The administrative efficiency of staffing both a state-operated and private contracted system is
based on a balanced level of services — state-operated and contracted services. As the
proportion of state-operated programs has been continually reduced in recent years, these
efficiencies have been eroded. With only 5% of the residential capacity being state-operated,
maintaining administrative support services for these facilities is not cost effective.

Service Delivery - The continuation of the services provided by the existing state-operated
programs are essential for ensuring that the continuum of services is sufficient to meet the
meets of the state. The continuum of residential services must address not only the number of
beds, but also youth to be served, types of specialized services needed, physical plant needs, and
geographic distribution. A part of the project included reviewing the services currently provided
by these programs to determine if any adjustments are needed to meet the anticipated service
needs. The services provided by the existing state operated programs are critical to maintaining
sufficient services in the residential continuum throughout the state. However, an analysis of the
services provided by each of the facilities, and the capacity needs of the state indicates that some
adjustments to services are needed to more effectively and efficiently address service delivery.
The service delivery adjustments include changing the Duval program from mental health overlay
beds to a substance abuse program, and establishing Les Peters as a step-down program for
youth transitioning out of Falkenburg. The services at Pensacola and Britt will remain as they are
currently provided.

Physical Plant — The transition from state-operated to privatized services must ensure that the
facilities that currently house these five state-operated programs continue to be used and
maintained as the sites for these services. The administrative efficiencies of the proposed
project are, in part, predicated on the continued use of these five facilitates for services in the
future. The procurement process will require that any potential provider commit to housing the
program in the existing site. The state has invested significant resources in building and
maintaining each of these facilities. They are well-established in the communities in which they
are located and are equipped to most effectively and efficiently deliver the services to be
provided. In addition, requiring the continued use of these state owned facilities, as opposed to
allowing for the option of provider-offered facilities, will likely increase the number of potential
providers that compete to provide these services.
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PROJECT ASSUMPTIONS and METHODOLOGIES

The proposed project is based on a number of assumptions dealing with the existing state-

operated services. The key assumptions are:

e The state and Legislative trend of reducing state-operated beds vs. contracted services beds
will continue.

e The need for moderate risk, overlay beds will continue to decline, but there will be a
continued need for specialized services and secure programs.

e Maintaining the administrative support services needed for state-operated programs, which
is only 5% of the capacity, is an inefficient use of resources. It will be more cost-effective to
transition these services from state-operated to privatized.

e The services that are provided by these programs are a critical part of the residential capacity
continuum and need to continue to be provided.

e The physical plants that currently house the five state-operated facilities are the best options
as locations for continuing to provide the services under a privatized structure.

e Aplanned, methodical transition process over the next year, that allows the services to
continue under a privatized system, is a better option than having programs closed with short
notice and no plan for continuation of the services.

The methodology that will be used focuses on taking a proactive approach to addressing the
future of state-operated programs. As noted earlier, for the past two years the Legislature has
identified state-operated programs for reductions prior to reductions in provider programs,
resulting in disruption of services and staff. The Department has developed a detailed process to
transition these services in an orderly and efficient manner. The details of this process are
provided in the Procurement Process section of this document.

HOW RECOMMENDED SOLUTION WAS FORMULATED

From October 2012 through January 2013, an Intent to Negotiate (ITN) will be posted on the
Vendor Bid System (VBS) for all five (5) procurements: Pensacola Boys Base, Duval Halfway
House, Britt Halfway House, Falkenburg Juvenile Correctional Facility — Mental Health and Les
Peters Halfway House (see below for detailed timelines). Approximately a month from posting,
proposals are due and upon submission of technical, past performance and cost proposals, each
are reviewed by applicable areas. Scores for all proposals are then compiled by the Bureau of
Contracts and a ranking is determined, proposers are notified if selected for oral presentations.
Oral presentations are held with the top three ranking respondents and a debriefing is held with
the evaluation/negotiation team members, after the presentations. Scores for all proposals are
then compiled by the Bureau of Contracts and a Short List/Ranking of Respondents for Final
Negations is posted on the VBS and negotiations take place. The final notice of award is
anticipated to be posted on the VBS between March and June and approximately two (2) to
three (3) months is allocated for facility transition to occur before the contract begins.
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IDENTIFY IMPACT OF PROJECT TO STATE AND AGENCY
The impact of the project must be considered from both a personnel perspective and a service
delivery perspective.

Personnel - The primary impact will be on the existing state personnel that staff the five
programs that will be privatized. There will be efforts made to place those interested in
continued state service in other state positions. The department has vacancies, particularly in
Detention and Probation services and will work closely with those offices in placing individuals
who qualify and desire to stay in a state position. In the past, when other state-operated
residential programs were reduced, it was possible for some of the staff to transfer to positions
within other state-operated facilities. Given that once the five programs are privatized, there will
be no more state operated residential programs, the options for placement of the staff working
in these facilities is more limited than in the past. The details of personnel issues will be
addressed in the Employee Transition Management Plan section of this proposal.

It is also expected that a large portion of the state staff in the state-operated programs will be
interested in continuing to work with the program under the privatized structure. As a part of
the procurement process, steps will be taken to give priority consideration for employment to
interested staff currently working in the program.

Service Delivery — With the exception of the adjustments to some of the specialized services to
be done in the Duval and Les Peters programs, it is expected that there should be no discernible
impact on the quality and quantity of the services delivered. Programs will continue to be
monitored on an on-going basis and will also be subject to the DJJ quality improvement review
process.

While the transition from state-operated to private may not impact the program services that
are to be provided, it is important to be cognizant of the fact that historically one of the functions
of the state-operated programs was to serve as a type of “safety net” to meet service delivery
needs that may not be able to be addressed at a particular time by a private provider. State
operated programs could also serve as sites for pilot initiatives to pursue innovation
programming for limited cost since there are no contract requirements to consider as there are
with private provider. In addition, the staff of these programs were available to assist the
Department in the situations requiring their specialized expertise. With the elimination of the
remainder of the Residential state operated programs the Department will need to address filling
this gap in some fashion...

EMPLOYEE TRANSITION MANAGEMENT PLAN -

The Department has an approved Workforce Transition Plan that is used to address the needs of
adversely affected staff in the event of the loss of state positions. Developing this project to
privatize the affected facilities well in advance of the actual changeover allows staff significant
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notice so that each can individually determine what the best course of action for them is.
Additionally, the Workforce Transition Plan has specific actions to assist staff with future
employment based on agency vacancies as well as the employee interests. The department has
vacancies, particularly in Detention and Probation services, and will work closely with those
offices in placing individuals who qualify and desire to stay in a state position. We will also work
with DMS and other agencies in job placement along with Florida’s local Workforce Boards.

IDENTIFICATION OF CRITICAL SUCCESS FACTORS

The transition from state-operated to private provider operated will have minimal impact on the
critical success factors. All expectations and measures of success for residential commitment
programs are the same — regardless of whether they are operated by the state or a private
provider. The major difference is that with a private provider, the contract is the vehicle that is
used to specify the program requirements. While there may be some unique contractual issues
based on a specialized program type, overall the performance measures and outcomes, the
quality improvement standards, the reporting requirements, and program monitoring will be
those that are applied to all residential programs throughout the state. All residential programs
must operate in accordance with the provisions of the administrative rules for the operation of
residential services. Issues such as utilization, length of stay, PAR incidents, youth arrests, use of
force, etc. are currently monitored for all programs as various measures of performance and
success.

PROCUREMENT PROCESS

The solicitation process is done for each procurement and is managed by the Bureau of
Contracts; this project would begin with posting an Invitation to Negotiate (ITN) on the Vendor
Bid System (VBS). Utilizing the Invitation to Negotiate allows the State of Florida to obtain the
best value and comprehensive services to meet the needs of youth. ITNs allow flexibility for
innovative delinquency interventions and treatment models and includes the negotiation of
achievable performance measures, which will assist the Department in meeting its’ reform goals.

Prior to posting an ITN, an evaluation/negotiation team is appointed. This team is comprised of
lead staff such as regional directors, senior management and subject matter experts. A
solicitation conference call is held for all respondents to have the opportunity to ask questions
they may have and questions/answers are posted on the VBS. The anticipated number of
respondents could range from approximately eight (8) to twelve (12). Upon submission of
technical, past performance and cost proposals, each are reviewed by applicable areas.
Technical proposals are evaluated by the evaluation/negotiation team members, the Bureau of
Residential Contract Development evaluates past performance and cost proposals are reviewed
by the Bureau of Contracts.
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A briefing meeting is held with the evaluation/negotiation team members to answer any
questions or provide clarification and to ensure all materials were in receipt prior to evaluation,
debriefing meetings are held after review of the proposals to discuss locations of requirements in
each technical proposal and scores. Provider eligibility and qualifications are determined by
review of key program components, ranging from management capabilities, performance
outcomes, staffing and training, specialized services and transition. Points are allocated for each
component with a maximum of three (3) points for areas which exceed expectations, and a
minimum of zero (0) points for not meeting the expectations. Scores for all proposals are then
compiled by the Bureau of Contracts and a ranking is determined, proposers are notified if
selected for oral presentations. Oral presentations are held with the top three ranking
respondents and a debriefing is held with the evaluation/negotiation team members, after the
presentations. A Short List/Ranking of Respondents for Final Negations is posted on the VBS and
negotiations take place. The final notice of award is posted on the VBS and Bureau of Contracts
compiles the final contract document. Contract terms are anticipated to be for a period of five
(5) years, with renewal options for durations up to the original term which may occur at the end
of the original five (5) year term based on satisfactory performance.

Upon contract execution, all contracts are monitored. Program monitoring provides the
Department with information necessary to assess the programmatic accountability of its
providers. Both contracted programs as well as state operated programs are monitored in the
same manner and will continue to be monitored to include all aspects of program performance,
based on required terms and conditions and services/deliverables. Program monitoring is
conducted both on and off-site at all programs to ensure contract compliance with Florida
Statutes, Rules of the Florida Administrative Code, departmental policies and procedures, and
contract terms and conditions. Monitoring activities may be announced or unannounced and
may be conducted during nontraditional hours when applicable. In conjunction with standard
program monitoring, programs also undergo Quality Improvement (Ql) reviews in which program
monitors also participate. Any deficiencies or issues that arise during the Ql reviews require
additional monitoring to be completed. Administrative monitoring is required, at a minimum,
once per year on each contract and is conducted by the contract manager. To assure
programmatic financial integrity is maintained, the contract manager reviews the accuracy of
contract payments as they relate to programmatic requirements and service quality. Additional
areas of oversight include the ability for issues or concerns at programs to be reported through a
Centralized Communications Center (CCC), this allows for both youth and staff to report any
incident as necessary, which result in program or administrative reviews to be conducted for
investigation.
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The anticipated timeline for state operated conversions is indicated below:

PENSACOLA BOYS BASE

Program

PENSACOLA BOYS BASE
(28 beds)

Anticipated start date of program

5/1/13

Release of solicitation

Wednesday, October 24, 2012

Mandatory Site Visit (for state-owned/leased facilities only)

Wednesday, October 31, 2012

Solicitation Conference Question Deadline — Last date and time
written questions will be accepted for Discussion at Solicitation
Conference

Monday, November 5, 2012 by COB

Deadline for Submission of Intent to Attend Solicitation
Conference Form

Monday, November 5, 2012 by COB

Solicitation Conference/Conference Call

Wednesday, November 14, 2012

Final date and time deadline written questions will be
accepted. Deadline for Submission of Intent to Respond

Wednesday, November 21, 2012

Anticipated date that answers to written questions will be
posted on the web site

Wednesday, December 5, 2012

Responses due and opened

Tuesday, January 8, 2013

Evaluator Briefing (Instructions and Confirmation or Receipt of
Materials for Written Narrative Response Evaluation)

Friday, January 11, 2013

Evaluator Debriefing (Written Narrative Responses) Discuss
page #s and scores only-Conference call

Wednesday-Thursday, January 30-31,
2013 * Time allocated due to the
large amount of expected interest.

Oral Presentations (Final Dates and Times to be Communicated
to Ranking Respondents selected for Oral Presentations and
posted on VBS) (3 ORALS FOR 2 HOURS EACH with DEBRIEFING
IMMEDIATELY FOLLOWING )

Wednesday-Thursday, February 13-
14,2013

Evaluator Debriefing (Oral Presentations) NO COMMENTS-
SCORES FOR ORAL WILL BE PROVIDED DURING DEBRIEFING
WHICH WILL BE ON THE RECORD.

Immediately following Oral
Presentations

Anticipated Posting of Notice of Agency Decision “Short
List/Ranking of Respondents for Final Negotiations”

Thursday, February 21, 2013

Anticipated Week/Dates of Negotiations (Final Dates and Times
to be Communicated to Ranking Respondents selected for Final
Negotiation and posted on VBS)

Monday-Tuesday, March 4-5, 2013*
Time allocated due to concurrent
negotiations with up to 3 of the top
ranking respondents from the oral
presentations.

Anticipated date of posting of Notice of Final Agency Decision

Tuesday, March 12, 2013

Transition Planning (Recruit, interview and train staff, complete
background screening and drug testing, develop contracts for
medical/mental health staff (i.e. DHA, Psychiatrist), coordinate
and transfer facility services, obtain DCF licensure for substance
abuse)

Approx. 2-3 months

Anticipated Contract Execution Date/Start of Contracts

Wednesday, May 1, 2013

** Additional considerations during this time: Solicitations other than state operated conversions.

**This timeline is contingent upon no protests being received.
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DUVAL HALFWAY HOUSE

DUVAL HALFWAY HOUSE
Program (28 beds)
Anticipated start date of program 7/1/13

Release of solicitation

Thursday November 1, 2012

Mandatory Site Visit (for state-owned/leased facilities only)

Thursday November 8, 2012

Solicitation Conference Question Deadline — Last date and time
written questions will be accepted for Discussion at Solicitation
Conference

Wednesday, November 14, 2012 by
CcoB

Deadline for Submission of Intent to Attend Solicitation
Conference Form

Wednesday, November 14, 2012 by
CcoB

Solicitation Conference/Conference Call

Tuesday, November 27, 2012

Final date and time deadline written questions will be
accepted. Deadline for Submission of Intent to Respond

Thursday, December 6, 2012

Anticipated date that answers to written questions will be
posted on the web site

Tuesday, December 18, 2012

Responses due and opened

Thursday, January 17, 2013

Evaluator Briefing (Instructions and Confirmation or Receipt of
Materials for Written Narrative Response Evaluation)

Tuesday, January 22, 2013

Evaluator Debriefing (Written Narrative Responses) Discuss
page #s and scores only-Conference call

Monday-Tuesday, February 25-26,
2013* Time allocated due to the large
amount of expected interest.

Oral Presentations (Final Dates and Times to be Communicated
to Ranking Respondents selected for Oral Presentations and
posted on VBS) (3 ORALS FOR 2 HOURS EACH with DEBRIEFING
IMMEDIATELY FOLLOWING )

Wednesday-Thursday, March 13-14,
2013

Evaluator Debriefing (Oral Presentations) NO COMMENTS-
SCORES FOR ORAL WILL BE PROVIDED DURING DEBRIEFING
WHICH WILL BE ON THE RECORD.

Immediately following Oral
Presentations

Anticipated Posting of Notice of Agency Decision “Short
List/Ranking of Respondents for Final Negotiations”

Friday, March 22, 2013

Anticipated Week/Dates of Negotiations (Final Dates and Times
to be Communicated to Ranking Respondents selected for Final
Negotiation and posted on VBS)

Monday-Wednesday, April 1-3, 2013*
Time allocated due to concurrent
negotiations with up to 3 of the top
ranking respondents from the oral
presentations.

Anticipated date of posting of Notice of Final Agency Decision

Thursday, April, 18 2013

Transition Planning (Recruit, interview and train staff, complete
background screening and drug testing, develop contracts for
medical/mental health staff (i.e. DHA, Psychiatrist), coordinate
and transfer facility services, obtain DCF licensure for substance
abuse)

Approx. 2-3 months

Anticipated Contract Execution Date/Start of Contracts

Monday, July 1, 2013

** Additional considerations during this time: Solicitations other than state operated conversions.

**This timeline is contingent upon no protests being received.
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BRITT HALFWAY HOUSE

BRITT HALFWAY HOUSE
Program (28 beds)
Anticipated start date of program 7/1/13

Release of solicitation

Friday, November 2, 2012

Mandatory Site Visit (for state-owned/leased facilities only)

Friday, November 9, 2012

Solicitation Conference Question Deadline — Last date and time
written questions will be accepted for Discussion at Solicitation
Conference

Thursday, November 15, 2012 by COB

Deadline for Submission of Intent to Attend Solicitation
Conference Form

Thursday, November 15, 2012 by COB

Solicitation Conference/Conference Call

Wednesday, November 28, 2012

Final date and time deadline written questions will be
accepted. Deadline for Submission of Intent to Respond

Friday, December 7, 2012

Anticipated date that answers to written questions will be
posted on the web site

Wednesday, December 18, 2012

Responses due and opened

Friday, January 18, 2013

Evaluator Briefing (Instructions and Confirmation or Receipt of
Materials for Written Narrative Response Evaluation)

Wednesday, January 23, 2013

Evaluator Debriefing (Written Narrative Responses) Discuss
page #s and scores only-Conference call

Tuesday-Wednesday, February 26-27,
2013* Time allocated due to the large
amount of expected interest.

Oral Presentations (Final Dates and Times to be Communicated
to Ranking Respondents selected for Oral Presentations and
posted on VBS) (3 ORALS FOR 2 HOURS EACH with DEBRIEFING
IMMEDIATELY FOLLOWING )

Thursday-Friday, March 14-15, 2013

Evaluator Debriefing (Oral Presentations) NO COMMENTS-
SCORES FOR ORAL WILL BE PROVIDED DURING DEBRIEFING
WHICH WILL BE ON THE RECORD.

Immediately following Oral
Presentations

Anticipated Posting of Notice of Agency Decision “Short
List/Ranking of Respondents for Final Negotiations”

Monday, March 25, 2013

Anticipated Week/Dates of Negotiations (Final Dates and Times
to be Communicated to Ranking Respondents selected for Final
Negotiation and posted on VBS)

Tuesday-Thursday, April 2-4, 2013*
Time allocated due to concurrent
negotiations with up to 3 of the top
ranking respondents from the oral
presentations.

Anticipated date of posting of Notice of Final Agency Decision

Friday, April 19, 2013

Transition Planning (Recruit, interview and train staff, complete
background screening and drug testing, develop contracts for
medical/mental health staff (i.e. DHA, Psychiatrist), coordinate
and transfer facility services, obtain DCF licensure for substance
abuse)

Approx. 2-3 months

Anticipated Contract Execution Date/Start of Contracts

Monday, July 1, 2013

** Additional considerations during this time: Solicitations other than state operated conversions.

**This timeline is contingent upon no protests being received.
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FALKENBURG JUVENILE CORRECTIONAL FACILITY AND LES PETERS HALFWAY HOUSE

Program

FALKENBURG JUVENILE CORRECTIONAL
FACILITY (60 beds) & LES PETERS
HALFWAY HOUSE

(24 bed step-down/transition)

Anticipated start date of program

10/1/13

Release of solicitation

Monday, January 7, 2013

Mandatory Site Visit (for state-owned/leased facilities only)

Wednesday, January 23, 2013

Solicitation Conference Question Deadline — Last date and
time written questions will be accepted for Discussion at
Solicitation Conference

Monday, January 28,2013 by COB

Deadline for Submission of Intent to Attend Solicitation
Conference Form

Monday, January 28,2013 by COB

Solicitation Conference/Conference Call

Monday, February 11, 2013

Final date and time deadline written questions will be
accepted. Deadline for Submission of Intent to Respond

Tuesday, February 19, 2013

Anticipated date that answers to written questions will be
posted on the web site

Friday, March 1, 2013

Responses due and opened

Monday, April 1, 2013

Evaluator Briefing (Instructions and Confirmation or Receipt
of Materials for Written Narrative Response Evaluation)

Monday, April 4,2013

Evaluator Debriefing (Written Narrative Responses) Discuss
page #s and scores only-Conference call

Tuesday-Wednesday, April 30-May 1,
2013* Time allocated due to the large
amount of expected interest.

Oral Presentations (Final Dates and Times to be
Communicated to Ranking Respondents selected for Oral
Presentations and posted on VBS) (3 ORALS FOR 2 HOURS
EACH with DEBRIEFING IMMEDIATELY FOLLOWING )

Wednesday-Thursday, May 15-16, 2013

Evaluator Debriefing (Oral Presentations) NO COMMENTS-
SCORES FOR ORAL WILL BE PROVIDED DURING DEBRIEFING
WHICH WILL BE ON THE RECORD.

Immediately following Oral
Presentations

Anticipated Posting of Notice of Agency Decision “Short
List/Ranking of Respondents for Final Negotiations”

Wednesday, May 22, 2013

Anticipated Week/Dates of Negotiations (Final Dates and
Times to be Communicated to Ranking Respondents selected
for Final Negotiation and posted on VBS)

Tuesday-Thursday, May 28-June 6,
2013* Time allocated due to concurrent
negotiations with up to 3 of the top
ranking respondents from the oral
presentations.

Anticipated date of posting of Notice of Final Agency Decision

Wednesday, June 12, 2013

Transition Planning (Recruit, interview and train staff,
complete background screening and drug testing, develop
contracts for medical/mental health staff (i.e. DHA,
Psychiatrist), coordinate and transfer facility services, obtain
DCF licensure for substance abuse)

Approx. 3 months

Anticipated Contract Execution Date/Start of Contracts

Tuesday, October 1, 2013

** Additional considerations during this time: Solicitations other than state operated conversions.

**This timeline is contingent upon no protests being received.
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The following are excerpts from standard contract language regarding requirements for data
security, digital rights, and ownership of intellectual property:

RECORDS REQUIREMENTS
Record Retention
The Provider shall maintain programmatic and administrative books, records, and
documents (including electronic storage media), for a minimum of five (5) years in
accordance with chapters 119 and 257, Florida Statutes, and the Florida
Department of  State Record Retention Schedule located at
http://dlis.dos.state.fl.us/recordsmgmt. The Provider shall maintain youth records,
which are programmatic in nature in a secure location with access limited to duly
authorized Department and Provider staff. Upon expiration of this Contract, the
Provider shall return all youth records to the Department. The Provider shall
ensure these records are available at all reasonable times to inspection, review, or
audit by state and federal personnel and other personnel duly authorized by the
Department. In the event any work is subcontracted, the Provider shall require
each subcontractor to maintain and allow access to such records for audit
purposes in the same manner. The Provider shall retain sufficient records
demonstrating its compliance with the terms of this Contract for a period of five
(5) years from the date the audit report is issued, and shall allow the Department,
or its designee, Comptroller, or Auditor General access to such records upon
request. The Provider shall ensure that all working papers are made available to
the Department, or its designee, Comptroller, or Auditor General upon request for
a period of three (3) years from the date the audit report is issued, unless
extended in writing by the Department.
Transfer of Records

Upon completion or termination of the Contract, the Provider shall cooperate
with the Department to facilitate the transfer and return of records to the
Department, at no cost to the Department. All records provided to or developed
by the Provider for this Contract are the property of the Department.

Copyrights and Right to Data

1. Where activities supported by this Contract produce original writing, sound
recordings, pictorial reproductions, drawings or other graphic
representation and works of any similar nature, the Department has the
right to use, duplicate and disclose such materials in whole or in partin any
manner, for any purpose whatsoever, and to have others acting on behalf
of the Department to do so.

2. If the materials so developed are subject to copyright, trademark or
patent, legal title and every right, interest, claim or demand of any kind in
and to any patent, trademark or copyright, or application for the same, will
vest in the State of Florida, Department of State, for the exclusive use and
benefit of the State. Ownership of intellectual property created as a result
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of the services delivered under this Contract will reside with the
Department.

Confidentiality

1.

MIS Security

Pursuant to section 985.04, Florida Statutes, all information obtained in
the course of this Contract regarding youth in the care of the Department
is confidential. The Provider shall comply fully with all security procedures
of the State and the Department in performance of the Contract. The
Provider shall not divulge to third parties any confidential information
obtained by the Provider or its agents, distributors, resellers,
subcontractor, officers or employees in the course of performing Contract
work, including, but not limited to, security procedures, business
operations information, or commercial proprietary information in the
possession of the State or Department. The Provider shall not be required
to keep confidential information or material that is publicly available
through no fault of the Provider, material that the Provider developed
independently without relying on the State’s or Department’s confidential
information, or material that is otherwise obtainable under State law as a
public record. The Provider shall take appropriate steps to ensure its
personnel, agents, and subcontractors protect confidentiality. The
warranties of this paragraph shall survive the Contract.

The Provider shall comply with all requirements of the Health Insurance
Portability and Accountability Act of 1996 (HIPAA) and the regulation
applicable to entities covered under HIPAA, issued by the Department of
Health and Human Services, entitled “Standards for Privacy of Individually
Identifiable Health Information” (45 CFR Parts 160 and 164, effective April
14, 2000), if applicable under this Contract.

In accordance with Rule 71A-1.005 (1)-(5) F.A.C., Contractors, Providers, and
Partners employed by the Department or acting on behalf of the Department shall

comply with all applicable security policies, and employ adequate security

measures to protect the Department’s information, applications, data, resources,

and services. When applicable, network connection agreements shall be executed

for third-party network connections prior to connection to the Department’s
internal network.
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CONCLUSION:
The proposed action of transitioning the remaining state operated residential facilities to

private provider operations addresses the goals of all stakeholders.

It ensures the continuation of critically needed services for youth in most need of
comprehensive treatment services.

It continues the state’s commitment to public safety by ensuring residential beds will
be reserved for those youth that pose the greatest risk to public safety.

It provides a reduction in residential costs which will be reinvested into the front end
of the system. This will lead to preventing and diverting more youth from entering the
juvenile justice system, thereby reducing juvenile delinquency and turning around the
lives of troubled youth in the most effective manner.

It allows for a smooth transition for youth, employees, and the private provider in the
changeover from one service delivery type to another.

It provides for increased competition within the private sector which can lead to
improved services as well as lower costs.
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SCHEDULE XIIB-2: MAJOR OUTSOURCING AND PRIVATIZATION INITIATIVES EXCEEDING $10 MILLION INITIALLY

Sectin I: Cost Data

UNDERTAKEN IN THE LAST FIVE YEARS - COST AND DELIVERABLES DATA

NON-SECURE RESIDENTIAL COMMITMENT

For each outsourced or privatized service or activity, complete the cost analysis below:

Fiscal Year Planned Actual/Revised Plar_med Actual/Revised
Costs Costs Savings Savings
FY 2012 - 2013 $166,631 $166,631 $0
FY 2013 - 2014 $7,831,571 $7,831,571 $1,225,000 $1,468,419
FY 2014 - 2015 $7,831,571 $7,425,525 $2,100,000 $1,874,475
FY 2015 - 2016 $8,058,087 $7,832,108 $2,100,000 $1,467,892
FY 2016 - 2017 $8,116,198 $0 $0 $0
FY 2017 - 2018 $7,949,568 $0 $0 $0

* We are calculating our savings on an annual basis, not a monthly basis.

Variance Reasons
Cost N/A
Savings N/A
The savings were less than
anticipated because the
$1,467,892 negoiated costs for

executed contracts were
greater than anticipated

Section I1: Deliverables and Milestones Schedule
For each outsourced or privatized service or activity, complete the deliverables and milestones schedule below:

Deliverables and Milestones Original Actual Date/
Revised Date
Appropriate care and custody of the youth being served N/A N/A

Variance

Reasons

Schedule

N/A

Office of Policy and Budget - June 2016
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SCHEDULE XIIB: MAJOR OUTSOURCING AND PRIVATIZATION INITIATIVES
EXCEEDING $10 MILLION INITIALLY UNDERTAKEN IN THE LAST FIVE YEARS
SECURE RESIDENTIAL COMMITMENT

Schedule XTI-B Cover Sheet and Agency Project Approval

Agency: Department of Juvenile Justice Schedule XII-B Submission Date:
October 14, 2016

Is this project included in the Agency’s LRPP?

Pl‘.O.]e(.:t N.ame:. Ma}]or Outsourcing and X Yes No
Privatization Initiatives - —
FY 2017-2018 LBR Issue Code: N/A FY 2017-2018 LBR Issue Title: N/A

Agency Contact for Schedule XII-B (Name, Phone #, and E-mail address):
Marcia L. Haye, (850) 717-2401, @cia.Have(a)dﬁ.state.ﬂ.us
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SCHEDULE Xl11B-1: MAJOR OUTSOURCING AND PRIVATIZATION INITIATIVES
EXCEEDING $10 MILLION INITIALLY UNDERTAKEN IN THE LAST FIVE YEARS
- BACKGROUND INFORMATION

Background Information

1. Provide a narrative summary describing the agency’s decision to outsource or privatize the service or
activity.

Attach to Schedule XII-B copies of the original business case and cost benefit analysis. If these
documents are unavailable, attach any documents which state the original intention of the outsourcing
or privatization initiative that will detail its goals, objectives, and expected outcomes. Such documents
may include (a) original legislative budget requests, (b) original budget amendments, (c) legislative
presentations, or (d) agency planning documents.

Please refer to the business plan previously submitted from the Department of Juvenile Justice, Residential
Services, which affected the agency’s decision to privatize all five remaining state-operated facilities by July
1, 2013.

2. Have the anticipated cost savings and benefits of the initiative been realized? Explain.

In the third full year of privatization, the amount budgeted was $5,507,510 and the total expended was
$5,407,093. The total cost savings from the third year’s budget was $792,907. The anticipated cost savings
from the initial funding was $1.4 million. Therefore, the actual cost savings from privatizing all remaining
residential facilities was less than the amount anticipated.

3. Provide a narrative description of the competitive solicitation used to outsource or privatize the service
or activity.

Attach a copy of any competitive solicitation documents, requests for quote(s), service level agreements,
or similar documents issued by the agency for this competitive solicitation, which are deemed by the
agency not to be confidential or exempt from public records requirements if available.

The Department of Juvenile Justice, Residential Services, used an Invitation to Negotiate (ITN) process.
Please refer to the links in FACTS that are provided below for the documents used for competitive
procurement:

e 10098 — https://facts.fldfs.com/Search/ContractDetail.aspx?Agencyld=800000&Contractld=10098

Click on the “Documents” tab

4. Section 287.057(13)(a), Florida Statutes, allows for the renewal of contracts for commodities and
contractual services for a period that may not exceed 3 years or the term of the original contract,
whichever period is longer. Such renewals are contingent upon satisfactory performance evaluations
by the agency and subject to the availability of funds.

For the outsourced or privatized service or activity, identify the number of times the contract has been
renewed and specify the renewal period of each. Attach a copy of the documentation verifying the
contractor’s satisfactory performance compliance required prior to each renewal.
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The contract executed for the secure residential program has not yet expired. The contract number and end
date is as follows:

e #10098-Les Peters Academy will end June 30, 2018;

5. For the outsourced or privatized service or activity, has the contractor satisfactorily complied with all
service level requirements? Provide a narrative summary describing service level requirements
compliance or noncompliance and the method used by the agency for monitoring progress in achieving
the specified performance standards within the contract.

The Bureau of Monitoring and Quality Improvement (MQI) is responsible for the assessment of program
compliance in areas such as management, operations, and service delivery. The goal of MQI is to
accurately and effectively determine the level of performance and quality of services at which juvenile
justice programs achieve the Department’s mission. The Bureau performs routine oversight activities to
ensure contracted providers meet performance expectations for services provided to and in support of youth
in DJJ’s care. Activities include verification that all contractual requirements and operational standards are
met; highlighting progress that is made over time or used to record areas of needed improvement;
coordination and assignment of skilled resources to monitor services; and coordination of all monitoring
activities to meet monitoring objectives in the most efficient manner. A list of reports, resources, and
trainings are available online at http://www.djj.state.fl.us/partners/QI.

Residential contracts are required to adhere to standards, which are found online at
http://www.djj.state.fl.us/partners/Ql/resources. Click on the link for “Residential Standards.”

The “Overall Rating Summary” for each of the privatized residential programs is found online at
http://www.djj.state.fl.us/partners/Ql/reports. Please refer to the Monitoring Tool that is available at
http://www.djj.state.fl.us/docs/department-forms/administrative-monitoring-tool-combined.doc?sfvrsn=0.

For each indicator that did not achieve full compliance, a corrective action was required and subsequent
verification monitoring confirmed that all indicators were met.

6. Describe any unexpected benefits from outsourcing or privatization of the service or activity.

We have not realized any unexpected benefits of privatization.

7. Describe any unexpected problems or issues with the outsourcing or privatization of the service or
activity.

Privatization was finalized by July 1, 2013. As the Department has completed the third full year of
services, any issues or deficiencies that occurred have been resolved through closely monitoring all
programs through DJJ staff that includes the Office of Residential Services and the Bureau of Monitoring
and Quality Improvement.

8. Briefly describe your agency’s overall level of satisfaction with the results of outsourcing or
privatization of the service or activity.

Privatization was finalized by July 1, 2013. Programs developed as a result of privatization are performing
in accordance with DJJ rules, guidelines and policies. When non-adherence occurs, the program has been
responsive and have corrected any and all deficiencies.
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9. What lessons learned should be shared with other agencies considering the outsourcing or
privatization of a similar service or activity?

We have no new information to share that was not provided with the first report submitted last year.
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Attachment 1



Department of Juvenile Justice
Transition of State Operated Residential Programs to
Private Provider Operation

EXECUTIVE SUMMARY:

The state of Florida has approximately 3,000 residential beds for the continued care of
delinquent youth committed to the custody of the Department of Juvenile Justice. Of this
number, 156 beds (5%) are operated by the state while the vast majority (95%) are operated by
private providers who contract with the Department. The privatization of residential services has
taken place over a number of years but has accelerated considerably over the past two years
with legislative mandated bed reductions being made exclusively to state operated facilities.
With the legislative intent to privatize these services along with the department’s goal of
providing services to youth in the most efficient and least disruptive way possible, the business
plan is to privatize the remaining beds in an orderly and planned fashion. This will ensure
continuation of needed services for youth, allow time for the department to address the
incumbent employment issues, and provide a documented cost savings to the state.

There are five remaining state operated residential programs: Pensacola Boys Base Halfway
House, Duval Halfway House, Britt Halfway House, Les Peters Halfway House, and the Falkenburg
Juvenile Correctional Facility — Mental Health. The total current year budget for all five facilities is
$15.5 million. The projected first full year private provider cost is $13 million plus a potential $0.8
million in costs related to state employee leave payouts. The second full year of the contracts
would reduce to $12 million as the private providers become eligible for behavior health overlay
services reimbursement. Overall, the proposed action will provide $1.75 million in reduced
residential costs in the first full year of operation and $3.5 million in annual recurring reduced
costs in the second year and beyond.

The Department of Juvenile Justice plans, with Legislative approval, to reinvest these savings into
prevention services, community-based interventions, as well as and increasing the availability of
transitional services such as vocational programming, education, employment, transitional
housing and transportation. This represents one of the department’s primary strategies in its
Roadmap to System Excellence.’

! see http://www.djj.state.fl.us/roadmap-to-system-excellence.
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BENCHMARKING — DESCRIBING CURRENT SERVICE

Chapter 985.601(1) directs the department to “plan, develop, and coordinate comprehensive
services and programs statewide for the prevention, early intervention, control, and
rehabilitative treatment of delinquent behavior.” Chapter 985.601 (3)(a) directs the department
to “develop or contract for diversified and innovative programs to provide rehabilitative
treatment, including early intervention and prevention, diversion, comprehensive intake, case
management, diagnostic and classification assessments, individual and family counseling, shelter
care, diversified detention care emphasizing alternatives to secure detention, diversified
probation, halfway houses, foster homes, community-based substance abuse treatment services,
community-based mental health treatment services, community-based residential and
nonresidential programs, mother-infant programs, and environmental programs. Each program
shall place particular emphasis on reintegration and conditional release for all children in the
program.”

Chapter 985.03(46), sections (a)-(e) define the restrictiveness levels of commitment, ranging
from minimum-risk residential programs to maximum risk residential programs.

Chapter 985.644(1) provides "The department may contract with the Federal Government, other
state departments and agencies, county and municipal governments and agencies, public and
private agencies, and private individuals and corporations in carrying out the purposes of, and
the responsibilities established in, this chapter.”

As of October 3, 2012 the department had an operating capacity of 2969 residential beds
separated into 104 programs. Currently ninety five percent (95%) of all commitment facilities are
contracted with private vendors and five percent (5%) are state operated. The five state-
operated programs are as follows:

e Pensacola Boys Base Halfway House:

This is a moderate risk program for boys ages 14-18 that require mental health overlay
services. In FY 11/12, this was a 28-bed facility. In FY 12/13 the capacity was reduced to 20
beds. In FY 11/12, the facility had 23 FTEs and has 21 FTEs for FY 12/13. The direct care and
supervision of youth is provided by state employees and the mental health, medical and food
services are contracted with private vendors. The total budget for FY 12/13 including Grants
and Aids Contracted Services is $1,710,802 (Risk Management insurance is excluded since it is
based on past exposure and is therefore a continuing cost). Of the 21 current FTEs, 21 are
filled and include the following position types: Residential Officer/ Counselor; Counselor
Supervisor; Social Services Counselor; Staff Assistant; Maintenance Mechanic; Assistant
Superintendent; Facility Superintendent. 7 staff have less than 6 years of service, 8 staff have
6-15 years of service, 6 staff have 15-25 years of service, and 0 have 25-30 years of service.

The program demonstrated performance measures within expected ranges, including a FY
11/12 QA rating of “81%--Commendable” and for FY 12/13 they achieved a “Satisfactory
Compliance” in all but one indictor. The program achieved limited compliance in tool
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management, which was immediately rectified by the program. The FY 11/12
Comprehensive Accountability Report (CAR) indicates that for FY 09/10, the program
released 54 youth who had a recidivism rate of 29%.

Duval Halfway House:

This is a moderate risk program for boys ages 14-18 that require mental health overlay
services. In FY 11/12, this was a 28-bed facility. In FY 12/13 the capacity was reduced to 20
beds. In FY 11/12, the facility had 26.5 FTEs and has 23.5 FTEs for FY 12/13. The direct
care/supervision of youth and food services are provided by state employees and the mental
health and medical services are contracted with private vendors. The total budget for FY
12/13 including Grants and Aids Contracted Services is $1,658,998. Of the 23.5 current FTEs,
22.5 are filled and include the following position types: Residential Officer/ Counselor;
Recreation Therapy Analyst; Counselor Supervisor; Social Services Counselor; Staff Assistant;
Maintenance Mechanic; Food Support Worker; Food Production Supervisor; Assistant
Superintendent; Facility Superintendent. 12 staff have less than 6 years of service, 9 staff
have 6-15 years of service, 2 staff have 15-25 years of service, and 0 have 25-30 years of
service.

The program demonstrated performance measures within expected ranges, including a FY
11/12 QA rating of “75%--Acceptable Rating”. The FY 12/13 Ql report has not yet been
completed; however the program failed four (4) indicators (In-service Training, Delinquency
Intervention Services, Safety Agreements for Outside Contractors, and Behavioral
Management Monitoring) that the program is developing a corrective action plan for. The FY
11/12 Comprehensive Accountability Report (CAR) indicates that for FY 09/10, the program
released 57 youth who had a recidivism rate of 51%.

Britt Halfway House:

This is a moderate risk program for boys ages 14-18 that require substance abuse treatment
overlay services. This is a 28-bed facility. The total number of FTEs for FY 11/12 and FY 12/13
is 35. All services are provided by state employees including direct care and supervision, case
management, substance abuse treatment, mental health treatment, medical, and food
services. The total budget for FY 12/13 including Grants and Aids Contracted Services is
$1,909,016. Of the 35 FTEs, 32 are filled and include the following position types: Residential
Officer/ Counselor; Counselor Supervisor; Social Services Counselor; Behavioral Specialist;
Senior Behavioral Specialist; Registered Nurse Specialist; Maintenance Mechanic; Food
Support Worker; Food Production Supervisor; Secretary Specialist; Assistant Superintendent;
Facility Superintendent. 16 staff have less than 6 years of service, 11 staff have 6-15 years of
service, 3 staff have 15-25 years of service, 0 have 25-30 years of service, and 2 have more
than 30 years of service.

The program demonstrated performance measures within expected ranges, including
achieving “Satisfactory Compliance” in all but two indicators. The program achieved limited
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compliance in Transportation and Medication Administration, which were immediately
rectified by the program. The program has not a FY 12/13 QI site visit, as of this writing. The
FY 11/12 Comprehensive Accountability Report (CAR) indicates that for FY 09/10, the
program released 46 youth who had a recidivism rate of 43%.

Les Peters Halfway House:

This has been a 28-bed moderate risk program for boys ages 14-18 that require substance
abuse treatment services overlay services. Effective 10/1/12, the program is being
redesigned to be a 24 bed “step-down” program for youth from the Falkenburg Juvenile
Correctional Facility — Mental Health providing the same level of intensive mental health
services but at a non-secure risk level allowing these youth to successfully transition back into
the community. The total number of FTEs for FY 11/12 and FY 12/13 is 34.5. All services are
provided by state employees including direct care and supervision, case management,
substance abuse treatment, mental health treatment, medical, and food services. The total
budget for FY 12/13 including Grants and Aids Contracted Services is $1,982,926. Of the 34.5
FTEs, 32.5 are filled and include the following position types: Residential Officer/ Counselor;
Counselor Supervisor; Social Services Counselor; Behavioral Specialist; Senior Behavioral
Specialist; Registered Nurse Specialist; Maintenance Mechanic; Food Support Worker; Food
Production Supervisor; Secretary Specialist; Assistant Superintendent; Facility
Superintendent. 11 staff have less than 6 years of service, 15 staff have 6-15 years of service,
3 staff have 15-25 years of service, 2 have 25-30 years of service and 2 have more than 30
years of service.

The program demonstrated performance measures within expected ranges, including a FY
11/12 QA rating of “81%--Commendable” and for 12/13 achieved “Satisfactory Compliance”
in all but one indictor. The program achieved limited compliance in tool management, which
was immediately rectified by the program. The FY 11/12 Comprehensive Accountability
Report (CAR) indicates that for FY 09/10, the program released42youth who had a recidivism
rate of 44%.

Falkenburg Juvenile Correctional Facility — Mental Health :

This is a high risk program for boys ages 14-18 that require intensive mental health and
substance abuse treatment services. In FY 11/12, this was a 70-bed facility. In FY 12/13 the
capacity was reduced to 60 beds. In FY 11/12, the facility had 125 FTEs and has 113 FTEs for
FY 12/13. All services are provided by state employees including direct care and supervision,
case management, intensive mental health treatment, substance abuse treatment, medical,
and food services. The total budget for FY 12/13 including Grants and Aids Contracted
Services is $8,266,687. Of the 113 current FTEs, 105 are filled and include the following
position types: Residential Officer/ Counselor; Recreation Therapy Analyst; Counselor
Supervisor; Social Services Counselor; Behavioral Specialist; Senior Behavioral Specialist;
Registered Nurse Specialist; Registered Nurse Supervisor; Senior Physician; Education and
Training Specialist; Training Specialist; Health Information Specialist; Custodial Worker;
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Maintenance Mechanic; Maintenance Superintendent; Food Support Worker; Food
Production Supervisor; Secretary Specialist; Administrative Secretary; Administrative
Assistant; Government Operations Consultant; Operations and Management Consultant;
Assistant Superintendent; Facility Superintendent. 49 staff have less than 6 years of service,
30 staff have 6-15 years of service, 16 staff have 15-25 years of service, 7 have 25-30 years of
service and 3 have more than 30 years of service.

As the program was designed and operational effective 9/1/11 there was no QA review done
for FY 11/12 and there is no Comprehensive Accountability Report (CAR) data to provide a
recidivism rate at this time.

RATIONALE — THE BASIS FOR THE PROJECT

The project proposes to transition the remaining five state-operated residential commitment
programs to privatized, contracted services. The transition would begin during FY 2012-13 and
would be completed in FY 2013-14 by October 1, 2013. The three key components of this project
include: administrative efficiencies, services delivery, and physical plant considerations.

Administrative Efficiencies — As noted previously, 95% of the Department’s residential
commitment services are privatized and delivered through various contracted providers
throughout the state. Throughout the history of DJJ, the existence of provider operated
residential facilities has been a component of the juvenile justice continuum, balanced with a
component of state-operated programs. Over the past several years, there has been a
continuing trend to reduce the portion of residential services that are operated by the state.
During the past two years, the Legislature has included specific proviso language requiring the
reduction of state-operated beds before the reduction of provider operated beds when
implementing bed reductions.

“From the funds in Specific Appropriations 1238 through 1261, the Department of
Juvenile Justice shall first make residential bed reductions in both non-secure and secure
beds that are operated by the department before reducing privately operated non-secure

or secure residential beds.”?

This has led to the closing of facilities with limited planning time (60-90 days’ notice), resulting in
a significant impact on the delivery of services to youth and staff employment options. The
proposed project provides for a more planned transition from state-operated to private operated
in order to more effectively and efficiently deal with staffing issues and minimize the impact on
the delivery of services to the youth in the program.

? See Chapter 2012-118, Laws of Florida, page 175.

148



The administrative efficiency of staffing both a state-operated and private contracted system is
based on a balanced level of services — state-operated and contracted services. As the
proportion of state-operated programs has been continually reduced in recent years, these
efficiencies have been eroded. With only 5% of the residential capacity being state-operated,
maintaining administrative support services for these facilities is not cost effective.

Service Delivery - The continuation of the services provided by the existing state-operated
programs are essential for ensuring that the continuum of services is sufficient to meet the
meets of the state. The continuum of residential services must address not only the number of
beds, but also youth to be served, types of specialized services needed, physical plant needs, and
geographic distribution. A part of the project included reviewing the services currently provided
by these programs to determine if any adjustments are needed to meet the anticipated service
needs. The services provided by the existing state operated programs are critical to maintaining
sufficient services in the residential continuum throughout the state. However, an analysis of the
services provided by each of the facilities, and the capacity needs of the state indicates that some
adjustments to services are needed to more effectively and efficiently address service delivery.
The service delivery adjustments include changing the Duval program from mental health overlay
beds to a substance abuse program, and establishing Les Peters as a step-down program for
youth transitioning out of Falkenburg. The services at Pensacola and Britt will remain as they are
currently provided.

Physical Plant — The transition from state-operated to privatized services must ensure that the
facilities that currently house these five state-operated programs continue to be used and
maintained as the sites for these services. The administrative efficiencies of the proposed
project are, in part, predicated on the continued use of these five facilitates for services in the
future. The procurement process will require that any potential provider commit to housing the
program in the existing site. The state has invested significant resources in building and
maintaining each of these facilities. They are well-established in the communities in which they
are located and are equipped to most effectively and efficiently deliver the services to be
provided. In addition, requiring the continued use of these state owned facilities, as opposed to
allowing for the option of provider-offered facilities, will likely increase the number of potential
providers that compete to provide these services.
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PROJECT ASSUMPTIONS and METHODOLOGIES

The proposed project is based on a number of assumptions dealing with the existing state-

operated services. The key assumptions are:

e The state and Legislative trend of reducing state-operated beds vs. contracted services beds
will continue.

e The need for moderate risk, overlay beds will continue to decline, but there will be a
continued need for specialized services and secure programs.

e Maintaining the administrative support services needed for state-operated programs, which
is only 5% of the capacity, is an inefficient use of resources. It will be more cost-effective to
transition these services from state-operated to privatized.

e The services that are provided by these programs are a critical part of the residential capacity
continuum and need to continue to be provided.

e The physical plants that currently house the five state-operated facilities are the best options
as locations for continuing to provide the services under a privatized structure.

e Aplanned, methodical transition process over the next year, that allows the services to
continue under a privatized system, is a better option than having programs closed with short
notice and no plan for continuation of the services.

The methodology that will be used focuses on taking a proactive approach to addressing the
future of state-operated programs. As noted earlier, for the past two years the Legislature has
identified state-operated programs for reductions prior to reductions in provider programs,
resulting in disruption of services and staff. The Department has developed a detailed process to
transition these services in an orderly and efficient manner. The details of this process are
provided in the Procurement Process section of this document.

HOW RECOMMENDED SOLUTION WAS FORMULATED

From October 2012 through January 2013, an Intent to Negotiate (ITN) will be posted on the
Vendor Bid System (VBS) for all five (5) procurements: Pensacola Boys Base, Duval Halfway
House, Britt Halfway House, Falkenburg Juvenile Correctional Facility — Mental Health and Les
Peters Halfway House (see below for detailed timelines). Approximately a month from posting,
proposals are due and upon submission of technical, past performance and cost proposals, each
are reviewed by applicable areas. Scores for all proposals are then compiled by the Bureau of
Contracts and a ranking is determined, proposers are notified if selected for oral presentations.
Oral presentations are held with the top three ranking respondents and a debriefing is held with
the evaluation/negotiation team members, after the presentations. Scores for all proposals are
then compiled by the Bureau of Contracts and a Short List/Ranking of Respondents for Final
Negations is posted on the VBS and negotiations take place. The final notice of award is
anticipated to be posted on the VBS between March and June and approximately two (2) to
three (3) months is allocated for facility transition to occur before the contract begins.
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IDENTIFY IMPACT OF PROJECT TO STATE AND AGENCY
The impact of the project must be considered from both a personnel perspective and a service
delivery perspective.

Personnel - The primary impact will be on the existing state personnel that staff the five
programs that will be privatized. There will be efforts made to place those interested in
continued state service in other state positions. The department has vacancies, particularly in
Detention and Probation services and will work closely with those offices in placing individuals
who qualify and desire to stay in a state position. In the past, when other state-operated
residential programs were reduced, it was possible for some of the staff to transfer to positions
within other state-operated facilities. Given that once the five programs are privatized, there will
be no more state operated residential programs, the options for placement of the staff working
in these facilities is more limited than in the past. The details of personnel issues will be
addressed in the Employee Transition Management Plan section of this proposal.

It is also expected that a large portion of the state staff in the state-operated programs will be
interested in continuing to work with the program under the privatized structure. As a part of
the procurement process, steps will be taken to give priority consideration for employment to
interested staff currently working in the program.

Service Delivery — With the exception of the adjustments to some of the specialized services to
be done in the Duval and Les Peters programs, it is expected that there should be no discernible
impact on the quality and quantity of the services delivered. Programs will continue to be
monitored on an on-going basis and will also be subject to the DJJ quality improvement review
process.

While the transition from state-operated to private may not impact the program services that
are to be provided, it is important to be cognizant of the fact that historically one of the functions
of the state-operated programs was to serve as a type of “safety net” to meet service delivery
needs that may not be able to be addressed at a particular time by a private provider. State
operated programs could also serve as sites for pilot initiatives to pursue innovation
programming for limited cost since there are no contract requirements to consider as there are
with private provider. In addition, the staff of these programs were available to assist the
Department in the situations requiring their specialized expertise. With the elimination of the
remainder of the Residential state operated programs the Department will need to address filling
this gap in some fashion...

EMPLOYEE TRANSITION MANAGEMENT PLAN -

The Department has an approved Workforce Transition Plan that is used to address the needs of
adversely affected staff in the event of the loss of state positions. Developing this project to
privatize the affected facilities well in advance of the actual changeover allows staff significant
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notice so that each can individually determine what the best course of action for them is.
Additionally, the Workforce Transition Plan has specific actions to assist staff with future
employment based on agency vacancies as well as the employee interests. The department has
vacancies, particularly in Detention and Probation services, and will work closely with those
offices in placing individuals who qualify and desire to stay in a state position. We will also work
with DMS and other agencies in job placement along with Florida’s local Workforce Boards.

IDENTIFICATION OF CRITICAL SUCCESS FACTORS

The transition from state-operated to private provider operated will have minimal impact on the
critical success factors. All expectations and measures of success for residential commitment
programs are the same — regardless of whether they are operated by the state or a private
provider. The major difference is that with a private provider, the contract is the vehicle that is
used to specify the program requirements. While there may be some unique contractual issues
based on a specialized program type, overall the performance measures and outcomes, the
quality improvement standards, the reporting requirements, and program monitoring will be
those that are applied to all residential programs throughout the state. All residential programs
must operate in accordance with the provisions of the administrative rules for the operation of
residential services. Issues such as utilization, length of stay, PAR incidents, youth arrests, use of
force, etc. are currently monitored for all programs as various measures of performance and
success.

PROCUREMENT PROCESS

The solicitation process is done for each procurement and is managed by the Bureau of
Contracts; this project would begin with posting an Invitation to Negotiate (ITN) on the Vendor
Bid System (VBS). Utilizing the Invitation to Negotiate allows the State of Florida to obtain the
best value and comprehensive services to meet the needs of youth. ITNs allow flexibility for
innovative delinquency interventions and treatment models and includes the negotiation of
achievable performance measures, which will assist the Department in meeting its’ reform goals.

Prior to posting an ITN, an evaluation/negotiation team is appointed. This team is comprised of
lead staff such as regional directors, senior management and subject matter experts. A
solicitation conference call is held for all respondents to have the opportunity to ask questions
they may have and questions/answers are posted on the VBS. The anticipated number of
respondents could range from approximately eight (8) to twelve (12). Upon submission of
technical, past performance and cost proposals, each are reviewed by applicable areas.
Technical proposals are evaluated by the evaluation/negotiation team members, the Bureau of
Residential Contract Development evaluates past performance and cost proposals are reviewed
by the Bureau of Contracts.
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A briefing meeting is held with the evaluation/negotiation team members to answer any
questions or provide clarification and to ensure all materials were in receipt prior to evaluation,
debriefing meetings are held after review of the proposals to discuss locations of requirements in
each technical proposal and scores. Provider eligibility and qualifications are determined by
review of key program components, ranging from management capabilities, performance
outcomes, staffing and training, specialized services and transition. Points are allocated for each
component with a maximum of three (3) points for areas which exceed expectations, and a
minimum of zero (0) points for not meeting the expectations. Scores for all proposals are then
compiled by the Bureau of Contracts and a ranking is determined, proposers are notified if
selected for oral presentations. Oral presentations are held with the top three ranking
respondents and a debriefing is held with the evaluation/negotiation team members, after the
presentations. A Short List/Ranking of Respondents for Final Negations is posted on the VBS and
negotiations take place. The final notice of award is posted on the VBS and Bureau of Contracts
compiles the final contract document. Contract terms are anticipated to be for a period of five
(5) years, with renewal options for durations up to the original term which may occur at the end
of the original five (5) year term based on satisfactory performance.

Upon contract execution, all contracts are monitored. Program monitoring provides the
Department with information necessary to assess the programmatic accountability of its
providers. Both contracted programs as well as state operated programs are monitored in the
same manner and will continue to be monitored to include all aspects of program performance,
based on required terms and conditions and services/deliverables. Program monitoring is
conducted both on and off-site at all programs to ensure contract compliance with Florida
Statutes, Rules of the Florida Administrative Code, departmental policies and procedures, and
contract terms and conditions. Monitoring activities may be announced or unannounced and
may be conducted during nontraditional hours when applicable. In conjunction with standard
program monitoring, programs also undergo Quality Improvement (Ql) reviews in which program
monitors also participate. Any deficiencies or issues that arise during the Ql reviews require
additional monitoring to be completed. Administrative monitoring is required, at a minimum,
once per year on each contract and is conducted by the contract manager. To assure
programmatic financial integrity is maintained, the contract manager reviews the accuracy of
contract payments as they relate to programmatic requirements and service quality. Additional
areas of oversight include the ability for issues or concerns at programs to be reported through a
Centralized Communications Center (CCC), this allows for both youth and staff to report any
incident as necessary, which result in program or administrative reviews to be conducted for
investigation.
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The anticipated timeline for state operated conversions is indicated below:

PENSACOLA BOYS BASE

Program

PENSACOLA BOYS BASE
(28 beds)

Anticipated start date of program

5/1/13

Release of solicitation

Wednesday, October 24, 2012

Mandatory Site Visit (for state-owned/leased facilities only)

Wednesday, October 31, 2012

Solicitation Conference Question Deadline — Last date and time
written questions will be accepted for Discussion at Solicitation
Conference

Monday, November 5, 2012 by COB

Deadline for Submission of Intent to Attend Solicitation
Conference Form

Monday, November 5, 2012 by COB

Solicitation Conference/Conference Call

Wednesday, November 14, 2012

Final date and time deadline written questions will be
accepted. Deadline for Submission of Intent to Respond

Wednesday, November 21, 2012

Anticipated date that answers to written questions will be
posted on the web site

Wednesday, December 5, 2012

Responses due and opened

Tuesday, January 8, 2013

Evaluator Briefing (Instructions and Confirmation or Receipt of
Materials for Written Narrative Response Evaluation)

Friday, January 11, 2013

Evaluator Debriefing (Written Narrative Responses) Discuss
page #s and scores only-Conference call

Wednesday-Thursday, January 30-31,
2013 * Time allocated due to the
large amount of expected interest.

Oral Presentations (Final Dates and Times to be Communicated
to Ranking Respondents selected for Oral Presentations and
posted on VBS) (3 ORALS FOR 2 HOURS EACH with DEBRIEFING
IMMEDIATELY FOLLOWING )

Wednesday-Thursday, February 13-
14,2013

Evaluator Debriefing (Oral Presentations) NO COMMENTS-
SCORES FOR ORAL WILL BE PROVIDED DURING DEBRIEFING
WHICH WILL BE ON THE RECORD.

Immediately following Oral
Presentations

Anticipated Posting of Notice of Agency Decision “Short
List/Ranking of Respondents for Final Negotiations”

Thursday, February 21, 2013

Anticipated Week/Dates of Negotiations (Final Dates and Times
to be Communicated to Ranking Respondents selected for Final
Negotiation and posted on VBS)

Monday-Tuesday, March 4-5, 2013*
Time allocated due to concurrent
negotiations with up to 3 of the top
ranking respondents from the oral
presentations.

Anticipated date of posting of Notice of Final Agency Decision

Tuesday, March 12, 2013

Transition Planning (Recruit, interview and train staff, complete
background screening and drug testing, develop contracts for
medical/mental health staff (i.e. DHA, Psychiatrist), coordinate
and transfer facility services, obtain DCF licensure for substance
abuse)

Approx. 2-3 months

Anticipated Contract Execution Date/Start of Contracts

Wednesday, May 1, 2013

** Additional considerations during this time: Solicitations other than state operated conversions.

**This timeline is contingent upon no protests being received.
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DUVAL HALFWAY HOUSE

DUVAL HALFWAY HOUSE
Program (28 beds)
Anticipated start date of program 7/1/13

Release of solicitation

Thursday November 1, 2012

Mandatory Site Visit (for state-owned/leased facilities only)

Thursday November 8, 2012

Solicitation Conference Question Deadline — Last date and time
written questions will be accepted for Discussion at Solicitation
Conference

Wednesday, November 14, 2012 by
CcoB

Deadline for Submission of Intent to Attend Solicitation
Conference Form

Wednesday, November 14, 2012 by
CcoB

Solicitation Conference/Conference Call

Tuesday, November 27, 2012

Final date and time deadline written questions will be
accepted. Deadline for Submission of Intent to Respond

Thursday, December 6, 2012

Anticipated date that answers to written questions will be
posted on the web site

Tuesday, December 18, 2012

Responses due and opened

Thursday, January 17, 2013

Evaluator Briefing (Instructions and Confirmation or Receipt of
Materials for Written Narrative Response Evaluation)

Tuesday, January 22, 2013

Evaluator Debriefing (Written Narrative Responses) Discuss
page #s and scores only-Conference call

Monday-Tuesday, February 25-26,
2013* Time allocated due to the large
amount of expected interest.

Oral Presentations (Final Dates and Times to be Communicated
to Ranking Respondents selected for Oral Presentations and
posted on VBS) (3 ORALS FOR 2 HOURS EACH with DEBRIEFING
IMMEDIATELY FOLLOWING )

Wednesday-Thursday, March 13-14,
2013

Evaluator Debriefing (Oral Presentations) NO COMMENTS-
SCORES FOR ORAL WILL BE PROVIDED DURING DEBRIEFING
WHICH WILL BE ON THE RECORD.

Immediately following Oral
Presentations

Anticipated Posting of Notice of Agency Decision “Short
List/Ranking of Respondents for Final Negotiations”

Friday, March 22, 2013

Anticipated Week/Dates of Negotiations (Final Dates and Times
to be Communicated to Ranking Respondents selected for Final
Negotiation and posted on VBS)

Monday-Wednesday, April 1-3, 2013*
Time allocated due to concurrent
negotiations with up to 3 of the top
ranking respondents from the oral
presentations.

Anticipated date of posting of Notice of Final Agency Decision

Thursday, April, 18 2013

Transition Planning (Recruit, interview and train staff, complete
background screening and drug testing, develop contracts for
medical/mental health staff (i.e. DHA, Psychiatrist), coordinate
and transfer facility services, obtain DCF licensure for substance
abuse)

Approx. 2-3 months

Anticipated Contract Execution Date/Start of Contracts

Monday, July 1, 2013

** Additional considerations during this time: Solicitations other than state operated conversions.

**This timeline is contingent upon no protests being received.
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BRITT HALFWAY HOUSE

BRITT HALFWAY HOUSE
Program (28 beds)
Anticipated start date of program 7/1/13

Release of solicitation

Friday, November 2, 2012

Mandatory Site Visit (for state-owned/leased facilities only)

Friday, November 9, 2012

Solicitation Conference Question Deadline — Last date and time
written questions will be accepted for Discussion at Solicitation
Conference

Thursday, November 15, 2012 by COB

Deadline for Submission of Intent to Attend Solicitation
Conference Form

Thursday, November 15, 2012 by COB

Solicitation Conference/Conference Call

Wednesday, November 28, 2012

Final date and time deadline written questions will be
accepted. Deadline for Submission of Intent to Respond

Friday, December 7, 2012

Anticipated date that answers to written questions will be
posted on the web site

Wednesday, December 18, 2012

Responses due and opened

Friday, January 18, 2013

Evaluator Briefing (Instructions and Confirmation or Receipt of
Materials for Written Narrative Response Evaluation)

Wednesday, January 23, 2013

Evaluator Debriefing (Written Narrative Responses) Discuss
page #s and scores only-Conference call

Tuesday-Wednesday, February 26-27,
2013* Time allocated due to the large
amount of expected interest.

Oral Presentations (Final Dates and Times to be Communicated
to Ranking Respondents selected for Oral Presentations and
posted on VBS) (3 ORALS FOR 2 HOURS EACH with DEBRIEFING
IMMEDIATELY FOLLOWING )

Thursday-Friday, March 14-15, 2013

Evaluator Debriefing (Oral Presentations) NO COMMENTS-
SCORES FOR ORAL WILL BE PROVIDED DURING DEBRIEFING
WHICH WILL BE ON THE RECORD.

Immediately following Oral
Presentations

Anticipated Posting of Notice of Agency Decision “Short
List/Ranking of Respondents for Final Negotiations”

Monday, March 25, 2013

Anticipated Week/Dates of Negotiations (Final Dates and Times
to be Communicated to Ranking Respondents selected for Final
Negotiation and posted on VBS)

Tuesday-Thursday, April 2-4, 2013*
Time allocated due to concurrent
negotiations with up to 3 of the top
ranking respondents from the oral
presentations.

Anticipated date of posting of Notice of Final Agency Decision

Friday, April 19, 2013

Transition Planning (Recruit, interview and train staff, complete
background screening and drug testing, develop contracts for
medical/mental health staff (i.e. DHA, Psychiatrist), coordinate
and transfer facility services, obtain DCF licensure for substance
abuse)

Approx. 2-3 months

Anticipated Contract Execution Date/Start of Contracts

Monday, July 1, 2013

** Additional considerations during this time: Solicitations other than state operated conversions.

**This timeline is contingent upon no protests being received.
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FALKENBURG JUVENILE CORRECTIONAL FACILITY AND LES PETERS HALFWAY HOUSE

Program

FALKENBURG JUVENILE CORRECTIONAL
FACILITY (60 beds) & LES PETERS
HALFWAY HOUSE

(24 bed step-down/transition)

Anticipated start date of program

10/1/13

Release of solicitation

Monday, January 7, 2013

Mandatory Site Visit (for state-owned/leased facilities only)

Wednesday, January 23, 2013

Solicitation Conference Question Deadline — Last date and
time written questions will be accepted for Discussion at
Solicitation Conference

Monday, January 28,2013 by COB

Deadline for Submission of Intent to Attend Solicitation
Conference Form

Monday, January 28,2013 by COB

Solicitation Conference/Conference Call

Monday, February 11, 2013

Final date and time deadline written questions will be
accepted. Deadline for Submission of Intent to Respond

Tuesday, February 19, 2013

Anticipated date that answers to written questions will be
posted on the web site

Friday, March 1, 2013

Responses due and opened

Monday, April 1, 2013

Evaluator Briefing (Instructions and Confirmation or Receipt
of Materials for Written Narrative Response Evaluation)

Monday, April 4,2013

Evaluator Debriefing (Written Narrative Responses) Discuss
page #s and scores only-Conference call

Tuesday-Wednesday, April 30-May 1,
2013* Time allocated due to the large
amount of expected interest.

Oral Presentations (Final Dates and Times to be
Communicated to Ranking Respondents selected for Oral
Presentations and posted on VBS) (3 ORALS FOR 2 HOURS
EACH with DEBRIEFING IMMEDIATELY FOLLOWING )

Wednesday-Thursday, May 15-16, 2013

Evaluator Debriefing (Oral Presentations) NO COMMENTS-
SCORES FOR ORAL WILL BE PROVIDED DURING DEBRIEFING
WHICH WILL BE ON THE RECORD.

Immediately following Oral
Presentations

Anticipated Posting of Notice of Agency Decision “Short
List/Ranking of Respondents for Final Negotiations”

Wednesday, May 22, 2013

Anticipated Week/Dates of Negotiations (Final Dates and
Times to be Communicated to Ranking Respondents selected
for Final Negotiation and posted on VBS)

Tuesday-Thursday, May 28-June 6,
2013* Time allocated due to concurrent
negotiations with up to 3 of the top
ranking respondents from the oral
presentations.

Anticipated date of posting of Notice of Final Agency Decision

Wednesday, June 12, 2013

Transition Planning (Recruit, interview and train staff,
complete background screening and drug testing, develop
contracts for medical/mental health staff (i.e. DHA,
Psychiatrist), coordinate and transfer facility services, obtain
DCF licensure for substance abuse)

Approx. 3 months

Anticipated Contract Execution Date/Start of Contracts

Tuesday, October 1, 2013

** Additional considerations during this time: Solicitations other than state operated conversions.

**This timeline is contingent upon no protests being received.
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The following are excerpts from standard contract language regarding requirements for data
security, digital rights, and ownership of intellectual property:

RECORDS REQUIREMENTS
Record Retention
The Provider shall maintain programmatic and administrative books, records, and
documents (including electronic storage media), for a minimum of five (5) years in
accordance with chapters 119 and 257, Florida Statutes, and the Florida
Department of  State Record Retention Schedule located at
http://dlis.dos.state.fl.us/recordsmgmt. The Provider shall maintain youth records,
which are programmatic in nature in a secure location with access limited to duly
authorized Department and Provider staff. Upon expiration of this Contract, the
Provider shall return all youth records to the Department. The Provider shall
ensure these records are available at all reasonable times to inspection, review, or
audit by state and federal personnel and other personnel duly authorized by the
Department. In the event any work is subcontracted, the Provider shall require
each subcontractor to maintain and allow access to such records for audit
purposes in the same manner. The Provider shall retain sufficient records
demonstrating its compliance with the terms of this Contract for a period of five
(5) years from the date the audit report is issued, and shall allow the Department,
or its designee, Comptroller, or Auditor General access to such records upon
request. The Provider shall ensure that all working papers are made available to
the Department, or its designee, Comptroller, or Auditor General upon request for
a period of three (3) years from the date the audit report is issued, unless
extended in writing by the Department.
Transfer of Records

Upon completion or termination of the Contract, the Provider shall cooperate
with the Department to facilitate the transfer and return of records to the
Department, at no cost to the Department. All records provided to or developed
by the Provider for this Contract are the property of the Department.

Copyrights and Right to Data

1. Where activities supported by this Contract produce original writing, sound
recordings, pictorial reproductions, drawings or other graphic
representation and works of any similar nature, the Department has the
right to use, duplicate and disclose such materials in whole or in partin any
manner, for any purpose whatsoever, and to have others acting on behalf
of the Department to do so.

2. If the materials so developed are subject to copyright, trademark or
patent, legal title and every right, interest, claim or demand of any kind in
and to any patent, trademark or copyright, or application for the same, will
vest in the State of Florida, Department of State, for the exclusive use and
benefit of the State. Ownership of intellectual property created as a result
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of the services delivered under this Contract will reside with the
Department.

Confidentiality

1.

MIS Security

Pursuant to section 985.04, Florida Statutes, all information obtained in
the course of this Contract regarding youth in the care of the Department
is confidential. The Provider shall comply fully with all security procedures
of the State and the Department in performance of the Contract. The
Provider shall not divulge to third parties any confidential information
obtained by the Provider or its agents, distributors, resellers,
subcontractor, officers or employees in the course of performing Contract
work, including, but not limited to, security procedures, business
operations information, or commercial proprietary information in the
possession of the State or Department. The Provider shall not be required
to keep confidential information or material that is publicly available
through no fault of the Provider, material that the Provider developed
independently without relying on the State’s or Department’s confidential
information, or material that is otherwise obtainable under State law as a
public record. The Provider shall take appropriate steps to ensure its
personnel, agents, and subcontractors protect confidentiality. The
warranties of this paragraph shall survive the Contract.

The Provider shall comply with all requirements of the Health Insurance
Portability and Accountability Act of 1996 (HIPAA) and the regulation
applicable to entities covered under HIPAA, issued by the Department of
Health and Human Services, entitled “Standards for Privacy of Individually
Identifiable Health Information” (45 CFR Parts 160 and 164, effective April
14, 2000), if applicable under this Contract.

In accordance with Rule 71A-1.005 (1)-(5) F.A.C., Contractors, Providers, and
Partners employed by the Department or acting on behalf of the Department shall

comply with all applicable security policies, and employ adequate security

measures to protect the Department’s information, applications, data, resources,

and services. When applicable, network connection agreements shall be executed

for third-party network connections prior to connection to the Department’s
internal network.
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CONCLUSION:
The proposed action of transitioning the remaining state operated residential facilities to

private provider operations addresses the goals of all stakeholders.

It ensures the continuation of critically needed services for youth in most need of
comprehensive treatment services.

It continues the state’s commitment to public safety by ensuring residential beds will
be reserved for those youth that pose the greatest risk to public safety.

It provides a reduction in residential costs which will be reinvested into the front end
of the system. This will lead to preventing and diverting more youth from entering the
juvenile justice system, thereby reducing juvenile delinquency and turning around the
lives of troubled youth in the most effective manner.

It allows for a smooth transition for youth, employees, and the private provider in the
changeover from one service delivery type to another.

It provides for increased competition within the private sector which can lead to
improved services as well as lower costs.
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SCHEDULE XIIB-2: MAJOR OUTSOURCING AND PRIVATIZATION INITIATIVES EXCEEDING $10 MILLION INITIALLY

Sectin I: Cost Data

For each outsourced or privatized service or activity, complete the cost analysis below

UNDERTAKEN IN THE LAST FIVE YEARS - COST AND DELIVERABLES DATA
SECURE RESIDENTIAL COMMITMENT

. Planned Actual/Revised Planned Actual/Revised
Fiscal Year . .
Costs Costs Savings Savings

FY 2013 - 2014 $5,436,456 $5,436,456

FY 2014 - 2015 $5,640,878 $5,484,718 $1,400,000 $715,282
FY 2015 - 2016 $5,507,510 $5,407,093 $1,400,000 $792,907
FY 2016 - 2017 $5,436,456 $0 $0 $0
FY 2017 - 2018 $5,436,456 $0 $0 $0

* We are calculating our savings on an annual basis

but only 2 months have elapsed for this FY at the time of tl

his report.

Variance Reasons
Cost N/A
Savings
The savings were less than
anticipated because the
$792,907 negoiated costs for

executed contracts were
qreater than anticinated

Section 11: Deliverables and Milestones Schedule
For each outsourced or privatized service or activity, complete the deliverables and milestones schedule below

Deliverables and Milestones Original Actual Date/
Revised Date
Appropriate care and custody of the youth being served N/A N/A

Variance

Reasons

Schedule

N/A

Office of Policy and Budget - June 2016
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SCHEDULE XIII
PROPOSED CONSOLIDATED FINANCING OF DEFERRED-PAYMENT
COMMODITY CONTRACTS

Contact Information

Agency: Department of Juvenile Justice (DJJ)

Name: Michele Lewis

Phone: (850)717-2741

E-mail address: Michele.Lewis@djj.state.fl.us

Deferred-payment commodity contracts are approved by the Department of Financial Services (department).
The rules governing these contracts are in Chapter 691-3, Florida Administrative Code and may be accessed via
the following website https://www.flrules.org/gateway/ChapterHome.asp?Chapter=691-3 . Information on the
program and other associated information on the Consolidated Equipment Financing Program and Guaranteed
Energy Savings Contracts may be accessed via the following website
http://www.myfloridacfo.com/aadir/statewide financial reporting/.

For each proposed deferred-payment commodity contract that exceeds the threshold for Category IV
as defined in Section 287.017, Florida Statutes, complete the following information and submit
Department of Financial Services forms Lease Checklist DFS-A1-411 and CEFP Checklist DFS-A1-410
with this schedule.

1. Commodities proposed for purchase.

Replacement and installation of data and telecom equipment located in the Knight and Alexander Buildings,
Tallahassee, Florida, with the commodity code 730310 for the telephone system was completed in May of 2013.

2. Describe and justify the need for the deferred-payment commodity contract including guaranteed energy
performance savings contracts.

The department applied for and was approved for the Consolidated Equipment Financing Program (CEFP).

3. Summary of one-time payment versus financing analysis including a summary amortization schedule for
the financing by fiscal year (amortization schedule and analysis detail may be attached separately).

The CEFP allows the department to repay the cost of the data and telecom equipment over a period of sixty (60)
months. The DJJ did not have the funds to cover the purchase in one lump sum. The amortization schedule is
attached.

4. Identify base budget proposed for payment of contract and/or issue code and title of budget request if
increased authority is required for payment of the contract.

Funds in Specific Appropriation 1170, of the Fiscal Year 2015-16 General Appropriations Act, are being used for the
payment of the contract.

Office of Policy and Budget — July 2015
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EQUIPMENT SCHEDULE NO. 1
TO MASTER EQUIPMENT FINANCING AGREEMENT

EQUIPMENT SCHEDULE, RENTAL PAYMENTS, ETC.

The following Equipment comprises an Equipment Group which is the subject of an Agency
Lease dated as of May 15, 2013 (the “Agency Lease™), between the undersigned Lessor and
(the “Lessee”). The State of Florida Master Equipment Financing Agreement dated as of
November 1, 2012, by and between the Chief Financial Officer of the State of Florida and Banc
of America Public Capital Corp. is incorporated herein in its entirety, and Lessee hereby
reaffirms all of its representations and warranties contained in said Agreement.

EQUIPMENT GROUP LOCATION

The Equipment Group will be located at one or more of the following addresses.

State of Florida, Department of Juvenile Justice
2737 Centerview Drive
Tallahassee, FL. 32399
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MODEL/

SERIAL
DESCRIPTION NUMBER

EQUIPMENT SCHEDULE NO. 1

EQUIPMENT LIST
COST PER
UANTITY UNIT

Vendor: Siemens Enterprise Communications, Inc.

Equipment: Data and Telecom Equipment

Less Reductions:
Discounts
Trade In

Initial Pmt.

Total Reductions

EXTENDED
PRICE

TOTAL PURCHASE PRICE $280,823.77

$0.00
$0.00
$0.00

AMOUNT FINANCED
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$280,823.77

WEIGHTED
AVERAGE
USEFUL LIFE




EQUIPMENT SCHEDULE NO. 1

RENTAL PAYMENTS
Lessee: State of Florida, Department of Juvenile Justice
Name of Contractor: Siemens Enterprise Communications, Inc.

Amount to be Financed: $280,823.77
Lessor Commitment Date: May 15, 2013
Interest Rate:  1.3843%

The initial rental payment is due ten (10) days after the Funding Date and subsequent payments
shall be due quarterly thereafter (commencing 90 days after the Funding Date).

Lessee will make 20 Rental Payments of $14,506.79 each. The first payment, consisting of
Principal only, is due on May 15, 2013, and the subsequent payments, consisting of Principal and
Interest, shall be due as set forth in the attached schedule.

State of Florida, Department-of Juvenile Banc of America Public Caplta.‘PCorp
Justice, Lessee Lessor

By:

.

a4

Title: ! - '\’j(_)fUrorf-Tltlc Authorlzed A?ent
Date: 5//0/-5 MH‘\-._ Date: é [ /3
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EQUIPMENT SCHEDULE NO. 1

Funding Date: May 15, 2013

PAYMENT PAYMENT
NUMBER DATE

May-16-13
Aug-15-13
Nov-15-13
Feb-15-14
May-15-14
Aug-15-14
Now-15-14
Feb-15-15
May-15-15
10 Aug-15-15
1 Nov-15-16
12 Feb-15-16
13 May-15-16
14 Aug-15-16
16 Nov-15-16
16 Feb-15-17
17 May-15-17
18 Aug-15-17
19 Nov-15-17
20 Feb-15-18

DONDIOEWN -

Total

PAYMENT SCHEDULE
INTEREST
TOTAL PRINCIPAL COMPONENT
. PAYMENT COMPONENT 1.3843%

14,506.79 14,506.79

14,506.79 - 13,585.14 921.65
14,506.79 13,632.15 874.64
14,506.79 13,678.33 827.46
14,506.79 . 13,726.67 780.12
14,506.79 13,774.17 732.62
14,506.79 13,821.84 684.95
14,506.79 13,869.68 637.11
14,606.79 13,917.68 569:11
14,506.79 13,865.84 540.95
14,508.79 14,014.17 492.62
14,506.79 14,062.67 444.12
14,508.79 14,111.35 385.44
14,506.79 14,160.17 346.62
14,606.79 14,209.18 297.61
14,506.78 14,258.38 248.43
14,506.79 14,307.70 169.08
14,508.79 14,3567.22 149.57
14,506.79 14,406.90 89.89
14,506.79 14,456.76 50.03

280,135.80 280,823.77 9,312.03

BALANCE

266,316.98

262,731.84
239,099.60
225,420.36
211,693.69
197,919.52
184,097.68
170,228.00
156,310.32
142,344.48
128,330.31
114,267 64
100,156.29
85,906.12
71,786.94
57,528.58
43,220.88
28,863.66
14,456.76
0.00

PAYMENT
PRICE*

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
128,330.31
114,267.64
100,156.29
85,086.12
71,786.94
57,528.58
43,220.88
28,863.66
14,456.76
0.00

* Does not include Rental Payment due on such date plus any other amounts accrued and unpaid

on such date.

ACKNOWLEDGMENT OF PAYMENT SCHEDULE:

Department of Financial Services

By- . > )-M/

Print Name: [z;o‘ Q-_ng

Title:_ Senior ﬁﬂg%gmtﬁq,;"ﬂ
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EQUIPMENT SCHEDULE NO. 1

CERTIFICATE OF ACCEPTANCE AND
ACKNOWLEDGMENT OF AGENCY LEASE

I, the undersigned, hereby certify that I am the duly qualified and acting officer of Lessee
identified below and, with respect to the above-referenced Equipment Schedule dated May 15,
2013, to the Agency Lease dated as of May 15, 2013, by and between Lessee and Banc of

America Public Capital Corp (“Lessor”), represent and warrant that:

1. The equipment described in Exhibit B, page B-2 (the “Equipment Group™) purchased
from Siemens Enterprise Communications, Inc., and properly invoiced, has been delivered and
mstaﬂedmawotdmemmuﬁeessmﬁcmom,mmguodworhugo:dﬁ'mdmﬁxny
operational and has been fully accepted by Lessee on the 15th day of May, 2013.

2. Lessee has legally available funds in its current fiscal year sufficient to pay all Rental
Payments required to be paid under the Agency Lease during the current Fiscal Year of Lessee,
and, such money will be applied in payment of all such Rental Payments due and payable during
such current Fiscal Year.

3. During the Lease Term, the Equipment Group will be used by Lessec to perform
tial governmental functions. Such functions are:
o/te an ; : ¢
. r B

4, There is no litigation, action, suit or proceeding pending or before any court,
administrative agency, arbitrator or govemmental body that challenges the organization or
existence of Lessee the authority of Lessee or its officers or its employees to enter into the
Agency Lease; the proper authorization, approval and execution of the Agency Lease or sny
related other documents; the appropriation of money, or any other action taken by Lessee to
provide money, sufficient to make Rental Payments coming due under the Agency Lease in
Lessee’s current Fiscal Year; or the ability of Lessee otherwise to perform its obligations under
the Lease and the transactions contemplated thereby.

5. Rental Payments shall be due and payable by Lessee on the dates and in the amounts
indicated on Page B-4 of the above-referenced Equipment Schedule.

6. No Non-Appropriation and no Event of Default or any event which, with the passage
of time or the giving of notice, would constitute a default has occurred under the Agreement.

7. Lessee will maintain each item of equipment in the Equipment Group in good
operating condition based on reasonable and customary practices for such equipment, with
normal wear and tear excepted. The equipment financed under this Agreement may not be
removed, sold or transferred to another party without the prior written permission of the Chief
Financial Officer.

8. All capitalized terms herein have the meanings ascribed to them in the Agreement.

C-1
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AGENCY ACKNOWLEDGMENT REGARDING THE AGENCY LEASE

Lessee desires to obtain certain equipment, and Lessee hereby determines that it is
necessary and desirable and in the best interests of Lessee to enter into an Agency Lease (the
“Agency Lease”) with Banc of America Public Capital Corp (“Lessor”) for the purposes of
financing the acquisition of the Equipment described in Equipment Schedule No. 1. The
execution and delivery of the Agency Lease, the exhibits and schedules thereto and such other
instruments and documents related thereto, by Lessee and the financing of the acquisition of such
Equipment have been approved by Lessee, and Lessee acknowledges that, by execution hereof,
Lessee agrees to be bound by the provisions applicable to “Lessee” under the State of Florida
Master Equipment Financing Agrcement between Lessor and the State of Florida dated as of

November 1, 2012.
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ARBITRAGE AND TAX CERTIFICATE

I, the undersigned, hereby certify that [ am the duly qualified and acting officer of the
agency of the State of Florida identified below (“Lessee”), and that in my official capacity as
such officer, ] am responsible for executing and delivering on behalf of Lessee the Agency Lease
as defined in that certain State of Florida Master Equipment Financing Agreement dated as of
November 1, 2012, (the “Master Lease Agreement™) by and between the State of Florida and
Banc of America Public Capital Corp (“Lessor")and as evidenced by Equipment Schedule No. 1.
This Certificate is being issued pursuant to Section 148 of the Intemal Revenue Code of 1986, as
amended (the “Code™), and Treasury Regulations, Sections 1.148-0 through 1.148-11 and 1.150-
1 and 1.150-2 (the “Regulations™). The following facts, estimates and circumstances are in
existence on the date of this Certificate or are reasonably expected to ocour hereafter.

1. The Agency Lease provides for the financing by Lessor of the acquisition of certain
equipment described in Equipment Schedule No. 1 thereto (the “Equipment™) and the lease of
the Equipment by Lessee from Lessor. Pursuant to the Agency Lease, Lessee is required to
make Rental Payments with respect to the Equipment, comprising principal and interest, on the
dates and in the amounts set forth in applicable Equipment Schedule to the Agency Lease.

2. A contract or purchase order dated as of &//% /203 , providing for the
acquisition and delivery of the Equipment has been ex een Lessee and Siemens
Enterprise Communications, c.

3. The Equipment will be acquired and installed with due diligence and, based upon the

provisions of the contract or purchase order described in paragraph 4 hereof, the Equipment will
be acquired and installed on or before May 15, 2013.

4. All of the spendable proceeds of the financing will be expended on the Equipment and
related expenses within three years from May 15, 2013.

5. The original proceeds of Equipment Schedule No. 1, and the interest to be eamed
thereon (collectively, the “gross proceeds of the financing™), do not exceed the amount necessary
for the purpose for which the Leass and such Equipment Schedule are issued.

6. Thcm@estofLmeeinﬂmEqmpmmhasmtbemmdlsmtﬂ:ptheddunngthe
term of the Agency Lease to be sold or disposed of by Lessee.

7. No sinking fund is expected to be created by Lessee with respect to the Agency Lease
and the Rental Payments.

E-1
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8. Lessee hereby covenants to comply with all requirements of the Code and Regulations
relating to the rebate of arbitrage profit to the United States of America. It is expected that all
gross proceeds of the financing will be expended on the Equipment no later than the day which is
six months after the date of issuance of Equipment Schedule No. 1.

9. Neither the proceeds of the financing nor the Equipment financed therewith shall be
used for any “private business use” within the meaning of Section 141(bX(6) of the Code. No
proceeds of the financing will be used to make or finance a loan to another person.

10. The payment of Rental Payments is not guaranteed, directly or indirectly, in whole or
in part by the United States or any agency or instrumentality thereof, nor is it otherwise federally

guaranteed within the meaning of Section 149(b) of the Code.

11. To the best of the knowledge and belief of the undersigned, the expectations of
Lessee, as set forth above, are reasonable, and there are no present facts, estimates and
circumstances which would change the foregoing expectations..

12. Lessee has not been notified of the listing or proposed listing of it by the Internal
Revenue Service as an issuer whose arbitrage certificates may not be relied upon. A

WITNESS my hand this 15th day of May.

Tiﬂefd&"% /? d/ minls 7 e Ko

E-2

170




) N

CONSOLIDATED EQUIPMENT FINANCING PROGRAM

Department of Financial Services
Application to Finance Equipment pursuant Section 287.064, Florida Statutes

Note; This application form must be submitted, with all required substantiating
documentation, at least 21 days before awarding the contract for such equipment.

1. a) Nameof Agency: Department of Juvenile Justice
b) Address of Agency: 2737 Centerview Drive, Tallahasse, Florida 32399-

: 3100 ‘
¢) Agency Contact: Richard Haire Phone: 850-921-7952
Email address: _Richard.Haire@djj state.flus __ Fax: _850-487-3100
d) Agency Address and Contact Person (if different from above)

€) Reviewed by Purchasing Office (siguatm'e)wm_____

f) Submitted by (signature):

2. a) Equipment Déscn‘ption Data and Teieoom equipment. See attached

'b) Proposed Location of Equipment: 2737 Centerview Drive, Tallahassee
¢) Equipment Vendor Name, Address: _Siemens

Equipment Vendor FEID No. _48-1173664

d) Financing vendor name, address: :

. Name: Banc of America Public Cagigl Corp.
2059 Northlake Parkway, 4" Floor
Address: Tucker, GA 30084

Financing Vendor FEID No. 48-1173664

3. Attach written justification based on public purpose served by acquisition, need, size
of purchase, and financial benefit to the State for deferred payment purchase, Attach
documentation supporting recurring funds requirement in Sections 287.063(5) and
287.064 (11) (i.e. Budget Officer letter)

4, FLAIR Account from which pa-ments will be made:
80-10-1-000100-80750100-10-" ° {22 -
; jogago ~oO
5. Vendor Selection Method — State Term Contract # 730 - 000~09-01
Other Selection Method
®

* Attach bid tabulation sheet or other appropriate document,

6. Were funds specifically appropriated to purchase or replace existing equipment with

this equipment? No Yes

Appropriation line item number

Appropriation amount for current FY  $69, 032 (Budget Amendment B-ED13-
0001/E0GHB0021)

7. If acquisition is for Information Technology Resources that have a purchase price
more than threshold amount for Cat. THREE in §287.017, F.S,, attach Chief

Rule 681-3.001 Form DFS-Arevlaed effective (6/4/10)
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CONSOLIDATED EQUIPMENT FINANCING PROGRAM

Department of Financial Services '
Application to Finance Equipment purmant Section 287.064, Florida Statutes

8. Ensure that:
a) An equipment schedule is prepared in detail.

b) The equipment meets the definition of commodity and ownership p:owsions of .

agreement will be satisfied.
¢) Insurance selection on equipment has been made (check one of the following):
Self-insurance |X Commercial insurance policy

9. If purchzising a telephone system, attach Department of Management Services’
approval.

10. a) Requested Financing term 20 Quarters
b) Equipment useful life 40 Quarters
¢) Anticipated period the etjuipment will be used before major upgrade,

modification or replacement 40 Quarters
Anticipated acceptance date  11/20/2012
11. Equipment - Total Purchase Price $280,823.78
Less Discounts and Credits ( )
Less Trade-in ( )
Less Freight and Instellation K 4 )
Less Maintenance ( 3
Total Cash Sale Price — Amount to be capitalized 280,823.78
Less Down Payment (if any) (0 )
12. Amount to be financed: $280,823.7¢ 7

First payment is due within ten (10) days of funding.
Subsequent payments are due quarterly thereafter.

Send to;

Department of Financial Services

Bureau of Accounting, Finance and Federal Reportmg Section
200 East Gaines Streset, 414 Fletcher Building

Tallahassee, Florida 32399-0354

Phone: (850) 413-5594

Fax: (850) 413-3232

E-mail Address: financing@myfloridacfo,com

APPROVED
DEPARTMENT OF FINANCIAL SERVICES

w %%VUETING AND AUDITING
ATE/ (1/6//
oV

JALNO:_C./Q - ©0]

Rule 691-3.001 Form DFS-A1-410, revised effective (6/4/10)
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" CHIEF FINANCIAL OFFICER

JEFF ATWATER
STATE OF FLORIDA

. November 15, 2012

Mr, Bill Rich .
Department of Juventle Justice ,
2737 Centerview Drive

Tallahassee, Florida 32399-3100

Re: Consolidated Equipment Pinancing Program; Lease Agreement Approval No, C12-001

DeEar Mr. Ric

Enclosed is the Agency's application form for an Agency Lease Agreement submitted to us for pre-audit
review and approval. The Agreement provides for equipment financing between Department of Juvenile Justice, as
Lessee, and Banc of America Public Capital Corp., as Lessor, for the purchase of Data and Telecom Equipment,
with a tota) purchase price of $280,823.77. Pursuant to Section 287.063, Florida Statutes, the deferred-payment
purchase is approved, and the Chief Financial Officer’s approval number C12-001 is assigned. This acquisition
contemp!ates a total estimated financing amount of $280,823,77 to be financed for twenty (20) quarters, at an
assumied interest rate of 1,38% with an initial payment within ten (10) Business Days of the Funding Date, in the
amount of $14,505.33. The receipt of this letter, as approved by Lessor, shall constitute your authomy to order the
Bquipment Oroup from the designated Conteactor or Contractors.

The rate of interest for this qupment Group shall be determined as of the date Lessor recelves the Final
Invoicos from the Chief Financial Officer, in accordance with the then-current Bxhibit F to the Master Bquipment
Financing Agreement dated November 1, 2012, between the State of Florida and Lessor (the “MEFA™), rounded to
the nearest one-hundredth of a percent, subject to the statutory maximum.

The statutory maximum rate applicable to this Agency Lease is 5.05%.

Within two Business Days of receipt of the Final Invoice, the Lessor is required 1o prepare the following
final documents to be executed by you: (i) Exhibit B to the MEFA, the Equipment Schedule, Rental Payment, etc.,
(ii) Exhibit C to the MBFA, the Certificate of Acceptance and Acknowledgment of Agency Lease, and (Jii) Bxhibit
E to the MEFA, the Arbitrage and Tax Certificate. The Lessor shall make payment to a Coniractor for an
Equipment Group within ten Business Days after it has received all of the following: the fully executed documents
referred to in (1), (ii), and (iti) above, (iv) evidence of insurance and/or self-insurance with respect to the Bquipment
Group in compliance with Article VI of the MEFA, (v) the Final Invoice(s) and/or bill of sale relating to the
Equipment Group (with the original being sent to the Chief Pinancial Officer), and (vi) any otber documents or
items reasonably required by the Lessor. The Lessor is required to send a final Payment Schedule, in the form set
forth on page B-4 of the MEFA, to you and the Chief Financial Officer not later than two (2) Business Days after the
actual Punding Date.

FLORIDA DEPARTMENT OF FINANCIAL SERVICES
Division of Accounting and Auditing ¢ Bureeu of Financial Reporting

200 Bast Gaines Street » Tallahassee, Florida 32399-0364
AFFIRMATIVE ACTION * BQUAL OPPORTUNITY EMPLOYER
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M |
Mr. Bill Rich S
November 15, 2012

Page 2

Please ensure the following tasks are completed:

l. The statement below is to be added to any purchase order issued fox the equipment listed above:
This purchase order becomes a part of the Consolidated Equipment Financing Program Agency
Lease entered into between Department of Juvenile Justice, and Banc of America Public Cnpital
Corp. approved by the Chief Financiat Officer of Florida, approval number of C12-001.

This Program requires the agency ownership of the eqalpment to be conveyed through a bill of
sale and the documented delivery by seller and acceptance by agency of all equipment through a .
Certificate of Acceptance. The invoice is NOT to name Banc of America Public Capital Corp. 28

a billing or receiving party.

2. The equipment is:to be added to the agency property records and the Division of Risk Management
.informed of the capital value for insurance purposes. If the equipment is not eligible for the self-insurance
program, commercial insurance coverage is to be obtained through the Department of Management
Services, Division of Purchasing, in sufficient time for the equipment to be covered upon acceptarice.

3. Upon teceipt of the wacrant fos the-initial payment, the equipment.schedule-numbe-is-10-be-entered-on-the——
remittance advice and a facsimile of the warrant and remittance advice is to be transmitted to Bridgett
Arnold, Banc of America Public Capital Corp., fax # 415-343-0533,

The voucher is to reference our approval number, CIM)OI and the BEquipment Schedule number assigned
by Banc of America Public Capital Corp. [As applicable: The expenditure object codes appropriate for payments
under this agreement are 6200, principal, and for subsequent payments the interest portion is identified by 6100).

The final amortization schedule, as represented on page B-4 of the completed Exhibit B to the MEFA,
serves as the Agency’s invoice for the lease term. The Agency shall highlight or circle the applicable payment date,
principal and interést component on a copy of the amortization schedule, and attach the copy to the vouchers for
periodic payments. Lessor shall endeavor to provide lessee with an invoice when payments are due;

We appreciate your patticipation in the Consolidated Equipment Financing Program and hope that you are

satisfled with your new equipment. If you have any questions regarding these instructions or if we can be of any
additional essistance, please feel free to contact me at (850) 413-5666 or financing@myfloridacfo.com.

Smcerely.
d "”’"

vid James
Senior Management Analyst Il

Approved by LESSOR:

Banc of Amgrica Publjc Capital Corp.
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C12-001 - DJJ - Data and Telecom Equipment

Compound Period ......... : Quarterly
Nominal Annual Rate .... : 1.400 %
CASH FLOW DATA
Event Date Amount Number Period End Date
1 Loan 04/17/2013 280,823.77 1
2 Payment 04/17/2013 14,512.12 20 Quarterly 01/17/2018
AMORTIZATION SCHEDULE - Normal Amortization
Date Payment Interest Principal Balance
Loan 04/17/2013 280,823.77
1 04/17/2013 14,512.12 0.00 14,512.12 266,311.65
2 07/17/2013 14,512.12 932.09 13,580.03 252,731.62
3 10/17/2013 14,512.12 884.56 13,627.56 239,104.06
2013 Totals 43,536.36 1,816.65 41,719.71
4 01/17/2014 14,512.12 836.86 13,675.26 225,428.80
5 04/17/2014 14,512.12 789.00 13,723.12 211,705.68
‘6 07/17/2014 14,512.12 740.97 13,771.15 197,934.53
7 10/17/2014 14,512.12 692.77 13,819.35 184,115.18
2014 Totals 58,048.48 3,059.60 54,988.88
8 01/17/2015 14,512.12 644.40 13,867.72 170,247.46
9 04/17/2015 14,512.12 595.87 13,916.25 156,331.21
10 07/17/2015 14,512.12 547.16 13,964.96 142,366.25
11 10/17/2015 14,512.12 498.28 14,013.84 128,352.41
2015 Totals 58,048.48 2,285.71 55,762.77
12 01/17/2016 14,512.12 449,23 14,062.89 114,289.52
13 04/17/2016 14,512.12 400.01 14,112.11 100,177.41
14 07/17/2016 14,512.12 350.62 14,161.50 - 86,015.91
15 10/17/2016 14,512.12 301.06 - 14,211.06 71,804.85
2016 Totals 58,048.48 1,5600.92 56,547.56
16 01/17/2017 14,512.12 251.32 14,260.80 57,544.05
17 04/17/2017 14,512.12 201.40 14,310.72 43,233.33
18 07/17/2017 14,512.12 151.32 14,360.80 28,872.53
19 10/17/2017 14,512.12 101.05 14,411.07 14,461.46
2017 Totals 58,048.48 705.09 57,343.39
20 01/17/2018 14,512.12 50.66 14,461.46 0.00
2018 Totals 14,512.12 50.66 14,461.46
Grand Totals 290,242.40 9,418.63 280,823.77
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Schedule XIV
Variance from Long Range Financial Outlook

Agency: Department of Juvenile Justice Contact: Marcia Haye

Article Ill, Section 19(a)3, Florida Constitution, requires each agency Legislative Budget Request to be based upon and reflect the long
range financial outlook adopted by the Joint Legislative Budget Commission or to explain any variance from the outlook.

1) Does the long range financial outlook adopted by the Joint Legislative Budget Commission in September 2016 contain revenue or
expenditure estimates related to your agency?

Yes X No

2) |If yes, please list the estimates for revenues and budget drivers that reflect an estimate for your agency for Fiscal Year 2016-2017
and list the amount projected in the long range financial outlook and the amounts projected in your Schedule | or budget request.

FY 2017-2018 Estimate/Request Amount
Long Range Legislative Budget
Issue (Revenue or Budget Driver) R/B* | Financial Outlook Request
a |Maintenance, Repairs, and Capital Improvements - Statewide Buildings- Critical B 4.4 10,156,872
b [Department of Juvenile Justice - Prevention and Intervention Programs B 7.2 4,681,121
c
d
e
f

3) If your agency's Legislative Budget Request does not conform to the long range financial outlook with respect to the revenue
estimates (from your Schedule ) or budget drivers, please explain the variance(s) below.

Item a - The department's issues include $4.4 million projected in the Long Range Financial Outlook for this budget driver and additional funding requests for
other needs related to maintaining the state's property. Item b - The department's FY 17-18 Legislative Budget Request includes the following issues in the
Delinquency Prevention and Diversion budget entity: 1) 500,000, non-recurring General Revenue is requested to support and an effective dropout
prevention program in response to the high drop out rates. The services will include 50 available slots at any point in time. The program will be made
available on a flex day format and on a year-round basis. Youth served will be in either in middle school or high school and will participate in the program in
lieu of suspension or expulsion. 2) 2,823,791, non-recurring General Revenue, is requested to fund five (5) additional Practical Academic Cultural Education
(PACE) slots statewide for the prevention and early intervention day program to expand the PACE Reach Counseling Program to three (3) additional
counties. The Long Range Financial Outlook's projection for this budget driver is based on a three- year appropriation average. 3) 266,000 non recurring
General Revenue is requested to support extended follow-up services provided in the Outward Bound wilderness expedition program. Youth attend a 20 day
wilderness expedition and a 20 day follow up that includes four (4) home visits and one (1) school visit. 4) 1,091,330 non recurring General Revenue is
requested to support the evidence based services for young children Stop Now and Plan (SNAP) program. This request is to expand SNAP to six (6) additional
areas within Florida. The services provided will serve homeless, runaway and troubled juveniles and their families. It is estimated that a minimum of 384
participants will be served statewide in the next fiscal year.

* R/B = Revenue or Budget Driver
Office of Policy and Budget - July 2016
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DEPARTMENT OF JUVENILE JUSTICE
Program or Budget Entity Level

Exhibits and Schedules

Christina K. Daly, Secretary
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SCHEDULE IV-B FOR REPLACEMENT OF POSITIVE ACHIEVEMENT CHANGE TooL (PACT)/RPACT

L.

Schedule 1V-B Cover Sheet

Schedule IV-B Cover Sheet and Agency Project Approval

Agency:

Department of Juvenile Justice

Schedule IV-B Submission Date:

Project Name:

Replacement of Positive Achievement
Change Tool (PACT)/RPACT

Is this project included in the Agency’s LRPP?
X Yes No

FY 2017-18 LBR Issue Code:
24010C0

FY 2017-18 LBR Issue Title: Information Technology
Infrastructure Replacement

Agency Contact for Schedule IV-B (Name, Phone #, and E-mail address):
Jackie Suttle, 850-717-2321, jackie.suttle@djj.state.fl.us

AGENCY APPROVAL SIGNATURES

the attached S Sche?\‘m’\l\/ -B.

I am submitting the attached Schedule TV-B in support of our legislative budget request. I have reviewed the
estimated costs and benefits documented in the Schedule IV-B and believe the proposed solution can be delivered
within the estimated time for the estimated costs to achieve the described benefits. I agree with the information in

Agency Head: M Date
i o[ 1411
Printed Name-~Cliristina K-Baly
Agency Chxé(.mtmmatmn Officéx(or equivalent): Date:
_ 2.————— wln e
Printed Name: [Wh
Budget Officer: Date:
Printed Name: Marcia Hayc—&% \ D\\;\\b
Planning Officer: Date:
Printed Name:
Project Sponsor: Date:
3 \-«MOMMB \Q"\(Q"\\.e
1)0
Printed Name: Mark Greenwa

Schedule IV-B Preparers (Name, Phone #. and E-mail address):

Business Need:

Mark Greenwald, 850-717-2627,
Mark.Greenwald@djj .state.fl.us

Cost Benefit Analysis:

Jackie Suttle, 850-717-2321, Jackie.Suttle@djj.state.fl.us

Risk Analysis:

Lee Hartsfield, 850-717-2330, Lee.Hartsfield@djj.state.fl.us

Technology Planning:

Dennis Hollingsworth, 850-717-2315,
Dennis.Hollingsworth@djj.state.fl.us

Project Planning:

Lee Hartsfield, 850-717-2330, Lee.Hartsfield@djj.state.fl.us

Department of Juvenile Justice
FY 2017-18

Page 2 of 12
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SCHEDULE IV-B FOR REPLACEMENT OF POSITIVE ACHIEVEMENT CHANGE TooL (PACT)/RPACT

II. Schedule IV-B Business Case - Strategic Needs Assessment

A. Background and Strategic Needs Assessment

Purpose: To clearly articulate the business-related need(s) for the proposed project.

1.

Business Need: The Department of Juvenile Justice seeks to replace two key risk assessment
instruments, the Positive Achievement Change Tools (PACT) and the Residential PACT (RPACT), which
are currently contracted through a vendor, Allvest Information Services, Inc. DBA Assessments.Com, with
an updated and far more accurate risk assessment instrument that is owned by the State and housed on
equipment in the State Data Center. There are three critical reasons for this business need: 1) The PACT
instrument, which is a major driver of placement decisions, uses an outdated process that can be
significantly improved upon using machine-learning technology. There is a significant financial and
human cost associated with misclassification of youth; 2) Continued outsourcing of this critical function
leaves the Department at risk as an outside vendor owns the source code that is deeply integrated into the
Department’s Juvenile Justice Information System (JJIS). Should the vendor’s software fail, or the
Department needs to make modifications to the existing PACT tool, JJIS assessment capabilities would
become largely non-functional until the application is modified or restored; and 3) In the long run, taking
this function in-house will yield cost savings to the state by improving the accuracy of placements and
increase the ability to maintain the integrity and reliability of the assessments.

Background of Risk Assessment in Juvenile Justice: As with adult criminal justice, assessment of risk to
reoffend is key to informing placement and treatment decisions in Juvenile Justice. Good risk assessment
identifies both risk of reoffending and specific criminogenic needs to target through evidence-based
interventions. Rigorous research has demonstrated that appropriate placement, driven by accurate risk
assessment, is key to reducing recidivism and protecting public safety.

The science of risk assessment has evolved tremendously over the years. “Early” risk assessment consisted
simply of practitioner judgement, an approach fraught with potential for bias, inconsistency, and
inaccuracy. “Second generation” risk assessment instruments focused on static risk factors such as age and
number of prior convictions. “Third generation” risk assessments focus on both risks and needs, while
“fourth generation” risk assessments identify risk, needs, and key responsivity factors, and are the most
effective with regards to matching youth to specific evidence-based interventions as well as restrictiveness
levels. Extensive research demonstrates that the greatest reductions in recidivism are realized by juvenile
justice practice that follows the Risk-Need-Responsivity model, driven by accurate, fourth-generation
assessments. The “risk” component of the model entails matching offenders to the appropriate level of
service, reserving the most intensive treatments for the highest risk offenders. The “need” component of
the model entails focusing interventions on dynamic (changeable), criminogenic risk factors such as anti-
social peers and lack of pro-social leisure activities. The “responsivity” component of the model entails
addressing characteristics that may interfere with treatment, such as motivation level and certain mental
health problems.

The PACT assessment is a Florida adaptation of a widely used fourth-generation instrument, the
Washington State Juvenile Court Assessment. The RPACT is the version of the instrument used for youth
already in residential placement, and is used to help monitor and inform intervention and changes in risk.
Although both instruments would be included in the project, the PACT is the instrument that guides
sanctioning decisions. Like the original Washington State instrument, the PACT has had acceptable
performance in validation studies but the Department is seeking to improve the accuracy and predictive
validity of the assessment tool while eliminating the risks associated with the dependability of the current
vendor owned/housed tool.

Florida is a national leader with regards to juvenile justice research as well as implementation of evidence-
based reform initiatives, and the success of the State’s hard work in this area is seen in juvenile offending
and commitment rates that have trended sharply down throughout the Scott administration. Accurate, state-
of-the-art risk assessment is key to reducing recidivism. A key component in reducing offending is using
risk assessment to help guide placement decisions. Florida developed, through rigorous research, a
“dispositional matrix,” which combines the PACT score, the seriousness of a youth’s current offense, and
prior placement history to determine the ideal level of placement for maximum intervention success. This

Department of Juvenile Justice
FY 2017-18 Page 4 of 12
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SCHEDULE IV-B FOR REPLACEMENT OF POSITIVE ACHIEVEMENT CHANGE TooL (PACT)/RPACT

approach has been validated through a large-scale study that found that youth placed in “optimal”
restrictiveness levels based upon the matrix recidivated at a rate of 18.9%, compared to a rate of 21.3% for
placements that are “appropriate” but not optimal. In comparison, youth who were “over-sanctioned” per
matrix guidelines recidivated at an overall rate of 34%, and the youth who did worst of all were those who
were placed below matrix guidelines, who recidivated at a rate of 53.5% (please see Attachment I). The
dramatic reduction in recidivism among youth who are properly placed according to the Risk-Needs-
Responsivity model clearly shows the critical importance of accurate risk assessment in protecting public
safety, reducing taxpayer and societal costs of crime, and in giving troubled youth the best possible chance
to recover their futures.

Business Need 1): More Accurate Risk Assessment: Despite the clear success of fourth-generation risk
assessments, new technology has made it possible to even further advance the accuracy of these
assessments. In fact, While the PACT has served Florida’s reform efforts well, there is a clear opportunity
to dramatically improve upon the performance of Florida’s risk-assessment model. The advent of machine-
learning technology and predictive analytics offers the promise of improving significantly upon the
accuracy of juvenile risk assessment. In fact, Florida DJJ recently commissioned a proof-of-concept study
that demonstrated the potential to greatly improve upon the accuracy of its risk assessment using these
technologies.

Beginning in 2013, Florida contracted with Algorithm, Inc., working with former head of the Federal
Office of Juvenile Justice and Delinquency Prevention, Ira Schwartz, to apply guided machine learning
applications to analyze data for 95,459 juvenile justice cases that included releases and recidivism for a
multi-year cohort of youth. Data analyzed included PACT records, offense histories, placement histories,
and recidivism outcomes for 12 months following program completion, including tracking older youth into
the adult system. The results of this proof-of-concept project were frankly startling. Using the same
elements already used to assess youth (prior offending plus PACT items), by adjusting scoring to be
sensitive to the risk profiles of specific subtypes of youth, classification could be improved substantially.
Among the findings:

e The level of importance of and interaction between risk factors varied greatly between youth.
Additionally, the model was sensitive to subtleties that could never be accounted for in the traditional
PACT process. For example, for males, the top criminal history predictor of recidivism was number of
prior adjudicated charges. However, if a youth has more than two prior adjudications, the level of risk
does not necessarily equate to greater risk. In fact, if the youth has more than two prior adjudications
and less than or equal to 13 prior charges, he is significantly less likely to recidivate than if he has
more than 13 prior charges. The prediction model for females is significantly different than for males,
with different factors rising to prominence in the predictive model.

e The PACT, despite its strengths, fails to accurately classify a large proportion of youth. Primarily, it
tends to over-estimate risk. Because the PACT risk score is such an integral component of guiding the
Department’s recommendations to the court, reduction in over-estimation of risk would result in fewer
recommendations for costly and restrictive intensive interventions including residential commitment.
Reductions in deep-end placements of youth reduce costs to taxpayers (youth typically spend six-nine
months in residential placement, at a cost of around $200 per day). Additionally, according to the
Risk-Need-Responsivity model and the Department’s own validation study of the dispositional matrix,
more accurate assessment of youth risk is anticipated to bring about further reductions in juvenile
offending.

e The outcomes of the proof-of-concept project included key findings such as: 1) The PACT rated 15%
of white males and 26% of males of color as high or moderate-high risk to reoffend. The machine-
learning model assessed 8% of white males and 15% of males of color as high or moderate-high risk to
reoffend. 2) The PACT assessed 92% of white females as low or moderate-risk to reoffend, and 86%
of females of color as low or moderate-risk to reoffend. The machine-learning model classified 98%
of white females and 96% of females of color as low or moderate-risk to reoffend (see Attachment 2).

Notably, an additional project serves as a second proof-of-concept and demonstrates the Department’s
capability to implement its own assessment instrument. During FY 2012-13, the Department implemented
the Prevention Assessment Tool (PAT), which was coded and integrated into JJIS by the Department’s
information technology team.

Department of Juvenile Justice
FY 2017-18 Page 5 of 12
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SCHEDULE IV-B FOR REPLACEMENT OF POSITIVE ACHIEVEMENT CHANGE TooL (PACT)/RPACT

It is important to note that, per the Department’s direction, race was explicitly omitted from the model, in
order to ensure a race-neutral outcome. The results of the proof-of-concept show great promise for
reducing racial-ethnic disparity, as the dramatic decrease in youth of color who would be classified as high
or moderate-high risk would lead to less restrictive placement recommendations. Again, it should be
emphasized that the findings of the proof-of-concept demonstrate that public safety would not be
compromised by reducing the over-classification of youth, and most likely would be enhanced.

Business Need 2): Eliminate the risk associated with using an outside vendor for the
assessment function: The PACT assessment data, and to a greater extent the RPACT assessment
data, are deeply integrated into the functionality of the Juvenile Justice Information System (JJIS). If
there were any interruption in the flow of data between the vendor and JJIS, the functionality of JJIS
would be severely compromised, with many critical functions ceasing to function altogether. For
example, youth could not be fully screened for mental health, substance abuse, or suicide risk, and
the ability to screen for human trafficking victimization would likely also be lost. Additional
touchpoints between the PACT and J]JIS include pre-and post-disposition reports, supervisory case
reviews, and state attorney recommendations. For residential youth, functions that would cease
include performance plans and youth needs assessment summaries, both critical to planning and
implementing evidence-based interventions for the deepest-end youth.

Business Need 3): A long-term cost-effective solution: The vendor that holds the rights to the PACT and
RPACT has steadily increased costs to the Department, with the most recent increase placing the annual
contracted cost at $75,900 per year. The Department pays an additional $995 annually to a separate escrow
company that holds the proprietary code. While this project would require an initial up-front investment,
once implemented, the new assessment model would require minimal maintenance and upkeep and would
be handled within existing agency information technology resources. Future costs will be controllable as
they will be incorporated into the normal JJIS systems maintenance and support costs of the Department.
Additionally, upgrades and enhancements and modifications, when needed, could be completed without
delay or additional funding. Please note that what is not reflected is the cost savings associated with
assessments resulting in improper program assignments.

2. Business Objectives: The original PACT Tool went into development in 2005 as a comprehensive,
evidence-based system for assessing the risks and needs of youth referred to the juvenile justice
system. This process included pilot testing of the assessment tool and a Pre-Validation Study to norm
the instrument to Florida’s delinquency population and examine its initial validity in predicting
offender risk to re-offend. The final product is owned by a private entity (Assessment.com). The
Department is solely dependent on the provider for ongoing service and maintenance, and any
enhancements the Department requires would be completed on the provider’s system and not a tool
owned by the state.

Risk assessment scores generated by the PACT play a key role in determining recommendations to
the court regarding youth placement and sanctions. The criminogenic needs and responsivity
measures on the PACT provide key information to guide the use of specific evidence-based
interventions to maximize the likelihood of youth success and corresponding protection of public
safety. The Department recently completed an extensive proof-of-concept study demonstrating that
significant improvements in the accuracy of risk prediction are possible using machine-learning and
predictive analytics technology. Improvements in risk prediction equate to more efficient use of
taxpayer resources, increases in public safety, and greater success in helping youth get back onto the
track towards successful adulthood. The three primary objectives of the proposed project are to
increase risk prediction accuracy, eliminate the risk associated with the Department’s reliance on an
outside vendor for a critical juvenile justice process that is deeply integrated into the Department’s
information system as well as procedures and practice, and in the long-term, to eliminate an ongoing
cost through up-front investment.

As arecognized leader in juvenile justice, with the recent experience of conducting a successful
proof-of-concept, Florida DJ] is ideally positioned to develop and implement an assessment process
that represents the “next level” in leveraging technology to maximize outcomes in corrections.
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SCHEDULE IV-B FOR REPLACEMENT OF POSITIVE ACHIEVEMENT CHANGE TooL (PACT)/RPACT

B. Baseline Analysis

Purpose: To establish a basis for understanding the business processes, stakeholder groups, and current
technologies that will be affected by the project and the level of business transformation that will be required for
the project to be successful.

1. Current Business Process(es): The current process is based around the PACT (and RPACT) source
code which is deeply integrated into the Department’s Juvenile Justice Information System (JJIS).
When a youth is assessed, assessment input data uses a proprietary scoring algorithm to return a risk
score to JJIS. The risk score, along with sub-domain scores, populate numerous forms within JJIS and
have numerous touch-points within JJIS. Just one example is that depending on information in the
PACT assessment, JJIS may flag the assessor to screen the youth for human trafficking victimization.

2. Assumptions and Constraints:
Assumptions:

The project will receive continued support from DJJ management;

Long-term, DJJ Information Technology staff will maintain the application;

The Department will engage a vendor with similar capabilities to the vendor that conducted the
initial proof-of-concept project, and work closely with that entity using lessons learned to ensure
that the updated machine-learning analytics project is completed successfully and timely using
updated youth data.

The Department will oversee coding of the project, integrating the scoring algorithms identified
through the analytics phase of the project, to develop new PACT and RPACT instruments with the
same deep integration with JJIS as the existing assessment instruments.

The Department will need to work closely with the vendor selected to conduct the analytics
component of the project to ensure that the vendor has a thorough understanding of the input data
(juvenile justice data).

The Department will need to ensure significant coordination between the analytics and
development phases to ensure a “smooth handoff” of the scoring algorithms to the developers who
will code the instruments.

Timely development of the instrument and thorough validation is completed and presented to the
information technology unit for the development of the coding solution.

Constraints:

Careful project oversight will be needed to ensure the best possible outcome, as well as adherence
to established timelines.

Extensive testing will be necessary due to how deeply integrated various elements of the PACT
are within JJIS.

C. Proposed Business Process Requirements
Purpose: To establish a basis for understanding what business process requirements the proposed solution must
meet in order to select an appropriate solution for the project.

Department of Juvenile Justice

FY 2017-18

Page 7 of 12

183



SCHEDULE IV-B FOR REPLACEMENT OF POSITIVE ACHIEVEMENT CHANGE TooL (PACT) /RPACT

1. Proposed Business Process Requirements: The technology component of the project must be
provided in a manner that is conducive to updating and validating the work done during the original
proof-of-concept phase. While the assessment methodology will change, there are no anticipated
significant changes to the current business processes associated with performing assessments by the
Department.

2. Business Solution Alternatives: Continue with current solution.

3. Rationale for Selection: Most importantly, the proposed project will substantially improve risk
prediction to more efficiently target resources to the youth at most risk to re-offend, while providing
youth at lower risk to re-offend effective, lower-intensity sanctions more suited to their criminogenic
needs. Additionally, the project will eliminate the Department’s risky reliance on an outside vendor
for the assessment functions. Moreover, the project will give needed flexibility to maintaining and
enhancing the PACT while saving the State recurring support costs to an outside vendor. In 2014,
change requests to the current vendor were charged at $150 per hour. The cost estimates for a new
solution are estimated at $80 per hour or less. The estimates for the number of resource hours are
anticipated to be the same for either alternative.

4. Recommended Business Solution: Expand on and update the original, successful proof of concept
and use it as the basis for a State owned PACT.

D. Functional and Technical Requirements
Purpose: To identify the functional and technical system requirements that must be met by the project.

Improve the risk prediction results through application of a scoring algorithm. Supervised machine learning is an
analytic process where an investigator provides a computer with a set of input variables and a desired output, or
target variable, and it “learns” a set of rules that map the inputs to the output. This occurs with a partitioned
“training” set of data, on which the computer applies a specific machine learning algorithm that considers each case,
infers a new function, which is then used for mapping subsequent cases. Machine learning algorithms differ in their
use of statistical and/or analytic techniques to derive rule sets.

III. Success Criteria

Purpose: To identify the critical results, both outputs and outcomes, that must be realized for the project to be
considered a success.

SUCCESS CRITERIA TABLE

How will the Criteria be Who Realization Date

# | Description of Criteria measured/assessed? benefits? (MM/YY)

1 | Improved risk Initially, through the Taxpayers, | Analytics component to be completed
assessment and validation process of the potential by 3/31/2018. Full implementation
classification of youth, | analytics component. Later, | crime to be completed by June 30, 2019. It
with resultant more through the ability to further | victims will take 2-3 years to gather data to
efficient resource shift resources from the avoided, measure the extent of the
allocation and improved | deeper-end of the systemto | and improvement resulting from the new
crime outcomes. less costly, less-intensive troubled assessment tool.

interventions. Recidivism | youth and
reductions realized through | their

Department of Juvenile Justice
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SCHEDULE IV-B FOR REPLACEMENT OF POSITIVE ACHIEVEMENT CHANGE TooL (PACT) /RPACT

IV.

SUCCESS CRITERIA TABLE

more appropriate placement
of youth. Metrics will be
tracked to be used to
compare the current
baseline to changes
resulting from the new tool.

families.

Schedule IV-B Benefits Realization and Cost Benefit Analysis

A. Benefits Realization Table

Purpose: To calculate and declare the tangible benefits compared to the total investment of resources needed to

support the proposed IT project.

BENEFITS REALIZATION TABLE

Metrics will be
tracked to be
used to compare

placed have the
best outcomes
with regard to

How is the Realization Date
realization of (MM/YY)
Description of Who receives How is benefit the benefit
# Benefit the benefit? realized? measured?
1 Improved youth | Taxpayers Reduce or Fewer youth Upon full
classification eliminate over- | classified as implementation
classification of | high or June 30, 2019.
youth, and moderate-high It will take 2-3
resultant waste risk, lower years to gather
of scarce recidivism data to measure
resources on the extent of the
youth who improvement
would benefit resulting from
more from less- the new
intensive assessment tool.
interventions.
2 Improved youth | Communities Youth who are Reduced Upon full
classification and crime properly recidivism implementation.
victims avoided. | classified and It will take 2-3

years to gather
data to measure
the extent of the

the current remaining improvement
baseline to crime-free resulting from
changes the new
resulting from assessment tool.
the new tool.

Department of Juvenile Justice
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BENEFITS REALIZATION TABLE

How is the Realization Date
realization of (MM/YY)
Description of Who receives How is benefit the benefit
Benefit the benefit? realized? measured?
Eliminate DJJ’s | DJJ staff, youth, | DJJ will own, Successful Upon full
reliance on an communities house, and implementation | implementation
outside vendor control the risk | of the new
for a core assessment process and IT
function process and any | solution
needed
enhancements.

B. Cost Benefit Analysis (CBA)

Purpose: To provide a comprehensive financial prospectus specifying the project’s tangible benefits, funding
requirements, and proposed source(s) of funding.

See attached. Experience with the development of the PAT and that systems relative complexity to the PACT and
RPACT were used as a foundation for estimating the cost for staff augmentation. A preliminary PM Risk and
Complexity assessment was completed and the project level was determined to be a level 2, therefore, no IV&V
costs were included in the project budget.

What is not reflected is the cost savings associated with assessments resulting in improper program assignments.

With per diems around $180 daily for non-secure and $216 daily for secure commitment, and the average length of
stay in non-secure programs 237 days and secure programs 334 days, each non-secure commitment avoided equates
to approximately $43,000 in savings to taxpayers and every secure commitment avoided equates to around $72,000
dollars. Therefore, while cost recoupment in terms of eliminating the annual payment to the current vendor will
occur over a number of years, the state has the potential to recoup the project cost if just 18 secure residential
commitments or 18 non-secure residential commitments are avoided.

On the CBA spreadsheet, the on-going operational costs of the current PACT support were projected to end after FY
19-20, therefore, no additional costs of current solution (pre LBR funded project replacement solution) are reflected.

For the project costs, with the project ending in FY 18-19, it was presumed that the on-going maintenance/support
costs would be absorbed into the overall JJIS support and maintenance costs. The data to allow the ability to
estimate the new PACT maintenance/support costs will be available after the scope of work and complexities of the
instrument, algorithms, and processes (pathways) are fully developed during phase | of this project (instrument
development and validation).

V. Schedule IV-B Major Project Risk Assessment

Purpose: To provide an initial high-level assessment of overall risk incurred by the project to enable appropriate
risk mitigation and oversight and to improve the likelihood of project success. The risk assessment summary
identifies the overall level of risk associated with the project and provides an assessment of the project’s
alignment with business objectives.

See attached.

The Overall Project Risk is Medium. The foundation of experience and expertise allows DJJ staff to successfully

Department of Juvenile Justice
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SCHEDULE IV-B FOR REPLACEMENT OF POSITIVE ACHIEVEMENT CHANGE TooL (PACT)/RPACT

mitigate many of the critical risk factors which inherently exist in projects of this size and complexity. DJJ staff has
laid much of the preliminary groundwork in researching different options for revising the assessment instrument. A
phased approach to the project is another proactive measure which will mitigate many of the unknown risks relating
to process definition and system coding requirements once the assessment instrument is created and validated. The
new assessment instrument will then be examined in relation to existing JJIS processes. The process review and
integration analysis may identify opportunities for process and product improvement. DJJ will continue to utilize the
AST’s Risk and Complexity Assessments as outlined in AST Rule 74-1. The AST Pre-Charter Risk and Complexity
Assessment identified this effort as a medium risk and medium complexity IT project and DJJ will follow through
on all IT project management requirements assigned to a level 2 project. Finally, the Overall Project Risk of
Medium far outweighs the risks that exist if DJJ was to do nothing and continue using the current JJIS application
and assessment tool.

VI. Schedule IV-B Technology Planning

Purpose: To ensure there is close alignment with the business and functional requirements and the selected
technology.

A. Current Information Technology Environment

1. Current System: The current assessment system is housed with the vendor, Allvest Information
Services, Inc. DBA Assessments.Com. There are over 2300 users performing PACT and RPACT
assessments daily.

a. Description of Current System: The configuration and standards of the system are unknown.
b. Current System Resource Requirements: Unknown, as the system is fully outsourced.

c. Current System Performance: System is providing information but enhancements and
corrections to the tool have been costly and unsatisfactory.

2. Information Technology Standards: Department IT standards are not applied to the system and
the Department has compatibility and recoverability concerns. It is unknown if the system is in
compliance with the AST Security rule and guidelines.

B. Current Hardware and/or Software Inventory: The configuration and standards of
the system are unknown.

C. Proposed Technical Solution

Technical Solution Alternatives: The replacement tool will be housed on existing hardware located in the
State Data Center and within existing appropriation funding. The project will be in compliance with AST
technology standards and the resulting assessment tool will result in minimal changes to the resources required
from the State Data Center.

Rationale for Selection: As the new tool will be totally integrated with JJIS, resources will be covered by
existing data center allocations, standards will be consistent with existing systems, and back-up and recovery
will be assured. Updates to the system will be timely and meet expectations.

Recommended Technical Solution: Using established coding and infrastructure standards and in
compliance with all AST technology standards, create the new tool as a component of JJIS, fully integrated and
meeting Department standards. The solution will be developed in a manner that the AST Security rule and
guidelines are followed and incorporated.

Department of Juvenile Justice
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SCHEDULE IV-B FOR REPLACEMENT OF POSITIVE ACHIEVEMENT CHANGE TooL (PACT)/RPACT

D. Proposed Solution Description

Summary Description of Proposed System: The replacement tool will be housed on existing hardware
located in the State Data Center and within existing appropriation funding. The development of the assessment
instrument and validating the instrument must be completed prior to commencing with the application
development.

Resource and Summary Level Funding Requirements for Proposed Solution: The estimates for the
funding for the instrument development, validation, and application development are derived from the
experience with the time and costs associated with the two proof of concepts.

E. Capacity Planning: Based upon the current PAT code and storage requirements, capacity changes
will be minimal for adding to the technology infrastructure.

VII. Schedule IV-B Project Management Planning

Purpose: To require the agency to provide evidence of its thorough project planning and provide the tools the
agency will use to carry out and manage the proposed project. The level of detail must be appropriate for the
project’s scope and complexity.

The following is the anticipated timeline for the project:
May 2017 — Begin procurement process for the development and validation of the assessment instrument
July 2017 — Award the contract for development and validation of the assessment instrument and begin work

January 2018 — Begin developing the scope, deliverables, and objectives for the coding of the assessment instrument
and process flow integration with JJIS

March 2018 — Initiate procurement of the solution for coding the assessment instrument

Schedules will be fine-tuned as the details on the scope and complexity of the coding and database structures have
been more fully defined. The project timeline, phases/gates, deliverables, and work breakdown will be in
compliance with the AST Project management rule and result in compliant project management processes and
required documentation.

Communications Plan is attached. This plan will be updated as the first phase proceeds, to include identified
individual subject matter experts and stakeholders along with the scope and frequency of communication to each

group.

VIII. Appendices
Attachment | - Department of Juvenile Justice Disposition Matrix: A Validation Study
Attachment Il - PACT vs. Machine Learning/Analytics
Cost Benefit Analysis
Risk Assessment

Communications Plan
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Issue:

As part of the Juvenile Justice System Improvement Project (JJSIP), the Florida Department of
Juvenile Justice (FDJJ) has developed and implemented a Disposition Matrix to guide Juvenile
Probation Officers in their recommendations to the court. This report is the first assessment as
to whether dispositions/placements made according to the Disposition Matrix suggestions have
more successful outcomes than those made which deviate from the Disposition Matrix
recommendations.

Highlighted Results:

e 92% of the dispositions fell within the Disposition Matrix suggested range. Female youth
were more likely to receive an optimum placement than male youth. White and
Hispanic youth were more likely to receive an optimum placement than Black youth;

e Youth receiving placements within the Disposition Matrix suggested range had
significantly lower subsequent recidivism than those placed outside of the suggested
range. This result held true for males, females, across race/ethnicity, and for all risk
levels of youth. Overall, the 12 month recidivism rate of those placed outside of the
Disposition Matrix suggestions is two times higher than that of those placed within the
suggested range;

e The recidivism rate of low risk to re-offend youth placed outside of the Disposition
Matrix suggestions is 114% higher than the rate for low risk youth placed within the
suggestions. The recidivism rate for high risk to re-offend youth placed outside of
suggestions is 39% higher than the rate for high risk to re-offend youth placed within
suggestions. Similar results hold true for moderate and moderate-high risk to re-offend
youth, though not as pronounced;

e For males, a disposition/placement above guidelines is associated with a 67% increase
in recidivism from the optimum placement rate, and a below guidelines
disposition/placement is associated with a 148% increase in recidivism from the
optimum placement rate;

e For females, a disposition/placement above guidelines is associated with a 43% increase
in recidivism from the optimum placement rate, and a below guidelines
disposition/placement is associated with a 304% increase in recidivism rate from the
optimum placement rate;

e Youth who receive optimum placements have the highest success rates both during
and after placement. Youth who receive placements below suggestions, meaning not
restrictive enough according to the Disposition Matrix, have the worst performance. The
recidivism rate for all race/ethnic subgroups was over 50% for below guidelines
dispositions/placements;

e Dispositions/placements made outside of the Disposition Matrix suggestions lead to
over 1.5 times more failures in terms of a comprehensive measure that includes both
adjudications during placement and within 12 months of release;
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e The failure rates on a comprehensive measure including both offenses and violations
during service and 12 month recidivism for above guidelines placements was 59%
higher than those of optimum placements and the failure rates for below guidelines
placements was 108% higher than those of optimum placements;

e Regardless of the outcome measure examined (recidivism, offenses during service, or a
combined metric of both) dispositions/placements within the Disposition Matrix
performed significantly better than those outside of the suggested range.

Methodology:

The FDJJ Bureau of Research and Planning examined all fiscal year 2010-2011 (FY 10-11)
releases that were from a placement that was the first disposition of a given arrest.
Furthermore, the youth released must have been assessed using the FDJJ risk/need assessment,
the Community Positive Achievement Change Tool (C-PACT). Data were taken from the closest
C-PACT risk assessment to the date of the disposition administered to each juvenile. This
process resulted in 38,117 releases (both successful and unsuccessful) that were from the first
disposition of a referral and for which a C-PACT was available. The majority of releases from FY
10-11 that were not included in this analysis were diversion placements for which there was no
C-PACT assessment and from commitment placements that were not the original disposition of
a given referral (arrest). Furthermore, aftercare placements are not included, as they are not
part of the Disposition Matrix, and they are not the first placement of a given disposition (a
youth must first be released from residential commitment to go to aftercare; the residential
commitment is included, not the aftercare). As this brief uses only the original disposition of an
arrest, each release is a unique youth (a youth cannot appear multiple times in the data).

Disposition Matrix:

The Disposition Matrix is a structured decision making tool used by Juvenile Probation Officers
(JPOs) in their disposition recommendations to court (see Figure 1). The Level 1 indication is not
actually used by JPOs, as civil citation occurs at “arrest” (and is therefore not a
recommendation to a court). However, Level 1 is included on the Disposition Matrix to illustrate
the FDJJ focus on the importance of civil citation and which youth should receive it.

Key Points of the Dispositional Matrix include:

e Low-risk offenders remain in the community with minimal supervision;

¢ Moderate-risk offenders typically placed in more structured community programs, with
intensive probation supervision for higher risk youth;

¢ Residential placement reserved for the highest risk offenders after community-based
alternatives have been exhausted.
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The Dispositional Matrix is to be implemented according to specific guidelines regarding (see
http://www.djj.state.fl.us/research/latest-initiatives/juvenile-justice-system-improvement-

project-(jjsip)/structured-decision-making-and-the-dispositional-matrix for the guidelines).

Figure 1.

s,g Florida Department of Juvenile Justice Disposition Recommendation Matrix

z (Staff must always begin with the least restrictive setting within a particular disposition category. See SDM guidelines)
PACT Risk Level to Re-Offend
Most Serious . . T T
. Low-Risk Moderate-Risk Moderate/High-Risk High-Risk
Presenting Offense
to Re-offend to Re-offend to Re-offend to Re-offend

Tt TIME Level 1 Level 1 N/A N/A
MISDEMEANOR® eve eve
Minor® Level 2 or 3a Level 2 or 3a Level 2 or 3a-c Level 3a-cor 4
Serious® Level 2 or 3a Level 2 or 3a-b Level 3a-cor 4 Level 3a-cor 4
Violent* Level 2 or 3a-b Level 2, 3a-cor 4 Level 3a-c,40r5 Level 3a-c,40r5

L_First time misdemeanor offenders with no history of arrest or participation in alternatives to arrest. Under Section 985.12, Florida Statutes, all first time misdemeanants are
eligible for civil citation. Youth deemed ineligible for civil citation (based on community standards) should be reviewed under the "Misdemeanor" category based on their
PACT Risk Level to Reoffend.

2. All misdemeanor offenses.

3 Felony offenses that do not include violence.

*_Violent felony offenses (does not include misdemeanor assault/battery, which is captured under "minor").

Level 1 - Alternatives to Arrest Level 2 - Diversion & Non-DJJ Probation
Level 3 - Community Supervision Level 4 - Non Secure Residential Commitment (Low & Moderate-Risk Programs)
(3a) - Probation supervision Level 5 - Secure Residential Commitment (High & Maximum-Risk Programs)
(3b) - Probation enhancement services (ART, LifeSkills, etc.)

(3c) - Day Treatment, MST, FFT
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All given dispositions can be grouped into four categories according to the Disposition Matrix. A
disposition could be:

o Below Guidelines: The disposition is less restrictive than the Disposition Matrix would
suggest. For example if the Disposition Matrix suggests probation through non-secure
residential placement, and the youth was placed in diversion, the placement is less
restrictive than the Disposition Matrix calls for, and is therefore below guidelines.

e Optimum Placement: The disposition is the least restrictive option suggested within the
given cell of the Disposition Matrix that has not previously been attempted with that
youth. For example, if the Disposition Matrix suggests diversion through day
treatment/redirection and the youth has never been placed on diversion before,
receiving diversion would be an optimum placement. In the same example, if the youth
has received diversion, then probation supervision would be the least restrictive not
previously attempted, and therefore classified as an optimum placement.

e Appropriate Placement: The disposition/placement is within the suggested range of the
given cell of the Disposition Matrix. For example, if the Disposition Matrix suggests
probation supervision through day treatment/redirection, and the youth actually
received any of those options, the placement would be appropriate.

e Above Guidelines: The disposition is more restrictive than the Disposition Matrix would
suggest. For example, if the Disposition Matrix suggests diversion through non-secure
residential placement and the youth receives secure residential placement, the
placement was above guidelines.

Given the definitions above, both below guidelines and above guidelines are outside of the
Disposition Matrix suggestions. Optimum placements and appropriate placements are both
within the Disposition Matrix suggestions. We classified each of the 38,117 releases examined
as to whether the placement into that service was below guidelines, optimum, appropriate, or
above guidelines according to the youth’s risk to re-offend at the time of the arrest leading to
that disposition, the presenting offense being disposed, and the youth’s prior placement history
(used in determining optimum placements which require knowledge of whether a given
placement had been attempted previously with that youth). We now turn to the results
examining the 38,117 releases and the dispositions/placements into the services for which
those youth were released.

Recidivism Results:

The first step of the analysis examined whether youth receiving placements/dispositions within
the Disposition Matrix suggestions (and therefore optimum or appropriate) have lower
recidivism rates than youth receiving placements/dispositions outside of the Disposition Matrix
suggestions (and therefore below or above guidelines). Recidivism was measured as
adjudication of a subsequent new law violation within 12 months of release from the
placement. The release could have been either a successful completion, or an unsuccessful
release. Both successful and unsuccessful releases are included as we are attempting to
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examine whether the Disposition Matrix is a useful tool to use when placing/disposing youth,
and not examining the performance of only successful youth (see Appendix A-F for recidivism
rates by risk level, presenting offense, and Disposition Matrix category).

Figure 2 illustrates that 92% of the 38,117 releases were placed/disposed within the Disposition
Matrix suggestions (either optimum or appropriate). 8% of the placements/dispositions were

outside of the Disposition Matrix being either below or above guidelines.

Figure 2.

Disposition Matrix Adherence Rate

= Within Matrix Suggestion W Qutside of Matrix Suggestion

Figure 3.

12 Month Recidivism Rate by Matrix
Adherence

38.7%

19.4%

Within Matrix Suggestion Outside of Matrix
Suggestion
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Figure 3 examines the question as to whether dispositions/placements made in congruence
with the Disposition Matrix have better or worse outcomes. As shown, the 92% of youth
disposed/placed within the Disposition Matrix suggested ranges had an average recidivism rate
of 19.4% while those whose dispositions/placement was outside of the Disposition Matrix
suggestions (either less restrictive than the suggestions or more restrictive) had an average
recidivism rate of 38.7%. This difference was statistically significant (p<.001) with an effect size
approaching large (Cohen’s d=.73). This means adhering to the Disposition Matrix suggested
range for a given disposition/placement results in a significantly lower recidivism rate; the
recidivism rate of those placed outside of the Disposition Matrix suggestions is two times that
of those placed within the suggested range.

Figure 4.

12 Month Recidivism Rate by Matrix
Adherence by Risk Level

55.3%

41.9% .
375% 39.7%
33.8%
283%  294%
13.2% |||

Low Risk Low Risk Moderate Moderate Mod-High Mod-High High Risk High Risk

Within Outside Risk Risk Risk Risk Within Outside

Matrix Matrix Within Outside  Within Outside Matrix  of Matrix
Matrix Matrix Matrix Matrix

The next step was to examine whether this finding in support of the Disposition Matrix held
true regardless of the overall risk to re-offend level of the youth being disposed/placed. Of
note, the adherence rates (the percent of each risk level disposed/placed within the
suggestions) were highest for low risk youth (96.6%), followed by moderate-high (85%), then
moderate (84.4%), with high risk youth having the lowest adherence to the Disposition Matrix
suggestions (79.6%). This suggests either staff or the courts to be more reluctant to follow the
Disposition Matrix when presented with a high risk youth (which is to their detriment, as
illustrated below). Figure 4 illustrates the 12 month recidivism rate for youth placed within the
Disposition Matrix suggestions versus outside the Disposition Matrix suggestions across each
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risk level of youth. In all instances, youth placed within the suggestions had lower recidivism
rates than those youth of identical risk level disposed/placed outside of the suggestions (all
statistically significant at p<.05). The effect size for low risk youth was the highest (Cohen’s
d=.65), followed by high risk youth (Cohen’s d=.45), while the effect sizes for moderate and
moderate-high risk youth were smaller (Cohen’s d=.15 and .14, respectively). These results
suggest the Disposition Matrix suggestions are the best option for all risk levels of youth in
terms of lower recidivism rates, and the difference in recidivism rates between those placed
within the suggestions versus those placed outside of the suggestions are the most pronounced
for low and for high risk youth. The fact that high risk youth receive the lowest adherence to
the Disposition Matrix suggestions is undeniably to their detriment, and to the detriment of
public safety as evidenced by the 55.3% recidivism rate for high risk youth disposed/placed
outside of the suggestions. The recidivism rate for high risk youth placed outside of the
suggestions is 39% higher than that of high risk youth placed within suggestions (55.3% is 39%
greater than 39.7%).

Knowing that dispositions/placements within the suggested range of the Disposition Matrix
have lower recidivism rates has policy implications in its own right. However, we next examine
differences in re-offending based on the level of adherence to the suggestions. There are four
categories of adherence, as described above. Within suggestions contains the categories of
optimum placement and appropriate placement, while outside of suggestions contains both
below guidelines and above guidelines. Now, we examine adherence rates and recidivism
across each of those four categories.

Figure 5.

Matrix Level Adherence Rates

Above Guidelines
6%

Below Guidelines
2%

Appropriate
Placement
19%

Figure 5 shows the adherence rates for the 38,117 youth across each of the four Disposition
Matrix classifications. We see that the 92% of dispositions/placements that fit within the
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suggestions is composed of 73% being optimum placements (the least restrictive option within
a given cell not previously attempted with a youth), and 19% appropriate placements. Figure 5
also shows 6% of the dispositions/placements were above the Disposition Matrix guidelines,
while 2% were below guidelines (less restrictive than the Disposition Matrix would suggest).

Figure 5 is certainly encouraging with respect to how close actual dispositions/placements are
being made to the Disposition Matrix suggestions (almost % being the optimum placement we
would desire). Furthermore, we see very few cases of exceeding the restrictiveness of the
Disposition Matrix suggestions (2,188 of the 38,117 youth, or 5.7%). However, that still
represents over 2,000 youth in the one year examined. Only 691 (1.8%) of the 38,117 youth
received a disposition/placement that was below the suggested range of the Disposition Matrix.
Examining the Disposition Matrix (Figure 1) we see that the only cases that can be below the
guidelines are moderate-high risk to re-offend youth with either a serious or a violent
presenting offense that receive diversion, or a high risk to re-offend youth with any presenting
offense that receives diversion. Therefore, examining below guidelines dispositions/placements
always involves a moderate-high or a high risk youth and always involves a placement in
diversion (this is because probation supervision is always within the Disposition Matrix for any
youth and any offense, except Civil Citation, Level 1, not included in actual disposition
recommendations).

Figure 6.
All Youth 12 Month Recidivism by
Matrix Adherence Level
53.5%

34.0%
18.9% 21.3% l

Below Optimum Appropriate Above

Guidelines Placement Placement Guidelines

Figure 6 displays the 12 month recidivism rates by the extent of adherence to the Disposition
Matrix for all 38,117 youth. Youth receiving optimum placements have the lowest recidivism
rates, while those above and below guidelines perform the worst. Interestingly, those
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disposed/placed below guidelines perform worst of all. Again, these below guideline cases are
all moderate-high and high risk youth receiving diversion, so it makes intuitive sense they would
have higher rates (no low or moderate risk youth are included in that group to drive down the
average rate). However, it is very telling that there is some level of restrictiveness that should
be met when working with these higher risk cases. The recidivism rate for above guideline cases
was 1.8 times that of optimum placements, while below guidelines youth experienced
recidivism rates 2.8 times higher than optimum placements. Statistically, based on ANOVA
comparison of means, optimum placement performed better than all other levels (p<.001),
appropriate placement performed better than above and below placements (p<.001), above
guidelines performed better than below guidelines (p<.001), and below guidelines performed
worse than all other levels (p<.001). These results show that, within guidelines, optimum
placements are the most effective, followed closely by appropriate placements. Above
guidelines dispositions/placements as well as below guidelines placements are done at a
detriment to public safety.

The next step is to examine whether this pattern holds across all risk to re-offend levels of
youth. As the majority of the 38,117 youth are low risk to re-offend (69%), perhaps those youth
are driving the results displayed in Figure 6. Figures 7-10 illustrate the recidivism rates
separately for each risk level of youth (low, moderate, mod-high, and high) by Disposition
Matrix adherence (below guidelines, optimum, appropriate, above guidelines).

Figure 7.
Low Risk Youth 12 Month Recidivism
by Matrix Adherence Level
28.2%
13.2% 13.1%
Optimum Appropriate Above Guidelines
Placement Placement

Figure 7 shows the recidivism rates for low risk youth. As the Disposition Matrix allows for
diversion placements of all low risk youth (even low risk youth with a violent presenting
offense), there is no category of below guidelines for low risk youth. As shown, the rates for
optimum placement and appropriate placement are statistically equivalent (13.2% and 13.1%,
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respectively). The rate for above guidelines is worse than both optimum and appropriate
placements (p<.001 in both instances). In fact, the recidivism rate for low risk youth receiving
dispositions/placements above guidelines is more than two times that of either optimum or
appropriate placements. This means twice as many subsequent crimes could have been
prevented had these low risk youth been disposed/placed according to the Disposition Matrix
suggestions. This result is in keeping with prior research, including that conducted by the FDJJ,
confirming the Risk Principle (please see: http://www.djj.state.fl.us/docs/research2/briefing-
report-the-risk-principle.pdf?sfvrsn=0 for FDJJ research regarding the Risk Principle).

Next, we examine dispositions/placements of moderate risk youth. Figure 8 illustrates the
recidivism rates of moderate risk youth according to adherence to the Disposition Matrix.
Again, there is no below guidelines placements as diversion is within range for any moderate
risk youth, even those presenting with violent offenses. For moderate risk youth, we find
appropriate placements perform the best; better than optimum (p<.001) and better then above
guidelines (p<.001). For moderate risk youth, the recidivism rate for optimum placements was
lower than that for above guideline placements, though statistically they were equivalent.
These results show that adhering to the Disposition Matrix suggested range is better than
deviating from it (appropriate placements outperform above guidelines placements), though
optimum placements are not the best option. Additional analysis (not shown) indicates that
higher recidivism rate (35.2%) for diversion of moderate risk youth (an optimum placement) is
the major driving factor of appropriate placements performing better.

Figure 8.
Moderate Risk Youth 12 Month
Recidivism by Matrix Adherence
Level
31.0% 33.8%

. [ l
Optimum Appropriate Above Guidelines
Placement Placement

Figure 9 shows recidivism rates for moderate-high risk youth by level of adherence to the
Disposition Matrix. For moderate-high risk to re-offend youth presenting on either a serious or
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a violent offense, diversion is a placement below guidelines of the Disposition Matrix.
Therefore, Figure 9 includes all four adherence options (below guidelines, optimum,
appropriate, above guidelines). As seen with moderate risk youth, appropriate placements
performed the best, followed by optimum placements. Statistically, based on ANOVA
comparison of means, performance of both optimum and above guidelines placements is
equivalent to all other levels of adherence. Appropriate placements perform significantly better
(lower recidivism) than below guidelines placements (p<.015). This, similarly to moderate risk
youth, is driven by the poor performance of moderate-high risk to re-offend youth being placed
in diversion having a 55.2% recidivism rate when that placement was optimum according to the
Disposition Matrix (for moderate-high with a minor presenting offense). Moderate-high risk
youth presenting with a minor offense actually had higher recidivism rates (55.2%) when they
received diversion (an optimum placement) than moderate-high risk youth presenting with
serious offenses (48.7%) or violent offenses (41.7%) receiving diversion that was a below
guideline placement. These results indicate some “fine-tuning” revisions within particular cells
of the Disposition Matrix may be needed, though placements within suggested ranges of the
Disposition Matrix outperform those outside of suggestions.

Figure 9.

Mod-High Risk Youth 12 Month
Recidivism by Matrix Adherence
Level

46.1%

Below Optimum Appropriate Above
Guidelines Placement Placement Guidelines

Finally, we examine the high risk youth. High risk to re-offend youth presenting with any
offense that received diversion was classified as below guidelines. Therefore, all four categories
are included in Figure 10. High risk youth presenting on minor or serious offenses that receive
secure residential commitment are classified as above guidelines. Figure 10 illustrates optimum
placements for high risk youth outperform all other classifications (statistically significant at
p<.005 for all comparisons). Appropriate placements perform better than below guidelines and
above guidelines placements (the former significant at p<.001, the later non-significant). The
recidivism rates for below guidelines and above guidelines placements are statistically
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equivalent (though over 8 percentage points different). These results show the Disposition
Matrix performs very well for high risk youth, with optimum placements being the best option
for public safety. The recidivism rate for a below guideline placement of a high risk youth is 1.5
times that of an optimum placement, indicating there is a threshold of restrictiveness that
should be met for high risk cases. High risk youth presenting with a minor offense and being
placed in diversion had the highest recidivism rate of any youth in any placement of any
Disposition Matrix adherence level (58.9%). Conversely, above guidelines
dispositions/placements of high risk to re-offend youth results in recidivism rates 34% higher
than those of optimum placements (49.8% is 34% greater than 37.1%).

Figure 10.
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Next, we examine whether the success of the Disposition Matrix suggestion holds true for both
male and female youth. It is essential to examine gender differences in any structured decision
making tool (risk assessments, recommendation matrices, etc.) to ensure the tools used by an
agency are equally effective and appropriate for both males and females. There were 27,115
males and 11,002 females in the study sample. Figure 11 illustrates female youth have much
higher adherence rates to optimum placement (82% versus 70% for males). Males have higher
adherence rates for appropriate placements (21% versus 14% for females). Combined together,
to examine extent of dispositions/placements within the Disposition Matrix suggestions, 96% of
females receive either optimum or appropriate placements, compared to 91% of males. Males
are twice as likely to receive below guidelines placements, though less than 2% of either gender
receives such placements (1.9% of males). Males are also almost 2.5 times more likely to
receive an above guideline disposition/placement (6.9% compared to 2.9% for females).

Figure 12.

12 Month Recidivism for Male Youth

54.7%

Below Optimum Appropriate Above
Guidelines Placement Placement Guidelines

Figure 12 shows the recidivism rates for male youth according to the level of adherence to the
Disposition Matrix. As show, optimum placements have the lowest recidivism rates, followed by
appropriate, then above guidelines, then below guidelines. In comparing recidivism rates using
ANOVA, optimum placements have lower rates than above and below guidelines placements
(both at p<.001), while they are statistically equivalent to appropriate placements. Appropriate
placements of male youth perform significantly better than above guidelines placements
(p<.001) and below guidelines placements (p<.001). Dispositions/placements classified as above
guidelines perform better than below guidelines placements of males (p<.001). These results
confirm the ability of the Disposition Matrix to suggest dispositions/placements for male youth
that will outperform placements not adhering to its suggested ranges.
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As shown, for males, a disposition/placement above guidelines is associated with a 67%
increase in recidivism from the optimum placement rate (36.8% is 67% greater than 22.1%),
and a below guidelines disposition/placement is associated with a 148% increase in recidivism
from the optimum placement rate (54.7% is 148% greater than 22.1%).

The results (shown in Figure 13) are similar for female youth. Optimum placements perform the
best (though statistically equivalent to appropriate placements and above guidelines
placements). Both appropriate and above guidelines placements perform significantly better
than below guidelines placements (p<.001). For females, a disposition/placement above
guidelines is associated with a 43% increase in recidivism from the optimum placement rate
(17.5% is 43% greater than 12.2%), and a below guidelines disposition/placement is associated
with a 304% increase in recidivism rate from the optimum placement rate (49.3% is 304%
greater than 12.2%). It should be noted that for each level of adherence to the Disposition
Matrix (below guidelines, optimum, appropriate, above guidelines) the recidivism rate for
females is lower than that of males. The optimum placement, appropriate placement, and
above guidelines recidivism rates for males is roughly twice that of females. However, the
below guidelines male recidivism rate is much closer to the below guideline female recidivism
rate, though still 10% higher (54.7% is 10% greater than 49.3%).

Figure 13.

12 Month Recidivism for Female
Youth

49.3%

Below Optimum Appropriate Above
Guidelines Placement Placement Guidelines

Next, we examine adherence and outcome differences across race/ethnicity. Similar to gender
differences, any structured decision making tool should be examined to ensure the tool
performs similarly for all race/ethnic subgroups. Consistent with FDJJ annual reports, we
classified each youth into White, Black, Hispanic, “Other”, and “Unknown” for race/ethnicity.
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For the purpose of this brief, only the White, Black, and Hispanic youth will be compared as
small sample sizes in the “Other” and “Unknown” classifications makes recidivism comparisons
unreliable. Figure 14 displays the rates of adherence to each of the four Disposition Matrix
levels for White, Black, and Hispanic youth, as well as the full sample of 38,117 youth
(represented in the “Total” column).

Figure 14 shows over 70% of each race/ethnic subgroup receive optimum placements, though
4% fewer Black youth were optimally disposed/placed (70.9% for Black youth versus 74.9% for
White youth and 73.2% for Hispanic youth). Black youth are more likely to receive
dispositions/placements below the guidelines (less restrictive than the Disposition Matrix
would suggest) and more likely to receive above guidelines placements (more restrictive than
the Disposition Matrix would suggest). Roughly 9% of Black youth receive
dispositions/placements outside of the Disposition Matrix suggestions (either below or above),
compared to under 7% of White youth and under 6% of Hispanic youth.

Figure 14.

Matrix Level Adherence by
Race/Ethnicity
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Figure 15 displays the recidivism rates by race/ethnicity for each Disposition Matrix level of
adherence. This figure demonstrates whether the Disposition Matrix suggestions are more or
less effective by race/ethnicity. As shown, optimum placements had the lowest recidivism rate
for each race/ethnicity, followed by appropriate placements, then above guidelines
placements, with below guidelines placements having the worst (highest) recidivism rate for
each race/ethnicity. This indicates the Disposition Matrix helps optimize success for each
race/ethnic subgroup. White and Hispanic youth had similar recidivism rates across Disposition
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Matrix adherence levels. The White and Hispanic rates were lower than the Black recidivism
rate for three of the four adherence levels, with Black youth receiving below guidelines
placements doing better than White and Hispanic youth receiving below guidelines placements.
Notably, however, the recidivism rate for all race/ethnic subgroups was over 50% for below

guidelines dispositions/placements.

Figure 15.
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Offense or Violation during Service Results:

To this point, this brief has examined recidivism differences across Disposition Matrix
adherence levels. However, another goal of a Disposition Matrix is to optimize the rate at which
youth are successful while they are receiving services within a disposition/placement. While
examining recidivism determined whether the youth re-offended after release (successful or
not) from the placement, we now turn to offenses during service and violations of probation.
This portion of the brief examines adjudications for any offense (new law offense or non-law
violations) that occurred during placement. This shows whether the various adherence levels of
the Disposition Matrix (below guidelines, optimum, appropriate, above guidelines) differ in how
successful they are at keeping youth crime and violation free during placement. We examine
offenses during service, as we will now call these adjudications, for both probation supervision

and for day treatment/redirection.

207



Page |20

First, we examine offenses during service for probation supervision dispositions/placements of
low risk to re-offend youth. For low risk youth presenting with any offense, probation
supervision is always either optimum or appropriate. Therefore, there are no below guidelines
or above guidelines probation supervision dispositions/placements of low risk youth. As shown
in Figure 16, low risk youth who presented with minor and for serious offenses performed
better with an optimum placement than an appropriate placement. Low risk youth presenting
with a violent offense perform better when probation supervision is an appropriate placement
than an optimum placement. The only way probation can be an appropriate placement, and
not an optimum placement for a low risk youth is when that youth has received diversion
previously (remember optimum is the least restrictive option not previously attempted, so for
probation to be optimum diversion must have been previously attempted since diversion is
within the guidelines for any low risk youth). This indicates that low risk youth presenting with
a violent offense that have not had a prior diversion placement perform better on probation
than low risk youth presenting with a violent offense that have had a prior diversion
placement. The probation supervision offense during service rate is below 21% for all low risk
youth, regardless of presenting offense.

Figure 16.
Low Risk Probation Youth
Offenses/Violations During Service
19.6% 20.2% 19.3% 20.2%
18.1%
13.4%
Low Risk Low Risk Low Risk Low Risk Low Risk Low Risk
Minor Minor Serious Serious Violent Violent
Optimum Appropriate Optimum Appropriate Optimum Appropriate

All offense during service rates are higher for moderate risk youth than the low risk youth
reported above (see Figure 17). For moderate risk youth, optimum placements always
outperformed appropriate placements (within categories of minor, serious, and violent
presenting offense). Interestingly, and similar to the low risk violent youth with appropriate
disposition/placement, moderate risk youth presenting with a violent offense had lower
offense during service rates than other moderate risk youth. This could be due to more intense
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monitoring, more probation contacts, or more treatment referrals for youth presenting with
violent offenses, though that is purely speculation and beyond the capacity of these data.

Figure 17.
Moderate Risk Probation Youth
Offenses/Violations During Service
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Figure 18.
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Results for moderate-high risk to re-offend youth are presented in Figure 18. As dictated by the
Disposition Matrix, probation supervision for a moderate-high risk youth presenting on either a
serious or a violent offense is always an optimum placement. As a tribute to the validity of the
C-PACT, for each subgroup (ex. Mod-high risk, minor presenting offense, appropriate
placement) the recidivism rates for moderate-high risk to re-offend youth are higher than those
presented for moderate risk youth in Figure 17, which were higher than those of low risk youth
in Figure 16. Where there is possibility of distinction, based on the Disposition Matrix, for
moderate-high risk youth presenting with a minor offense, optimum placements performed
better than appropriate placements.

Finally, the offense during service rate is presented for high risk youth in Figure 19. For high risk
to re-offend youth with any presenting offense, probation supervision is always an optimum
disposition/placement according to the Disposition Matrix. Again, as a testament to the C-PACT,
high risk youth do indeed have the highest offense during service rates, exceeding 50%,
regardless of presenting offense, in comparison to moderate-high, moderate, and low risk
youth on probation supervision.

Figure 19.

High Risk Probation Youth
Offenses/Violations During Service
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Next, we perform the same offense during service analyses by risk level, only this time for day
treatment/redirection placements. These placements are an increase in restrictiveness level
from probation supervision. Day treatment youth are required to attend the day treatment
program several days per week. Redirection youth receive intensive family therapy (such as
Multisystemic Therapy, MST, Functional Family Therapy, FFT, or Brief Strategic Family Therapy,
BSFT) in addition to being on probation supervision. As these intervention strategies are
combined into Level 3c of the Disposition Matrix (see Figure 1 above) we examine them
together.
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Low Risk DayTx/Redirection Youth
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For low risk youth, regardless of the presenting offense, day treatment/redirection is always
above guidelines according to the Disposition Matrix. As shown in Figure 20, the offense during
service rates for these youth ranges from 15.2% to 29.1% (again with violent offenses having
the lowest rate). The average offense during service rate for this group of low risk youth
receiving day treatment/redirection is higher than the average for low risk youth receiving
probation supervision (24.4% for the day treatment/redirection youth compared to 19.1% for
probation supervision youth, result not shown). That demonstrates, in congruence with the Risk
Principle, that increasing restrictiveness for low risk youth increases offending.

Figure 21.
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For moderate risk youth presenting with minor or serious offenses, day treatment/redirection
is above the guidelines according to the Disposition Matrix. For moderate risk youth presenting
with a violent offense, day treatment/redirection is appropriate (within the guidelines), but can
also be an optimum placement provided the youth has received probation supervision in the
past. Figure 21 presents the offense during service rates for the categories of moderate risk
youth receiving day treatment/redirection. As shown, those placements that are above
guidelines perform worse than those within the guidelines even though the above guidelines
youth had less serious presenting offenses. This shows day treatment/redirection is best for
moderate risk youth when it is a disposition/placement that is congruent with the Disposition
Matrix suggestions, lending further support to the effectiveness of the Disposition Matrix
performance.

For moderate-high risk to re-offend youth, day treatment/redirection can be optimum or
appropriate for those presenting with any offense. Day treatment/redirection is an optimum
disposition/placement only if the youth has been on probation supervision previously. Figure 22
illustrates the offense during service rates for moderate-high risk to re-offend youth. For those
presenting on minor offenses, the youth performs better if they had been served on probation
supervision previously (minor optimum compared to minor appropriate). For those moderate-
high youth presenting on serious or violent offenses, day treatment/redirection performs
better if the youth had never been on probation previously (appropriate outperforms optimum,
though not by much for violent offenses). These results indicate that moderate-high risk to re-
offend youth that present with serious or violent offenses may be better served in this more
restrictive placement, or placements with more stringent supervision, so long as those
placements are still within the Disposition Matrix guidelines.

Figure 22.
Mod-High Risk DayTx/Redirection Youth
Offenses/Violations During Service
54.0%
41.3% 42.4%
32.8%

28.6% 27.7%
Mod-High Mod-High Mod-High Mod-High Mod-High Mod-High
Risk Minor Risk Minor Risk Serious Risk Serious Risk Violent Risk Violent
Optimum Appropriate Optimum Appropriate Optimum Appropriate
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The offense during service rates for high risk youth is presented in Figure 23. Similar to
moderate-high risk youth, day treatment/redirection can always be either optimum or
appropriate for high risk youth, depending on whether the youth has received probation
supervision previously. For high risk youth with minor and serious presenting offenses day
treatment/redirection of an optimum placement is better than as an appropriate placement
(meaning it works better for youth that have been on probation supervision previously, as the
Disposition Matrix guidelines would suggest). For high risk violent offenders, day
treatment/redirection as an appropriate placement outperforms it as an optimum placement.
This suggests that for high risk violent offenders, more restrictive placements, or placements
with more stringent supervision, may be preferred, provided those placements are still within
the Disposition Matrix guidelines.

Figure 23.

High Risk DayTx/Redirection Youth
Offenses/Violations During Service
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Offenses Excluding Violations during Service Results:

The previous eight figures examined the outcome of any offense OR violation of supervision
during placement/service. However, it may be useful to examine just new law violations during
service. It can be argued that there is an additional layer of juvenile justice professional
discretion involved in whether to file a violation of supervision, more so than the discretion
involved in new law offenses. Therefore, we now examine just new law offenses during service
for probation supervision and for day treatment/redirection (as we did above).
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Table 1.

Adjudicated New Law Offenses During Service
Risk Level/Presenting Offense/Matrix Level Probataion Supervision Day Tx/Redirection
Low Risk Minor Optimum 12.0% N/A
Low Risk Minor Appropriate 11.6% N/A
Low Risk Minor Above Guidelines N/A 11.5%
Low Risk Serious Optimum 10.3% N/A
Low Risk Serious Appropriate 11.4% N/A
Low Risk Serious Above Guidelines N/A 17.3%
Low Risk Violent Optimum 9.2% N/A
Low Risk Violent Appropriate 8.3% N/A
Low Risk Violent Above Guidelines N/A 6.5%
Low Risk Youth Total 11.3% 13.1%
Moderate Risk Minor Optimum 25.1% N/A
Moderate Risk Minor Appropriate 33.2% N/A
Moderate Risk Minor Above Guidelines N/A 22.0%
Moderate Risk Serious Optimum 29.4% N/A
Moderate Risk Serious Appropriate 29.2% N/A
Moderate Risk Serious Above Guidelines N/A 26.3%
Moderate Risk Violent Optimum 20.1% 16.7%
Moderate Risk Violent Appropriate 29.5% 18.9%
Moderate Risk Youth Total 27.3% 23.2%
Mod-High Risk Minor Optimum 34.9% 34.8%
Mod-High Risk Minor Appropriate 42.6% 39.7%
Mod-High Risk Serious Optimum 41.9% 27.3%
Mod-High Risk Serious Appropriate N/A 21.3%
Mod-High Violent Optimum 35.0% 28.6%
Mod-High Violent Appropriate N/A 24.2%
Mod-High Risk Youth Total 38.2% 31.2%*
High Risk Minor Optimum 35.6% 10.5%
High Risk Minor Appropriate N/A 43.5%
High Risk Serious Optimum 40.0% 22.7%
High Risk Serious Appropriate N/A 31.0%
High Violent Optimum 31.5% 42.9%
High Violent Appropriate N/A 23.5%
High Risk Youth Total 36.1% 27.3%*

Note: *=difference in offense during service rate is significant at p<.05. Cohen's d=.30 for mod-high
risk youth and .31 for high risk youth differences.
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Rather than present eight figures, we combine the information into one table (see Table 1). As
shown, the rates of new law offenses during service are lower than the offenses or violations
presented above (simply because the violations of supervision have been removed). Probation
supervision and day treatment/redirection had statistically equivalent new law offenses during
service rates for both low and moderate risk youth (meaning the differences shown are not
significant). With respect to the new law offenses during services rates for moderate-high and
high risk youth, day treatment/redirection outperformed probation supervision (the
differences are significant at p<.05, with small to moderate effect sizes of Cohen’s d=.30 and
.31, respectively). Interestingly, for probation supervision, every risk level of youth presenting
with a violent offense had lower offense during service rates than youth of that risk level
presenting with serious offenses.

Any Offense during Service or Subsequent Recidivism Results:

For the final analyses we combine the two outcomes previously explored. This means we
examine adjudication for any offense or violation committed during service or any adjudication
for an offense committed within 12 months of release from placement. A youth who was
adjudicated either during service or after release is considered to have “failed”, while a youth
must have remained free of such adjudications during service and after release to be
considered “successful”. This method truly captures how a youth performed based on the
disposition/placement received. Figure 24 illustrates how the 38,117 youth performed
according to this comprehensive measure when placed within the suggested range of the
Disposition Matrix and outside the suggested range.

Figure 24.

Any Offense/Violation During or
Offense After Service by Matrix
Adherence

44.4%

28.4%

Within Matrix Suggestion Outside of Matrix
Suggestion
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As shown in Figure 24, and similar to examining each outcome individually,
dispositions/placements made within the Disposition Matrix suggested range clearly
outperform those made outside of the suggested range. Dispositions/placements made
outside of the Disposition Matrix suggestions led to over 1.5 times more failures in terms of a
comprehensive measure that includes both adjudications during placement and within 12
months of release. This difference is statistically significant (p<.001) with a moderate effect size
(Cohen’s d=.58).

We next examined the comprehensive outcome measure (which includes adjudications for
offenses/violations during service or adjudications after release) with respect to each level of
adherence to the Disposition Matrix (see Figure 25). As shown, and similar to the recidivism and
the offense during service outcomes, the failure rate is lowest for optimum placements,
followed by appropriate placements, then above guidelines placements, with below guidelines
placements having the highest failure rates (all differences are statistically significant at p<.01).
The failure rates on a comprehensive measure including both offenses and violations during
service and 12 month recidivism for above guidelines placements was 59% higher than those
of optimum placements (41.3% is 59% greater than 26%) and the failure rates for below
guidelines placements was 108% higher than those of optimum placements (54% is 108%
greater than 26%).

Figure 25.

Any Offense/Violation During or
Offense After Service

54.0%

Below Optimum Appropriate Above
Guidelines Placement Placement Guidelines
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Implications:

These results may help assist the Department with resource allocation efforts by demonstrating
the most effective placements based on the risk level and presenting offenses of youth served.
Examining trends can indicate approximate numbers of “slots” that will be needed for each
placement type. These results clearly show the importance of adhering to the Disposition
Matrix guidelines, and the need to make optimum dispositions/placements in order to
maximize effectiveness. Regardless of the outcome measure examined (recidivism, offenses
during service, or a combined metric of both) dispositions/placements within the Disposition
Matrix significantly performed better than those outside of the suggested range. Results
indicate some fine-tuning or additional analysis of the Disposition Matrix suggested ranges is
warranted. This is especially true with respect to diversion placements of moderate and
moderate-high risk youth. The fact that below guidelines placements consistently performed
the worst indicates the importance of revisiting policies allowing diversion placements for
moderate-high and high risk to re-offend youth. Further examination of when day
treatment/redirection is more desirable than probation supervision by itself is warranted
(especially for moderate-high and high risk to re-offend youth presenting with more serious
charges). Adherence to the Disposition Matrix is ideal if the goals are to maximize public
safety, ensure accountability to taxpayers of providing the most effective service for their tax
dollar, and enhance the likelihood of success for youth throughout the continuum of Florida
Department of Juvenile Justice services.

The results also highlight the importance of the services provided by the FDJJ. Youth receiving
dispositions/placements below the Disposition Matrix suggested range had the worst
outcomes. This indicates there is some level of service that different subgroups of youth should
receive to ensure public safety. That level of service depends on the youth’s overall risk to re-
offend level, presenting offense, and the services attempted with that youth previously.
However, it clearly shows that FDJJ services are beneficial for many youth and certainly for the
higher risk youth (as evidenced by the failure rates of moderate-high and high risk diversion
placements). These findings confirm the Risk Principle that the intensity and duration of
services provided should mimic the risk level of the youth served with higher risk youth
receiving more intense services for longer periods of time. The implementation of the
Disposition Matrix enables staff to readily identify and recommend dispositions/placements
which will optimize youth success, thereby enhancing public safety.
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Appendix A:
Recidivism Rates by Risk Level, Presenting Offense, Placement, and Disposition Matrix
Adherence

Within ~ Outsideof ~ Within ~ Outsideof ~ Within ~ Outsideof ~ Within ~ Outsideof ~ Within  Outside of
Risk Level/Presenting Offense Matrix Matrix Matrix Matrix Matrix Matrix Matrix Matrix Matrix Matrix

0/ 0, 0 0,
Low Risk/Minor Offense % NA W% NA NA B1%  NA OAT% N/ N/A
N=4016 N0 N473% N0 N N=295 N0 N8 N N=0
0, 0, 0 0, 0,
AT 3% NA W% NA NA R4 NA 4% NA O 188%
N7 ND N5 NeD N N9 N0 N9 N2 N2
0, 0/ 0 0/ 0,
LowRiskiolentOffense 104%  NA 100  NA NA 6% NA % NA 3%
NSTOL  NeD Ne699 =D N N6 N0 N8 N0 NS
0 0 0/ 0/ 0, 0,
VoderteRiskMinorOffense TP WAL B mS NA L R& NA R NA B
N=L0S N0 Nl N=326 N0 N2 N0 N2 NSO N=3
0, 0, 0, 0 0,
Voderste iskfSerious Offerse. 370 WA B N NA M™% NA L 3B3% NA L 323%
N-97 N0 NI N=D N N8 N0 N3 N0 Nl
0 0/ 0, 0, 0
Voderate RisVickentOfferse. 200 WA B WA W% NA L A3 NA NA  11%
NelSs N0 N316 N N3 N0 N4 NeD N0 Nedl
0, 0, 0, 0, 0,
VobHghRskMinorOfferse 526 WA R NA L B WA NA 47 NA O 333%
NTO6  N=D  N=98  N=D  N=l09 =D N N=68 N0 NeD2
0, 0, 0/
VodHghRiskfserousOffense. VA BTH NP NA 4% WA L% NA NA  368%
N0 NISB N4 N N N0 NI N N0 NeL

0, 0y 0 0, 0

VodHghRisioentOffense A AT B8 WA D& WA 3& NA W& NA
N0 N9 N=B7 N0 NeA7 O NS NS N N3 N
0, 0, 0/ 0
High ick/Minor Cffnse NA S 28 NA MM NA &8 N/A NA 30%
N N=36  N=47 N0 Ns6L N0 NS RO N0 N3
0 0 0 0 0
HighRskSerious Offense NA - SI%  361%  NA 0 451%  NA O 421%  N/A NA - SL1%
N N6 N80 N0 N5L N NS0 N N0 N=1g0

All Youth By Risk Level

0, 0, 0, 0/

Al Low Risk Offenders M NA O W% NA NA 2% NA O %  NA 9%
N=7450 N0 N7 NeD N NSO N N5 N N=83

0, 0y 0, 0y 0, 0,

Al Voderate Risk Offenders 2% NA B8 NA 0% B 4% B8%  NA 0%
NELSI0 N0 N=2205  NeD Ne83 N=50  Ne74 N385 N N=75

0, 0 0, 0, 0, 0, 0, 0,
s T s 2% 461%  07%  NA 8%  NA 3% HOT% 3% 3%
NeTO6  N=54 N=L9W N NS0 N0 Ne6%  N=268  N=93 N9
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Appendix B:
Diversion Recidivism Rates by Risk Level, Presenting Offense, and Disposition Matrix Level
Adherence
Diversion
Below Optimum Appropriate Above
Risk Level/Presenting Offense Guidelines Placement Placement Guidelines
O,
Low Risk/Minor Offense N/A 12.9% N/A N/A
N=0 N=14,016 N=0 N=0
O,
Low Risk/Serious Offense Wi 22 Wi e
N=0 N=2,733 N=0 N=0
O,
Low Risk/Violent Offense N/A 10.4% N/A N/A
N=0 N=701 N=0 N=0
O,
Moderate Risk/Minor Offense e E2 N/A N/A
N=0 N=1,058 N=0 N=0
0,
Moderate Risk/Serious Offense N/A 33.7% N/A N/A
N=0 N=297 N=0 N=0
O,
Moderate Risk/Violent Offense i o Wi .
N=0 N=155 N=0 N=0
O,
Mod-High Risk/Minor Offense N/A >5.2% N/A N/A
N=0 N=706 N=0 N=0
(o)
Mod-High Risk/Serious Offense N Al Wi e
N=158 N=0 N=0 N=0
(0)
Mod-High Risk/Violent Offense 41.7% N/A N/A N/A
N=96 N=0 N=0 N=0
(o)
High Risk/Minor Offense SRR e N/A N/A
N=326 N=0 N=0 N=0
[0)
High Risk/Serious Offense >7.1% N/A N/A N/A
N=63 N=0 N=0 N=0
0,
High Risk/Violent Offense 22.1% i Yl .
N=48 N=0 N=0 N=0
All Youth By Risk Level
0,
All Low Risk Offenders W /s Wi e
N=0 N=17,450 N=0 N=0
o,
All Moderate Risk Offenders N/A 35.2% N/A N/A
N=0 N=1,510 N=0 N=0
o) O,
All Mod-High Risk Offenders IR S Wi .
N=254 N=706 N=0 N=0
O,
All High Risk Offenders 27.9% N/A N/A N/A
N=437 N=0 N= N=
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Appendix C:
Probation Supervision Recidivism Rates by Risk Level, Presenting Offense, and Disposition
Matrix Level Adherence

Probation Supervision

Below Optimum Appropriate Above
Risk Level/Presenting Offense Guidelines Placement Placement Guidelines
O, 0,
Low Risk/Minor Offense N/A 16.0% 13.3% N/A
N=0 N=2,475 N=2,259 N=0
O, (o)
Low Risk/Serious Offense Agia (G g Lt S
N=0 N=668 N=1,687 N=0
0, o)
Low Risk/Violent Offense N/A 13.8% 9.3% N/A
N=0 N=109 N=590 N=0
0, (o)
Moderate Risk/Minor Offense S EBEHE S0 S
N=0 N=802 N=319 N=0
0, 0,
Moderate Risk/Serious Offense N/A 27.5% 23.6% N/A
N=0 N=429 N=339 N=0
0, (o)
Moderate Risk/Violent Offense s LIS AL e
N=0 N=134 N=182 N=0
O, 0,
Mod-High Risk/Minor Offense N/A 34.0% 26.6% N/A
N=0 N=733 N=256 N=0
0,
Mod-High Risk/Serious Offense . e . .
N=0 N=664 N=0 N=0
0,
Mod-High Risk/Violent Offense 26.4% N/A N/A N/A
N=337 N=0 N=0 N=0
0,
High Risk/Minor Offense Wgia Shtn Wgia Agia
N=0 N=497 N=0 N=0
o)
High Risk/Serious Offense N/A 36.1% N/A N/A
N=0 N=280 N=0 N=0
O,
High Risk/Violent Offense e 28.7% e e
N=0 N=178 N=0 N=0
All Youth By Risk Level
(o) (o)
All Low Risk Offenders S ek bl S
N=0 N=3,252 N=4,536 N=0
o) 0,
All Moderate Risk Offenders N/A 26.2% 24.3% N/A
N=0 N=1,365 N=840 N=0
0, 0,
All Mod-High Risk Offenders . SFLEVE B e
N=0 N=1,734 N=256 N=0
N/A 33.0% N/A N/A

All High Risk Offenders
N= N=955 N=0 N=
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Appendix D:
Day Treatment/Redirection Recidivism Rates by Risk Level, Presenting Offense, and
Disposition Matrix Level Adherence

Day Treatment/Redirection

Below Optimum Appropriate Above
Risk Level/Presenting Offense Guidelines Placement Placement Guidelines
[o)
Low Risk/Minor Offense N/A N/A N/A 25.1%
N=0 N=0 N=0 N=295
0,
Low Risk/Serious Offense N/A N/A N/A 32.4%
N=0 N=0 N=0 N=179
[o)
Low Risk/Violent Offense N/A N/A N/A 26.1%
N=0 N=0 N=0 N=46
0,
Moderate Risk/Minor Offense N/A N/A N/A 32.6%
N=0 N=0 N=0 N=132
0,
Moderate Risk/Serious Offense N/A N/A N/A 34.7%
N=0 N=0 N=0 N=118
O, 0,
Moderate Risk/Violent Offense N/A 16.7% 32.4% N/A
N=0 N=6 N=37 N=0
[o) o)
Mod-High Risk/Minor Offense N/A 39.1% 38.1% N/A
N=0 N=46 N=63 N=0
0, 0,
Mod-High Risk/Serious Offense N/A 42.4% 50.8% N/A
N=0 N=33 N=61 N=0
0, 0,
Mod-High Risk/Violent Offense N/A 35.7% 45.5% N/A
N=0 N=14 N=33 N=0
(o) 0,
High Risk/Minor Offense N/A 34.2% 34.8% N/A
N=0 N=38 N=23 N=0
O, 0,
High Risk/Serious Offense N/A 20.0% 41.4% N/A
N=0 N=22 N=29 N=0
(o) 0,
High Risk/Violent Offense N/A 23.8% 23.5% N/A
N=0 N=21 N=17 N=0
All Youth By Risk Level
(o)
All Low Risk Offenders N/A N/A N/A 27.7%
N=0 N=0 N=0 N=520
(o) 0, 0,
All Moderate Risk Offenders N/A 16.7% 32.4% 33.6%
N=0 N=6 N=37 N=250
0, 0,
All Mod-High Risk Offenders N/A 33.8% 44.6% N/A
N=0 N=93 N=157 N=0
N/A 35.8% 34.8% N/A

All High Risk Offenders
N= N=81 N=69 N=0

221



| 34

Appendix E:
Non-Secure Commitment Recidivism Rates by Risk Level, Presenting Offense, and Disposition
Matrix Level Adherence

Non-Secure Commitment

Below Optimum Appropriate Above
Risk Level/Presenting Offense Guidelines Placement Placement Guidelines
0,
Low Risk/Minor Offense N/A N/A N/A 34.7%
N=0 N=0 N=0 N=98
0,
Low Risk/Serious Offense e i N/A CRAE
N=0 N=0 N=0 N=139
O,
Low Risk/Violent Offense N/A N/A N/A 7.9%
N=0 N=0 N=0 N=38
0,
Moderate Risk/Minor Offense e e N/A 2275
N=0 N=0 N=0 N=162
[o)
Moderate Risk/Serious Offense N/A N/A N/A 38.1%
N=0 N=0 N=0 N=223
0, 0,
Moderate Risk/Violent Offense e A Bl N/A
N=0 N=93 N=65 N=0
0,
Mod-High Risk/Minor Offense N/A N/A N/A 40.7%
N=0 N=0 N=0 N=268
0, 0,
Mod-High Risk/Serious Offense Wi U Shik e
N=0 N=141 N=310 N=0
[o) 0,
Mod-High Risk/Violent Offense N/A 31.1% 31.5% N/A
N=0 N=61 N=124 N=0
(o) o)
High Risk/Minor Offense e A2l il N/A
N=0 N=159 N=216 N=0
o) 0,
High Risk/Serious Offense N/A 49.1% 45.7% N/A
N=0 N=234 N=326 N=0
O, 0,
High Risk/Violent Offense A Sl N i
N=0 N=88 N=212 N=0
All Youth By Risk Level
O,
All Low Risk Offenders e e N/A AL
N=0 N=0 N=0 N=275
0, 0, 0,
All Moderate Risk Offenders N/A 44.4% 21.5% 35.8%
N=0 N=93 N=65 N=385
0, 0, (o)
All Mod-High Risk Offenders e e ST I
N=0 N=202 N=434 N=268
N/A 45.3% 45.1% N/A

All High Risk Offenders
N= N=481 N=754 N=
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Secure Commitment Recidivism Rates by Risk Level, Presenting Offense, and Disposition
Matrix Level Adherence

Risk Level/Presenting Offense

Low Risk/Minor Offense

Low Risk/Serious Offense

Low Risk/Violent Offense
Moderate Risk/Minor Offense
Moderate Risk/Serious Offense
Moderate Risk/Violent Offense
Mod-High Risk/Minor Offense
Mod-High Risk/Serious Offense
Mod-High Risk/Violent Offense
High Risk/Minor Offense

High Risk/Serious Offense

High Risk/Violent Offense

All Youth By Risk Level

All Low Risk Offenders

All Moderate Risk Offenders
All Mod-High Risk Offenders

All High Risk Offenders

Below
Guidelines

N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0

N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0

223

Optimum
Placement

N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
42.1%
N=19
N/A
N=0
N/A
N=0
39.6%
N=53

N/A
N=0
N/A
N=0
42.1%
N=19
39.6%
N=53

Secure Commitment

Appropriate
Placement

N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
N/A
N=0
32.4%
N=74
N/A
N=
N/A
N=0
43.0%
N=100

N/A
N=
N/A
N=
32.4%
N=74
43.0%
N=100

Above

Guidelines

No Youth
N=0
18.8%
N=32
3.9%
N=51
33.3%
N=3
32.3%
N=31
17.1%
N=41
33.3%
N=12
36.8%
N=117
N/A
N=0
39.1%
N=23
51.1%
N=180
N/A
N=0

9.6%
N=83
24.0%
N=75
36.4%
N=129
49.8%
N=203



PACT vs. machine learning/analytics

FL DJJ PACT MODEL

MACHINE LEARNING/ANALYTICS

MODEL
Risk Risk
Risk Level # Cases % Cases Prediction # Cases % Cases Prediction
Accuracy Accuracy
Low 39,250 72% 84% 24,186 72% 86%
Moderate 6,077 11% 71% 6,380 19% 79%
Moderate
) 5,477 10% 37% 1,741 5% 52%
High
High 3,665 7% 41% 1,104 3% 66%
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Males by Race

FL DJJ PACT MODEL MACHINE LEARNNG/ANALYTICS MODEL
White Males Males of Color White Males Males of Color
) % % % % % % % %
Risk Level L L . .
Recidivate Cases Recidivate Cases Recidivate Cases Recidivate Cases
73% 61% 79% 67%
Low 16% 22% 12% 18%
-16,017 -10,134 -10,659 -6,808
12% 13% 13% 18%
Moderate 29% 35% 31% 35%
-2,702 -2,212 -1,811 -1,782
Moderate 9% 16% 5% 9%
: 33% ° 43% ° 52% ° 54% °
High -1,901 -2,566 -631 -958
. 6% 10% 3% 6%
High 42% 47% 69% 72%

-1,371 -1,585 -390 -573
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Females by Race

White Females

FL DJJ PACT MODEL

Females of Color

MACHINE LEARNNG/ANALYTICS MODEL

White Females

Females of Color

Risk Level % Recidivate % Cases % Recidivate % Cases % Recidivate % Cases % Recidivate % Cases
84% 79% 62% 77%
Low 9% 9% 5% 10%
-7,526 -5,573 -3,405 -3,314
8% 7% 36% 19%
Moderate 16% 16% 15% 17%
-705 -458 -1,968 -819
Moderat 4% 9% 1% 2%
ocerate 22% ° 22% ° 35% ° 37% °
High -375 -635 -67 -85
. 4% 5% 1% 2%
High 26% 26% 51% 51%
-364 -345 -55 -86
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State of Florida
Cost Benefit Analysis

APPENDIX A

Fiscal Year 2017-18

CBAForm 1 - Net Tangible Benefits Agency Dept of Juvenile Justice Project  Replace PACT/RPACT
Net Tangible Benefits - Operational Cost Changes (Costs of Current Operations versus Proposed Operations as a Result of the Project) and Additional Tangible Benefits -- CBAForm 1A

Agency FY 2017-18 FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22

(Recurring Costs Only -- No Project Costs) (@) (b) (c) = (a)+(b) (@) (b) (€)= () + (b) (@) (b) (c)=(a) + (b) (a) (b) () =(a) + (b) (@) (b) (c)=(a) + (b)
New Program New Program New Program New Program New Program
Existing Costs resulting Existing Costs resulting Existing Costs resulting Existing Cost Change | Costs resulting Existing Costs resulting
Program Operational | from Proposed Program Operational | from Proposed Program Operational | from Proposed Program Operational | from Proposed Program Operational | from Proposed
Costs Cost Change Project Costs Cost Change Project Costs Cost Change Project Costs Cost Change Project Costs Cost Change Project
A. Personnel Costs -- Agency-Managed Staff $4,000 $0 $4,000 $4,000 $0 $4,000 $4,000 $0 $4,000 $0 $0 $0 $0 $0 $0
A.b Total Staff 0.02 0.00 0.02 0.02 0.00 0.02 0.02 0.00 0.02 0.00 0.00 0.00 0.00 0.00 0.00
A-l.a. State FTEs (Salaries & Benefits) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
A-1.b. State FTEs (#) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
A-2.a. OPS Staff (Salaries) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
A-2.b. OPS (#) | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
A-3.a. Staff Augmentation (Contract Cost) $4,000 $0 $4,000 $4,000 $0 $4,000, $4,000 $0 $4,000, $0 $0 $0 $0 $0 $0|
A-3.b. Staff Augmentation (# of Contractors) 0.02 0.00 0.02 0.02 0.00 0.02 0.02 0.00 0.02 0.00 0.00 0.00 0.00 0.00 0.00
B. Application Maintenance Costs $76,895 $0 $76,895 $76,895 $0 $76,895 $76,895 $0 $76,895 $0 $0 $0 $0 $0 $0
B-1. Managed Services (Staffing) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
B-2. Hardware $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
B-3. Software $76,895 $0 $76,895 $76,895 $0 $76,895 $76,895 $0 $76,895 $0 $0 $0 $0 $0 $0
B-4. Other Specify $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
C. Data Center Provider Costs $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
C-1. Managed Services (Staffing) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
C-2. Infrastructure $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
C-3. Network / Hosting Services $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
C-4. Disaster Recovery $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
C-5. Other Specify $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
D. Plant & Facility Costs $0 $0 $0 $0 $0 $0, $0 $0 $0, $0 $0 $0 $0 $0 $0
E. Other Costs $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
E-1. Training $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
E-2. Travel $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
E-3. Other Specify $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Total of Recurring Operational Costs $80,895 $0 $80,895 $80,895 $0 $80,895 $80,895 $0 $80,895 $0 $0 $0 $0 $0 $0
F. Additional Tangible Benefits: $0 $0 $0 $0 $0
F-1. Specify $0 $0 $0 $0 $0
F-2. Specify $0 $0 $0 $0 $0
F-3. Specify $0 $0 $0 $0 $0
Total Net Tangible Benefits: $0 $0 $0 $0 $0
CHARACTERIZATION OF PROJECT BENEFIT ESTIMATE -- CBAForm 1B
Choose Type Estimate Confidence Enter % (+/-)

Detailed/Rigorous [ Confidence Level
Order of Magnitude [l Confidence Level
Placeholder L Confidence Level
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State of Florida
Cost Benefit Analysis

APPENDIX A Fiscal Year 2017-18

A I B I c I D [ E ] F I G [ H ] I J [ K ] L I M [ N ] o I P [ o | R I S I T I
1 [Dept of Juvenile Justice Replace PACT/RPACT CBAForm 2A Baseline Project Budget
| |Costs entered into each row are mutually exclusive. Insert rows for detail and modify appropriation categories as necessary, but
do not remove any of the provided project cost elements. Reference vendor quotes in the Item Description where applicable. FY2017-18 FY2018 FY2019-20 FY2020-21 FY2021-22 TOTAL
Include only one-time project costs in this table. Include any recurring costs in CBA Form 1A.
] s S I R V- I S S N S S R V7Y
Current & Previous
Item Description Appropriation Years Project- YR 1 Base YR 2 Base YR 3 Base YR 4 Base YR 5 Base
4 (remove guidelines and annotate entries here) Project Cost Element Category Related Cost YR1# YR1LBR Budget YR2# YR 2LBR Budget YR3# YR3LBR Budget YR4# YRA4LBR Budget YR5# YRSLBR Budget TOTAL
5 |Costs for all state employees working on the project. FTE S&B $ - 82204.00 $ 82,204 | 223985.00 $ 223,985 $ $ 306,189
6 |Costs for all OPS employees working on the project. OPS OPS $ - 0.00 $ - 0.00 $ - $ - 0.00 $ - $ - 0.00 $ - $ - 0.00 $ - $ - $ -
Contracted
7 |Staffing costs for personnel using Time & Expense. Staff Augmentation Services $ - 540000.00 $ 540,000 $ - 803800.00 $ 803,800 $ - 0.00 $ - $ - 0.00 $ - $ - 0.00 $ - $ - $ 1,343,800
Contracted
8 |Project management personnel and related deliverables. |Project Management Services $ - 0.00 $ - $ - 0.00 $ - $ - 0.00 $ - $ - 0.00 $ - $ - 0.00 $ o $ o $ -
Project oversight to include Independent Verification & Contracted
9 |Validation (IV&V) personnel and related deliverables. Project Oversight Services $ - 0.00 $ - $ - 0.00 $ - $ - 0.00 $ - $ - 0.00 $ - $ - 0.00 $ - $ = $ =
Staffing costs for all professional services not included in Contracted
10 |other categories. Consultants/Contractors Services $ - 0.00 $ - $ - 0.00 $ - $ - 0.00 $ $ 0.00 $ $ - 0.00 $ $ = $ -
Separate requirements analysis and feasibility study Contracted
11 [procurements. Project Planning/Analysis Services $ - $ - $ - $ - $ - $ $ $ $ = $ $ = $ =
12 [Hardware purchases not included in data center services.|Hardware oco $ - $ - $ - $ - $ - $ $ $ $ = $ $ o $ -
Contracted
13 [Commercial software purchases and licensing costs. Commercial Software Services $ - $ - $ - $ - $ - $ - $ - $ = $ = $ = $ = $ =
Professional services with fixed-price costs (i.e. software Contracted
14 |development, installation, project documentation) Project Deliverables Services $ - $ - $ - $ - $ - $ - $ - $ = $ = $ = $ = $ -
Contracted
15 |All first-time training costs associated with the project. Training Services $ - $ - $ - $ - $ - $ - $ - $ = $ = $ = $ = $ =
Include the quote received from the data center provider
for project equipment and services. Only include one- . .
time project costs in this row. Recurring, project-related |Data Center Services - One Time Data Center
| 16 |data center costs are included in CBA Form 1A Costs Category $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ -
Other contracted services not included in other Contracted
17 |categories. Other Services Services $ - $ = $ = $ = $ = $ = $ = $ = $ = $ = $ = $ =
Include costs for non-state data center equipment
required by the project and the proposed solution (insert
18 |additional rows as needed for detail) Equipment Expense $ - $ = $ = $ = $ = $ = $ = $ = $ = $ = $ = $ -
Include costs associated with leasing space for project
19 |personnel. Leased Space Expense $ - $ - $ - $ - $ - $ - $ - $ = $ = $ = $ ° $ =
20 [Other project expenses not included in other categories. [Other Expenses Expense $ - $ - $ - $ - $ - $ - $ - $ 2 $ = $ = $ 2 $ -
21 Total $ - 622204.00 $ 540,000 $ 82,204 | 1027785.00 $ 803,800 $ 223,985 0.00 $ - $ - 0.00 $ - $ - 0.00 $ - $ - $ 1,649,989
Page 2 of 4
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State of Florida APPENDIX A Fiscal Year 2017-18
Cost Benefit Analysis
CBAForm 2 - Project Cost Analysis Agency Dept of Juvenile Justice Project Replace PACT/RPACT
PROJECT COST SUMMARY (from CBAForm 2A)
FY FY FY FY FY OTA
PROJECT COST SUMMARY 2017-18 2018-19 2019-20 2020-21 2021-22
TOTAL PROJECT COSTS (*) $622,204 $1,027,785 $0 $0 $0 $1,649,989
CUMULATIVE PROJECT COSTS
(includes Current & Previous Years' Project-Related Costs) $622,204 $1,649,989 $1,649,989 $1,649,989 $1,649,989
Total Costs are carried forward to CBAForm3 Project Investment Summary worksheet.
PROJECT FUNDING SOURCES - CBAForm 2B
PROJECT FUNDING SOURCES FY FY FY FY FY
2017-18 2018-19 2019-20 2020-21 2021-22

General Revenue $540,000 $803,800 $0 $0 $0 $1,343,800
Trust Fund $0 $0 $0 $0 $0 $0
Federal Match  [J $0 $0 $0 $0 $0 $0
Grants U $0 $0 $0 $0 $0 $0
Other 1 Specify $0 $0 $0 $0 $0 $0

TOTAL INVESTMENT $540,000 $803,800 $0 $0 $0 $1,343,800

CUMULATIVE INVESTMENT $540,000 $1,343,800 $1,343,800 $1,343,800 $1,343,800
Characterization of Project Cost Estimate - CBAForm 2C
Choose Type Estimate Confidence Enter % (+/-)

Detailed/Rigorous Confidence Level
Order of Magnitude Order of Magnitude Confidence Level 10%
Placeholder Confidence Level
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State of Florida

Cost Benefit Analysis

APPENDIX A
CBAForm 3 - Project Investment Summary Agency Dept of Juvenile Justice Project Replace PACT/RPACT
COST BENEFT ANALYSIS - CBAFOrm 3A
FY FY FY FY FY TOTAL FOR ALL
2017-18 2018-19 2019-20 2020-21 2021-22

Project Cost $622,204 $1,027,785 $0 $0
Net Tangible Benefits [ $0 | $0 | $0 | $0 | $0 | $0
Return on Investment [ (8622,204)] ($1,027,785)] $0 | $0 | $0 | ($1,649,989)
Year to Year Change in Program
Staffing 0 0 0 0 0

RETURN ON INVESTMENT ANALYSIS -- CBAForm 3B

Payback Period (years) NO PAYBACK  [Payback Period is the time required to recover the investment costs of the project.
bBreakeven Fiscal Year NO PAYBACK |Fiscal Year during which the project's investment costs are recovered.
Net Present Value (NPV) ($1,596,883)  [NPV is the present-day value of the project's benefits less costs over the project's lifecycle.
Tnternal Rate of Return (IRR) NO IRR IRR is the project's rate of return.
Investment Interest Earning Yield -- CBAForm 3C
Fiscal FY FY FY FY FY
Year 2017-18 2018-19 2019-20 2020-21 2021-22
ost of Capital 1.94% 2.07% 3.18% 4.32% 4.85%

Fiscal Year 2017-18
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IT Project Risk Assessment Tool Schedule IV-B

FY2017-18

B | cC b [ E | F | & |

Project REPLACE (PACT)/RPACT

Agency Department of Juvenile Justice

FY 2017-18 LBR Issue Code: FY 2017-18 LBR Issue Title:

Issue Code Issue Title

Risk Assessment Contact Info (Name, Phone #, and E-mail Address):

Name ------ Phone # ------ E-mail address

Executive Sponsor Sponsor Name

Project Manager Lee Hartsfield

12 Prepared By Lee Hartsfield

15 \ Risk Assessment Summary

9/30/2016

Most
17 Aligned

Business Strategy

Least
29 | Aligned

Level of Project Risk

Least

31 Risk

35 Risk Assessment Areas

34 Project Risk Area Breakdown

Most
Risk

Risk
Exposure

36
37

Strategic Assessment

MEDIUM

38
39

Technology Exposure Assessment

LOW

40
41

Organizational Change Management Assessment

MEDIUM

42
43

Communication Assessment

MEDIUM

44
45

Fiscal Assessment

MEDIUM

46
47

Project Organization Assessment

MEDIUM

48
49

Project Management Assessment

MEDIUM

50
51

T

Project Complexity Assessment

53

Overall Project Risk MEDIUM

MEDIUM
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IT Project Risk Assessment Tool

Schedule IV-B

FY2017-18

B |

C

| D

E

AW~

Agency: Department of Juvenile Justice

Project: REPLACE (PACT)/RPACT

5 | 1.01 JAre project objectives clearly aligned with the ]0% to 40% -- Few or no objectives aligned 81% to 100% -- All or
6 agency's legal mission? 41% to 80% -- Some objectives aligned nearly all objectives
7 819% to 100% -- All or nearly all objectives aligned aligned
8 | 1.02 JAre project objectives clearly documented  |Not documented or agreed to by stakeholders o
9 and understood by all stakeholder groups?  [informal agreement by stakeholders Docuk;”esr:;ek‘lm?z;g”'(’ﬁ
10 Documented with sign-off by stakeholders ¢
11 | 1.03 JAre the project sponsor, senior management, [Not or rarely involved PTOJECT CHarter stgrea Dy
12 and other executive stakeholders actively  |Most regularly attend executive steering committee meetings executt‘we tsponsort.anld
involved in meetings for the review and Project charter signed by executive sponsor and executive ex:ncu;v:d Ts Z]t:ecrilxe Y
13 success of the project? team actively engaged in steering committee meetings mﬂ,ﬂm mmﬁn,ﬂ
14| 1.04 JHas the agency documented its vision for Vision is not documented L :
15 how changes to the proposed technology will |Vision is partially documented Vision s partially
16 improve its business processes? Vision is completely documented documented
17| 1.05 JHave all project business/program area 0% to 40% -- Few or none defined and documented
18 requirements, assumptions, constraints, and (419 to 80% ~ Some defined and documented 41% to 80% - Some
19 priorities been defined and documented? 8194 to 100% -- Al or nearly all defined and documented defined and documented
20| 1.06 JAre all needed changes in law, rule, or policy |No changes needed
21 identified and documented? Changes unknown
22 Changes are identified in concept only No changes needed
23 Changes are identified and documented
24 Legislation or proposed rule change is drafted
o5 | 1.07 JAre any project phase or milestone Few or none
completion dates fixed by outside factors,
26 . Some Few or none
e.g., state or federal law or funding
27 restrictions? All or nearly all
28| 1.08 JWhat is the external (e.g. public) visibility of ~ [Minimal or no external use or visibility .
29 the proposed system or project? Moderate external use or visibility Mmlungzl :rr\zgisi)l(ittsmal
30 Extensive external use or visibility
31| 1.09 |Whatis the internal (e.g. state agency) Multiple agency or state enterprise visibility , _
32 visibility of the proposed system or project?  [Single agency-wide use or visibility Single g?\?irs]icgiii\;me use
33 Use or visibility at division and/or bureau level only y
34| 1.10 |Is this a multi-year project? Greater than 5 years
35 Between 3 and 5 years BT LA
36 Between 1 and 3 years
37 1 year or less
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IT Project Risk Assessment Tool

Schedule IV-B

FY2017-18

B

| C

D

E

Agency: Department of Juvenile Justice

3
4

Project: REPLACE (PACT)IRPACT

2.01 |Does the agency have experience working  [Read about only or attended conference and/or vendor
5 with, operating, and supporting the proposed |[presentation
technical solution in a production Supported prototype or production system less than 6
6 environment? months Installeq and supported
7 Supported production system 6 months to 12 months produ;?on ;ystem more
8 Supported production system 1 year to 3 years an S years
Installed and supported production system more than 3
9 years
2.02 [Does the agency's internal staff have External technical resources will be needed for
10 sufficient knowledge of the proposed implementation and operations External technical
technical solution to implement and operate |External technical resources will be needed through resources will be needed
11 the new system? implementation only through implementation
Internal resources have sufficient knowledge for only
12 implementation and operations
13| 2.03 Havg all relgvant technical alternatives/ No technology alternatives researched Al or nearly all
14 solution options been researched, Some alternatives documented and considered alternatives documented
documented and considered? - - .
15 All or nearly all alternatives documented and considered and considered
2.04 |Does the proposed technical solution comply |No relevant standards have been identified or incorporated
16 with all relevant agency, statewide, or into proposed technology Prqposgd te°h”°'°9y
, - - solution is fully compliant
Jindustry technology standards? Some relevant standards have been incorporated into the :
17 proposed technology with al r.eIevan.t agency,
=~ . : statewide, or industry
Proposed technology solution is fully compliant with all standards
18 relevant agency, statewide, or industry standards
19| 2.05 |Does the proposed technical solution require |Minor or no infrastructure change required
20 significant change to the agency's existing  |Moderate infrastructure change required Minor or no infrastructure
21 technology infrastructure? Extensive infrastructure change required change required
22 Complete infrastructure replacement
23| 2.06 JAre detailed hardware and software capacity [Capacity requirements are not understood or defined Capacity requirements
requirements defined and documented? Capacity requirements are defined only at a conceptual level| are based on historical
24 data and new system
Capacity requirements are based on historical data and new | design specifications and
system design specifications and performance requirements performance
25 requirements
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IT Project Risk Assessment Tool

Schedule IV-B

FY2017-18

B

I C I

E

Agency: Department of Juvenile Justice

What is the expected level of organizational

Extensive changes to organization structure, staff or

Project: REPLACE (PACT)/RPACT

5 change that will be imposed within the agency|business processes Minimal changes to
if the project is successfully implemented?  |Moderate changes to organization structure, staff or organization structure,
6 business processes staff or business
Minimal changes to organization structure, staff or business processes structure
7 processes structure
8 | 3.02 Wil this project impact essential business  |Yes Yes
9 processes? No
3.03 [Have all business process changes and 0% to 40% -- Few or no process changes defined and
10 process interactions been defined and documented . 0% 10 40% - Few of o
documented? 41% to 80% -- Some process changes defined and )
process changes defined
11 documented and documented
81% to 100% -- All or nearly all processes defiined and
12 documented
13| 3.04 |Has an Organizational Change Management |Yes No
14 Plan been approved for this project? No
15| 3.05 |Jwillthe agency's anticipated FTE count Over 10% FTE count change .
16 change as a result of implementing the 1% to 10% FTE count change Less than 1% FTE count
. change
17 project? Less than 1% FTE count change
18] 3.06 |Jwill the number of contractors change asa |Over 10% contractor count change .
19 result of implementing the project? 1 to 10% contractor count change SRS
count change
20 Less than 1% contractor count change
3.07 [What is the expected level of change impact |Extensive change or new way of providing/receiving services
21 on the citizens of the State of Florida if the  |or information)
22 project is successfully implemented? Moderate changes Moderate changes
23 Minor or no changes
3.08 [What is the expected change impact on other |Extensive change or new way of providing/receiving services
24 state or local government agencies as a or information
25 result of implementing the project? Moderate changes Moderate changes
26 Minor or no changes
27| 3.09 JHas the agency successfully completeda  [No experience/Not recently (>5 Years)
project with similar organizational change  |Recently completed project with fewer change requirements
28 requirements? Recently completed
Recently completed project with similar change requirements|  project with similar
29 change requirements
Recently completed project with greater change
30 requirements
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IT Project Risk Assessment Tool Schedule IV-B FY2017-18
B | C | D [ E
1 [Agency: Agency Name Project: Project Name
3 Section 4 -- Communication Area
4 Criteria Value Options Answer
5 | 4.01 JHas a documented Communication Plan Yes
. . Yes
6 been approved for this project? No
; 4.02 |Does the project Cgmmumcaﬂon Plan Negligible or no feedback in Plan
promote the collection and use of feedback
8 from management, project team, and Routine feedback in Plan Routine feedback in Plan
business stakeholders (including end users)?
9 Proactive use of feedback in Plan
10 4.03 JHave all required communication channels  |yag
been identified and documented in the Yes
11 Communication Plan? No
12| 4.04 JAre all affected stakeholders included in the |Yes
o Yes
13 Communication Plan? No
14| 4.05 [Have all key messages been developed and [Plan does not include key messages Some ki
15 documented in the Communication Plan? Some key messages have been developed OmE KEy MESSages
have been developed
16 All or nearly all messages are documented
4.06 [Have desired message outcomes and Plan does not include desired messages outcomes and .
o Plan does not include
17 success measures been identified in the success measures )
. desired messages
Communication Plan? Success measures have been developed for some
outcomes and success
18 messages
measures
19 All or nearly all messages have success measures
20| 4.07 |Does the project Communication Plan identify|Yes v
21 and assign needed staff and resources? No es
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IT Project Risk Assessment Tool Schedule IV-B FY2017-18

B C D E
1 Agencly: Department of Juvenile Justice l Project: RE|PLACE (PACT)/RPACT
4 # Criteria Values Answer
5 | 5.01 |Has a documented Spending Plan been Yes Yes
6 approved for the entire project lifecycle? No
7 | 5.02 |Have all project expenditures been identified |0% to 40% -- None or few defined and documented 81% to 100% -- All or
8 in the Spending Plan? 41% to 80% -- Some defined and documented nearly all defined and
9 81% to 100% -- All or nearly all defined and documented documented
10| 5.03 |Whatis the estimated total cost of this project|Unknown
11 over its entire lifecycle? Greater than $10 M Bet $500K and
etween an
12 Between $2 M and $10 M $1.999 999
13 Between $500K and $1,999,999
14 Less than $500 K
15 5.04 |Is the cost estimate for this project based on |Yes
quantitative analysis using a standards- o Yes
16 based estimation model?
17| 5.05 |Whatis the character of the cost estimates | Detailed and rigorous (accurate within £10%)
18 for this project? Order of magnitude — estimate could vary between 10-100% Detailed and rigorous
Placeholder — actual cost may exceed estimate by more than (accurate within £10%)
19 100%
20| 5.06 |Are funds available within existing agency  |Yes
21 resources to complete this project? No M2
22| 5.07 |Will/should multiple state or local agencies  |Funding from single agency ) .
23 help fund this project or system? Funding from local government agencies Funding from single
24 Funding from other state agencies agency
25| 5.08 [if federal financial participation is anticipated |Neither requested nor received
26 as a source of funding, has federal approval [Requested but not received Neither requested nor
27 been requested and received? Requested and received received
28 Not applicable
29| 5.09 |Have all tangible and intangible benefits Project benefits have not been identified or validated
30 been identified and validated as reliable and |Some project benefits have been identified but not validated Most project benefits
31 achievable? Most project benefits have been identified but not validated have been identified but
All or nearly all project benefits have been identified and not validated
32 validated
33| 5.10 |Whatis the benefit payback period that is Within 1 year
34 defined and documented? Within 3 years
35 Within 5 years More than 5 years
36 More than 5 years
37 No payback
38| 5.11 |Has the project procurement strategy been  |Procurement strategy has not been identified and documented
. Stakeholders have
clearly determined and agreed to by affected [Stakeholders have not been consulted re: procurement strategy -
39 stakeholders? reviewed and approved
- the proposed
Stakeholders have reviewed and approved the proposed procurement strategy
40 procurement strategy
41 | 5.12 |What is the planned approach for acquiring  [Time and Expense (T&E) .
42 necessary products and solution services to  (Firm Fixed Price (FFP) Combination FFP and
43 successfully complete the project? Combination FEP and T&E =
5.13 |What is the planned approach for procuring | Timing of major hardware and software purchases has not yet
44 hardware and software for the project? been determined Timing of major hardware
Purchase all hardware and software at start of project to take and software purchases
45 advantage of one-time discounts has not yet been
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IT Project Risk Assessment Tool Schedule IV-B FY2017-18
B | C D E
1 [Agency: Department of Juvenile Justice Project: REPLACE (PACT)/RPACT
3 Section 5 -- Fiscal Area
4 Criteria Values Answer
Just-in-time purchasing of hardware and software is determined

46 documented in the project schedule

47 | 5.14 |Has a contract manager been assigned to  [No contract manager assigned

48 this project? Contract manager is the procurement manager O S

. - assigned is not the

49 Contract manager is the prqect manager procurement manager or

Contract manager assigned is not the procurement manager or the project manager

50 the project manager

51 5.15 |Has equipment leasing been considered for |Yes
the project's large-scale computing Yes

No

52 purchases?

53| 5.16 |Have all procurement selection criteria and  |No selection criteria or outcomes have been identified
outcomes been clearly identified? Some selection criteria and outcomes have been defined and | Some selection criteria

54 documented and outcomes have been

All or nearly all selection criteria and expected outcomes have | defined and documented

55 been defined and documented

56 | 5.17 |Does the procurement strategy use a multi-  |Procurement strategy has not been developed _ _

57 stage evaluation process to progressively [ stage evaluation not planned/used for procurement Mult-stage evaluation not
narrow the field of prospective vendors to the |—— : planned/used for
single, best qualified candidate? Multi-stage evaluation and proof.o.f concept or prototype procurement

58 planned/used to select best gualified vendor

59| 5.18 |For projects with total cost exceeding $10  |Procurement strategy has not been developed
million, did/will the procurement strategy No, bid response did/will not require proof of concept or

60 require a proof of concept or prototype as prototype Not applicable
part of the bid response? Yes, bid response did/will include proof of concept or prototype b

61

62 Not applicable

63

64

65

66
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IT Project Risk Assessment Tool Schedule IV-B FY2017-18
B | C D E
1 [Agency: Department of Juvenile Justice Project: REPLACE (PACT)/RPACT
3 Section 6 -- Project Organization Area
4 Criteria Values Answer
5 | 601 |Is the project organization and governance  |yes
structure clearly defined and documented Yes
6 within an approved project plan? No
7 | 6.02 |Have all roles and responsibilities for the None or few have been defined and documented All'or nearly all have
8 executive steering committee been clearly  [Some have been defined and documented been defined and
9 identified? All or nearly all have been defined and documented documented
10| 6.03 JWho is responsible for integrating project Not yet determined
11 deliverables into the final solution? Agency Agency
12 System Integrator (contractor)
13| 6.04 JHow many project managers and project 3 or more
14 directors will be responsible for managing the |2 1
15 project? 1
16 | 6.05 |Has a project staffing plan specifyingthe  [Needed staff and skills have not been identified
number of required resources (including Some or most staff roles and responsibilities and needed Some ot mogt S t aff roles
17 project team, program staff, and contractors) |(yiic have been identified and responsibilities and
and their corresponding roles, responsibilities . ——— — needed skills have been
and needed skill levels been developed? Stgfﬂng plan identifying all staff roles, responsibilities, and identified
18 skill levels have been documented
19| 6.06 |Is an experienced project manager dedicated [No experienced project manager assigned
20 fulltime to the project? No, project manager is assigned 50% or less to project No, project manager is
NO, Project manager assigned more than hal-ime, but 1ess ;
. ; assigned 50% or less to
21 than full-time to project project
Yes, experienced project manager dedicated full-time, 100%
22 to project
23| 6.07 |Are qualified project management team None
o members dedicated full-time to the project  [No, business, functional or technical experts dedicated 50% | o pysiness, functional
or less t_o project . . - or technical experts
No, busmgss, functional or techmcal exper.ts dedicated more dedicated 50% or less to
25 than half-time but less than full-time to project i
- - - - project
Yes, business, functional or technical experts dedicated full-
26 time, 100% to project
27 | 6.08 |Does the agency have the necessary Few or no staff from in-house resources
28 knowledge, skills, and abilities to staff the  |Half of staff from in-house resources Few or no staff from in-
29 project team with in-house resources? Mostly staffed from in-house resources house resources
30 Completely staffed from in-house resources
31| 6.09 |Is agency IT personnel turnover expected to |Minimal or no impact
32 significantly impact this project? Moderate impact Minimal or no impact
33 Extensive iImpact
6.10 |Does the project governance structure
34 tablish a formal change review and control ves
€s 9 Yes
board to address proposed changes in No
35 project scope, schedule, or cost?
36 | 6.11 |Are all affected stakeholders represented by |No board has been established
37 functional manager on the change review No, only IT staff are on change review and control board Yes, all stakeholders are
38 and control board? No, all stakeholders are not represented on the board represented by functional
Yes, all stakeholders are represented by functional manager manager
39
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IT Project Risk Assessment Tool Schedule IV-B FY2017-18
B | C | D E
1 [Agency: Department of Juvenile Justice Project: REPLACE (PACT)/RPACT
3
4
5 | 7.01 |Does the project management teamusea  [No
standard commercially available project Project Management team will use the methodology selected -
6 management methodology to plan, by the systems integrator
7 implement, and control the project? Yes
8 | 7.02 JFor how many projects has the agency None
9 successfully used the selected project 1-3 More than 3
10 management methodology? More than 3
11| 7.03 JHow many members of the project team are [None
12 proficient in the use of the selected project  [gome Some
13 management methodology? All or nearly all
7.04 |Have all requirements specifications been  [0% to 40% -- None or few have been defined and
14 unambiguously defined and documented?  |documented 41 t0 80% -- Some have
15 41 to 80% -- Some have been defined and documented been defined and
81% to 100% -- All or nearly all have been defined and documented
16 documented
7.05 |Have all design specifications been 0% to 40% -- None or few have been defined and
17 unambiguously defined and documented?  |documented 41 to 80% -- Some have
18 41 to 80% -- Some have been defined and documented been defined and
81% to 100% -- All or nearly all have been defined and documented
19 documented
20 | 7.06 [Are all requirements and design 0% to 40% - None or few are traceable 81% to 100% -- Al or
21 specifications traceable to specific business [41 15 809 -- Some are traceable nearly all requirements
fules? 819% to 100% -- All or nearly all requirements and and specifications are
22 specifications are traceable traceable
23| 7.07 |Have all project deliverables/services and  |None or few have been defined and documented S
acceptance criteria been clearly defined and [Some deliverables and acceptance criteria have been ome GETeraies an
24 documented? defined and documented acceptance crteria have
- — been defined and
All or nearly all deliverables and acceptance criteria have documented
25 been defined and documented
26 | 7.08 [is written approval required from executive  |No sign-off required REVIEW and sign-orrfrom
57 sponsor, business stakeholders, and project [Only project manager signs-off ttt:e gxecutllleksrﬁlonsor,
manager fgr review and sign-off of major Review and sign-off from the executive sponsor, business angsmgss S aHEOEEn
project deliverables? . i i project manager are
stakeholder, and project manager are required on all major required on all major
28 project deliverables nraiect deliverables |
7.09 [Has the Work Breakdown Structure (WBS) 0% to 40% -- None or few have been defined to the work
29 begn defm.e(.j.to the work package level for all |package level . 41 10 80% - Some have
% project activities? I41 tcln 80% -- Some have been defined to the work package | .o\ defined to the work
eve
81% to 100% -- All or nearly all have been defined to the package level
31 work package level
32| 7.10 JHas a documented project schedule been  |yes
33 approved for the entire project lifecycle? No Yes
7.11 |Does the project schedule specify all project Ves
34 tasks, go/no-go decision points (checkpoints), A
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IT Project Risk Assessment Tool Schedule IV-B FY2017-18

B | C | D [ E
1 [Agency: Department of Juvenile Justice Project: REPLACE (PACT)/RPACT
3
4
critical milestones, and resources? -
No
35
36| 7.12 |Are formal project status reporting processes |No or informal processes are used for status reporting R .
. . executive steering
37 documented and in place to manage and  |Project team uses formal processes . formal
ol this proiect? _ : - . committee use forma
con project: Project team and executive steering committee use formal status report
, porting
38 status reporting processes rnraeeac
39| 7.13 |Are all necessary planning and reporting No templates are available All planning and reportin
40 templates, e.g., work plans, status reports,  [Some templates are available terzZIat:esga?e avZFi)IZb:eg
41 issues and risk management, available?  |All planning and reporting templates are available
42 | 7.14 JHas a documented Risk Management Plan  [Yes N
43 been approved for this project? No 0
44| 7.15 JHave all known project risks and None or few have been defined and documented
45 corresponding mitigation strategies been  |Some have been defined and documented Some have been defined
identified? All known risks and mitigation strategies have been defined and documented
46
47 7.16 |Are standard change request, review and Yes
approval processes documented and in place Yes
48 for this project? No
49 7.17 JAre issue reporting and management Yes
processes documented and in place for this Yes
50 project? No

K:\ADMINISTRATIVE SVCS\Bureau of Budget\LBRs\2017-2018 LBR\Schedule IV-B - Information Technology Projects & Recurring Infofg&tion®! 11

Technology Budget Planning\PACT Schedule IV-B Risk Assessment 10/11/2016 1:43 PM
7_Proj_Mgt
240



IT Project Risk Assessment Tool

Schedule IV-B

FY2017-18

B | C | D [ E
1 [Agency: Department of Juvenile Justice Project: REPLACE (PACT)/RPACT
2
3 Section 8 -- Project Complexity Area
4 Criteria VEES Answer
5 | 8.01 JHow complex is the proposed solution Unknown at this time
6 compared to the current agency systems?  |More complex o ,
— , Similar complexity
7 Similar complexity
8 Less complex
9 | 8.02 JAre the business users or end users Single location
10 dispersed across multiple cities, counties, 3 sites or fewer More than 3 sites
12| 8.03 JAre the project team members dispersed Single location
13 across multiple cities, counties, districts, or |3 sites or fewer More than 3 sites
14 regions? More than 3 sites
15| 8.04 JHow many external contracting or consulting [No external organizations
o L . , — 1to 3 external
16 organizations will this project require? 1 to 3 external organizations o
— organizations
17 More than 3 external organizations
18] 8.05 |What is the expected project team size? Greater than 15
19
91015 5108
20 5t08
21 Less than 5
22| 8.06 JHow many external entities (e.g., other More than 4
23 agencies, community service providers, or |2 to 4
| » f . None
24 ocal government entities) will be impacted by (4
25 this project or system? e
26| 8.07 |What is the impact of the project on state Business process change in single division or bureau ) .
Lo - - Agency-wide business
27 operations’ Agency-wide business process change
- - - process change
28 Statewide or multiple agency business process change
29 8.08 |Has the agency successfully completeda  |yeg
similarly-sized project when acting as Yes
30 Systems Integrator? No
31| 8.09 |What type of project is this? Infrastructure upgrade
Implementation requiring software development or
32 purchasing commercial off the shelf (COTS) software Combination of the above
33 Business Process Reengineering
34 Combination of the above
35| 8.10 |Has the project manager successfully No recent experience
36 managed similar projects to completion? |Lesser size and complexity Similar size and
37 Similar size and complexity complexity
38 Greater size and complexity
39| 8.11 |Does the agency management have No recent experience
40 experience governing projects of equal or  |Lesser size and complexity Greater size and
a1 similar size and complexity to successful Similar size and complexity complexity
42 completion? Greater size and complexity
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Communication Management Plan

The purpose of the Communications Management Plan is to facilitate effective communications will
all the identified stakeholders. It will include factors such as; frequency, format and distribution
method. Although each project is unique is some aspect, the Department of D]] has establish a
standard communication model.

Generic Stakeholder Register

Stakeholder Position Rating Method Medium Frequency
IT Steering Management Keep Self-access SharePoint Quarterly
Committee Informed Site/Email

Reminders
DJJ Senior Management Keep Self-access SharePoint Monthly
Management Informed Site/Email
Reminders
AST Oversight Keep Standardized | Pre-setreports Per AST Rule
Informed Reports from SharePoint 74-1
Stakeholders Varies Manage Self-access SharePoint Monthly
Closely Site/Email
Reminders
Subject Matter Varies Keep Self-access SharePoint On Demand
Experts Informed Site/Email
Reminders

Note: A pre-charter meeting will be held with the key program areas and identified participants to further refine
the objectives, risks, constraints and potential issues into a project charter. Current Detention, Residential, and
Probation Program Areas, MIS and Research and Data Integrity will assign staff to be on the Project Team as
stakeholders. Staff augmentation resources will participate as subject Matter Experts. Each individual will be
listed in the project charter relative to specific stakeholder participation. Once completed the project charter will
be presented to the DJ] IT Steering Committee at their next regularly scheduled meeting.

Stakeholder Analysis
A A
@ KEEP MANAGE
= SATISFIED CLOSELY
Q
=
=
=
o < >
=]
1]
3
KEEP
= MONITOR
< INFORMED
: v
=
i

Interest in Project Execution & Result

The DJJ IT Project Manager is responsible for providing timely updates of meeting agendas and
minutes to the D]J IT Project SharePoint Site. The SharePoint Site will be maintained on a weekly
basis. Specific information relative to project risks, issues, constraints and any significant changes
to scope, schedule or budget shall be documented and posted to the D]] IT Project SharePoint Site.
Otherwise, the project progress will be maintained on at least a bi-weekly basis. The Project
Manager will also provide email reminders for upcoming meeting and when critical issues, risks or
constraints which need to be addressed.

242



SCHEDULE VI: DETAIL OF DEBT SERVICE

Department: 80 Juvenile Justice Budget Period 2017-18
Budget Entity: 80800200 Secure Residential Commitment
2) (3) @)

1) ACTUAL ESTIMATED REQUEST
SECTION | FY 2015-16 FY 2016-17 FY 2017-18
Interest on Debt (A) | 312,012 | | 234,554 | | 153,016 |
Principal (B) | 1,470,457 | | 1,547,919 | | 1,629,457 |
Repayment of Loans ©) | [ | || |
Fiscal Agent or Other Fees (D) | [ | || |
Other Debt Service (E) | 4948 | | 4277 | | 4,277 |
Total Debt Service F | 1,787,417 | | 1,786,750 | | 1,786,750 |
Explanation: The Department of Juvenile Justice is contractually obligated to pay lease

payments for Hastings Comprehensive Mental Health Treatment/Substance Abuse
Programs (64-Bed Juvenile Facility) located in St. Johns County. This facility is
operated by G4S Youth Services, LLC.
SECTION 11
ISSUE:
1) @) (©) 4) (5)
INTEREST RATE MATURITY DATE ISSUE AMOUNT JUNE 30, 2017 JUNE 30, 2018
| | || |
(6) @ ®) ©)
ACTUAL ESTIMATED REQUEST
FY 2015-16 FY 2016-17 FY 2017-18
Interest on Debt ©G)| || || |
Principal (H) | | | | | |
Fiscal Agent or Other Fees ()] || || |
Other (3)] | || |
Total Debt Service (K| || | ] |
ISSUE:
INTEREST RATE MATURITY DATE ISSUE AMOUNT JUNE 30, 2017 JUNE 30, 2018
[ | || ||
ACTUAL ESTIMATED REQUEST
FY 2015-16 FY 2016-17 FY 2017-18
Interest on Debt ©)| || | | |
Principal (H) | | | | | |
Fiscal Agent or Other Fees ()] || | | |
Other (3)] || || |
Total Debt Service (K| | | | | |

Office of Policy and Budget

- June 2016
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DEPARTMENT OF JUVENILE JUSTICE

Office of the Secretary/
Assistant Secretary for Administrative Services

Executive Direction and Support Services

Department Level Exhibits and Schedules

Christina K. Daly, Secretary
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SCHEDULE IX: MAJOR AUDIT FINDINGS AND RECOMMENDATIONS

Department: Department of Juvenile Justice

Budget Entity: Executive Direction & Support Services

Chief Internal Auditor:

Phone Number:

Budget Period: 2017 -2018

Michael Yu

850-717-2468

@) 2 (©) 4) ©®) (6)
REPORT PERIOD SUMMARY OF SUMMARY OF ISSUE
NUMBER ENDING UNIT/AREA FINDINGS AND RECOMMENDATIONS CORRECTIVE ACTION TAKEN CODE

Finding 1: The department did not timely update administrative rules and other guidance for the For Finding 1: The department has revised the Secure Detention Rule and
provision of secure detention center services. Recommendation: We recommend that the has standardized Facility Operating Procedures, both of which are posted on
department management ensure that the department rules for secure detention center services are the department’s website and are provided to detention staff. For Finding 2:
appropriately maintained and that detailed guidance reflecting current department rules are provided |Detention Services has standardized the Security-Safety Audit tool.
to staff. Finding 2: The department had not established a standard checklist or department wide Additionally, Detention Services has appointed a safety officer in each center
procedures for conducting quarterly security audits of secure detention centers. In addition, regional [who is required to complete two of the four quarterly security audits (the
office security audit checklists did not include uniform audit criteria or always include criteria that  [other two quarterly security audits are conducted by detention regional
addressed security requirements specified by the department rules. Recommendation: We offices). Detention Services has also designated a headquarters’ safety
recommend that, for use in conducting quarterly security audits of secure detention centers, the officer who is responsible for a number of areas, including the receipt,
department management should establish a standard security audit checklist that incorporates all review, and follow-up on regional security audits conducted quarterly at each
applicable safety and security criteria. In addition, the department should establish department wide |center. For Finding 3: Corrective actions are taken as indicated in response
procedures to ensure security audits are uniformly conducted. Finding 3: The department did not  [to finding 2. For Finding 4: The Bureau of Monitoring and Quality
always ensure that quarterly security audits of secure detention centers were appropriately conducted |Improvement continues working each year to ensure the department
and documented. In addition, the department records did not always demonstrate that appropriate and |completes all applicable annual compliance monitoring review activities and
Audi timely actions were taken to communicate and follow up on the results of the audits. sufficiently documents findings. The department accomplishes this through
uditor General - DJJ : . . X .
Secure Detention Center Recommendation: We recommend that the department management ensures that required security |the use of designated “work papers” for each program type (Detention
2016-195 FY 2015-16 audits are appropriately documented and security audit checklists demonstrate that all applicable Services, Probation Services, Residential Services, and Prevention Services).

Services and Selected
Administrative Activities

criteria are evaluated. We also recommend that the department management enhance security audit
policies and procedures to address the preparation and submission of CAPs and follow-up on
deficiencies noted during security audits. Finding 4: The department's annual compliance
monitoring of secure detention centers needed improvement. Recommendation: We recommend
that the department management ensure that the completion of all applicable annual compliance
monitoring review activities is sufficiently documented. Finding 5: The department records did not
adequately demonstrate that secure detention staff successfully completed the training specified by
the department rules for Juvenile Justice Detention Officer certification. In addition, the training
topics did not appear to have been developed and approved in full consideration of the requirements
established in the department rules. Recommendation: We recommend that the department
management maintain appropriate documentation demonstrating that all secure detention staff
complete, within 180 days of being hired, the training specified by the department rules for Juvenile
Justice Detention Officer certification.

The Bureau of Monitoring and Quality Improvement will provide additional
training to Regional Monitors and Peer Reviewers with a renewed focus on
fully documenting on-site annual compliance monitoring visits. Additionally,
prior to submitting the final work papers from reviews, lead reviewers will be
required to sign each set of work papers indicating they were fully completed
by Regional Monitors and Peer Reviewers. For Finding 5: Detention
Services is now tasking each Facility Training Coordinator to oversee the
training file and ensure that all required documentations are properly
maintained. It should be noted that other training issues identified in the audit
may require rule or policy changes to remedy. Detention Services will work
with Staff Development and the General Counsel’s Office to address these
changes.
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2016-195

FY 2015-16

Auditor General - DJJ
Secure Detention Center
Services and Selected
Administrative Activities

Finding 6: The department records did not always adequately demonstrate that secure detention staff
completed the annual in-service training required by department rules. Recommendation: We
recommend that the department management maintain appropriate documentation to evidence that
secure detention staff timely complete the annual in-service training required by the department rules.
Finding 7: As similarly noted in report No. 2014-015, the department did not always timely cancel
purchasing cards upon a cardholder’s separation from the department. Recommendation: Again, we
recommend that the department management promptly cancel purchasing cards upon a cardholder’s
separation from the department. Finding 8: The department did not always document that surplus
information technology equipment with data storage capabilities had been properly sanitized to
remove confidential and sensitive data prior to disposal. A similar finding was noted in report No.
2014-015. Recommendation: Again, we recommend that the department management document
that confidential and sensitive information is sanitized from all items with data storage capabilities
prior to disposal. Finding 9: As similarly noted in prior audit reports, most recently in report No.
2014-015, the department contract monitoring activities needs improvement. Recommendation:
Again, we recommend that the department management ensure that the required administrative and
programmatic monitoring of contracts is completed in accordance with established policies and
procedures.

For Finding 6: Corrective actions are taken as indicated in response to
finding 5. For Finding 7: The department will ensure adequate training is
provided to the staff on the Separation Notification System and ensure that
the Finance and Accounting staff is aware of the importance of timely
cancellation of purchasing cards. The department will also generate the
People First termination report weekly instead of monthly in order to be in
compliance with the 1-2 workday cancellation requirement. For Finding 8:
Several steps were taken to address the issue. The form was revised to ensure
clarity and purpose and the draft form was distributed for use. At the
direction of the Chief Information Officer, the Information Security Manager
(ISM) created training sessions for all Management Information Systems
(MIS) staff in the proper handling and expectations for sanitizing, record
keeping, disposal and surplus property procedures. The department is now
utilizing an on-site media destruction firm to ensure hard drives and storage
media was securely destroyed. The use of an on-site media destruction
service ensures the media is destroyed on the customer’s premises rather than
sent off-site for destruction at a later date/time. The process MIS staff are
required to follow is to remove the hard drive or media from the device and
use software if possible and applicable to securely wipe the media. The media
is then physically secured in a locked area until the media destruction firm is
scheduled for on-site destruction. The Information Security Manager will
conduct on-going training at bi-annual intervals for all MIS staff as a
refresher. This will ensure ongoing monitoring and awareness to mitigate
future occurrences. For Finding 9: Effective August 2014, the department
consolidated all monitoring functions under the Office of Program
Accountability. This included department wide use of the Program
Management and Monitoring System, an automated workflow system that
enables managers to track the status of all monitoring activities. This also
includes a risk assessment for all contracts which allows the department’s
monitoring resources to be utilized when they are most needed. The audit
period for this report included a review of contract monitoring activities prior
to the implementation.

246




A-1415DJJ-003

FY 2015-16

Audit of Mobile Devices
Usage

Finding 1: Some department employees did not complete mandatory annual Information Security
Awareness training in 2014. Recommendation: We recommend the department implement
processes to ensure that staff are completing all mandatory training. Finding 2: Procedures were not
being followed for completing the Encrypted Mobile Device Acknowledgement Form and tracking
department owned mobile devices with the Mobile Device Property Custody Log.
Recommendation: We recommend the department ensure procedures are followed to track mobile
devices within each area of the department through the Mobile Device Property Custody Log and
employees are aware of encryption requirements by signing the Encrypted Mobile Device
Acknowledgment Form. Finding 3: Procedures were not being followed to ensure proper
documentation was completed in order to verify the sanitization of all data storage media.
Recommendation: We recommend MIS ensure its employees follow procedures to document and
verify the sanitization of all data storage media. Finding 4: A number of the
department issued cell phones were found to have little or no usage. Recommendation: We
recommend the department analyze in depth cell phone usage and consider updating the service plans
according to use, suspending service when an employee is out for extended periods and removing
service from phones with little use for a more cost effective approach.

For Finding 1: The department will implement a process to produce a report
including each program area and providers annually on October 1st. This
report will be tailored to give MIS insight as to which DJJ employees and
providers have yet to complete the training. With information from the report,
MIS will generate email messages to all employees and will ask contract
managers to notify providers as a reminder to complete the annual
requirement for security awareness training. After the initial notification, MIS
will follow up at 30 and 60-day intervals in a continued effort to inform staff
that training should be completed by December 31st. The MIS report will
reflect the staff that has not completed training and Assistant Secretaries of
each program area will be notified so they can follow up in their program
area. For Finding 2: The department has made significant progress in
aggressively applying encryption and managed device functionality to USB
drives, smartphones, tablets, and laptops. By default, every USB drive that
has data written to it forces the device to be encrypted. MIS encrypts all
department laptop computers, and Mobile Iron Mobile Device Management
manages the mobile security policies on smartphones and iPad tablets. The
forms referenced in the finding are no longer required due to the
aforementioned default configuration for encryption and mobile device
management. The forms will be removed as an attachment to the policy along
with updates to policy 1230. For Finding 3: MIS will follow-up with
Regional MIS Managers and staff whose duties include sanitizing and surplus
equipment to ensure compliance. The ISM will review related training to
verify that it covers applicable policy. The ISM will offer repeated training
opportunities to applicable staff. For Finding 4: MIS will work with General
Services to recommend specific department policy changes which will define
periodic monitoring of cellular phone/smartphone usage. MIS will also
conduct periodic monitoring of air cards/MiFi/cellular tablet data usage with
a report to leadership on little or no usage. Data learned from the monitoring
process will be used to ensure that users do in fact require such a device and
to promote monetary efficiency.
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A-1415DJJ-003

FY 2015-16

Audit of Mobile Devices
Usage

Finding 5: Smartphone security controls needed enhancement. Recommendation: We recommend
the department strengthen security controls over BlackBerry devices to block the ability to install
third party software and to increase security by using stronger passwords. Finding 6: Policy and
procedures are weak for cell phone assignment justification and approval. Recommendation: We
recommend the department develop guidelines for justification and implement a formal approval
process for issuing a department cell phone.

For Finding 5: MIS is working with the Administrator over the telephone
services in General Services to block at the individual carrier level. Also, the
department is quickly migrating away from Blackberry devices to standardize
on Apple iPhones which will be managed with Mobile Iron MDM. For
Finding 6: MIS will modify the existing IRR policy to state the approval
process required for cell phone, smartphone, tablets, air cards or any device
with monthly cellular service required for usage. These devices purchased for
DJJ-HQ staff will have approval from a Bureau Chief or higher. DJJ locations
outside of HQ will require Regional Director or higher approval.
Furthermore, the instructions for IRR submittal will state that supporting
documentation in the form of an e-mail message listing the approvals must be
attached to the automated IRR before being approved.
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A-1516DJJ-006

FY 2015-16

Audit of Psychotropic
Medication Oversight

Finding 1: Facility Operating Procedures (FOPs) and treatment protocol review were not
documented. Recommendation: We recommend the department ensure residential programs and
detention facilities follow F.A.C. 63M-2.0035 and implement a measure for ensuring the DHA,
program director or facility superintendent, and nursing staff are documenting their annual review
and approval of FOPs, treatment protocols, and other procedures. Finding 2: The registered nurse
was not following Florida Administrative Code by pre-pouring medicine before administering to
youth. Recommendation: We recommend the department ensure residential and detention nurses
and non-licensed staff trained in medication administration dispense medications to youth in
accordance with Florida Administrative Code and Facility Operating Procedures. Finding 3: A
current Board of Pharmacy Permit was unavailable for review and a Consultant Pharmacist had not
been designated. Recommendation: We recommend the department implement processes to ensure
residential programs maintain current board of pharmacy permits and consultant pharmacist licenses.
Finding 4: The Designated Mental Health Clinician Authority (DMHCA) in one program was not a
licensed mental health professional. Recommendation: We recommend the department implement
processes to ensure appropriate medical and clinical professionals maintain current licenses. Finding
5: Quality Improvement meetings were not being held in one program. Recommendation: We
recommend the department implement measures to ensure quality improvement meetings regarding
health care delivery to youth are held at least quarterly to identify and solve potential and actual
problems. Finding 6: Medical and mental health staff résumés were not maintained in the health
care provider service agreement files at the programs/facilities. Recommendation: We recommend
the department implement processes to ensure all documentation required to be in the health care
provider’s service agreement file be maintained at the program/facility.

For Finding 1: The department will verify that the provider is in compliance
with F.A.C. 63M-2 ensuring all required parties are documenting their annual
review and approval of FOPs, treatment protocols and other procedures by
June 29, 2016. All RNs have reviewed Section 8 Health Services of the
Facility’s Operating Procedure (FOP) and have signed and dated a cover page
indicating their review of the FOPs within this section. For Finding 2: The
medication was destroyed and documented. A place to maintain the key to the
medication cart was established so staff had access to the key in order to give
evening medication. During the follow-up site visit conducted by Christine
Gurk, RN, there were no pre-poured medications. The nurse who was pre-
pouring medications is no longer employed at the facility. For Finding 3:
Technical assistance was provided by OHS staff. A pharmacy consultant was
on-site May 10, 2016. Monitoring will occur to ensure consultant is on site
monthly. There is a pharmacy manual in place at the facility. The modified
Class Il B permit has been issued by the Department of Health and the
facility has received the temporary notice pending the certificate. For
Finding 4: A copy of the license from the Department of Health was
obtained that shows the practitioner was a Licensed Mental Health Counselor,
effective 3/14/2015 through 3/31/2017. For Finding 5: The provider noted
the first Quality Improvement meeting to be conducted on May 25, 2016 and
to conduct meetings on the last Wednesday of each month. The department
will request copies of documentation for the Quality Improvement meetings
for May and June 2016, to be submitted to the department by July 9, 2016.
For Finding 6: For the Residential programs involved, résumés have been
included in the provider’s service agreement file located on-site at the
program as required. Detention Services has instructed all Superintendents to
maintain a file at the facility that includes the license, resume and current
CPR training for all health care providers at their facility.
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Audit of Psychotropic

Finding 7: An individualized mental health treatment plan was not completed within 30 days of
admission date. Recommendation: We recommend the department establish measures to ensure
Individualized Mental Health Treatment Plans are developed in a timely manner.

Finding 8: Documents were missing from the Individual Health Care Records (IHCR).
Recommendation: We recommend the department ensure Individual Health Care Records at
programs/facilities comply with Florida Administrative Code. Finding 9: Facility Operating
Procedures (FOPs) were non-specific for training non-licensed staff to assist youth with self-
administration of medication. Recommendation: We recommend the department ensure
programs/facilities implement an FOP for training non-licensed staff to assisting youth with self-
administration or medication in accordance with Florida Administrative Code.

For Finding 7: The youth’s individualized mental health treatment plan is in
place with short-term and long-term objectives, pertaining to taking his
medication as prescribed and learning effective ways to cope with symptoms
related to his mental health diagnosis. The youth’s Medication
Administration Record (MAR) includes a section in which all persons who
administer medications to that youth legibly write their name and initials, and
credentials (if applicable). Youth will also sign and print if non-licensed staff
assisted with the self-administration of medication. For Finding 8:
Technical assistance was provided to the program by OHS on April 25, 2016.
During the follow-up site visit conducted by Christine Gurk. A review of
medical files indicated that they are in accurate order and improvements were
noted on documentation. Additional training was provided by OHS for proper
documentation and accuracy of documentation. There is still a need for
improvement and to ensure accurate medical grades are assigned. For
Finding 9: The Office of Residential Services will work with OHS to provide
training to contracted programs at the region’s program directors’ meetings to

A-1516DJJ-006 FY 2015-16 o X
Medication Oversight ensure that their policy for training non-licensed staff to assist youth with self-|

administration of medication is in adherence with Florida Administrative
Code and the department’s policies and procedures. Detention Services has
submitted draft medical protocols for facilities to the Office of Health
Services for their review and comment. Once approved, these protocols will
be established in all twenty-one (21) detention centers.

Finding 1: In provider-operated JACs, files for youth immediately directed into diversion programs |For Finding 1: Effective May 1, 2016, Probation and Community

and office-specific intake and assessment forms were not readily available for review. Intervention will require all intake and screening packets to be uploaded into

Recommendation: Probation and Community Intervention retain all completed intake and screening [the JJIS document library in the “screening/JAC Packet” folder. State-

packets as a single file in the JJIS Document Library Module to properly maintain all youth records. |operated diversion programs will upload the diversion case management file

Finding 2: The Detention Risk Assessment Instrument (DRALI) in-service training policy was not into JJIS in the “Miscellaneous Documents” folder. For contracted providers,

updated to reflect current in-service training practices. Recommendation: Probation policy PCI-11- [the department will request diversion case management files be uploaded into

004 be updated to reflect current DRAI in-service training practices. Finding 3: Staff did not always [the JJIS document library in the “Miscellaneous Documents” folder at the

create a new DRALI in JJIS when an error was discovered in the initial DRAI score. time of the youth’s discharge. If current providers do not wish to complete

Recommendation: Probation ensure staff follow policy PCI-13-002 and implement a measure for  [the upload process then the department shall complete the upload process

ensuring the new DRAI is completed in JJIS with the error identification, score revision, and upon receipt of the closed case file that providers are required by contract to

placement outcome entered into the DRAI narrative. transfer back to the department at the time of the youth’s discharge. Upon

. . contract renewal or new contracts, language will be added to the contract
A-1516D1J-002 Fy 2015-16 | Audit of Probation Intake requiring providers to upload completed diversion packets into the JJIS

and Screening,

document library in the “Miscellaneous Documents” folder. For Finding 2:
Probation Policy PCI-11-004, DRAI Training Requirements has been updated
to reflect current practices. For Finding 3: Effective immediately, staff will
be advised that anytime it has been determined that a DRAI was scored
incorrectly, the designated staff will have one (1) business day to upload into
JJIS a manual DRAI to include the error identification, score revision and
placement outcome entered into the DRAI narrative. In addition this policy
requirement will be a point of emphasis in all future DRAI trainings for all
mandatory and non-mandatory staff.
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A-1516DJJ-003

FY 2015-16

Audit of Children and
Families in Need of
Services

Finding 1: The Network did not comply with Florida Statutes and contract conditions pertaining to
advance payment of funds to a vendor. Recommendation: We recommend the Network comply
with Florida Statutes. Finding 2: An on-site review was completed by DFS that indicated the
department lacked evidence that advance funds ($7,718,508) provided to the Network was managed
in compliance with terms and conditions of the contract. Recommendation: We recommend the
department enforce contract conditions outlined in the contract. Finding 3: A review of the
Network’s bank reconciliation for the month ending June 30, 2015 disclose two checks, dated
February 1, 2014 ($1,305.81) and February 15, 2014 ($10,666.68), have been outstanding for more
than twelve months. Recommendation: We recommend that the Network follow its policies and
procedures pertaining to bank reconciliations. Finding 4: We noted deficiencies pertaining to travel
expenses pertaining to travel reimbursements for Network employees. Recommendation: We
recommend that the Network comply with applicable rules, statutes, and their policies and procedures
pertaining to the processing of travel vouchers.

For Finding 1: Advances will not be provided in the future to for profit
entities. For Finding 2: A procedure for making quarterly payments to DJJ
has been initiated. For Finding 3: The current Florida Network Policy and
Procedures will be followed in the future. For Finding 4: Following training
and technical assistance, more controls have been put in place to ensure the
Network complies with DJJ travel related requirements.

A-1516DJJ-007

FY 2015-16

Audit of Statewide
Electronic Monitoring
Program

Finding 1: Among the fifty-seven (57) youth files reviewed, thirty (30) files indicated that the
department did not materially comply with its policies. Recommendation: We recommend the
department responds to alert notifications from the vendor as required by policy. Finding 2: The
department has paid $405,414.35, to 3M Monitoring, Inc., since the effective date of the contract
(November 11, 2011) for lost, stolen, or damaged EM units. Recommendation: To stem the
increase in expenditures for lost, stolen, or damaged EM units, we recommend the department
perform quarterly reconciliations rather than yearly reconciliations with the provider pertaining to
lost, stolen, or damaged EM units.

For Finding 1: Prevention leadership will conduct an in-depth review of the
EM policy and develop policy specific training materials and annual training
plan for all applicable staff. For Finding 2: Prevention will conduct monthly
reconciliations with the Electronic Monitoring provider.

Office of Policy and Budget - June 2016
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Fiscal Year 2017-18 LBR Technical Review Checklist

Department/Budget Entity (Service): Juvenile Justice / Detention Centers

Agency Budget Officer/OPB Analyst Name: Marcia Haye / Robert Schulte

A "Y" indicates "YES" and is acceptable, an "N/J" indicates "NO/Justification Provided" - these require further explanation/justification (additional
sheets can be used as necessary), and "TIPS" are other areas to consider.

Program or Service (Budget Entity Codes)

Action 80400100 | | | |

1. GENERAL

1.1 Are Columns A01, A02, A04, AO5, A23, A24, A25, A36, A93, IAL, IA5, IAG, IP1, IV1,
IV3 and NV1 set to TRANSFER CONTROL for DISPLAY status and MANAGEMENT
CONTROL for UPDATE status for both the Budget and Trust Fund columns (no trust fund
files for narrative columns)? Are Columns A06, A07, A08 and AQ9 for Fixed Capital
Outlay (FCO) set to TRANSFER CONTROL for DISPLAY status only (UPDATE status

remains on OWNER)? (CSDI) Y
1.2 Is Column A03 set to TRANSFER CONTROL for DISPLAY and UPDATE status for both

the Budaet and Trust Fund columns? (CSDI) Y

AUDITS:

1.3 Has Column AO03 been copied to Column A12? Run the Exhibit B Audit Comparison

Report to verify. (EXBR, EXBA) Y
1.4 Has security been set correctly to TRANSFER CONTROL for DISPLAY status and

MANAGEMENT CONTROL for UPDATE status? (CSDR., CSA) Y

TIP  The agency should prepare the budget request for submission in this order: 1) Lock
columns as described above; 2) copy Column A03 to Column A12; and 3) set Column A12
column security to ALL for DISPLAY status and MANAGEMENT CONTROL for
UPDATE status. A security control feature has been added to the LAS/PBS Web
upload process that will require columns to be in the proper status before uploading.

2. EXHIBIT A (EADR, EXA)

2.1  Isthe budget entity authority and description consistent with the agency's LRPP and does it
conform to the directives provided on page 59 of the LBR Instructions?

2.2  Are the statewide issues generated systematically (estimated expenditures, nonrecurring
expenditures. etc.) included? Y

2.3 Are the issue codes and titles consistent with Section 3 of the LBR Instructions (pages 15
through 29)? Do they clearly describe the issue? Y

3. EXHIBIT B (EXBR, EXB)

3.1 Isitapparent that there is a fund shift where an appropriation category's funding source is
different between A02 and A03? Were the issues entered into LAS/PBS correctly? Check
D-3A funding shift issue 340XXX0 - a unique deduct and unique add back issue should be

used to ensure fund shifts display correctly on the LBR exhibits. N/A

AUDITS:

3.2 Negative Appropriation Category Audit for Agency Request (Columns A03 and A04): Are
all appropriation categories positive by budget entity at the FSI level? Are all nonrecurring
amounts less than requested amounts? (NACR, NAC - Report should print ""No
Negative Appropriation Categories Found'") Y

3.3 Current Year Estimated Verification Comparison Report: Is Column A02 equal to Column
B0O7? (EXBR, EXBC - Report should print ""Records Selected Net To Zero')

TIP  Generally look for and be able to fully explain significant differences between A02 and
A03.

TIP  Exhibit B - A02 equal to BO7: Compares Current Year Estimated column to a backup of
A02. This audit is necessary to ensure that the historical detail records have not been
adjusted. Records selected should net to zero.
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Program or Service (Budget Entity Codes)

Action

80400100 | | | |

TIP

Requests for appropriations which require advance payment authority must use the sub-title
"Grants and Aids". For advance payment authority to local units of government, the Aid to
Local Government appropriation category (05XXXX) should be used. For advance
payment authority to non-profit organizations or other units of state government, a Special
Categories appropriation category (10XXXX) should be used.

4. EXHIBIT D (EADR, EXD)

4.1 Isthe program component objective statement consistent with the agency LRPP, and does it
conform to the directives provided on page 62 of the LBR Instructions?
Y
4.2 Isthe program component code and title used correct? v
TIP  Fund shifts or transfers of services or activities between program components will be
displayed on an Exhibit D whereas it may not be visible on an Exhibit A.
5. EXHIBIT D-1 (ED1R, EXD1)
5.1  Areall object of expenditures positive amounts? (This is a manual check.) v
AUDITS:
5.2 Do the fund totals agree with the object category totals within each appropriation category?
(ED1R, XD1A - Report should print "*No Differences Found For This Report'™) v
5.3 FLAIR Expenditure/Appropriation Ledger Comparison Report: Is Column AO1 less than
Column B04? (EXBR, EXBB - Negative differences [with a $5,000 allowance] need to
be corrected in Column A01.) Y
5.4  AO01/State Accounts Disbursements and Carry Forward Comparison Report: Does Column
A01 equal Column B08? (EXBR, EXBD - Differences [with a $5,000 allowance at the
department level] need to be corrected in Column A0L.) %
TIP  If objects are negative amounts, the agency must make adjustments to Column A01 to
correct the object amounts. In addition, the fund totals must be adjusted to reflect the
adiustment made to the obiect data
TIP  If fund totals and object totals do not agree or negative object amounts exist, the agency
must adiust Column AO1.
TIP  Exhibit B - A01 less than BO4: This audit is to ensure that the disbursements and
carry/certifications forward in AO1 are less than FY 2015-16 approved budget. Amounts
should be positive
TIP  If BO8 is not equal to AO1, check the following: 1) the initial FLAIR disbursements or

carry forward data load was corrected appropriately in A01; 2) the disbursement data from
departmental FLAIR was reconciled to State Accounts; and 3) the FLAIR disbursements
did not change after Column B08 was created.

6. EXHIBIT D-3 (ED3R, ED3) (Not required to be submitted in the LBR - for analytical purposes only.

6.1  Areissues appropriately aligned with appropriation categories? v
TIP  Exhibit D-3 is no longer required in the budget submission but may be needed for this

particular appropriation category/issue sort. Exhibit D-3 is also a useful report when

identifying negative appropriation category problems.

7. EXHIBIT D-3A (EADR, ED3A)

7.1  Arethe issue titles correct and do they clearly identify the issue? (See pages 15 through 29

of the L BR Instructions.) Y
7.2 Does the issue narrative adequately explain the agency's request and is the explanation

consistent with the LRPP? (See pages 67 through 69 of the LBR Instructions.)

Y

7.3 Does the narrative for Information Technology (IT) issue follow the additional narrative

requirements described on pages 69 through 72 of the LBR Instructions? N/A
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Program or Service (Budget Entity Codes)

Action

80400100 | | | |

7.4

Avre all issues with an IT component identified with a "Y" in the "IT COMPONENT?"
field? If the issue contains an IT component, has that component been identified and
documented?

N/A

7.5

Does the issue narrative explain any variances from the Standard Expense and Human
Resource Services Assessments package? Is the nonrecurring portion in the nonrecurring
column? (See pages E.4 through E.6 of the LBR Instructions.)

N/A

7.6

Does the salary rate request amount accurately reflect any new requests and are the amounts
proportionate to the Salaries and Benefits request? Note: Salary rate should always be
annualized

N/A

7.7

Does the issue narrative thoroughly explain/justify all Salaries and Benefits amounts
entered into the Other Salary Amounts transactions (OADA/C)? Amounts entered into
OAD are reflected in the Position Detail of Salaries and Benefits section of the Exhibit D-
3A.

7.8

Does the issue narrative include the Consensus Estimating Conference forecast, where
appropriate?

N/A

7.9

Does the issue narrative reference the specific county(ies) where applicable?

7.10

Do the 160XXXO0 issues reflect budget amendments that have been approved (or in the
process of being approved) and that have a recurring impact (including Lump Sums)? Have

the approved budget amendments been entered in Column A18 as instructed in Memo #17-
0012

N/A

7.11

When appropriate are there any 160XXX0 issues included to delete positions placed in
reserve in the OPB Position and Rate Ledger (e.g. unfunded grants)? Note: Lump sum
appropriations not yet allocated should not be deleted. (PLRR, PLMO)

N/A

7.12

Does the issue narrative include plans to satisfy additional space requirements when
requesting additional positions?

N/A

7.13

Has the agency included a 160XXX0 issue and 210XXXX and 260XXXO0 issues as
reauired for lump sum distributions?

N/A

7.14

Do the amounts reflect appropriate FSI assignments?

7.15

Are the 33XXXXO0 issues negative amounts only and do not restore nonrecurring cuts from
a prior year or fund any issues that net to a positive or zero amount? Check D-3A issues
33XXXXO0 - a unique issue should be used for issues that net to zero or a positive amount.

7.16

Do the issue codes relating to special salary and benefits issues (e.g., position
reclassification, pay grade adjustment, overtime/on-call pay, etc.) have an "A" in the fifth
position of the issue code (XXXXAXX) and are they self-contained (not combined with
other issues)? (See pages 28 and 90 of the LBR Instructions.)

7.17

Do the issues relating to Information Technology (IT) have a "C" in the sixth position of the
issue code (36XXXCX) and are the correct issue codes used (361XXC0, 362XXCQ0,
363XXC0, 17C01C0, 17C02C0, 17C03C0, 24010C0, 33001C0, 30010C0, 33011C0,
160FA70 160F480 ar 55CO1COY?

N/A

7.18

Avre the issues relating to major audit findings and recommendations properly coded
(4A0XX X0, 4BOXXX0)?

N/A

7.19

Does the issue narrative identify the strategy or strategies in the Five Year Statewide
Strategic Plan for Economic Development?

AUDIT:

7.20

Are all FSI's equal to '1', 2, 3", or '9'? There should be no FSI's equal to '0'. (EADR, FSIA
- Report should print ""No Records Selected For Reporting'")

7.21

Does the General Revenue for 160XXXX (Adjustments to Current Year Expenditures)
issues net to zero? (GENR, LBR1)

N/A

7.22

Does the General Revenue for 180XXXX (Intra-Agency Reorganizations) issues net to
zero? (GENR, LBR?2)

N/A

7.23

Does the General Revenue for 200XXXX (Estimated Expenditures Realignment) issues net
to zero? (GENR, LBR3)

N/A
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Program or Service (Budget Entity Codes)

Action

80400100 | | | |

7.24

Have FCO appropriations been entered into the nonrecurring column (A04)? (GENR,
LBR4 - Report should print ""No Records Selected For Reporting™ or a listing of D-3A
issue(s) assigned to Debt Service (IOE N) or in some cases State Capital Outlay -
Public Education Capital Outlay (IOE L))

TIP

Salaries and Benefits amounts entered using the OADA/C transactions must be thoroughly
justified in the D-3A issue narrative. Agencies can run OADA/OADR from STAM to
identify the amounts entered into OAD and ensure these entries have been thoroughly
explained in the D-3A issue narrative.

TIP

The issue narrative must completely and thoroughly explain and justify each D-3A issue.
Agencies must ensure it provides the information necessary for the OPB and legislative
analysts to have a complete understanding of the issue submitted. Thoroughly review
pages 67 through 71 of the LBR Instructions.

TIP

Check BAPS to verify status of budget amendments. Check for reapprovals not picked up
in the General Appropriations Act. Verify that Lump Sum appropriations in Column A02
do not appear in Column A03. Review budget amendments to verify that 160XXX0 issue
amounts correspond accurately and net to zero for General Revenue funds.

TIP

If an agency is receiving federal funds from another agency the FSI should = 9 (Transfer -
Recipient of Federal Funds). The agency that originally receives the funds directly from
the federal agency should use FSI = 3 (Federal Funds).

TIP

If a state agency needs to include in its LBR a realignment or workload request issue to
align its data processing services category with its projected FY 2017-18 data center costs,
this can be completed by using the State Data Center data processing services category
(210001

TIP

If an appropriation made in the FY 2016-17 General Appropriations Act duplicates an
appropriation made in substantive legislation, the agency must create a unique deduct
nonrecurring issue to eliminate the duplicated appropriation. Normally this is taken care of
throuah line item veto

. SCHEDULE | & RELATED DOCUMENTS (SC1R, SC1 - Budget Entity Level or SC1R, SC1D -

Department Level)

8.1

Has a separate department level Schedule I and supporting documents package been
submitted by the agency?

N/A

8.2

Has a Schedule 1 and Schedule IB been completed in LAS/PBS for each operating trust
fund?

N/A

8.3

Have the appropriate Schedule | supporting documents been included for the trust funds
(Schedule 1A, Schedule IC, and Reconciliation to Trial Balance)?

N/A

8.4

Have the Examination of Regulatory Fees Part | and Part Il forms been included for the
applicable requlatory proarams?

N/A

8.5

Have the required detailed narratives been provided (5% trust fund reserve narrative;
method for computing the distribution of cost for general management and administrative

services narrative; adjustments narrative; revenue estimating methodology narrative; fixed
canital outlav adiustment narrative)?

N/A

8.6

Has the Inter-Agency Transfers Reported on Schedule | form been included as applicable
for transfers totaling $100,000 or more for the fiscal year?

N/A

8.7

If the agency is scheduled for the annual trust fund review this year, have the Schedule 1D
and applicable draft legislation been included for recreation, modification or termination of
existinag trust funds?

N/A

8.8

If the agency is scheduled for the annual trust fund review this year, have the necessary
trust funds been requested for creation pursuant to section 215.32(2)(b), Florida Statutes -
including the Schedule ID and applicable legislation?

N/A

8.9

Avre the revenue codes correct? In the case of federal revenues, has the agency
appropriately identified direct versus indirect receipts (object codes 000700, 000750,
000799, 001510 and 001599)? For non-grant federal revenues, is the correct revenue code
identified (codes 000504, 000119, 001270, 001870, 001970)?

N/A
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Page 5
256

Action 80400100 | | | |

8.10  Are the statutory authority references correct? N/A
8.11  Are the General Revenue Service Charge percentage rates used for each revenue source

correct? (Refer to section 215.20, Florida Statutes, for appropriate General Revenue

Service Charge percentaae rates.) N/A
8.12 Isthis an accurate representation of revenues based on the most recent Consensus

Estimating Conference forecasts? N/A
8.13  If there is no Consensus Estimating Conference forecast available, do the revenue estimates

appear to be reasonable? N/A
8.14  Are the federal funds revenues reported in Section I broken out by individual grant? Are

the correct CFDA codes used? N/A
8.15  Are anticipated grants included and based on the state fiscal year (rather than federal fiscal

vear)? N/A
8.16  Are the Schedule I revenues consistent with the FSI's reported in the Exhibit D-3A? N/A
8.17 If applicable, are nonrecurring revenues entered into Column A04? N/A
8.18 Has the agency certified the revenue estimates in columns A02 and A03 to be the latest and

most accurate available? Does the certification include a statement that the agency will

notify OPB of any significant changes in revenue estimates that occur prior to the

Governor’s Budget Recommendations being issued? N/A
8.19 Isa 5% trust fund reserve reflected in Section 11?7 If not, is sufficient justification provided

for exemption? Are the additional narrative requirements provided? N/A
8.20  Are appropriate General Revenue Service Charge nonoperating amounts included in

Section 11?7 N/A
8.21  Are nonoperating expenditures to other budget entities/departments cross-referenced

accurately? N/A
8.22 Do transfers balance between funds (within the agency as well as between agencies)? (See

also 8.6 for required transfer confirmation of amounts totaling $100,000 or more.)

N/A

8.23  Are nonoperating expenditures recorded in Section Il and adjustments recorded in Section

1n? N/A
8.24  Are prior year September operating reversions appropriately shown in column A01? N/A
8.25  Are current year September operating reversions appropriately shown in column

A02? N/A
8.26  Does the Schedule IC properly reflect the unreserved fund balance for each trust fund as

defined by the LBR Instructions, and is it reconciled to the agency accounting records?

N/A

8.27  Has the agency properly accounted for continuing appropriations (category 13XXXX) in

column AO1. Section I11? N/A
8.28 Does Column AQ1 of the Schedule I accurately represent the actual prior year accounting

data as reflected in the agency accounting records, and is it provided in sufficient detail for

analvsis? N/A
8.29  Does Line I of Column AO1 (Schedule 1) equal Line K of the Schedule IC? N/A

AUDITS:

8.30 Is Line I a positive number? (If not, the agency must adjust the budget request to eliminate

the deficit). N/A
8.31 Is the June 30 Adjusted Unreserved Fund Balance (Line 1) equal to the July 1 Unreserved

Fund Balance (Line A) of the following year? If a Schedule IB was prepared, do the totals

agree with the Schedule I, Line 1? (SC1R, SC1A - Report should print *'No

Discrenancies Fxist For This Renaort'™ N/A
8.32  Has a Department Level Reconciliation been provided for each trust fund and does Line A

of the Schedule I equal the CFO amount? If not, the agency must correct Line A. (SC1R,

DEPT) N/A




Program or Service (Budget Entity Codes)

Action

80400100 | | | |

8.33  Has a Schedule IB been provided for ALL trust funds having an unreserved fund balance in
columns A01, A02 and/or AO3, and if so, does each column’s total agree with line 1?

N/A
8.34 Have A/R been properly analyzed and any allowances for doubtful accounts been properly
recorded on the Schedule IC? N/A
TIP  The Schedule I is the most reliable source of data concerning the trust funds. It is very
important that this schedule is as accurate as possible!
TIP  Determine if the agency is scheduled for trust fund review. (See page 130 of the LBR
Instructions.) Transaction DFTR in LAS/PBS is also available and provides an LBR review
date for each trust fund
TIP  Review the unreserved fund balances and compare revenue totals to expenditure totals to
determine and understand the trust fund status.
TIP  Typically nonoperating expenditures and revenues should not be a negative number. Any
negative numbers must be fully justified.
9. SCHEDULE Il (PSCR, SC2)
AUDIT:
9.1 Isthe pay grade minimum for salary rate utilized for positions in segments 2 and 3?
(BRAR, BRAA - Report should print ""No Records Selected For This Request') Note:
Amounts other than the pay grade minimum should be fully justified in the D-3A issue
narrative. (See Base Rate Audit on page 161 of the LBR Instructions.)
N/A
10. SCHEDULE 11l (PSCR, SC3)
10.1 _ Isthe appropriate lapse amount applied? (See page 92 of the LBR Instructions.) N/A
10.2  Are amounts in Other Salary Amount appropriate and fully justified? (See page 99 of the
LBR Instructions for appropriate use of the OAD transaction.) Use OADI or OADR to
identify agency other salary amounts requested. Y
11. SCHEDULE IV (EADR, SC4)
11.1  Are the correct Information Technology (IT) issue codes used? N/A
TIP  If IT issues are not coded (with "C" in 6th position or within a program component of
1603000000), they will not appear in the Schedule V.
12. SCHEDULE VIIIA (EADR, SC8A)
12.1 Isthere only one #1 priority, one #2 priority, one #3 priority, etc. reported on the Schedule
VIII-A? Are the priority narrative explanations adequate? Note: FCO issues can how be
included in the prioritv listing N/A
13. SCHEDULE VIIIB-1 (EADR, S8B1)
13.1  NOT REQUIRED FOR THIS YEAR | | | |
14. SCHEDULE VIIIB-2 (EADR, S8B2)
14.1 Do the reductions comply with the instructions provided on pages 104 through 106 of the
LBR Instructions regarding a 10% reduction in recurring General Revenue and Trust
Funds, including the verification that the 33BXXX0 issue has NOT been used?
N/A
15. SCHEDULE VIIIC (EADR, S8C)
(LAS/PBS Web - see page 107-109 of the LBR Instructions for detailed instructions)
15.1  Agencies are required to generate this schedule via the LAS/PBS Web. N/A
15.2  Does the schedule include at least three and no more than 10 unique reprioritization issues,
in priority order? Manual Check. N/A
15.3  Does the schedule display reprioritization issues that are each comprised of two unique
issues - a deduct component and an add-back component which net to zero at the
department level? N/A
15.4  Are the priority narrative explanations adequate and do they follow the guidelines on pages
107-109 of the LBR instructions? N/A
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Action 80400100 | | | |
15.5 Does the issue narrative in A6 address the following: Does the state have the authority to
implement the reprioritization issues independent of other entities (federal and local
governments, private donors, etc.)? Are the reprioritization issues an allowable use of the
recommended funding source? N/A
AUDIT:
15.6 Do the issues net to zero at the department level? (GENR, LBR5) N/A
16. SCHEDULE XI (USCR,SCXI) (LAS/PBS Web - see page 110-114 of the LBR Instructions for detailed instructions)
16.1  Agencies are required to generate this spreadsheet via the LAS/PBS Web. The Final Excel
version no longer has to be submitted to OPB for inclusion on the Governor's Florida
Performs Website. (Note: Pursuant to section 216.023(4) (b), Florida Statutes, the
Legislature can reduce the funding level for any agency that does not provide this
information.) N/A
16.2 Do the PDF files uploaded to the Florida Fiscal Portal for the LRPP and LBR match?
N/A
AUDITS INCLUDED IN THE SCHEDULE XI REPORT:
16.3  Does the FY 2015-16 Actual (prior year) Expenditures in Column A36 reconcile to Column
A01? (GENR, ACT1) N/A
16.4  None of the executive direction, administrative support and information technology
statewide activities (ACT0010 thru ACT0490) have output standards (Record Type 5)?
(Audit #1 should print ""No Activities Found') N/A
16.5 Does the Fixed Capital Outlay (FCO) statewide activity (ACT0210) only contain 08XXXX
or 14XXXX appropriation categories? (Audit #2 should print ""No Operating Categories
Found'™ N/A
16.6  Has the agency provided the necessary standard (Record Type 5) for all activities which
should appear in Section 11? (Note: Audit #3 will identify those activities that do NOT
have a Record Type '5' and have not been identified as a 'Pass Through' activity. These
activities will be displayed in Section 111 with the 'Payment of Pensions, Benefits and
Claims' activity and 'Other' activities. Verify if these activities should be displayed in
Section I11. If not, an output standard would need to be added for that activity and the
Cohandiila V1 avibhniténd annin ) N/A
16.7  Does Section | (Final Budget for Agency) and Section 111 (Total Budget for Agency) equal?
(Audit #4 should print **No Discrepancies Found"") N/A
TIP  If Section I and Section 111 have a small difference, it may be due to rounding and therefore
will be acceptable.
17. MANUALLY PREPARED EXHIBITS & SCHEDULES
17.1 Do exhibits and schedules comply with LBR Instructions (pages 115 through 158 of the
LBR Instructions), and are they accurate and complete? Y
17.2  Does manual exhibits tie to LAS/PBS where applicable? Y
17.3  Are agency organization charts (Schedule X) provided and at the appropriate level of
detail? N/A
17.4  Does the LBR include a separate Schedule 1V-B for each IT project over $1 million (see
page 134 of the LBR instructions for exceptions to this rule)? Have all IV-Bs been emailed
to: IT@LASPBS.STATE.FL.US? N/A
17.5 Are all forms relating to Fixed Capital Outlay (FCO) funding requests submitted in the
proper form, including a Truth in Bonding statement (if applicable) ? Y
AUDITS - GENERAL INFORMATION
TIP  Review Section 6: Audits of the LBR Instructions (pages 160-162) for a list of audits and
their descriptions.
TIP  Reorganizations may cause audit errors. Agencies must indicate that these errors are due to
an agency reorganization to justify the audit error.
18. CAPITAL IMPROVEMENTS PROGRAM (CIP)
18.1 _ Are the CIP-2, CIP-3, CIP-A and CIP-B forms included? N/A | | | |
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18.2  Are the CIP-4 and CIP-5 forms submitted when applicable (see CIP Instructions)?
N/A

18.3 Do all CIP forms comply with CIP Instructions where applicable (see CIP Instructions)? N/A
18.4  Does the agency request include 5 year projections (Columns A03, A06, A07, A08 and

A09)? N/A
18.5 _ Are the appropriate counties identified in the narrative? N/A
18.6  Has the CIP-2 form (Exhibit B) been modified to include the agency priority for each

project and the modified form saved as a PDF document? N/A
TIP  Requests for Fixed Capital Outlay appropriations which are Grants and Aids to Local

Governments and Non-Profit Organizations must use the Grants and Aids to Local

Governments and Non-Profit Organizations - Fixed Capital Outlay major appropriation

category (140XXX) and include the sub-title "Grants and Aids". These appropriations

utilize a CIP-B form as justification.

19. FLORIDA FISCAL PORTAL

19.1  Have all files been assembled correctly and posted to the Florida Fiscal Portal as outlined in

the Florida Fiscal Portal Submittal Process? Y
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Fiscal Year 2017-18 LBR Technical Review Checklist

Department/Budget Entity (Service): Juvenile Justice / Community Supervisior

Agency Budget Officer/OPB Analyst Name: Marcia Haye / Robert Schulte

A "Y" indicates "YES" and is acceptable, an "N/J" indicates "NO/Justification Provided" - these require further explanation/justification (additional
sheets can be used as necessary), and "TIPS" are other areas to consider.

Program or Service (Budget Entity Codes)
Action 80700700 | | |
1. GENERAL
1.1 Are Columns A01, A02, A04, A05, A23, A24, A25, A36, A93, 1AL, IA5, I1AG, IP1, IV1,
IV3 and NV1 set to TRANSFER CONTROL for DISPLAY status and MANAGEMENT
CONTROL for UPDATE status for both the Budget and Trust Fund columns (no trust fund
files for narrative columns)? Are Columns A06, A07, A08 and A09 for Fixed Capital Outlay
(FCO) set to TRANSFER CONTROL for DISPLAY status only (UPDATE status remains
on OWNER)? (CSDI) v
1.2 Is Column AO3 set to TRANSFER CONTROL for DISPLAY and UPDATE status for both
the Budget and Trust Fund columns? (CSDI) Y
AUDITS:
1.3 Has Column AO3 been copied to Column A12? Run the Exhibit B Audit Comparison
Report to verify. (EXBR, EXBA) Y
1.4  Has security been set correctly to TRANSFER CONTROL for DISPLAY status and
MANAGEMENT CONTROL for UPDATE status? (CSDR, CSA) Y
TIP  The agency should prepare the budget request for submission in this order: 1) Lock columng
as described above; 2) copy Column A03 to Column A12; and 3) set Column A12 column
security to ALL for DISPLAY status and MANAGEMENT CONTROL for UPDATE
status. A security control feature has been added to the LAS/PBS Web upload process
that will require columns to be in the proper status before uploading.
2. EXHIBIT A (EADR, EXA)
2.1  Isthe budget entity authority and description consistent with the agency's LRPP and does it
conform to the directives provided on page 59 of the LBR Instructions? v
2.2 Are the statewide issues generated systematically (estimated expenditures, nonrecurring
expenditures, etc.) included? Y
2.3 Arethe issue codes and titles consistent with Section 3 of the LBR Instructions (pages 15
through 29)? Do they clearly describe the issue? Y
3. EXHIBIT B (EXBR, EXB)
3.1 Isitapparent that there is a fund shift where an appropriation category's funding source is
different between A02 and A03? Were the issues entered into LAS/PBS correctly? Check
D-3A funding shift issue 340XXXO0 - a unique deduct and unique add back issue should be
used to ensure fund shifts display correctly on the LBR exhibits.
N/A
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Program or Service (Budget Entity Codes)

Action

80700700 | | | |

AUDITS:

3.2

Negative Appropriation Category Audit for Agency Request (Columns A03 and A04): Are
all appropriation categories positive by budget entity at the FSI level? Are all nonrecurring
amounts less than requested amounts? (NACR, NAC - Report should print "No Negative

Appropriation Categories Found'") N/A
3.3 Current Year Estimated Verification Comparison Report: Is Column A02 equal to Column
B07? (EXBR, EXBC - Report should print ""Records Selected Net To Zero™)
Y
TIP  Generally look for and be able to fully explain significant differences between A02 and
A03.
TIP  Exhibit B - A02 equal to BO7: Compares Current Year Estimated column to a backup of
AO02. This audit is necessary to ensure that the historical detail records have not been
adjusted. Records selected should net to zero.
TIP  Requests for appropriations which require advance payment authority must use the sub-title
"Grants and Aids". For advance payment authority to local units of government, the Aid to
Local Government appropriation category (05XXXX) should be used. For advance payment
authority to non-profit organizations or other units of state government, a Special Categories
appropriation category (10XXXX) should be used.
4. EXHIBIT D (EADR, EXD)
4.1 Isthe program component objective statement consistent with the agency LRPP, and does it
conform to the directives provided on page 62 of the LBR Instructions? v
4.2 Isthe program component code and title used correct? Y
TIP  Fund shifts or transfers of services or activities between program components will be
displayed on an Exhibit D whereas it may not be visible on an Exhibit A.
5. EXHIBIT D-1 (ED1R, EXD1)
5.1  Are all object of expenditures positive amounts? (This is a manual check.) | v | | | |
AUDITS:
5.2 Do the fund totals agree with the object category totals within each appropriation category?
(ED1R, XD1A - Report should print *"No Differences Found For This Report')
Y
5.3  FLAIR Expenditure/Appropriation Ledger Comparison Report: Is Column AO1 less than
Column B04? (EXBR, EXBB - Negative differences [with a $5,000 allowance] need to
be corrected in Column AO01.) v
5.4  AO01l/State Accounts Disbursements and Carry Forward Comparison Report: Does Column
A01 equal Column B08? (EXBR, EXBD - Differences [with a $5,000 allowance at the
department level] need to be corrected in Column A01.) v
TIP  If objects are negative amounts, the agency must make adjustments to Column A01 to
correct the object amounts. In addition, the fund totals must be adjusted to reflect the
adjustment made to the object data.
TIP  If fund totals and object totals do not agree or negative object amounts exist, the agency
must adjust Column AO0L.
TIP  Exhibit B - A01 less than B04: This audit is to ensure that the disbursements and

carry/certifications forward in A01 are less than FY 2015-16 approved budget. Amounts
should be positive.
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Program or Service (Budget Entity Codes)

Action

80700700 | | | |

TIP

If BO8 is not equal to A01, check the following: 1) the initial FLAIR disbursements or carry
forward data load was corrected appropriately in A01; 2) the disbursement data from
departmental FLAIR was reconciled to State Accounts; and 3) the FLAIR disbursements did
not change after Column B08 was created.

. EXHIBIT D-3 (ED3R, ED3) (Not required to be submitted in the LBR - for analytical purposes only.)

6.1  Are issues appropriately aligned with appropriation categories? Y | | | |
TIP  Exhibit D-3 is no longer required in the budget submission but may be needed for this
particular appropriation category/issue sort. Exhibit D-3 is also a useful report when
identifying negative appropriation category problems.
. EXHIBIT D-3A (EADR, ED3A)
7.1  Aretheissue titles correct and do they clearly identify the issue? (See pages 15 through 29
of the LBR Instructions.) Y
7.2 Does the issue narrative adequately explain the agency's request and is the explanation
consistent with the LRPP? (See pages 67 through 69 of the LBR Instructions.)
Y
7.3 Does the narrative for Information Technology (IT) issue follow the additional narrative
requirements described on pages 69 through 72 of the LBR Instructions? NIA
7.4  Areall issues with an IT component identified with a "Y" in the "IT COMPONENT?" field?
If the issue contains an IT component, has that component been identified and documented?
N/A
7.5  Does the issue narrative explain any variances from the Standard Expense and Human
Resource Services Assessments package? Is the nonrecurring portion in the nonrecurring
column? (See pages E.4 through E.6 of the LBR Instructions.) N/A
7.6  Does the salary rate request amount accurately reflect any new requests and are the amounts
proportionate to the Salaries and Benefits request? Note: Salary rate should always be
annualized. Y
7.7 Does the issue narrative thoroughly explain/justify all Salaries and Benefits amounts entered
into the Other Salary Amounts transactions (OADA/C)? Amounts entered into OAD are
reflected in the Position Detail of Salaries and Benefits section of the Exhibit D-3A.
Y
7.8  Does the issue narrative include the Consensus Estimating Conference forecast, where
appropriate? N/A
7.9  Does the issue narrative reference the specific county(ies) where applicable? Y
7.1 Do the 160XXX0 issues reflect budget amendments that have been approved (or in the
process of being approved) and that have a recurring impact (including Lump Sums)? Have
the approved budget amendments been entered in Column A18 as instructed in Memo #17-
001? N/A
7.11  When appropriate are there any 160XXX0 issues included to delete positions placed in
reserve in the OPB Position and Rate Ledger (e.g. unfunded grants)? Note: Lump sum
appropriations not yet allocated should not be deleted. (PLRR, PLMO)
N/A
7.12  Does the issue narrative include plans to satisfy additional space requirements when
requesting additional positions? N/A
7.13  Has the agency included a 160XXXO0 issue and 210XXXX and 260XXX0 issues as required
for lump sum distributions? N/A
7.14 Do the amounts reflect appropriate FSI assignments? Y
7.15  Are the 33XXXX0 issues negative amounts only and do not restore nonrecurring cuts from
prior year or fund any issues that net to a positive or zero amount? Check D-3A issues
33XXXXO0 - a unique issue should be used for issues that net to zero or a positive amount.
N/A
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Program or Service (Budget Entity Codes)

Action

80700700 | | | |

7.16

Do the issue codes relating to special salary and benefits issues (e.g., position
reclassification, pay grade adjustment, overtime/on-call pay, etc.) have an "A" in the fifth
position of the issue code (XXXXAXX) and are they self-contained (not combined with
other issues)? (See pages 28 and 90 of the LBR Instructions.)

7.17

Do the issues relating to Information Technology (IT) have a "C" in the sixth position of the
issue code (36XXXCX) and are the correct issue codes used (361XXC0, 362XXCQ0,
363XXC0, 17C01C0, 17C02C0, 17C03CO0, 24010C0, 33001C0, 30010C0, 33011CO0,
160E470. 160E480 or 55C01C0)?

N/A

7.18

Avre the issues relating to major audit findings and recommendations properly coded
(4A0XXX0, 4BOXXX0)?

N/A

7.19

Does the issue narrative identify the strategy or strategies in the Five Year Statewide
Strategic Plan for Economic Development?

AUDIT:

7.20

Are all FSI's equal to '1', '2', '3', or '9'? There should be no FSI's equal to '0". (EADR, FSIA
Report should print ""No Records Selected For Reporting™)

7.21

Does the General Revenue for 160XXXX (Adjustments to Current Year Expenditures)
issues net to zero? (GENR, LBR1)

N/A

7.22

Does the General Revenue for 180XXXX (Intra-Agency Reorganizations) issues net to
zero? (GENR, LBR2)

N/A

7.23

Does the General Revenue for 200XXXX (Estimated Expenditures Realignment) issues net
to zero? (GENR, LBR3)

7.24

Have FCO appropriations been entered into the nonrecurring column (A04)? (GENR,
LBR4 - Report should print **No Records Selected For Reporting™ or a listing of D-3A
issue(s) assigned to Debt Service (IOE N) or in some cases State Capital Outlay -
Public Education Capital Outlay (I0E L))

TIP

Salaries and Benefits amounts entered using the OADA/C transactions must be thoroughly
justified in the D-3A issue narrative. Agencies can run OADA/OADR from STAM to
identify the amounts entered into OAD and ensure these entries have been thoroughly
explained in the D-3A issue narrative.

TIP

The issue narrative must completely and thoroughly explain and justify each D-3A issue.
Agencies must ensure it provides the information necessary for the OPB and legislative
analysts to have a complete understanding of the issue submitted. Thoroughly review pages
67 through 71 of the LBR Instructions.

TIP

Check BAPS to verify status of budget amendments. Check for reapprovals not picked up in
the General Appropriations Act. Verify that Lump Sum appropriations in Column A02 do
not appear in Column A03. Review budget amendments to verify that 160XXX0 issue
amounts correspond accurately and net to zero for General Revenue funds.

TIP

If an agency is receiving federal funds from another agency the FSI should = 9 (Transfer -
Recipient of Federal Funds). The agency that originally receives the funds directly from the
federal agency should use FSI = 3 (Federal Funds).

TIP

If a state agency needs to include in its LBR a realignment or workload request issue to align
its data processing services category with its projected FY 2017-18 data center costs, this
can be completed by using the State Data Center data processing services category (210001)

TIP

If an appropriation made in the FY 2016-17 General Appropriations Act duplicates an
appropriation made in substantive legislation, the agency must create a unique deduct
nonrecurring issue to eliminate the duplicated appropriation. Normally this is taken care of
through line item veto.

. SCHEDULE | & RELATED DOCUMENTS (SC1R, SC1 - Budget Entity Level or SC1R, SC1D -

Department Level)

8.1

Has a separate department level Schedule | and supporting documents package been

N/A

submitted by the agency?
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Program or Service (Budget Entity Codes)

Action 80700700 | | |

8.2  Has a Schedule I and Schedule IB been completed in LAS/PBS for each operating trust

fund? N/A
8.3  Have the appropriate Schedule I supporting documents been included for the trust funds

(Schedule 1A, Schedule IC, and Reconciliation to Trial Balance)? N/A
8.4  Have the Examination of Regulatory Fees Part | and Part Il forms been included for the

applicable regulatory programs? N/A
8.5  Have the required detailed narratives been provided (5% trust fund reserve narrative; method

for computing the distribution of cost for general management and administrative services

narrative; adjustments narrative; revenue estimating methodology narrative fixed capital

outlav adilistment narrative)? N/A
8.6  Has the Inter-Agency Transfers Reported on Schedule I form been included as applicable

for transfers totaling $100.000 or more for the fiscal vear? N/A
8.7  If the agency is scheduled for the annual trust fund review this year, have the Schedule ID

and applicable draft legislation been included for recreation, modification or termination of

existina trust funds? N/A
8.8  Ifthe agency is scheduled for the annual trust fund review this year, have the necessary trust

funds been requested for creation pursuant to section 215.32(2)(b), Florida Statutes -

including the Schedule 1D and applicable legislation? A
8.9  Are the revenue codes correct? In the case of federal revenues, has the agency appropriately

identified direct versus indirect receipts (object codes 000700, 000750, 000799, 001510 and

001599)? For non-grant federal revenues, is the correct revenue code identified (codes

000504, 000119, 001270, 001870, 001970)? NIA
8.10  Are the statutory authority references correct? N/A
8.11  Are the General Revenue Service Charge percentage rates used for each revenue source

correct? (Refer to section 215.20, Florida Statutes, for appropriate General Revenue Service

Charae percentaage rates.) N/A
8.12 Isthis an accurate representation of revenues based on the most recent Consensus

Estimating Conference forecasts? N/A
8.13  If there is no Consensus Estimating Conference forecast available, do the revenue estimates

appear to be reasonable? N/A
8.14  Are the federal funds revenues reported in Section | broken out by individual grant? Are the

correct CFDA codes used? N/A
8.15  Are anticipated grants included and based on the state fiscal year (rather than federal fiscal

vear)? N/A
8.16  Are the Schedule I revenues consistent with the FSI's reported in the Exhibit D-3A?

N/A

8.17 If applicable, are nonrecurring revenues entered into Column A047 N/A
8.18 Has the agency certified the revenue estimates in columns A02 and A03 to be the latest and

most accurate available? Does the certification include a statement that the agency will

notify OPB of any significant changes in revenue estimates that occur prior to the

Gavernar’s RBudaet Recammendations being issiied? N/A
8.19 Isa5% trust fund reserve reflected in Section 11?7 If not, is sufficient justification provided

for exemption? Are the additional narrative requirements provided? N/A
8.20  Are appropriate General Revenue Service Charge nonoperating amounts included in Section

1? N/A
8.21  Are nonoperating expenditures to other budget entities/departments cross-referenced

accurately? N/A
8.22 Do transfers balance between funds (within the agency as well as between agencies)? (See

also 8.6 for required transfer confirmation of amounts totaling $100,000 or more.) NIA
8.23  Are nonoperating expenditures recorded in Section 1l and adjustments recorded in Section

12 N/A
8.24  Are prior year September operating reversions appropriately shown in column A01? /

N/A
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Program or Service (Budget Entity Codes)

Action 80700700 | | | |

8.25  Are current year September operating reversions appropriately shown in column
A02? N/A

8.26  Does the Schedule IC properly reflect the unreserved fund balance for each trust fund as

defined by the LBR Instructions, and is it reconciled to the agency accounting records?
N/A

8.27  Has the agency properly accounted for continuing appropriations (category 13XXXX) in
column AQ1, Section 111? N/A

8.28  Does Column AO01 of the Schedule | accurately represent the actual prior year accounting
data as reflected in the agency accounting records, and is it provided in sufficient detail for

analvsis? N/A
8.29 Does Line | of Column A01 (Schedule I) equal Line K of the Schedule IC? N/A
AUDITS:
8.30 Is Line I a positive number? (If not, the agency must adjust the budget request to eliminate
the deficit). N/A

8.31  Isthe June 30 Adjusted Unreserved Fund Balance (Line 1) equal to the July 1 Unreserved
Fund Balance (Line A) of the following year? If a Schedule IB was prepared, do the totals

agree with the Schedule I, Line 1? (SC1R, SC1A - Report should print "’No
Diccranancies Evict Enor Thic Panort'™ N/A

8.32  Has a Department Level Reconciliation been provided for each trust fund and does Line A
of the Schedule | equal the CFO amount? If not, the agency must correct Line A. (SC1R,
DEPT) N/A

8.33  Has a Schedule IB been provided for ALL trust funds having an unreserved fund balance in

columns A01, A02 and/or A03, and if so, does each column’s total agree with line 1?
N/A

8.34 Have A/R been properly analyzed and any allowances for doubtful accounts been properly
recorded on the Schedule IC? N/A

TIP  The Schedule I is the most reliable source of data concerning the trust funds. It is very
important that this schedule is as accurate as possible!

TIP  Determine if the agency is scheduled for trust fund review. (See page 130 of the LBR
Instructions.) Transaction DFTR in LAS/PBS is also available and provides an LBR review
date for each trust fund

TIP  Review the unreserved fund balances and compare revenue totals to expenditure totals to
determine and understand the trust fund status.

TIP  Typically nonoperating expenditures and revenues should not be a negative number. Any
negative numbers must be fully justified.

9. SCHEDULE 11 (PSCR, SC2)

AUDIT:

9.1 Isthe pay grade minimum for salary rate utilized for positions in segments 2 and 3?
(BRAR, BRAA - Report should print "*No Records Selected For This Request™) Note:
Amounts other than the pay grade minimum should be fully justified in the D-3A issue
narrative. (See Base Rate Audit on page 161 of the LBR Instructions.)

N/A

10. SCHEDULE 111 (PSCR, SC3)

10.1 Is the appropriate lapse amount applied? (See page 92 of the LBR Instructions.) N/A

10.2  Are amounts in Other Salary Amount appropriate and fully justified? (See page 99 of the
LBR Instructions for appropriate use of the OAD transaction.) Use OADI or OADR to

identify agency other salary amounts requested Y
11. SCHEDULE IV (EADR, SC4)
11.1  Are the correct Information Technology (1T) issue codes used? N/A | | | |

TIP  IfIT issues are not coded (with "C" in 6th position or within a program component of
1603000000). they will not appear in the Schedule IV.

12. SCHEDULE VIIIA (EADR, SC8A)

12.1 Is there only one #1 priority, one #2 priority, one #3 priority, etc. reported on the Schedule
VIII-A? Are the priority narrative explanations adequate? Note: FCO issues can now be
included in the priority listing. N/A
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Program or Service (Budget Entity Codes)

Action

80700700 | | | |

13. SCHEDULE VIIIB-1 (EADR, S8B1)

131 NOT REQUIRED FOR THIS YEAR | N/A | | | |
14. SCHEDULE VIIIB-2 (EADR, S8B2)
14.1 Do the reductions comply with the instructions provided on pages 104 through 106 of the
LBR Instructions regarding a 10% reduction in recurring General Revenue and Trust Funds,
including the verification that the 33BXXX0 issue has NOT been used?
N/A
15. SCHEDULE VIIIC (EADR, S8C)
15.1  Agencies are required to generate this schedule via the LAS/PBS Web. N/A
15.2  Does the schedule include at least three and no more than 10 unique reprioritization issues,
in priority order? Manual Check. N/A
15.3  Does the schedule display reprioritization issues that are each comprised of two unique
issues - a deduct component and an add-back component which net to zero at the department]
level? N/A
15.4  Are the priority narrative explanations adequate and do they follow the guidelines on pages
107-109 of the LBR instructions? N/A
15.5 Does the issue narrative in A6 address the following: Does the state have the authority to
implement the reprioritization issues independent of other entities (federal and local
governments, private donors, etc.)? Are the reprioritization issues an allowable use of the
recommended funding source? N/A
AUDIT:
15.6 Do the issues net to zero at the department level? (GENR, LBR5) | NA | | | |

16. SCHEDULE XI (USCR,SCXI) (LAS/PBS Web - see page 110-114 of the LBR Instructions for detailed instructions)

16.1  Agencies are required to generate this spreadsheet via the LAS/PBS Web. The Final Excel
version no longer has to be submitted to OPB for inclusion on the Governor's Florida
Performs Website. (Note: Pursuant to section 216.023(4) (b), Florida Statutes, the
Legislature can reduce the funding level for any agency that does not provide this

infarmatinn )

N/A

16.2 Do the PDF files uploaded to the Florida Fiscal Portal for the LRPP and LBR match?

N/A

AUDITS INCLUDED IN THE SCHEDULE XI REPORT:

16.3 Does the FY 2015-16 Actual (prior year) Expenditures in Column A36 reconcile to Column
A01? (GENR, ACT1)

N/A

16.4  None of the executive direction, administrative support and information technology
statewide activities (ACT0010 thru ACT0490) have output standards (Record Type 5)?
(Audit #1 should orint ""No Activities Found*'™

N/A

16.5 Does the Fixed Capital Outlay (FCO) statewide activity (ACT0210) only contain 08XXXX
or 14XXXX appropriation categories? (Audit #2 should print **"No Operating Categories
Found™

N/A

16.6  Has the agency provided the necessary standard (Record Type 5) for all activities which
should appear in Section 11? (Note: Audit #3 will identify those activities that do NOT
have a Record Type '5' and have not been identified as a ‘Pass Through' activity. These
activities will be displayed in Section I11 with the 'Payment of Pensions, Benefits and
Claims' activity and 'Other" activities. Verify if these activities should be displayed in
Section I11. If not, an output standard would need to be added for that activity and the

Cahadiila M1 cuahoaittad acain \

N/A

16.7  Does Section | (Final Budget for Agency) and Section 111 (Total Budget for Agency) equal?
(Audit #4 should print ""No Discrepancies Found'")

N/A

TIP  If Section | and Section 111 have a small difference, it may be due to rounding and therefore
will be acceptable.

17. MANUALLY PREPARED EXHIBITS & SCHEDULES

17.1 Do exhibits and schedules comply with LBR Instructions (pages 115 through 158 of the
LBR Instructions), and are they accurate and complete?

17.2  Does manual exhibits tie to LAS/PBS where applicable?

Page 7
266




Program or Service (Budget Entity Codes)

Action 80700700 | | | |
17.3  Are agency organization charts (Schedule X) provided and at the appropriate level of detail?
N/A
17.4  Does the LBR include a separate Schedule 1V-B for each IT project over $1 million (see
page 134 of the LBR instructions for exceptions to this rule)? Have all I\VV-Bs been emailed
to IT@L ASPRS STATE FI US? N/A
17.5 Are all forms relating to Fixed Capital Outlay (FCO) funding requests submitted in the
proper form, including a Truth in Bonding statement (if applicable) % Y
AUDITS - GENERAL INFORMATION
TIP  Review Section 6: Audits of the LBR Instructions (pages 160-162) for a list of audits and
their descriptions.
TIP  Reorganizations may cause audit errors. Agencies must indicate that these errors are due to
an agency reorganization to justify the audit error.
18. CAPITAL IMPROVEMENTS PROGRAM (CIP)
18.1  Are the CIP-2, CIP-3, CIP-A and CIP-B forms included? N/A
18.2  Are the CIP-4 and CIP-5 forms submitted when applicable (see CIP Instructions)?
N/A
18.3 Do all CIP forms comply with CIP Instructions where applicable (see CIP Instructions)?
N/A
18.4  Does the agency request include 5 year projections (Columns A03, A06, A07, A08 and
A09)? N/A
18.5 Are the appropriate counties identified in the narrative? N/A
18.6  Has the CIP-2 form (Exhibit B) been modified to include the agency priority for each project
and the modified form saved as a PDF document? N/A
TIP  Requests for Fixed Capital Outlay appropriations which are Grants and Aids to Local
Governments and Non-Profit Organizations must use the Grants and Aids to Local
Governments and Non-Profit Organizations - Fixed Capital Outlay major appropriation
category (140XXX) and include the sub-title "Grants and Aids". These appropriations
utilize 2 CIP_R farm ac iustificatian
19. FLORIDA FISCAL PORTAL
19.1  Have all files been assembled correctly and posted to the Florida Fiscal Portal as outlined in
the Florida Fiscal Portal Submittal Process? Y
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Fiscal Year 2017-18 LBR Technical Review Checklist

Department/Budget Entity (Service): Juvenile Justice / Community Interventions and Services

Agency Budget Officer/OPB Analyst Name: Marcia Haye / Robert Schulte

A "Y" indicates "YES" and is acceptable, an "N/J" indicates "NO/Justification Provided" - these require further explanation/justification (additional
sheets can be used as necessary), and "TIPS" are other areas to consider.

Program or Service (Budget Entity Codes)
Action 80700800 | | |
1. GENERAL
1.1 Are Columns A01, A02, A04, A05, A23, A24, A25, A36, A93, 1AL, IA5, I1AG, IP1, IV1,
IV3 and NV1 set to TRANSFER CONTROL for DISPLAY status and MANAGEMENT
CONTROL for UPDATE status for both the Budget and Trust Fund columns (no trust fund
files for narrative columns)? Are Columns A06, A07, A08 and A09 for Fixed Capital Outlay
(FCO) set to TRANSFER CONTROL for DISPLAY status only (UPDATE status remains
on OWNER)? (CSDI) v
1.2 Is Column AO3 set to TRANSFER CONTROL for DISPLAY and UPDATE status for both
the Budget and Trust Fund columns? (CSDI) Y
AUDITS:
1.3 Has Column AO03 been copied to Column A12? Run the Exhibit B Audit Comparison
Report to verify. (EXBR, EXBA) Y
1.4 Has security been set correctly to TRANSFER CONTROL for DISPLAY status and
MANAGEMENT CONTROL for UPDATE status? (CSDR, CSA) Y
TIP  The agency should prepare the budget request for submission in this order: 1) Lock columng
as described above; 2) copy Column A03 to Column A12; and 3) set Column A12 column
security to ALL for DISPLAY status and MANAGEMENT CONTROL for UPDATE
status. A security control feature has been added to the LAS/PBS Web upload process
that will require columns to be in the proper status before uploading.
2. EXHIBIT A (EADR, EXA)
2.1  Isthe budget entity authority and description consistent with the agency's LRPP and does it
conform to the directives provided on page 59 of the LBR Instructions? v
2.2 Are the statewide issues generated systematically (estimated expenditures, nonrecurring
expenditures, etc.) included? Y
2.3 Arethe issue codes and titles consistent with Section 3 of the LBR Instructions (pages 15
through 29)? Do they clearly describe the issue? Y
3. EXHIBIT B (EXBR, EXB)
3.1 Isitapparent that there is a fund shift where an appropriation category's funding source is
different between A02 and A03? Were the issues entered into LAS/PBS correctly? Check
D-3A funding shift issue 340XXXO0 - a unique deduct and unique add back issue should be
used to ensure fund shifts display correctly on the LBR exhibits.
N/A
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80700800 | | | |

AUDITS:

3.2

Negative Appropriation Category Audit for Agency Request (Columns A03 and A04): Are
all appropriation categories positive by budget entity at the FSI level? Are all nonrecurring
amounts less than requested amounts? (NACR, NAC - Report should print "No Negative

Appropriation Categories Found™) N/A
3.3 Current Year Estimated Verification Comparison Report: Is Column A02 equal to Column
B07? (EXBR, EXBC - Report should print ""Records Selected Net To Zero™)
Y
TIP  Generally look for and be able to fully explain significant differences between A02 and
A03.
TIP  Exhibit B - A02 equal to BO7: Compares Current Year Estimated column to a backup of
AO02. This audit is necessary to ensure that the historical detail records have not been
adjusted. Records selected should net to zero.
TIP  Requests for appropriations which require advance payment authority must use the sub-title
"Grants and Aids". For advance payment authority to local units of government, the Aid to
Local Government appropriation category (05XXXX) should be used. For advance payment
authority to non-profit organizations or other units of state government, a Special Categories
appropriation category (10XXXX) should be used.
4. EXHIBIT D (EADR, EXD)
4.1 Isthe program component objective statement consistent with the agency LRPP, and does it
conform to the directives provided on page 62 of the LBR Instructions? v
4.2 Isthe program component code and title used correct? Y
TIP  Fund shifts or transfers of services or activities between program components will be
displayed on an Exhibit D whereas it may not be visible on an Exhibit A.
5. EXHIBIT D-1 (ED1R, EXD1)
5.1 Are all object of expenditures positive amounts? (This is a manual check.) | Y | | | |
AUDITS:
5.2 Do the fund totals agree with the object category totals within each appropriation category?
(ED1R, XD1A - Report should print **No Differences Found For This Report™)
Y
5.3  FLAIR Expenditure/Appropriation Ledger Comparison Report: Is Column A01 less than
Column B04? (EXBR, EXBB - Negative differences [with a $5,000 allowance] need to
be corrected in Column A01.) v
5.4  AO01/State Accounts Disbursements and Carry Forward Comparison Report: Does Column
A01 equal Column B08? (EXBR, EXBD - Differences [with a $5,000 allowance at the
department level] need to be corrected in Column A01.) v
TIP  If objects are negative amounts, the agency must make adjustments to Column A01 to
correct the object amounts. In addition, the fund totals must be adjusted to reflect the
adjustment made to the object data.
TIP  If fund totals and object totals do not agree or negative object amounts exist, the agency
must adjust Column AOL.
TIP  Exhibit B - A01 less than B04: This audit is to ensure that the disbursements and

carry/certifications forward in A01 are less than FY 2015-16 approved budget. Amounts

should be positive.
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TIP

If BO8 is not equal to A01, check the following: 1) the initial FLAIR disbursements or carry
forward data load was corrected appropriately in A01; 2) the disbursement data from
departmental FLAIR was reconciled to State Accounts; and 3) the FLAIR disbursements did
not change after Column B08 was created.

. EXHIBIT D-3 (ED3R, ED3) (Not required to be submitted in the LBR - for analytical purposes only.)

6.1

Avre issues appropriately aligned with appropriation categories?

v | ]

TIP

Exhibit D-3 is no longer required in the budget submission but may be needed for this
particular appropriation category/issue sort. Exhibit D-3 is also a useful report when
identifying negative appropriation category problems.

. EXHIBIT D-3A (EADR, ED3A)

7.1

Avre the issue titles correct and do they clearly identify the issue? (See pages 15 through 29
of the LBR Instructions.)

7.2

Does the issue narrative adequately explain the agency's request and is the explanation
consistent with the LRPP? (See pages 67 through 69 of the LBR Instructions.)

7.3

Does the narrative for Information Technology (IT) issue follow the additional narrative
requirements described on pages 69 through 72 of the LBR Instructions?

N/A

7.4

Avre all issues with an IT component identified with a "Y" in the "IT COMPONENT?" field?
If the issue contains an IT component, has that component been identified and documented?

N/A

7.5

Does the issue narrative explain any variances from the Standard Expense and Human
Resource Services Assessments package? Is the nonrecurring portion in the nonrecurring
column? (See pages E.4 through E.6 of the LBR Instructions.)

N/A

7.6

Does the salary rate request amount accurately reflect any new requests and are the amounts
proportionate to the Salaries and Benefits request? Note: Salary rate should always be
annualized.

N/A

7.7

Does the issue narrative thoroughly explain/justify all Salaries and Benefits amounts entered
into the Other Salary Amounts transactions (OADA/C)? Amounts entered into OAD are
reflected in the Position Detail of Salaries and Benefits section of the Exhibit D-3A.

7.8

Does the issue narrative include the Consensus Estimating Conference forecast, where
appropriate?

N/A

7.9

Does the issue narrative reference the specific county(ies) where applicable?

7.10

Do the 160XXX0 issues reflect budget amendments that have been approved (or in the
process of being approved) and that have a recurring impact (including Lump Sums)? Have

the approved budget amendments been entered in Column A18 as instructed in Memo #17-
0012

N/A

7.11

When appropriate are there any 160XXX0 issues included to delete positions placed in
reserve in the OPB Position and Rate Ledger (e.g. unfunded grants)? Note: Lump sum
appropriations not yet allocated should not be deleted. (PLRR, PLMO)

N/A

7.12

Does the issue narrative include plans to satisfy additional space requirements when
reguesting additional positions?

N/A

7.13

Has the agency included a 160XXX0 issue and 210XXXX and 260XXXO0 issues as required
for lump sum distributions?

N/A

7.14

Do the amounts reflect appropriate FSI assignments?
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7.15

Are the 33XXXXO0 issues negative amounts only and do not restore nonrecurring cuts from a
prior year or fund any issues that net to a positive or zero amount? Check D-3A issues
33XXXXO0 - a unique issue should be used for issues that net to zero or a positive amount.

N/A

7.16

Do the issue codes relating to special salary and benefits issues (e.g., position
reclassification, pay grade adjustment, overtime/on-call pay, etc.) have an "A" in the fifth
position of the issue code (XXXXAXX) and are they self-contained (not combined with
other issues)? (See paaes 28 and 90 of the LBR Instructions.)

7.17

Do the issues relating to Information Technology (IT) have a "C" in the sixth position of the
issue code (36XXXCX) and are the correct issue codes used (361XXC0, 362XXCQ0,
363XXC0, 17C01CO0, 17C02C0, 17C03CO0, 24010C0, 33001C0, 30010C0, 33011CO0,
160E470, 160E480 or 55C01C0)?

N/A

7.18

Avre the issues relating to major audit findings and recommendations properly coded
(4A0XXX0, 4BOXXX0)?

N/A

7.19

Does the issue narrative identify the strategy or strategies in the Five Year Statewide
Strategic Plan for Economic Development?

AUDIT:

7.20

Are all FSI's equal to '1', '2', 3", or '9'? There should be no FSI's equal to '0". (EADR, FSIA
Report should print ""No Records Selected For Reporting™)

7.21

Does the General Revenue for 160XXXX (Adjustments to Current Year Expenditures)
issues net to zero? (GENR, LBR1)

N/A

7.22

Does the General Revenue for 180XXXX (Intra-Agency Reorganizations) issues net to
zero? (GENR, LBR2)

N/A

7.23

Does the General Revenue for 200XXXX (Estimated Expenditures Realignment) issues net
to zero? (GENR, LBR3)

N/A

7.24

Have FCO appropriations been entered into the nonrecurring column (A04)? (GENR,
LBR4 - Report should print "*No Records Selected For Reporting™ or a listing of D-3A
issue(s) assigned to Debt Service (IOE N) or in some cases State Capital Outlay -
Public Education Capital Outlay (I0OE L))

N/A

TIP

Salaries and Benefits amounts entered using the OADA/C transactions must be thoroughly
justified in the D-3A issue narrative. Agencies can run OADA/OADR from STAM to
identify the amounts entered into OAD and ensure these entries have been thoroughly
explained in the D-3A issue narrative.

TIP

The issue narrative must completely and thoroughly explain and justify each D-3A issue.
Agencies must ensure it provides the information necessary for the OPB and legislative
analysts to have a complete understanding of the issue submitted. Thoroughly review pages
67 through 71 of the LBR Instructions.

TIP

Check BAPS to verify status of budget amendments. Check for reapprovals not picked up in
the General Appropriations Act. Verify that Lump Sum appropriations in Column A02 do
not appear in Column A03. Review budget amendments to verify that 160XXX0 issue
amounts correspond accurately and net to zero for General Revenue funds.

TIP

If an agency is receiving federal funds from another agency the FSI should = 9 (Transfer -
Recipient of Federal Funds). The agency that originally receives the funds directly from the
federal agency should use FSI = 3 (Federal Funds).

TIP

If a state agency needs to include in its LBR a realignment or workload request issue to align
its data processing services category with its projected FY 2017-18 data center costs, this
can be completed by using the State Data Center data processing services category (210001)
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TIP

If an appropriation made in the FY 2016-17 General Appropriations Act duplicates an
appropriation made in substantive legislation, the agency must create a unique deduct
nonrecurring issue to eliminate the duplicated appropriation. Normally this is taken care of
through line item veto.

. SCHEDULE | & RELATED DOCUMENTS (SC1R, SC1 - Budget Entity Level or SC1R, SC1D -

Department Level)

8.1  Has a separate department level Schedule | and supporting documents package been

submitted by the agency? N/A
8.2  Has a Schedule I and Schedule IB been completed in LAS/PBS for each operating trust

fund? N/A
8.3  Have the appropriate Schedule | supporting documents been included for the trust funds

(Schedule 1A, Schedule IC. and Reconciliation to Trial Balance)? N/A
8.4  Have the Examination of Regulatory Fees Part | and Part 11 forms been included for the

applicable requlatory programs? N/A
8.5  Have the required detailed narratives been provided (5% trust fund reserve narrative; method

for computing the distribution of cost for general management and administrative services

narrative; adjustments narrative; revenue estimating methodology narrative fixed capital

outlav adilistment narrative)? N/A
8.6  Has the Inter-Agency Transfers Reported on Schedule I form been included as applicable

for transfers totaling $100.000 or more for the fiscal vear? N/A
8.7  If the agency is scheduled for the annual trust fund review this year, have the Schedule ID

and applicable draft legislation been included for recreation, modification or termination of

existina trust funds? N/A
8.8  If the agency is scheduled for the annual trust fund review this year, have the necessary trust

funds been requested for creation pursuant to section 215.32(2)(b), Florida Statutes -

including the Schedule 1D and applicable legislation? A
8.9  Are the revenue codes correct? In the case of federal revenues, has the agency appropriately

identified direct versus indirect receipts (object codes 000700, 000750, 000799, 001510 and

001599)? For non-grant federal revenues, is the correct revenue code identified (codes

000504, 000119, 001270, 001870, 001970)? NIA
8.10  Are the statutory authority references correct? N/A
8.11  Are the General Revenue Service Charge percentage rates used for each revenue source

correct? (Refer to section 215.20, Florida Statutes, for appropriate General Revenue Service

Charae percentaage rates.) N/A
8.12 Isthis an accurate representation of revenues based on the most recent Consensus

Estimating Conference forecasts? N/A
8.13  If there is no Consensus Estimating Conference forecast available, do the revenue estimates

appear to be reasonable? N/A
8.14  Are the federal funds revenues reported in Section | broken out by individual grant? Are the

correct CFDA codes used? N/A
8.15 Are anticipated grants included and based on the state fiscal year (rather than federal fiscal

vear)? N/A
8.16  Are the Schedule | revenues consistent with the FSlI's reported in the Exhibit D-3A?

N/A

8.17 If applicable, are nonrecurring revenues entered into Column A047 N/A
8.18 Has the agency certified the revenue estimates in columns A02 and A03 to be the latest and

most accurate available? Does the certification include a statement that the agency will

notify OPB of any significant changes in revenue estimates that occur prior to the

Gavernar’s Rudaet Recammendations being issiied? N/A
8.19 Isa5% trust fund reserve reflected in Section 11?7 If not, is sufficient justification provided

for exemption? Are the additional narrative requirements provided? N/A
8.20  Are appropriate General Revenue Service Charge nonoperating amounts included in Section

1? N/A
8.21  Are nonoperating expenditures to other budget entities/departments cross-referenced

accurately? N/A
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8.22 Do transfers balance between funds (within the agency as well as between agencies)? (See
also 8.6 for required transfer confirmation of amounts totaling $100,000 or more.) NUA
8.23  Are nonoperating expenditures recorded in Section Il and adjustments recorded in Section
1n? N/A
8.24  Are prior year September operating reversions appropriately shown in column A01?
N/A
8.25  Are current year September operating reversions appropriately shown in column
A02? N/A
8.26  Does the Schedule IC properly reflect the unreserved fund balance for each trust fund as
defined by the LBR Instructions, and is it reconciled to the agency accounting records?
N/A
8.27  Has the agency properly accounted for continuing appropriations (category 13XXXX) in
column AQ1, Section 111? N/A
8.28 Does Column A0l of the Schedule | accurately represent the actual prior year accounting
data as reflected in the agency accounting records, and is it provided in sufficient detail for
analysis? N/A
8.29  Does Line I of Column A01 (Schedule I) equal Line K of the Schedule IC? N/A
AUDITS:
8.30 Is Line I a positive number? (If not, the agency must adjust the budget request to eliminate
the deficit). N/A
8.31 Isthe June 30 Adjusted Unreserved Fund Balance (Line I) equal to the July 1 Unreserved
Fund Balance (Line A) of the following year? If a Schedule 1B was prepared, do the totals
agree with the Schedule I, Line 1? (SC1R, SC1A - Report should print "’No
Diccranancies Evict Enor Thic Panort'™ N/A
8.32  Has a Department Level Reconciliation been provided for each trust fund and does Line A
of the Schedule | equal the CFO amount? If not, the agency must correct Line A. (SC1R,
DEPT) N/A
8.33  Has a Schedule IB been provided for ALL trust funds having an unreserved fund balance in
columns A01, A02 and/or A03, and if so, does each column’s total agree with line 1?
N/A
8.34 Have A/R been properly analyzed and any allowances for doubtful accounts been properly
recorded on the Schedule IC? N/A
TIP  The Schedule I is the most reliable source of data concerning the trust funds. It is very
important that this schedule is as accurate as possible!
TIP  Determine if the agency is scheduled for trust fund review. (See page 130 of the LBR
Instructions.) Transaction DFTR in LAS/PBS is also available and provides an LBR review
date for each trust fund.
TIP  Review the unreserved fund balances and compare revenue totals to expenditure totals to
determine and understand the trust fund status.
TIP  Typically nonoperating expenditures and revenues should not be a negative number. Any
negative numbers must be fully justified.
9. SCHEDULE 1l (PSCR, SC2)
AUDIT:
9.1 Isthe pay grade minimum for salary rate utilized for positions in segments 2 and 3?
(BRAR, BRAA - Report should print ""No Records Selected For This Request') Note:
Amounts other than the pay grade minimum should be fully justified in the D-3A issue
narrative. (See Base Rate Audit on page 161 of the LBR Instructions.)
N/A
10. SCHEDULE 11l (PSCR, SC3)
10.1 Is the appropriate lapse amount applied? (See page 92 of the LBR Instructions.) N/A

Page 6
273




Program or Service (Budget Entity Codes)

Action

80700800 | | | |

10.2

Are amounts in Other Salary Amount appropriate and fully justified? (See page 99 of the
LBR Instructions for appropriate use of the OAD transaction.) Use OADI or OADR to

identify agency other salary amounts requested. %
11. SCHEDULE IV (EADR, SC4)
11.1  Are the correct Information Technology (IT) issue codes used? N/A | | | |
TIP  If IT issues are not coded (with "C" in 6th position or within a program component of
1603000000), they will not appear in the Schedule 1V.
12. SCHEDULE VIIIA (EADR, SC8A)
12.1 Isthere only one #1 priority, one #2 priority, one #3 priority, etc. reported on the Schedule
VIII-A? Are the priority narrative explanations adequate? Note: FCO issues can now be
included in the priority listing. N/A

13. SCHEDULE VIIIB-1 (EADR, S8B1)

13.1

NOT REQUIRED FOR THIS YEAR I Nna | [ 1]

14. SCHEDULE VIIIB-2 (EADR, S8B2)

14.1 Do the reductions comply with the instructions provided on pages 104 through 106 of the
LBR Instructions regarding a 10% reduction in recurring General Revenue and Trust Funds,
including the verification that the 33BXXX0 issue has NOT been used?
N/A
15. SCHEDULE VIIIC (EADR, S8C)
15.1  Agencies are required to generate this schedule via the LAS/PBS Web. N/A
15.2  Does the schedule include at least three and no more than 10 unique reprioritization issues,
in priority order? Manual Check. N/A
15.3  Does the schedule display reprioritization issues that are each comprised of two unique
issues - a deduct component and an add-back component which net to zero at the department]
level? N/A
15.4  Are the priority narrative explanations adequate and do they follow the guidelines on pages
107-109 of the LBR instructions? N/A
15.5 Does the issue narrative in A6 address the following: Does the state have the authority to
implement the reprioritization issues independent of other entities (federal and local
governments, private donors, etc.)? Are the reprioritization issues an allowable use of the
recommended funding source? N/A
AUDIT:
15.6 Do the issues net to zero at the department level? (GENR, LBR5) | NA | | | |
16. SCHEDULE XI (USCR,SCXI) (LAS/PBS Web - see page 110-114 of the LBR Instructions for detailed instructions)
16.1  Agencies are required to generate this spreadsheet via the LAS/PBS Web. The Final Excel
version no longer has to be submitted to OPB for inclusion on the Governor's Florida
Performs Website. (Note: Pursuant to section 216.023(4) (b), Florida Statutes, the
Legislature can reduce the funding level for any agency that does not provide this
information.) N/A
16.2 Do the PDF files uploaded to the Florida Fiscal Portal for the LRPP and LBR match?
N/A
AUDITS INCLUDED IN THE SCHEDULE XI REPORT:
16.3  Does the FY 2015-16 Actual (prior year) Expenditures in Column A36 reconcile to Column
A01? (GENR, ACT1) N/A
16.4  None of the executive direction, administrative support and information technology
statewide activities (ACT0010 thru ACT0490) have output standards (Record Type 5)?
(Audit #1 should print ""No Activities Found'") N/A
16.5 Does the Fixed Capital Outlay (FCO) statewide activity (ACT0210) only contain 08XXXX
or 14XXXX appropriation categories? (Audit #2 should print ""No Operating Categories
Found") N/A
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16.6  Has the agency provided the necessary standard (Record Type 5) for all activities which
should appear in Section 11? (Note: Audit #3 will identify those activities that do NOT
have a Record Type '5' and have not been identified as a 'Pass Through' activity. These
activities will be displayed in Section I11 with the 'Payment of Pensions, Benefits and
Claims' activity and 'Other" activities. Verify if these activities should be displayed in
Section I11. If not, an output standard would need to be added for that activity and the
Schedule XI submitted again.) N/A
16.7  Does Section | (Final Budget for Agency) and Section 111 (Total Budget for Agency) equal?
(Audit #4 should print ""No Discrepancies Found™) N/A
TIP  If Section I and Section 111 have a small difference, it may be due to rounding and therefore
will be acceptable.
17. MANUALLY PREPARED EXHIBITS & SCHEDULES
17.1 Do exhibits and schedules comply with LBR Instructions (pages 115 through 158 of the
LBR Instructions), and are they accurate and complete? Y
17.2  Does manual exhibits tie to LAS/PBS where applicable? Y
17.3  Are agency organization charts (Schedule X) provided and at the appropriate level of detail?
N/A
17.4  Does the LBR include a separate Schedule 1\V-B for each IT project over $1 million (see
page 134 of the LBR instructions for exceptions to this rule)? Have all I\VV-Bs been emailed
to: IT@LASPBS.STATE.FL.US? N/A
17.5 Are all forms relating to Fixed Capital Outlay (FCO) funding requests submitted in the
proper form, including a Truth in Bonding statement (if applicable) ? N/A
AUDITS - GENERAL INFORMATION
TIP  Review Section 6: Audits of the LBR Instructions (pages 160-162) for a list of audits and
their descriptions.
TIP  Reorganizations may cause audit errors. Agencies must indicate that these errors are due to
an agency reorganization to justify the audit error.
18. CAPITAL IMPROVEMENTS PROGRAM (CIP)
18.1  Are the CIP-2, CIP-3, CIP-A and CIP-B forms included? N/A
18.2  Arethe CIP-4 and CIP-5 forms submitted when applicable (see CIP Instructions)?
N/A
18.3 Do all CIP forms comply with CIP Instructions where applicable (see CIP Instructions)?
N/A
18.4  Does the agency request include 5 year projections (Columns A03, A06, A07, A08 and
A09)? N/A
18.5  Are the appropriate counties identified in the narrative? N/A
18.6  Has the CIP-2 form (Exhibit B) been modified to include the agency priority for each project
and the modified form saved as a PDF document? N/A
TIP  Requests for Fixed Capital Outlay appropriations which are Grants and Aids to Local
Governments and Non-Profit Organizations must use the Grants and Aids to Local
Governments and Non-Profit Organizations - Fixed Capital Outlay major appropriation
category (140XXX) and include the sub-title "Grants and Aids". These appropriations
utilize a CIP-B form as justification.
19. FLORIDA FISCAL PORTAL
19.1 Have all files been assembled correctly and posted to the Florida Fiscal Portal as outlined in
the Florida Fiscal Portal Submittal Process? Y
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Department/Budget Entity (Service): Juvenile Justice/Executive Direction/Support Services
Agency Budget Officer/OPB Analyst Name: Marcia Haye/Robert Schulte

A "Y" indicates "YES" and is acceptable, an "N/J" indicates "NO/Justification Provided" - these require further explanation/justification (additional
sheets can be used as necessary), and "TIPS" are other areas to consider.

Program or Service (Budget Entity Codes)

Action 80750100 | |

1. GENERAL

1.1 Are Columns A01, A02, AD4, A05, A23, A24, A25, A36, A93, IAL, IA5, IA6, IP1, IV1,
IV3 and NV1 set to TRANSFER CONTROL for DISPLAY status and MANAGEMENT
CONTROL for UPDATE status for both the Budget and Trust Fund columns (no trust fund
files for narrative columns)? Are Columns A06, A07, A08 and A09 for Fixed Capital Outlay
(FCO) set to TRANSFER CONTROL for DISPLAY status only (UPDATE status remains

on OWNER)? (CSDI) v
1.2 Is Column AO3 set to TRANSFER CONTROL for DISPLAY and UPDATE status for both

the Budaet and Trust Fund columns? (CSDI) Y

AUDITS:

1.3 Has Column AO03 been copied to Column A12? Run the Exhibit B Audit Comparison

Report to verify. (EXBR, EXBA) Y
1.4 Has security been set correctly to TRANSFER CONTROL for DISPLAY status and

MANAGEMENT CONTROL for UPDATE status? (CSDR. CSA) Y

TIP  The agency should prepare the budget request for submission in this order: 1) Lock columng
as described above; 2) copy Column A03 to Column A12; and 3) set Column A12 column
security to ALL for DISPLAY status and MANAGEMENT CONTROL for UPDATE
status. A security control feature has been added to the LAS/PBS Web upload process
that will require columns to be in the proper status before uploading.

2. EXHIBIT A (EADR, EXA)

2.1  Isthe budget entity authority and description consistent with the agency's LRPP and does it
conform to the directives provided on page 59 of the LBR Instructions? v
2.2 Are the statewide issues generated systematically (estimated expenditures, nonrecurring
expenditures, etc.) included? Y
2.3 Arethe issue codes and titles consistent with Section 3 of the LBR Instructions (pages 15
through 29)? Do they clearly describe the issue? Y
3. EXHIBIT B (EXBR, EXB)
3.1 Isitapparent that there is a fund shift where an appropriation category's funding source is
different between A02 and A03? Were the issues entered into LAS/PBS correctly? Check
D-3A funding shift issue 340XXXO0 - a unique deduct and unique add back issue should be
used to ensure fund shifts display correctly on the LBR exhibits. N/A
AUDITS:
3.2 Negative Appropriation Category Audit for Agency Request (Columns A03 and A04): Are
all appropriation categories positive by budget entity at the FSI level? Are all nonrecurring
amounts less than requested amounts? (NACR, NAC - Report should print ""No Negative
Annronriation Catenaries Eoinind'™ Y
3.3 Current Year Estimated Verification Comparison Report: Is Column A02 equal to Column
B07? (EXBR, EXBC - Report should print **Records Selected Net To Zero™) v

TIP  Generally look for and be able to fully explain significant differences between A02 and
A03.

TIP  Exhibit B - A02 equal to BO7: Compares Current Year Estimated column to a backup of
AO02. This audit is necessary to ensure that the historical detail records have not been
adiusted. Records selected should net to zero
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TIP

Requests for appropriations which require advance payment authority must use the sub-title
"Grants and Aids". For advance payment authority to local units of government, the Aid to
Local Government appropriation category (05XXXX) should be used. For advance payment
authority to non-profit organizations or other units of state government, a Special Categories
appropriation category (10XXXX) should be used.

4. EXHIBIT D (EADR, EXD)

4.1 Isthe program component objective statement consistent with the agency LRPP, and does it
conform to the directives provided on page 62 of the LBR Instructions? v
4.2 s the program component code and title used correct? Y
TIP  Fund shifts or transfers of services or activities between program components will be
displayed on an Exhibit D whereas it may not be visible on an Exhibit A
5. EXHIBIT D-1 (EDI1R, EXD1)
5.1  Are all object of expenditures positive amounts? (This is a manual check.) [ Y | | | |
AUDITS:
5.2 Do the fund totals agree with the object category totals within each appropriation category?
(ED1R, XD1A - Report should print ""No Differences Found For This Report') v
5.3  FLAIR Expenditure/Appropriation Ledger Comparison Report: Is Column AO1 less than
Column B04? (EXBR, EXBB - Negative differences [with a $5,000 allowance] need to
be corrected in Column A01.) v
5.4  AO01/State Accounts Disbursements and Carry Forward Comparison Report: Does Column
A01 equal Column B08? (EXBR, EXBD - Differences [with a $5,000 allowance at the
department level] need to be corrected in Column A01.) v
TIP  If objects are negative amounts, the agency must make adjustments to Column A01 to
correct the object amounts. In addition, the fund totals must be adjusted to reflect the
adiustment made to the obiect data
TIP  If fund totals and object totals do not agree or negative object amounts exist, the agency
must adjust Column AOL.
TIP  Exhibit B - A01 less than B04: This audit is to ensure that the disbursements and
carry/certifications forward in A01 are less than FY 2015-16 approved budget. Amounts
should be positive
TIP  If BO8 is not equal to A01, check the following: 1) the initial FLAIR disbursements or carry

forward data load was corrected appropriately in A01; 2) the disbursement data from
departmental FLAIR was reconciled to State Accounts; and 3) the FLAIR disbursements did
not change after Column B08 was created.

6. EXHIBIT D-3 (ED3R, ED3) (Not required to be submitted in the LBR - for analytical purposes only.)

6.1  Are issues appropriately aligned with appropriation categories? Y | | | |
TIP  Exhibit D-3 is no longer required in the budget submission but may be needed for this
particular appropriation category/issue sort. Exhibit D-3 is also a useful report when
identifving neaative appropriation cateaorv problems
7. EXHIBIT D-3A (EADR, ED3A)
7.1  Arethe issue titles correct and do they clearly identify the issue? (See pages 15 through 29
of the L BR Instructions.) Y
7.2 Does the issue narrative adequately explain the agency's request and is the explanation
consistent with the LRPP? (See pages 67 through 69 of the LBR Instructions.) v
7.3 Does the narrative for Information Technology (IT) issue follow the additional narrative
requirements described on pages 69 through 72 of the LBR Instructions? N/A
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7.4

Avre all issues with an IT component identified with a "Y" in the "IT COMPONENT?" field?
If the issue contains an IT component, has that component been identified and documented?

N/A

7.5

Does the issue narrative explain any variances from the Standard Expense and Human
Resource Services Assessments package? Is the nonrecurring portion in the nonrecurring
column? (See paaes F.4 throuah E.6 of the | BR Instructions.)

N/A

7.6

Does the salary rate request amount accurately reflect any new requests and are the amounts
proportionate to the Salaries and Benefits request? Note: Salary rate should always be
annualized

N/A

1.7

Does the issue narrative thoroughly explain/justify all Salaries and Benefits amounts entered
into the Other Salary Amounts transactions (OADA/C)? Amounts entered into OAD are
reflected in the Position Detail of Salaries and Benefits section of the Exhibit D-3A.

7.8

Does the issue narrative include the Consensus Estimating Conference forecast, where
appropriate?

N/A

7.9

Does the issue narrative reference the specific county(ies) where applicable?

7.10

Do the 160XXX0 issues reflect budget amendments that have been approved (or in the
process of being approved) and that have a recurring impact (including Lump Sums)? Have
the approved budget amendments been entered in Column A18 as instructed in Memo #17-
0012

N/A

7.11

When appropriate are there any 160XXX0 issues included to delete positions placed in
reserve in the OPB Position and Rate Ledger (e.g. unfunded grants)? Note: Lump sum
appropriations not yet allocated should not be deleted. (PLRR, PLMO)

N/A

7.12

Does the issue narrative include plans to satisfy additional space requirements when
reguesting additional positions?

N/A

7.13

Has the agency included a 160XXX0 issue and 210XXXX and 260XXXO0 issues as required
for lump sum distributions?

N/A

7.14

Do the amounts reflect appropriate FSI assignments?

7.15

Are the 33XXXXO0 issues negative amounts only and do not restore nonrecurring cuts from a
prior year or fund any issues that net to a positive or zero amount? Check D-3A issues
33XXXXO0 - a unique issue should be used for issues that net to zero or a positive amount.

N/A

7.16

Do the issue codes relating to special salary and benefits issues (e.g., position
reclassification, pay grade adjustment, overtime/on-call pay, etc.) have an "A" in the fifth
position of the issue code (XXXXAXX) and are they self-contained (not combined with
ather issi1e)? (See nanes 28 and 90 of the | BR Instriictions )

7.17

Do the issues relating to Information Technology (IT) have a "C" in the sixth position of the
issue code (36XXXCX) and are the correct issue codes used (361XXC0, 362XXCQ0,
363XXC0, 17C01C0, 17C02C0, 17C03CO0, 24010C0, 33001C0, 30010C0, 33011CO0,
160F470 160F480 ar 55CO1CMN?2

N/A

7.18

Avre the issues relating to major audit findings and recommendations properly coded
(4A0XX X0, 4BOXXX0)?

N/A

7.19

Does the issue narrative identify the strategy or strategies in the Five Year Statewide
Strategic Plan for Economic Development?

AUDIT:

7.20

Are all FSl's equal to '1', '2', ‘3", or '9'? There should be no FSI's equal to '0'. (EADR, FSIA
Report should print ""No Records Selected For Reporting'*)

7.21

Does the General Revenue for 160XXXX (Adjustments to Current Year Expenditures)
issues net to zero? (GENR. LBR1)

N/A

7.22

Does the General Revenue for 180XXXX (Intra-Agency Reorganizations) issues net to
zero? (GENR. LBR2)

N/A

7.23

Does the General Revenue for 200XXXX (Estimated Expenditures Realignment) issues net

to zero? (GENR. LBR3)

N/A
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80750100 | | | |

7.24

Have FCO appropriations been entered into the nonrecurring column (A04)? (GENR,
LBR4 - Report should print ""No Records Selected For Reporting" or a listing of D-3A

issue(s) assigned to Debt Service (IOE N) or in some cases State Capital Outlay -
Pubhlic Fducation Canital Outlav (1I0F 1))

N/A

TIP

Salaries and Benefits amounts entered using the OADA/C transactions must be thoroughly
justified in the D-3A issue narrative. Agencies can run OADA/OADR from STAM to

identify the amounts entered into OAD and ensure these entries have been thoroughly
eynlained in the N-2A isslle narrative

TIP

The issue narrative must completely and thoroughly explain and justify each D-3A issue.
Agencies must ensure it provides the information necessary for the OPB and legislative
analysts to have a complete understanding of the issue submitted. Thoroughly review pages
67 throuanh 71 of the | BR Instriictions

TIP

Check BAPS to verify status of budget amendments. Check for reapprovals not picked up in
the General Appropriations Act. Verify that Lump Sum appropriations in Column A02 do
not appear in Column A03. Review budget amendments to verify that 160XXX0 issue
amounts correspond accurately and net to zero for General Revenue funds.

TIP

If an agency is receiving federal funds from another agency the FSI should = 9 (Transfer -
Recipient of Federal Funds). The agency that originally receives the funds directly from the
federal agencv should use FSI = 3 (Federal Funds)

TIP

If a state agency needs to include in its LBR a realignment or workload request issue to align
its data processing services category with its projected FY 2017-18 data center costs, this
can be completed by using the State Data Center data processing services category (210001)

TIP

If an appropriation made in the FY 2016-17 General Appropriations Act duplicates an
appropriation made in substantive legislation, the agency must create a unique deduct
nonrecurring issue to eliminate the duplicated appropriation. Normally this is taken care of
throuah line item veto

. SCHEDULE | & RELATED DOCUMENTS (SC1R, SC1 - Budget Entity Level or SC1R, SC1D -

Department Level)

8.1

Has a separate department level Schedule | and supporting documents package been
submitted by the agency?

N/A

8.2

Has a Schedule I and Schedule 1B been completed in LAS/PBS for each operating trust
fund?

N/A

8.3

Have the appropriate Schedule | supporting documents been included for the trust funds
(Schedule 1A, Schedule IC, and Reconciliation to Trial Balance)?

N/A

8.4

Have the Examination of Regulatory Fees Part | and Part 11 forms been included for the
applicable requlatory programs?

N/A

8.5

Have the required detailed narratives been provided (5% trust fund reserve narrative; method
for computing the distribution of cost for general management and administrative services

narrative; adjustments narrative; revenue estimating methodology narrative fixed capital
outlav adilistment narrative)?

N/A

8.6

Has the Inter-Agency Transfers Reported on Schedule I form been included as applicable
for transfers totaling $100.000 or more for the fiscal vear?

N/A

8.7

If the agency is scheduled for the annual trust fund review this year, have the Schedule 1D
and applicable draft legislation been included for recreation, modification or termination of
existina trust funds?

N/A

8.8

If the agency is scheduled for the annual trust fund review this year, have the necessary trust
funds been requested for creation pursuant to section 215.32(2)(b), Florida Statutes -
including the Schedule 1D and applicable legislation?

N/A

8.9

Avre the revenue codes correct? In the case of federal revenues, has the agency appropriately
identified direct versus indirect receipts (object codes 000700, 000750, 000799, 001510 and
001599)? For non-grant federal revenues, is the correct revenue code identified (codes
000504, 000119, 001270, 001870, 001970)?

N/A

8.10

Are the statutory authority references correct?

N/A
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8.11  Are the General Revenue Service Charge percentage rates used for each revenue source
correct? (Refer to section 215.20, Florida Statutes, for appropriate General Revenue Service

Charae percentaage rates.) N/A
8.12 Isthis an accurate representation of revenues based on the most recent Consensus

Estimating Conference forecasts? N/A
8.13  If there is no Consensus Estimating Conference forecast available, do the revenue estimates

appear to be reasonable? N/A
8.14  Are the federal funds revenues reported in Section | broken out by individual grant? Are the

correct CFDA codes used? N/A
8.15 Are anticipated grants included and based on the state fiscal year (rather than federal fiscal

vear)? N/A
8.16  Are the Schedule I revenues consistent with the FSI's reported in the Exhibit D-3A?

N/A

8.17 If applicable, are nonrecurring revenues entered into Column A047 N/A
8.18 Has the agency certified the revenue estimates in columns A02 and A03 to be the latest and

most accurate available? Does the certification include a statement that the agency will

notify OPB of any significant changes in revenue estimates that occur prior to the

Governar’s Budaet Recommendations heing issiied? N/A
8.19 Isa5% trust fund reserve reflected in Section 11?7 If not, is sufficient justification provided

for exemption? Are the additional narrative requirements provided? N/A
8.20  Are appropriate General Revenue Service Charge nonoperating amounts included in Section

1? N/A
8.21  Are nonoperating expenditures to other budget entities/departments cross-referenced

accurately? N/A
8.22 Do transfers balance between funds (within the agency as well as between agencies)? (See

also 8.6 for required transfer confirmation of amounts totaling $100,000 or more.) N/A

8.23  Are nonoperating expenditures recorded in Section Il and adjustments recorded in Section
12 N/A

8.24  Are prior year September operating reversions appropriately shown in column A01?
N/A

8.25  Are current year September operating reversions appropriately shown in column
A02? N/A

8.26  Does the Schedule IC properly reflect the unreserved fund balance for each trust fund as

defined by the LBR Instructions, and is it reconciled to the agency accounting records?
N/A

8.27  Has the agency properly accounted for continuing appropriations (category 13XXXX) in
column AQ1, Section 111? N/A

8.28 Does Column AO01 of the Schedule | accurately represent the actual prior year accounting
data as reflected in the agency accounting records, and is it provided in sufficient detail for

analvsis? N/A
8.29 Does Line | of Column A01 (Schedule I) equal Line K of the Schedule IC? N/A
AUDITS:
8.30 Is Line I a positive number? (If not, the agency must adjust the budget request to eliminate
the deficit). N/A

8.31  Isthe June 30 Adjusted Unreserved Fund Balance (Line 1) equal to the July 1 Unreserved
Fund Balance (Line A) of the following year? If a Schedule IB was prepared, do the totals

agree with the Schedule I, Line 1? (SC1R, SC1A - Report should print "’No
Diccranancies Evict Enor Thic Panort'™) N/A

8.32  Has a Department Level Reconciliation been provided for each trust fund and does Line A
of the Schedule 1 equal the CFO amount? If not, the agency must correct Line A. (SC1R,
DEPT) N/A

8.33  Has a Schedule IB been provided for ALL trust funds having an unreserved fund balance in
columns A01, A02 and/or A03, and if so, does each column’s total agree with line 1?

N/A
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8.34 Have A/R been properly analyzed and any allowances for doubtful accounts been properly
recorded on the Schedule 1C? N/A
TIP  The Schedule I is the most reliable source of data concerning the trust funds. It is very
important that this schedule is as accurate as possible!
TIP  Determine if the agency is scheduled for trust fund review. (See page 130 of the LBR
Instructions.) Transaction DFTR in LAS/PBS is also available and provides an LBR review
date for each trust fund
TIP  Review the unreserved fund balances and compare revenue totals to expenditure totals to
determine and understand the trust fund status.
TIP  Typically nonoperating expenditures and revenues should not be a negative number. Any
negative numbers must be fully justified.
9. SCHEDULE Il (PSCR, SC2)
AUDIT:
9.1 Isthe pay grade minimum for salary rate utilized for positions in segments 2 and 3?
(BRAR, BRAA - Report should print "*No Records Selected For This Request™) Note:
Amounts other than the pay grade minimum should be fully justified in the D-3A issue
narrative. (See Base Rate Audit on page 161 of the LBR Instructions.) N/A
10. SCHEDULE 11l (PSCR, SC3)
10.1 Is the appropriate lapse amount applied? (See page 92 of the LBR Instructions.) N/A
10.2  Are amounts in Other Salary Amount appropriate and fully justified? (See page 99 of the
LBR Instructions for appropriate use of the OAD transaction.) Use OADI or OADR to
identifv agency other salarv amounts requested Y
11. SCHEDULE 1V _(EADR, SC4)
11.1  Are the correct Information Technology (IT) issue codes used? N/A | | | |
TIP  If IT issues are not coded (with "C" in 6th position or within a program component of
1603000000), they will not appear in the Schedule 1V.
12. SCHEDULE VIIIA (EADR, SC8A)
12.1 Isthere only one #1 priority, one #2 priority, one #3 priority, etc. reported on the Schedule
VIII-A? Are the priority narrative explanations adequate? Note: FCO issues can now be
included in the priority listing N/A
13. SCHEDULE VIIIB-1 (EADR, S8B1)
131 NOT REQUIRED FOR THIS YEAR | N/A | | | |
14. SCHEDULE VIIIB-2 (EADR, S8B2)
14.1 Do the reductions comply with the instructions provided on pages 104 through 106 of the
LBR Instructions regarding a 10% reduction in recurring General Revenue and Trust Funds,
including the verification that the 33BXXX0 issue has NOT been used? NIA
15. SCHEDULE VIIIC (EADR, S8C)
15.1  Agencies are required to generate this schedule via the LAS/PBS Web. N/A
15.2  Does the schedule include at least three and no more than 10 unique reprioritization issues,
in priority order? Manual Check. N/A
15.3  Does the schedule display reprioritization issues that are each comprised of two unique
issues - a deduct component and an add-back component which net to zero at the department
level? N/A
15.4  Are the priority narrative explanations adequate and do they follow the guidelines on pages
107-109 of the LBR instructions? N/A
15.5 Does the issue narrative in A6 address the following: Does the state have the authority to
implement the reprioritization issues independent of other entities (federal and local
governments, private donors, etc.)? Are the reprioritization issues an allowable use of the
recommended fundina sotirce? N/A
AUDIT:
15.6 Do the issues net to zero at the department level? (GENR, LBR5) | N/A | | | |

16. SCHEDULE XI (USCR,SCXI) (LAS/PBS Web - see page 110-114 of the LBR Instructions for detailed instructions)
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16.1  Agencies are required to generate this spreadsheet via the LAS/PBS Web. The Final Excel
version no longer has to be submitted to OPB for inclusion on the Governor's Florida
Performs Website. (Note: Pursuant to section 216.023(4) (b), Florida Statutes, the
Legislature can reduce the funding level for any agency that does not provide this N/A
infarmatinn \
16.2 Do the PDF files uploaded to the Florida Fiscal Portal for the LRPP and LBR match?
N/A
AUDITS INCLUDED IN THE SCHEDULE XI REPORT:
16.3  Does the FY 2015-16 Actual (prior year) Expenditures in Column A36 reconcile to Column
A01? (GENR, ACT1) N/A
16.4  None of the executive direction, administrative support and information technology
statewide activities (ACT0010 thru ACT0490) have output standards (Record Type 5)?
(Audit #1 should orint *'No Activities Eound®) N/A
16.5 Does the Fixed Capital Outlay (FCO) statewide activity (ACT0210) only contain 08XXXX
or 14XXXX appropriation categories? (Audit #2 should print **"No Operating Categories
Found'™ N/A
16.6  Has the agency provided the necessary standard (Record Type 5) for all activities which
should appear in Section 11? (Note: Audit #3 will identify those activities that do NOT
have a Record Type '5' and have not been identified as a ‘Pass Through' activity. These
activities will be displayed in Section I11 with the 'Payment of Pensions, Benefits and
Claims' activity and 'Other" activities. Verify if these activities should be displayed in
Section I11. If not, an output standard would need to be added for that activity and the N/A
Cabhachiila V1 culhnittad acain )
16.7  Does Section | (Final Budget for Agency) and Section 111 (Total Budget for Agency) equal?
(Audit #4 should print "No Discrepancies Found"") N/A
TIP  If Section | and Section 111 have a small difference, it may be due to rounding and therefore
will be acceptable.
17. MANUALLY PREPARED EXHIBITS & SCHEDULES
17.1 Do exhibits and schedules comply with LBR Instructions (pages 115 through 158 of the
LBR Instructions). and are they accurate and complete? Y
17.2  Does manual exhibits tie to LAS/PBS where applicable? Y
17.3  Are agency organization charts (Schedule X) provided and at the appropriate level of detail?
N/A
17.4  Does the LBR include a separate Schedule I\V-B for each IT project over $1 million (see
page 134 of the LBR instructions for exceptions to this rule)? Have all I\VV-Bs been emailed
to: IT@1 ASPRS STATE FI _US? N/A
17.5 Are all forms relating to Fixed Capital Outlay (FCO) funding requests submitted in the
proper form, including a Truth in Bonding statement (if applicable) % N/A
AUDITS - GENERAL INFORMATION
TIP  Review Section 6: Audits of the LBR Instructions (pages 160-162) for a list of audits and
their descriptions.
TIP  Reorganizations may cause audit errors. Agencies must indicate that these errors are due to
an agency reorganization to justify the audit error.
18. CAPITAL IMPROVEMENTS PROGRAM (CIP)
18.1 _ Are the CIP-2, CIP-3, CIP-A and CIP-B forms included? N/A
18.2  Arethe CIP-4 and CIP-5 forms submitted when applicable (see CIP Instructions)?
N/A
18.3 Do all CIP forms comply with CIP Instructions where applicable (see CIP Instructions)?
N/A
18.4  Does the agency request include 5 year projections (Columns A03, A06, A07, A08 and
A09)? N/A
18.5 Are the appropriate counties identified in the narrative? N/A
18.6  Has the CIP-2 form (Exhibit B) been modified to include the agency priority for each project
and the modified form saved as a PDF document? N/A
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TIP  Requests for Fixed Capital Outlay appropriations which are Grants and Aids to Local
Governments and Non-Profit Organizations must use the Grants and Aids to Local
Governments and Non-Profit Organizations - Fixed Capital Outlay major appropriation
category (140XXX) and include the sub-title "Grants and Aids". These appropriations

utilize 2 CIP_R farm ac iustificatian

19. FLORIDA FISCAL PORTAL
19.1  Have all files been assembled correctly and posted to the Florida Fiscal Portal as outlined in

the Florida Fiscal Portal Submittal Process?
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Fiscal Year 2017-18 LBR Technical Review Checklist

Department/Budget Entity (Service): Juvenile Justice/Information Technology

Agency Budget Officer/OPB Analyst Name: Marcia Haye/Robert Schulte

A "Y" indicates "YES" and is acceptable, an "N/J" indicates "NO/Justification Provided" - these require further explanation/justification (additional
sheets can be used as necessary), and "TIPS" are other areas to consider.

Program or Service (Budget Entity Codes)

Action

80750200 | | |

1. GENERAL

11

Are Columns A01, A02, A04, A05, A23, A24, A25, A36, A93, IAL, IA5, A6, IP1, IV1,
V3 and NV1 set to TRANSFER CONTROL for DISPLAY status and MANAGEMENT
CONTROL for UPDATE status for both the Budget and Trust Fund columns (no trust fund
files for narrative columns)? Are Columns A06, A07, A08 and A09 for Fixed Capital
Outlay (FCO) set to TRANSFER CONTROL for DISPLAY status only (UPDATE status
remains on OWNER)? (CSDI)

Y
1.2 Is Column A03 set to TRANSFER CONTROL for DISPLAY and UPDATE status for both
the Budaget and Trust Fund columns? (CSDI) Y
AUDITS:
1.3 Has Column A03 been copied to Column A12? Run the Exhibit B Audit Comparison
Report to verify, (EXBR, EXBA) Y
1.4 Has security been set correctly to TRANSFER CONTROL for DISPLAY status and
MANAGEMENT CONTROL for UPDATE status? (CSDR, CSA) Y
TIP  The agency should prepare the budget request for submission in this order: 1) Lock
columns as described above; 2) copy Column A03 to Column A12; and 3) set Column A12
column security to ALL for DISPLAY status and MANAGEMENT CONTROL for
UPDATE status. A security control feature has been added to the LAS/PBS Web
upload process that will require columns to be in the proper status before uploading.
2. EXHIBIT A (EADR, EXA)
2.1  Isthe budget entity authority and description consistent with the agency's LRPP and does it
conform to the directives provided on page 59 of the LBR Instructions? v
2.2 Are the statewide issues generated systematically (estimated expenditures, nonrecurring
expenditures. etc.) included? Y
2.3 Are the issue codes and titles consistent with Section 3 of the LBR Instructions (pages 15
throuah 29)? Do thev clearly describe the issue? Y
3. EXHIBIT B (EXBR, EXB)
3.1 lIsitapparent that there is a fund shift where an appropriation category's funding source is
different between A02 and A03? Were the issues entered into LAS/PBS correctly? Check
D-3A funding shift issue 340XXX0 - a unique deduct and unique add back issue should be
used to ensure fund shifts display correctly on the LBR exhibits. N/A
AUDITS:
3.2 Negative Appropriation Category Audit for Agency Request (Columns A03 and A04): Are
all appropriation categories positive by budget entity at the FSI level? Are all nonrecurring
amounts less than requested amounts? (NACR, NAC - Report should print "'"No
Nonative Annranriation Catennriec Eanind®™ N
3.3 Current Year Estimated Verification Comparison Report: 1s Column A02 equal to Column
B07? (EXBR, EXBC - Report should print *'"Records Selected Net To Zero™") v
TIP  Generally look for and be able to fully explain significant differences between A02 and
AQ03.
TIP  Exhibit B - A02 equal to BO7: Compares Current Year Estimated column to a backup of

AO02. This audit is necessary to ensure that the historical detail records have not been
adiusted. Recaords selected should net to zero
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TIP  Requests for appropriations which require advance payment authority must use the sub-title
"Grants and Aids". For advance payment authority to local units of government, the Aid
to Local Government appropriation category (05XXXX) should be used. For advance
payment authority to non-profit organizations or other units of state government, a Special
Categories appropriation category (10XXXX) should be used.

4. EXHIBIT D (EADR, EXD)

4.1 Isthe program component objective statement consistent with the agency LRPP, and does
it conform to the directives provided on page 62 of the LBR Instructions?

Y
4.2 s the program component code and title used correct? Y
TIP  Fund shifts or transfers of services or activities between program components will be
displaved on an Exhibit D whereas it may not be visible on an Exhibit A.
5. EXHIBIT D-1 (ED1R, EXD1)
5.1 Are all object of expenditures positive amounts? (This is a manual check.) [ Y | | | |
AUDITS:
5.2 Do the fund totals agree with the object category totals within each appropriation category?
(ED1R, XD1A - Report should print "'No Differences Found For This Report™) v
5.3  FLAIR Expenditure/Appropriation Ledger Comparison Report: Is Column AO01 less than
Column B04? (EXBR, EXBB - Negative differences [with a $5,000 allowance] need to
be corrected in Column A01.) v
5.4  AO01/State Accounts Disbursements and Carry Forward Comparison Report: Does Column
A01 equal Column B08? (EXBR, EXBD - Differences [with a $5,000 allowance at the
department level] need to be corrected in Column A01.) v

TIP  If objects are negative amounts, the agency must make adjustments to Column A01 to
correct the object amounts. In addition, the fund totals must be adjusted to reflect the
adiustment made ta the obiect data

TIP  If fund totals and object totals do not agree or negative object amounts exist, the agency
must adjust Column AO01L.

TIP  Exhibit B - A01 less than B04: This audit is to ensure that the disbursements and

carry/certifications forward in A01 are less than FY 2015-16 approved budget. Amounts
should be nositive

TIP  If BO8 is not equal to A01, check the following: 1) the initial FLAIR disbursements or
carry forward data load was corrected appropriately in A01; 2) the disbursement data from
departmental FLAIR was reconciled to State Accounts; and 3) the FLAIR disbursements
did not change after Column B08 was created.

6. EXHIBIT D-3 (ED3R, ED3) (Not required to be submitted in the LBR - for analytical purposes only.)

6.1  Are issues appropriately aligned with appropriation categories? Y | | | |

TIP  Exhibit D-3 is no longer required in the budget submission but may be needed for this
particular appropriation category/issue sort. Exhibit D-3 is also a useful report when
identifving neaative aporopriation cateaory problems

7. EXHIBIT D-3A (EADR, ED3A)

7.1  Are the issue titles correct and do they clearly identify the issue? (See pages 15 through 29
of the L BR Instructions.) Y

7.2 Does the issue narrative adequately explain the agency's request and is the explanation
consistent with the LRPP? (See pages 67 through 69 of the LBR Instructions.)

7.3 Does the narrative for Information Technology (IT) issue follow the additional narrative
requirements described on pages 69 through 72 of the LBR Instructions?

7.4 Areall issues with an IT component identified with a "Y" in the "IT COMPONENT?"

field? If the issue contains an IT component, has that component been identified and
documented? Y
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7.5

Does the issue narrative explain any variances from the Standard Expense and Human
Resource Services Assessments package? Is the nonrecurring portion in the nonrecurring
column? (See naaes F 4 throuah F 6 of the | BR Instructions )

N/A

7.6

Does the salary rate request amount accurately reflect any new requests and are the
amounts proportionate to the Salaries and Benefits request? Note: Salary rate should
alwavs be annualized

N/A

7.7

Does the issue narrative thoroughly explain/justify all Salaries and Benefits amounts
entered into the Other Salary Amounts transactions (OADA/C)? Amounts entered into

OAD are reflected in the Position Detail of Salaries and Benefits section of the Exhibit D-
2A

7.8

Does the issue narrative include the Consensus Estimating Conference forecast, where
appropriate?

N/A

7.9

Does the issue narrative reference the specific county(ies) where applicable?

7.10

Do the 160XXX0 issues reflect budget amendments that have been approved (or in the
process of being approved) and that have a recurring impact (including Lump Sums)?

Have the approved budget amendments been entered in Column A18 as instructed in
Memn #17-0012

N/A

7.11

When appropriate are there any 160XXX0 issues included to delete positions placed in
reserve in the OPB Position and Rate Ledger (e.g. unfunded grants)? Note: Lump sum
appropriations not yet allocated should not be deleted. (PLRR, PLMO)

N/A

7.12

Does the issue narrative include plans to satisfy additional space requirements when
requesting additional positions?

N/A

7.13

Has the agency included a 160XXX0 issue and 210XXXX and 260XXX0 issues as
required for lump sum distributions?

N/A

7.14

Do the amounts reflect appropriate FSI assignments?

7.15

Are the 33XXXXO0 issues negative amounts only and do not restore nonrecurring cuts from
a prior year or fund any issues that net to a positive or zero amount? Check D-3A issues
33XXXXO0 - a unique issue should be used for issues that net to zero or a positive amount.

N/A

7.16

Do the issue codes relating to special salary and benefits issues (e.g., position
reclassification, pay grade adjustment, overtime/on-call pay, etc.) have an "A" in the fifth

position of the issue code (XXXXAXX) and are they self-contained (not combined with
other icg1108)?2 (See nanes 28 and 90 af the | RP Instriictiong )

7.17

Do the issues relating to Information Technology (IT) have a "C" in the sixth position of
the issue code (36 XXXCX) and are the correct issue codes used (361XXC0, 362X XCO0,

363XXC0, 17C01CO, 17C02C0, 17C03CO, 24010C0, 33001C0, 30010C0, 33011CO0,
180FA70 1A0FA8N ar BECN1CNYN?

7.18

Avre the issues relating to major audit findings and recommendations properly coded
(4A0XXX0. 4BOXXX0)?

N/A

7.19

Does the issue narrative identify the strategy or strategies in the Five Year Statewide
Stratedic Plan for Economic Development?

AUDIT:

7.20

Are all FSI's equal to '1', '2', '3', or '9'? There should be no FSI's equal to '0". (EADR,
ESIA - Report should print ""No Records Selected For Reportina')

7.21

Does the General Revenue for 160XXXX (Adjustments to Current Year Expenditures)
issues net to zero? (GENR. L BR1)

N/A

7.22

Does the General Revenue for 180XXXX (Intra-Agency Reorganizations) issues net to
zero? (GENR. L BR2)

N/A

7.23

Does the General Revenue for 200XXXX (Estimated Expenditures Realignment) issues net
to zero? (GENR. LBR3)

7.24

Have FCO appropriations been entered into the nonrecurring column (A04)? (GENR,
LBR4 - Report should print "*"No Records Selected For Reporting' or a listing of D-

3A issue(s) assigned to Debt Service (IOE N) or in some cases State Capital Outlay -
Public Ediication Canital Ounitlav (1OF 1))

N/A
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Program or Service (Budget Entity Codes)

Action

80750200 | | | |

TIP

Salaries and Benefits amounts entered using the OADA/C transactions must be thoroughly
justified in the D-3A issue narrative. Agencies can run OADA/OADR from STAM to
identify the amounts entered into OAD and ensure these entries have been thoroughly

ovnlained in the D-2A icaiie narrative

TIP

The issue narrative must completely and thoroughly explain and justify each D-3A issue.
Agencies must ensure it provides the information necessary for the OPB and legislative

analysts to have a complete understanding of the issue submitted. Thoroughly review
nanec A7 thronnh 71 of the | RP Ingtriictiong

TIP

Check BAPS to verify status of budget amendments. Check for reapprovals not picked up
in the General Appropriations Act. Verify that Lump Sum appropriations in Column A02
do not appear in Column A03. Review budget amendments to verify that 160XXX0 issue
amounts correspond accurately and net to zero for General Revenue funds.

TIP

If an agency is receiving federal funds from another agency the FSI should = 9 (Transfer -
Recipient of Federal Funds). The agency that originally receives the funds directly from
the federal ancencv should use ESI = 3 (Federal Funds)

TIP

If a state agency needs to include in its LBR a realignment or workload request issue to
align its data processing services category with its projected FY 2017-18 data center costs,

this can be completed by using the State Data Center data processing services category
(210001)

TIP

If an appropriation made in the FY 2016-17 General Appropriations Act duplicates an
appropriation made in substantive legislation, the agency must create a unique deduct

nonrecurring issue to eliminate the duplicated appropriation. Normally this is taken care of
throuah line item veto

. SCHEDULE | & RELATED DOCUMENTS (SC1R, SC1 - Budget Entity Level or SCIR, SC1D -

Department Level)

8.1

Has a separate department level Schedule | and supporting documents package been
submitted by the agency?

N/A

8.2

Has a Schedule | and Schedule IB been completed in LAS/PBS for each operating trust
fund?

N/A

8.3

Have the appropriate Schedule | supporting documents been included for the trust funds
(Schedule 1A, Schedule IC, and Reconciliation to Trial Balance)?

N/A

8.4

Have the Examination of Regulatory Fees Part | and Part Il forms been included for the
applicable requlatorv proarams?

N/A

8.5

Have the required detailed narratives been provided (5% trust fund reserve narrative;
method for computing the distribution of cost for general management and administrative
services narrative; adjustments narrative; revenue estimating methodology narrative; fixed

canital antlav adinistment narrativie)?

N/A

8.6

Has the Inter-Agency Transfers Reported on Schedule | form been included as applicable
for transfers totalina $100,000 or more for the fiscal vear?

N/A

8.7

If the agency is scheduled for the annual trust fund review this year, have the Schedule ID
and applicable draft legislation been included for recreation, modification or termination of
existing trust funds?

N/A

8.8

If the agency is scheduled for the annual trust fund review this year, have the necessary
trust funds been requested for creation pursuant to section 215.32(2)(b), Florida Statutes -
including the Schedule ID and applicable legislation?

N/A

8.9

Avre the revenue codes correct? In the case of federal revenues, has the agency
appropriately identified direct versus indirect receipts (object codes 000700, 000750,
000799, 001510 and 001599)? For non-grant federal revenues, is the correct revenue code
identified (codes 000504, 000119, 001270, 001870, 001970)?

N/A

8.10

Are the statutory authority references correct?

N/A

8.11

Are the General Revenue Service Charge percentage rates used for each revenue source
correct? (Refer to section 215.20, Florida Statutes, for appropriate General Revenue
Service Charae nercentaae rates )

N/A

8.12

Is this an accurate representation of revenues based on the most recent Consensus
Estimating Conference forecasts?

N/A
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Program or Service (Budget Entity Codes)

Action 80750200 | | | |

8.13 If there is no Consensus Estimating Conference forecast available, do the revenue estimates

appear to be reasonable? N/A
8.14  Are the federal funds revenues reported in Section | broken out by individual grant? Are

the correct CEDA codes used? N/A
8.15  Are anticipated grants included and based on the state fiscal year (rather than federal fiscal

vear)? N/A
8.16  Are the Schedule I revenues consistent with the FSI's reported in the Exhibit D-3A? A

N

8.17 If applicable, are nonrecurring revenues entered into Column A04? N/A
8.18  Has the agency certified the revenue estimates in columns A02 and A03 to be the latest and

most accurate available? Does the certification include a statement that the agency will

notify OPB of any significant changes in revenue estimates that occur prior to the

Governor’s Riidnet Recommendatinng heina issiied? N/A
8.19 Isa 5% trust fund reserve reflected in Section 11? If not, is sufficient justification provided

for exemption? Are the additional narrative requirements provided? N/A
8.20  Are appropriate General Revenue Service Charge nonoperating amounts included in

Section 11? N/A
8.21  Are nonoperating expenditures to other budget entities/departments cross-referenced

accurately? N/A
8.22 Do transfers balance between funds (within the agency as well as between agencies)? (See

also 8.6 for required transfer confirmation of amounts totaling $100,000 or more.) A
8.23  Are nonoperating expenditures recorded in Section Il and adjustments recorded in Section /

11? N/A
8.24  Are prior year September operating reversions appropriately shown in column A01? /

N/A

8.25  Are current year September operating reversions appropriately shown in column

A02? N/A
8.26  Does the Schedule IC properly reflect the unreserved fund balance for each trust fund as

defined by the LBR Instructions, and is it reconciled to the agency accounting records? A
8.27  Has the agency properly accounted for continuing appropriations (category 13XXXX) in

column A01. Section 1112 N/A
8.28  Does Column AO01 of the Schedule I accurately represent the actual prior year accounting

data as reflected in the agency accounting records, and is it provided in sufficient detail for

analvsis? N/A
8.29 Does Line | of Column A01 (Schedule 1) equal Line K of the Schedule IC? N/A

AUDITS:

8.30 Is Line I a positive number? (If not, the agency must adjust the budget request to eliminate

the deficit). N/A
8.31 Is the June 30 Adjusted Unreserved Fund Balance (Line I) equal to the July 1 Unreserved

Fund Balance (Line A) of the following year? If a Schedule IB was prepared, do the totals

agree with the Schedule I, Line 1? (SC1R, SC1A - Report should print ""No

Diccronancies Evict Enr Thic Ronnrt'™) N/A
8.32  Has a Department Level Reconciliation been provided for each trust fund and does Line A

of the Schedule | equal the CFO amount? If not, the agency must correct Line A. (SC1R,

DEPT) N/A
8.33  Has a Schedule IB been provided for ALL trust funds having an unreserved fund balance

in columns AO01, A02 and/or A03, and if so, does each column’s total agree with line 1? A
8.34 Have A/R been properly analyzed and any allowances for doubtful accounts been properly

recorded on the Schedule IC? N/A
TIP  The Schedule I is the most reliable source of data concerning the trust funds. It is very

important that this schedule is as accurate as possible!
TIP  Determine if the agency is scheduled for trust fund review. (See page 130 of the LBR

Instructions.) Transaction DFTR in LAS/PBS is also available and provides an LBR
review date for each trust fund
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Action

80750200 | | | |

TIP  Review the unreserved fund balances and compare revenue totals to expenditure totals to
determine and understand the trust fund status.

TIP  Typically nonoperating expenditures and revenues should not be a negative number. Any
negative numbers must be fully justified.

9. SCHEDULE Il (PSCR, SC2)

AUDIT:

9.1 Isthe pay grade minimum for salary rate utilized for positions in segments 2 and 3?
(BRAR, BRAA - Report should print ""No Records Selected For This Request')
Note: Amounts other than the pay grade minimum should be fully justified in the D-3A
issue narrative. (See Base Rate Audit on page 161 of the LBR Instructions.)

N/A
10. SCHEDULE Il (PSCR, SC3)
10.1 _Is the appropriate lapse amount applied? (See page 92 of the LBR Instructions.) N/A
10.2  Are amounts in Other Salary Amount appropriate and fully justified? (See page 99 of the
LBR Instructions for appropriate use of the OAD transaction.) Use OADI or OADR to
identifv agency other salarv amounts reauested Y
11. SCHEDULE IV _(EADR, SC4)
11.1 _ Are the correct Information Technology (IT) issue codes used? Y | | | |
TIP  If IT issues are not coded (with "C" in 6th position or within a program component of
1603000000). they will not appear in the Schedule 1V.
12. SCHEDULE VIIIA (EADR, SC8A)
12.1 Isthere only one #1 priority, one #2 priority, one #3 priority, etc. reported on the Schedule
VIII-A? Are the priority narrative explanations adequate? Note: FCO issues can now be
included in the oriority listing N/A
13. SCHEDULE VII1IB-1 (EADR, S8B1)
131 NOT REQUIRED FOR THIS YEAR | NA T [ | |
14. SCHEDULE VIIIB-2 (EADR, S8B2)
14.1 Do the reductions comply with the instructions provided on pages 104 through 106 of the
LBR Instructions regarding a 10% reduction in recurring General Revenue and Trust
Funds, including the verification that the 33BXXX0 issue has NOT been used? NIA
15. SCHEDULE VIIIC (EADR, S8C)
15.1  Agencies are required to generate this schedule via the LAS/PBS Web. N/A
15.2  Does the schedule include at least three and no more than 10 unique reprioritization issues,
in priority order? Manual Check. N/A
15.3 Does the schedule display reprioritization issues that are each comprised of two unique
issues - a deduct component and an add-back component which net to zero at the
department level? N/A
15.4  Are the priority narrative explanations adequate and do they follow the guidelines on pages
107-109 of the LBR instructions? N/A
15.5 Does the issue narrative in A6 address the following: Does the state have the authority to
implement the reprioritization issues independent of other entities (federal and local
governments, private donors, etc.)? Are the reprioritization issues an allowable use of the
recommended fundina soiirce? N/A
AUDIT:
15.6 Do the issues net to zero at the department level? (GENR, LBR5) | N/A | | | |

16. SCHEDULE XI (USCR,SCXI) (LAS/PBS Web - see page 110-114 of the LBR Instructions for detailed instructions)

16.1  Agencies are required to generate this spreadsheet via the LAS/PBS Web. The Final Excel
version no longer has to be submitted to OPB for inclusion on the Governor's Florida
Performs Website. (Note: Pursuant to section 216.023(4) (b), Florida Statutes, the
Legislature can reduce the funding level for any agency that does not provide this

. . N/A
informatinn \
16.2 Do the PDF files uploaded to the Florida Fiscal Portal for the LRPP and LBR match?
N/A
AUDITS INCLUDED IN THE SCHEDULE XI REPORT:
16.3 Does the FY 2015-16 Actual (prior year) Expenditures in Column A36 reconcile to
Column A01? (GENR. ACT1) N/A
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Action

80750200 | | | |

16.4  None of the executive direction, administrative support and information technology
statewide activities (ACT0010 thru ACT0490) have output standards (Record Type 5)?
(Audit #1 should nrint ""Na Activities Found®™) N/A
16.5 Does the Fixed Capital Outlay (FCO) statewide activity (ACT0210) only contain 08XXXX
or 14XXXX appropriation categories? (Audit #2 should print ""No Operating
Cateaaories Found'™ N/A
16.6  Has the agency provided the necessary standard (Record Type 5) for all activities which
should appear in Section 11? (Note: Audit #3 will identify those activities that do NOT
have a Record Type '5' and have not been identified as a 'Pass Through' activity. These
activities will be displayed in Section 111 with the 'Payment of Pensions, Benefits and
Claims' activity and 'Other' activities. Verify if these activities should be displayed in
Section I11. If not, an output standard would need to be added for that activity and the N/A
16.7 Does Section | (Final Budget for Agency) and Section 111 (Total Budget for Agency)
equal? (Audit #4 should print "No Discrepancies Found"") N/A
TIP  If Section | and Section 111 have a small difference, it may be due to rounding and therefore
will be acceptable.
17. MANUALLY PREPARED EXHIBITS & SCHEDULES
17.1 Do exhibits and schedules comply with LBR Instructions (pages 115 through 158 of the
LBR Instructions). and are they accurate and complete? Y
17.2  Does manual exhibits tie to LAS/PBS where applicable? Y
17.3  Are agency organization charts (Schedule X) provided and at the appropriate level of
detail? N/A
17.4  Does the LBR include a separate Schedule 1V-B for each IT project over $1 million (see
page 134 of the LBR instructions for exceptions to this rule)? Have all IV-Bs been emailed
to- IT@1 ASPRS STATE FI US? Y
17.5 Are all forms relating to Fixed Capital Outlay (FCO) funding requests submitted in the
proper form. including a Truth in Bonding statement (if applicable) ? N/A
AUDITS - GENERAL INFORMATION
TIP  Review Section 6: Audits of the LBR Instructions (pages 160-162) for a list of audits and
their descriptions.
TIP  Reorganizations may cause audit errors. Agencies must indicate that these errors are due
to an agency reorganization to justify the audit error.
18. CAPITAL IMPROVEMENTS PROGRAM (CIP)
18.1  Are the CIP-2, CIP-3, CIP-A and CIP-B forms included? N/A
18.2  Are the CIP-4 and CIP-5 forms submitted when applicable (see CIP Instructions)? /
N/A
18.3 Do all CIP forms comply with CIP Instructions where applicable (see CIP Instructions)? /
N/A
18.4  Does the agency request include 5 year projections (Columns A03, A06, A07, A08 and
A09)? N/A
18.5 _ Are the appropriate counties identified in the narrative? N/A
18.6  Has the CIP-2 form (Exhibit B) been modified to include the agency priority for each
project and the modified form saved as a PDF document? N/A
TIP  Requests for Fixed Capital Outlay appropriations which are Grants and Aids to Local
Governments and Non-Profit Organizations must use the Grants and Aids to Local
Governments and Non-Profit Organizations - Fixed Capital Outlay major appropriation
category (140XXX) and include the sub-title "Grants and Aids". These appropriations
utiliza 2 CID B form ac tuctification
19. FLORIDA FISCAL PORTAL
19.1 Have all files been assembled correctly and posted to the Florida Fiscal Portal as outlined
in the Florida Fiscal Portal Submittal Process? Y
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Fiscal Year 2017-18 LBR Technical Review Checklist

Department/Budget Entity (Service): Juvenile Justice / Non-Secure Residential Commitment

Agency Budget Officer/OPB Analyst Name: Marcia Haye / Robert Schulte

A "Y" indicates "YES" and is acceptable, an “N/J" indicates "NO/Justification Provided" - these require further explanation/justification (additional
sheets can be used as necessary), and "TIPS" are other areas to consider.

Program or Service (Budget Entity Codes)

Action 80800100 | | | |

1. GENERAL

1.1  Are Columns A0L, A02, A04, A05, A23, A24, A25, A36, A93, IAL, IA5, IAG, IP1, IV1,
IV3 and NV1 set to TRANSFER CONTROL for DISPLAY status and MANAGEMENT
CONTROL for UPDATE status for both the Budget and Trust Fund columns (no trust fund
files for narrative columns)? Are Columns A06, A07, A08 and A09 for Fixed Capital
Outlay (FCO) set to TRANSFER CONTROL for DISPLAY status only (UPDATE status

remains on OWNER)? (CSDI) Y
1.2 Is Column AO3 set to TRANSFER CONTROL for DISPLAY and UPDATE status for both

the Budaet and Trust Fund columns? (CSDI) Y

AUDITS:

1.3 Has Column A03 been copied to Column A12? Run the Exhibit B Audit Comparison

Report to verifv. (EXBR, EXBA) Y
1.4 Has security been set correctly to TRANSFER CONTROL for DISPLAY status and

MANAGEMENT CONTROL for UPDATE status? (CSDR. CSA) Y

TIP  The agency should prepare the budget request for submission in this order: 1) Lock
columns as described above; 2) copy Column A03 to Column A12; and 3) set Column A12
column security to ALL for DISPLAY status and MANAGEMENT CONTROL for
UPDATE status. A security control feature has been added to the LAS/PBS Web
upload process that will require columns to be in the proper status before uploading.

2. EXHIBIT A (EADR, EXA)

2.1  Isthe budget entity authority and description consistent with the agency's LRPP and does it
conform to the directives provided on page 59 of the LBR Instructions?

2.2 Are the statewide issues generated systematically (estimated expenditures, nonrecurring
expenditures. etc.) included? Y

2.3 Are the issue codes and titles consistent with Section 3 of the LBR Instructions (pages 15
through 29)? Do they clearly describe the issue? Y

3. EXHIBIT B (EXBR, EXB)

3.1 lIsitapparent that there is a fund shift where an appropriation category's funding source is
different between A02 and A03? Were the issues entered into LAS/PBS correctly? Check
D-3A funding shift issue 340XXX0 - a unique deduct and unique add back issue should be
used to ensure fund shifts display correctly on the LBR exhibits. N/A

AUDITS:

3.2 Negative Appropriation Category Audit for Agency Request (Columns A03 and A04): Are
all appropriation categories positive by budget entity at the FSI level? Are all nonrecurring
amounts less than requested amounts? (NACR, NAC - Report should print **No
Negative Appropriation Categories Found™) Y

3.3 Current Year Estimated Verification Comparison Report: 1s Column A02 equal to Column
B07? (EXBR, EXBC - Report should print *'"Records Selected Net To Zero™")

TIP  Generally look for and be able to fully explain significant differences between A02 and
A03.

TIP  Exhibit B - A02 equal to BO7: Compares Current Year Estimated column to a backup of
AO02. This audit is necessary to ensure that the historical detail records have not been
adjusted. Records selected should net to zero.

Page 1
291



Program or Service (Budget Entity Codes)
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TIP  Requests for appropriations which require advance payment authority must use the sub-title
"Grants and Aids". For advance payment authority to local units of government, the Aid
to Local Government appropriation category (05XXXX) should be used. For advance
payment authority to non-profit organizations or other units of state government, a Special
Categories appropriation category (10XXXX) should be used.

4. EXHIBIT D (EADR, EXD)

4.1 Isthe program component objective statement consistent with the agency LRPP, and does
it conform to the directives provided on page 62 of the LBR Instructions?

Y
4.2 Isthe program component code and title used correct? Y
TIP  Fund shifts or transfers of services or activities between program components will be
displayed on an Exhibit D whereas it may not be visible on an Exhibit A.
5. EXHIBIT D-1 (ED1R, EXD1)
5.1  Are all object of expenditures positive amounts? (This is a manual check.) | Y | | | |
AUDITS:
5.2 Do the fund totals agree with the object category totals within each appropriation category?
(ED1R, XD1A - Report should print "'No Differences Found For This Report') v

5.3  FLAIR Expenditure/Appropriation Ledger Comparison Report: Is Column AO01 less than
Column B04? (EXBR, EXBB - Negative differences [with a $5,000 allowance] need to
be corrected in Column A01.) Y

5.4  AO01/State Accounts Disbursements and Carry Forward Comparison Report: Does Column
A01 equal Column B08? (EXBR, EXBD - Differences [with a $5,000 allowance at the
department level] need to be corrected in Column A01.) Y

TIP  If objects are negative amounts, the agency must make adjustments to Column A01 to
correct the object amounts. In addition, the fund totals must be adjusted to reflect the
adiustment made to the ohiect data

TIP  If fund totals and object totals do not agree or negative object amounts exist, the agency
must adjust Column A01.

TIP  Exhibit B - A01 less than BO4: This audit is to ensure that the disbursements and
carry/certifications forward in AO1 are less than FY 2015-16 approved budget. Amounts
should be nositive

TIP  If BO8 is not equal to A01, check the following: 1) the initial FLAIR disbursements or
carry forward data load was corrected appropriately in A01; 2) the disbursement data from
departmental FLAIR was reconciled to State Accounts; and 3) the FLAIR disbursements
did not change after Column B08 was created.

6. EXHIBIT D-3 (ED3R, ED3) (Not required to be submitted in the L BR - for analytical purposes only.)

6.1  Are issues appropriately aligned with appropriation categories? Y | | | |

TIP  Exhibit D-3 is no longer required in the budget submission but may be needed for this
particular appropriation category/issue sort. Exhibit D-3 is also a useful report when
identifying negative appropriation category problems.

7. EXHIBIT D-3A (EADR, ED3A)

7.1  Are the issue titles correct and do they clearly identify the issue? (See pages 15 through 29
of the L BR Instructions.) Y

7.2 Does the issue narrative adequately explain the agency's request and is the explanation
consistent with the LRPP? (See pages 67 through 69 of the LBR Instructions.)

7.3 Does the narrative for Information Technology (IT) issue follow the additional narrative
requirements described on pages 69 through 72 of the LBR Instructions? N/A

7.4 Areall issues with an IT component identified with a "Y" in the "IT COMPONENT?"
field? If the issue contains an IT component, has that component been identified and
documented? N/A
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7.5

Does the issue narrative explain any variances from the Standard Expense and Human
Resource Services Assessments package? Is the nonrecurring portion in the nonrecurring
column? (See pages E.4 through E.6 of the LBR Instructions.)

N/A

7.6

Does the salary rate request amount accurately reflect any new requests and are the
amounts proportionate to the Salaries and Benefits request? Note: Salary rate should
alwavs be annualized

N/A

7.7

Does the issue narrative thoroughly explain/justify all Salaries and Benefits amounts
entered into the Other Salary Amounts transactions (OADA/C)? Amounts entered into
OAD are reflected in the Position Detail of Salaries and Benefits section of the Exhibit D-
3A.

N/A

7.8

Does the issue narrative include the Consensus Estimating Conference forecast, where
appropriate?

N/A

7.9

Does the issue narrative reference the specific county(ies) where applicable?

7.10

Do the 160XXX0 issues reflect budget amendments that have been approved (or in the
process of being approved) and that have a recurring impact (including Lump Sums)?

Have the approved budget amendments been entered in Column A18 as instructed in
Memn #17-0012

N/A

7.11

When appropriate are there any 160XXX0 issues included to delete positions placed in
reserve in the OPB Position and Rate Ledger (e.g. unfunded grants)? Note: Lump sum
appropriations not yet allocated should not be deleted. (PLRR, PLMO)

N/A

7.12

Does the issue narrative include plans to satisfy additional space requirements when
requesting additional positions?

N/A

7.13

Has the agency included a 160XXX0 issue and 210XXXX and 260XXX0 issues as
required for lump sum distributions?

N/A

7.14

Do the amounts reflect appropriate FSI assignments?

7.15

Are the 33XXXXO0 issues negative amounts only and do not restore nonrecurring cuts from
a prior year or fund any issues that net to a positive or zero amount? Check D-3A issues
33XXXXO0 - a unique issue should be used for issues that net to zero or a positive amount.

N/A

7.16

Do the issue codes relating to special salary and benefits issues (e.g., position
reclassification, pay grade adjustment, overtime/on-call pay, etc.) have an "A" in the fifth
position of the issue code (XXXXAXX) and are they self-contained (not combined with
other issues)? (See pages 28 and 90 of the LBR Instructions.)

N/A

7.17

Do the issues relating to Information Technology (IT) have a "C" in the sixth position of
the issue code (36 XXXCX) and are the correct issue codes used (361XXC0, 362XXCO0,

363XXC0, 17C01CO, 17C02C0, 17C03CO, 24010C0, 33001C0, 30010CO0, 33011CO0,
180FA70 1A0FA8N ar BECN1CNN?

N/A

7.18

Avre the issues relating to major audit findings and recommendations properly coded
(4A0XXX0. 4BOXXX0)?

N/A

7.19

Does the issue narrative identify the strategy or strategies in the Five Year Statewide
Strategic Plan for Economic Development?

AUDIT:

7.20

Are all FSI's equal to '1', '2', '3', or '9'? There should be no FSI's equal to '0". (EADR,
ESIA - Report should print ""No Records Selected For Reportina'")

7.21

Does the General Revenue for 160XXXX (Adjustments to Current Year Expenditures)
issues net to zero? (GENR, LBR1)

N/A

7.22

Does the General Revenue for 180XXXX (Intra-Agency Reorganizations) issues net to
zero? (GENR, LBR2)

N/A

7.23

Does the General Revenue for 200XXXX (Estimated Expenditures Realignment) issues net
to zero? (GENR, LBR3)

N/A

7.24

Have FCO appropriations been entered into the nonrecurring column (A04)? (GENR,
LBR4 - Report should print "*"No Records Selected For Reporting' or a listing of D-
3A issue(s) assigned to Debt Service (IOE N) or in some cases State Capital Outlay -
Public Education Capital Outlay (IOE L))
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TIP

Salaries and Benefits amounts entered using the OADA/C transactions must be thoroughly
justified in the D-3A issue narrative. Agencies can run OADA/OADR from STAM to
identify the amounts entered into OAD and ensure these entries have been thoroughly
explained in the D-3A issue narrative.

TIP

The issue narrative must completely and thoroughly explain and justify each D-3A issue.
Agencies must ensure it provides the information necessary for the OPB and legislative
analysts to have a complete understanding of the issue submitted. Thoroughly review
pages 67 through 71 of the LBR Instructions.

TIP

Check BAPS to verify status of budget amendments. Check for reapprovals not picked up
in the General Appropriations Act. Verify that Lump Sum appropriations in Column A02
do not appear in Column A03. Review budget amendments to verify that 160XXX0 issue
amounts correspond accurately and net to zero for General Revenue funds.

TIP

If an agency is receiving federal funds from another agency the FSI should = 9 (Transfer -
Recipient of Federal Funds). The agency that originally receives the funds directly from
the federal agency should use FSI = 3 (Federal Funds).

TIP

If a state agency needs to include in its LBR a realignment or workload request issue to
align its data processing services category with its projected FY 2017-18 data center costs,

this can be completed by using the State Data Center data processing services category
(210001)

TIP

If an appropriation made in the FY 2016-17 General Appropriations Act duplicates an
appropriation made in substantive legislation, the agency must create a unique deduct

nonrecurring issue to eliminate the duplicated appropriation. Normally this is taken care of
thrauah line item veto

. SCHEDULE | & RELATED DOCUMENTS (SC1R, SC1 - Budget Entity Level or SC1R, SC1D -

Department Level)

8.1

Has a separate department level Schedule | and supporting documents package been
submitted by the agency?

N/A

8.2

Has a Schedule | and Schedule IB been completed in LAS/PBS for each operating trust
fund?

N/A

8.3

Have the appropriate Schedule | supporting documents been included for the trust funds
(Schedule 1A, Schedule IC, and Reconciliation to Trial Balance)?

N/A

8.4

Have the Examination of Regulatory Fees Part | and Part Il forms been included for the
applicable requlatorv proarams?

N/A

8.5

Have the required detailed narratives been provided (5% trust fund reserve narrative;
method for computing the distribution of cost for general management and administrative
services narrative; adjustments narrative; revenue estimating methodology narrative; fixed

canital antlav adinistment narrativie)?

N/A

8.6

Has the Inter-Agency Transfers Reported on Schedule | form been included as applicable
for transfers totaling $100,000 or more for the fiscal year?

N/A

8.7

If the agency is scheduled for the annual trust fund review this year, have the Schedule ID
and applicable draft legislation been included for recreation, modification or termination of
existing trust funds?

N/A

8.8

If the agency is scheduled for the annual trust fund review this year, have the necessary
trust funds been requested for creation pursuant to section 215.32(2)(b), Florida Statutes -
including the Schedule ID and applicable legislation?

N/A

8.9

Are the revenue codes correct? In the case of federal revenues, has the agency
appropriately identified direct versus indirect receipts (object codes 000700, 000750,
000799, 001510 and 001599)? For non-grant federal revenues, is the correct revenue code
identified (codes 000504, 000119, 001270, 001870, 001970)?

N/A

8.10

Are the statutory authority references correct?

N/A

8.11

Are the General Revenue Service Charge percentage rates used for each revenue source
correct? (Refer to section 215.20, Florida Statutes, for appropriate General Revenue
Service Charage percentaqge rates )

N/A
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Program or Service (Budget Entity Codes)

Action 80800100 | | | |
8.12 s this an accurate representation of revenues based on the most recent Consensus
Estimating Conference forecasts? N/A
8.13 If there is no Consensus Estimating Conference forecast available, do the revenue estimates
appear to be reasonable? N/A
8.14  Are the federal funds revenues reported in Section | broken out by individual grant? Are
the correct CFDA codes used? N/A
8.15  Are anticipated grants included and based on the state fiscal year (rather than federal fiscal
vear)? N/A
8.16  Are the Schedule I revenues consistent with the FSI's reported in the Exhibit D-3A? N/A
8.17  If applicable, are nonrecurring revenues entered into Column A04? N/A
8.18  Has the agency certified the revenue estimates in columns A02 and A03 to be the latest and
most accurate available? Does the certification include a statement that the agency will
notify OPB of any significant changes in revenue estimates that occur prior to the
Governor’s Budget Recommendations being issued? N/A
8.19 Is a 5% trust fund reserve reflected in Section 11? If not, is sufficient justification provided
for exemption? Are the additional narrative requirements provided? N/A
8.20  Are appropriate General Revenue Service Charge nonoperating amounts included in
Section 11? N/A
8.21  Are nonoperating expenditures to other budget entities/departments cross-referenced
accurately? N/A
8.22 Do transfers balance between funds (within the agency as well as between agencies)? (See
also 8.6 for required transfer confirmation of amounts totaling $100,000 or more.)
N/A
8.23  Are nonoperating expenditures recorded in Section Il and adjustments recorded in Section
1n? N/A
8.24  Are prior year September operating reversions appropriately shown in column A01? N/A
8.25  Are current year September operating reversions appropriately shown in column
A02? N/A
8.26  Does the Schedule IC properly reflect the unreserved fund balance for each trust fund as
defined by the LBR Instructions, and is it reconciled to the agency accounting records?
N/A
8.27  Has the agency properly accounted for continuing appropriations (category 13XXXX) in
column A01. Section 1112 N/A
8.28  Does Column AO1 of the Schedule | accurately represent the actual prior year accounting
data as reflected in the agency accounting records, and is it provided in sufficient detail for
analvsis? N/A
8.29  Does Line I of Column A01 (Schedule I) equal Line K of the Schedule 1C? N/A
AUDITS:
8.30 IsLine I a positive number? (If not, the agency must adjust the budget request to eliminate
the deficit). N/A
8.31 Is the June 30 Adjusted Unreserved Fund Balance (Line I) equal to the July 1 Unreserved
Fund Balance (Line A) of the following year? If a Schedule IB was prepared, do the totals
agree with the Schedule I, Line 1? (SC1R, SC1A - Report should print ""No
Niccronanciec Evict Enr Thic Ponnrt™ N/A
8.32  Has a Department Level Reconciliation been provided for each trust fund and does Line A
of the Schedule | equal the CFO amount? If not, the agency must correct Line A. (SC1R,
DEPT) N/A
8.33  Has a Schedule IB been provided for ALL trust funds having an unreserved fund balance
in columns AO01, A02 and/or A03, and if so, does each column’s total agree with line 1?
N/A
8.34 Have A/R been properly analyzed and any allowances for doubtful accounts been properly
recorded on the Schedule IC? N/A
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Action

80800100 | | | |

TIP  The Schedule I is the most reliable source of data concerning the trust funds. It is very
important that this schedule is as accurate as possible!

TIP  Determine if the agency is scheduled for trust fund review. (See page 130 of the LBR
Instructions.) Transaction DFTR in LAS/PBS is also available and provides an LBR
review date for each trust fund

TIP  Review the unreserved fund balances and compare revenue totals to expenditure totals to
determine and understand the trust fund status.

TIP  Typically nonoperating expenditures and revenues should not be a negative number. Any
negative numbers must be fully justified.

9. SCHEDULE Il (PSCR, SC?)

AUDIT:

9.1 Isthe pay grade minimum for salary rate utilized for positions in segments 2 and 3?
(BRAR, BRAA - Report should print ""No Records Selected For This Request')
Note: Amounts other than the pay grade minimum should be fully justified in the D-3A
issue narrative. (See Base Rate Audit on page 161 of the LBR Instructions.)

N/A
10. SCHEDULE Il (PSCR, SC3)
10.1 s the appropriate lapse amount applied? (See page 92 of the LBR Instructions.) N/A
10.2  Are amounts in Other Salary Amount appropriate and fully justified? (See page 99 of the
LBR Instructions for appropriate use of the OAD transaction.) Use OADI or OADR to
identify agency other salary amounts requested. N/A
11. SCHEDULE IV (EADR, SC4)
11.1 _ Are the correct Information Technology (IT) issue codes used? N/A | | | |
TIP  If IT issues are not coded (with "C" in 6th position or within a program component of
1603000000), they will not appear in the Schedule V.
12. SCHEDULE VIIIA (EADR, SC8A)
12.1 Isthere only one #1 priority, one #2 priority, one #3 priority, etc. reported on the Schedule
VIII-A? Are the priority narrative explanations adequate? Note: FCO issues can now be
included in the oriority listing N/A
13. SCHEDULE VIIIB-1 (EADR, S8B1)
131 NOT REQUIRED FOR THIS YEAR N/A | | | |
14. SCHEDULE VIIIB-2 (EADR, S8B2)
14.1 Do the reductions comply with the instructions provided on pages 104 through 106 of the
LBR Instructions regarding a 10% reduction in recurring General Revenue and Trust
Funds, including the verification that the 33BXXX0 issue has NOT been used?
N/A
15. SCHEDULE VIIIC (EADR, S8C)
(LAS/PBS Web - see page 107-109 of the LBR Instructions for detailed instructions)
15.1  Agencies are required to generate this schedule via the LAS/PBS Web. N/A
15.2  Does the schedule include at least three and no more than 10 unique reprioritization issues,
in priority order? Manual Check. N/A
15.3  Does the schedule display reprioritization issues that are each comprised of two unique
issues - a deduct component and an add-back component which net to zero at the
denartment level? N/A
15.4  Are the priority narrative explanations adequate and do they follow the guidelines on pages
107-109 of the L BR instructions? N/A
15.5 Does the issue narrative in A6 address the following: Does the state have the authority to
implement the reprioritization issues independent of other entities (federal and local
governments, private donors, etc.)? Are the reprioritization issues an allowable use of the
recommended funding source? N/A
AUDIT:
15.6 Do the issues net to zero at the department level? (GENR, LBR5) N/A

16. SCHEDULE XI (USCR,SCXI) (LAS/PBS Web - see page 110-114 of the LBR Instructions for detailed instructions)
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Action 80800100 | | | |
16.1  Agencies are required to generate this spreadsheet via the LAS/PBS Web. The Final Excel
version no longer has to be submitted to OPB for inclusion on the Governor's Florida
Performs Website. (Note: Pursuant to section 216.023(4) (b), Florida Statutes, the
Legislature can reduce the funding level for any agency that does not provide this
information.) N/A
16.2 Do the PDF files uploaded to the Florida Fiscal Portal for the LRPP and LBR match?
N/A
AUDITS INCLUDED IN THE SCHEDULE XI REPORT:
16.3 Does the FY 2015-16 Actual (prior year) Expenditures in Column A36 reconcile to
Column A01? (GENR, ACT1) N/A
16.4  None of the executive direction, administrative support and information technology
statewide activities (ACT0010 thru ACT0490) have output standards (Record Type 5)?
(Audit #1 should print ""No Activities Found') N/A
16.5 Does the Fixed Capital Outlay (FCO) statewide activity (ACT0210) only contain 08XXXX
or 14XXXX appropriation categories? (Audit #2 should print **No Operating
Catedaries Found'™ N/A
16.6  Has the agency provided the necessary standard (Record Type 5) for all activities which
should appear in Section 11?7 (Note: Audit #3 will identify those activities that do NOT
have a Record Type '5' and have not been identified as a 'Pass Through' activity. These
activities will be displayed in Section Il with the 'Payment of Pensions, Benefits and
Claims' activity and 'Other' activities. Verify if these activities should be displayed in
Section I11. If not, an output standard would need to be added for that activity and the N/A
16.7  Does Section | (Final Budget for Agency) and Section 111 (Total Budget for Agency)
equal? (Audit #4 should print ""No Discrepancies Found"") N/A
TIP  If Section | and Section 111 have a small difference, it may be due to rounding and therefore
will be acceptable.
17. MANUALLY PREPARED EXHIBITS & SCHEDULES
17.1 Do exhibits and schedules comply with LBR Instructions (pages 115 through 158 of the
LBR Instructions). and are they accurate and complete? Y
17.2  Does manual exhibits tie to LAS/PBS where applicable? Y
17.3  Are agency organization charts (Schedule X) provided and at the appropriate level of
detail? N/A
17.4  Does the LBR include a separate Schedule 1V-B for each IT project over $1 million (see
page 134 of the LBR instructions for exceptions to this rule)? Have all IV-Bs been emailed
to: IT@LASPBS.STATE.FL.US? N/A
17.5 Are all forms relating to Fixed Capital Outlay (FCO) funding requests submitted in the
proper form. including a Truth in Bonding statement (if applicable) ? Y
AUDITS - GENERAL INFORMATION
TIP  Review Section 6: Audits of the LBR Instructions (pages 160-162) for a list of audits and
their descriptions.
TIP  Reorganizations may cause audit errors. Agencies must indicate that these errors are due
to an agency reorganization to justify the audit error.
18. CAPITAL IMPROVEMENTS PROGRAM (CIP)
18.1 _ Are the CIP-2, CIP-3, CIP-A and CIP-B forms included? N/A
18.2  Are the CIP-4 and CIP-5 forms submitted when applicable (see CIP Instructions)? A
N
18.3 Do all CIP forms comply with CIP Instructions where applicable (see CIP Instructions)? N/A
18.4  Does the agency request include 5 year projections (Columns A03, A06, A07, A08 and
A09)? N/A
18.5  Are the appropriate counties identified in the narrative? N/A
18.6  Has the CIP-2 form (Exhibit B) been modified to include the agency priority for each
proiect and the modified form saved as a PDF document? N/A




Program or Service (Budget Entity Codes)

Action 80800100 | | | |

TIP  Requests for Fixed Capital Outlay appropriations which are Grants and Aids to Local
Governments and Non-Profit Organizations must use the Grants and Aids to Local
Governments and Non-Profit Organizations - Fixed Capital Outlay major appropriation
category (140XXX) and include the sub-title "Grants and Aids". These appropriations
utilize a CIP-B form as justification.

19. FLORIDA FISCAL PORTAL

19.1 Have all files been assembled correctly and posted to the Florida Fiscal Portal as outlined
in the Florida Fiscal Portal Submittal Process?
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Fiscal Year 2017-18 LBR Technical Review Checklist

Department/Budget Entity (Service): Juvenile Justice / Secure Residential Commitment

Agency Budget Officer/OPB Analyst Name: Marcia Haye / Robert Schulte

A"Y" indicates "YES" and is acceptable, an "N/J" indicates "NO/Justification Provided" - these require further explanation/justification (additional
sheets can be used as necessary), and "TIPS" are other areas to consider.

Program or Service (Budget Entity Codes)

Action 80800200 | | | |

1. GENERAL

1.1 Are Columns A01, A02, A04, A05, A23, A24, A25, A36, A93, AL, IAS5, IAG, IP1, IV1,
IV3 and NV1 set to TRANSFER CONTROL for DISPLAY status and MANAGEMENT
CONTROL for UPDATE status for both the Budget and Trust Fund columns (no trust fund
files for narrative columns)? Are Columns A06, A07, A08 and AQ9 for Fixed Capital
Outlay (FCO) set to TRANSFER CONTROL for DISPLAY status only (UPDATE status

remains on OWNER)? (CSDI) Y
1.2 Is Column A03 set to TRANSFER CONTROL for DISPLAY and UPDATE status for both

the Budaet and Trust Fund columns? (CSDI) Y

AUDITS:

1.3 Has Column AO03 been copied to Column A12? Run the Exhibit B Audit Comparison

Report to verify. (EXBR, EXBA) Y
1.4  Has security been set correctly to TRANSFER CONTROL for DISPLAY status and

MANAGEMENT CONTROL for UPDATE status? (CSDR. CSA) Y

TIP  The agency should prepare the budget request for submission in this order: 1) Lock
columns as described above; 2) copy Column A03 to Column A12; and 3) set Column A12
column security to ALL for DISPLAY status and MANAGEMENT CONTROL for
UPDATE status. A security control feature has been added to the LAS/PBS Web
upload process that will require columns to be in the proper status before uploading.

2. EXHIBIT A (EADR, EXA)

2.1  Isthe budget entity authority and description consistent with the agency's LRPP and does it
conform to the directives provided on page 59 of the LBR Instructions?

2.2  Are the statewide issues generated systematically (estimated expenditures, nonrecurring
expenditures, etc.) included? Y

2.3 Are the issue codes and titles consistent with Section 3 of the LBR Instructions (pages 15
throuagh 29)? Do they clearly describe the issue? Y

3. EXHIBIT B (EXBR, EXB)

3.1 Isitapparent that there is a fund shift where an appropriation category's funding source is
different between A02 and A03? Were the issues entered into LAS/PBS correctly? Check
D-3A funding shift issue 340XXXO0 - a unique deduct and unique add back issue should be

used to ensure fund shifts display correctly on the LBR exhibits. N/A

AUDITS:

3.2 Negative Appropriation Category Audit for Agency Request (Columns A03 and A04): Are
all appropriation categories positive by budget entity at the FSI level? Are all nonrecurring
amounts less than requested amounts? (NACR, NAC - Report should print "*No
Negative Appropriation Categories Found") Y

3.3 Current Year Estimated Verification Comparison Report: Is Column A02 equal to Column
B07? (EXBR, EXBC - Report should print "Records Selected Net To Zero')

TIP  Generally look for and be able to fully explain significant differences between A02 and
A03.

TIP  Exhibit B - A02 equal to BO7: Compares Current Year Estimated column to a backup of
AO02. This audit is necessary to ensure that the historical detail records have not been
adjusted. Records selected should net to zero.
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Action 80800200 | |

TIP  Requests for appropriations which require advance payment authority must use the sub-title
"Grants and Aids"”. For advance payment authority to local units of government, the Aid to
Local Government appropriation category (05XXXX) should be used. For advance
payment authority to non-profit organizations or other units of state government, a Special
Categories appropriation category (10XXXX) should be used.

4. EXHIBIT D (EADR, EXD)

4.1 Isthe program component objective statement consistent with the agency LRPP, and does it
conform to the directives provided on page 62 of the LBR Instructions?

Y
4.2 s the program component code and title used correct? Y
TIP  Fund shifts or transfers of services or activities between program components will be
displayed on an Exhibit D whereas it may not be visible on an Exhibit A.
5. EXHIBIT D-1 (ED1R, EXD1)
5.1  Are all object of expenditures positive amounts? (This is a manual check.) | vy | | | |
AUDITS:
5.2 Do the fund totals agree with the object category totals within each appropriation category?
(ED1R, XD1A - Report should print "'No Differences Found For This Report') v

5.3  FLAIR Expenditure/Appropriation Ledger Comparison Report: Is Column A01 less than
Column B04? (EXBR, EXBB - Negative differences [with a $5,000 allowance] need to
be corrected in Column AOQL.) Y

5.4  AO01/State Accounts Disbursements and Carry Forward Comparison Report: Does Column
A01 equal Column B08? (EXBR, EXBD - Differences [with a $5,000 allowance at the
department level] need to be corrected in Column A01.) %

TIP  If objects are negative amounts, the agency must make adjustments to Column AQ1 to
correct the object amounts. In addition, the fund totals must be adjusted to reflect the
adiustment made to the obiect data

TIP  If fund totals and object totals do not agree or negative object amounts exist, the agency
must adjust Column AO1.

TIP  Exhibit B - A01 less than B04: This audit is to ensure that the disbursements and
carry/certifications forward in A01 are less than FY 2015-16 approved budget. Amounts
should be naositive

TIP  If BO8 is not equal to A0, check the following: 1) the initial FLAIR disbursements or
carry forward data load was corrected appropriately in A01; 2) the disbursement data from
departmental FLAIR was reconciled to State Accounts; and 3) the FLAIR disbursements
did not change after Column B08 was created.

6. EXHIBIT D-3 (ED3R, ED3) (Not required to be submitted in the LBR - for analytical purposes only.)

6.1  Are issues appropriately aligned with appropriation categories? Y | [ [ |

TIP  Exhibit D-3 is no longer required in the budget submission but may be needed for this
particular appropriation category/issue sort. Exhibit D-3 is also a useful report when
identifying negative appropriation category problems.

7. EXHIBIT D-3A (EADR, ED3A)

7.1  Arethe issue titles correct and do they clearly identify the issue? (See pages 15 through 29
of the LBR Instructions.) Y

7.2 Does the issue narrative adequately explain the agency's request and is the explanation
consistent with the LRPP? (See pages 67 through 69 of the LBR Instructions.)

7.3 Does the narrative for Information Technology (IT) issue follow the additional narrative
requirements described on pages 69 through 72 of the LBR Instructions? N/A

7.4 Areall issues with an IT component identified with a Y™ in the "IT COMPONENT?"
field? If the issue contains an IT component, has that component been identified and
documented? N/A
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Action

80800200 | |

7.5

Does the issue narrative explain any variances from the Standard Expense and Human
Resource Services Assessments package? Is the nonrecurring portion in the nonrecurring
column? (See pages E.4 through E.6 of the LBR Instructions.)

N/A

7.6

Does the salary rate request amount accurately reflect any new requests and are the
amounts proportionate to the Salaries and Benefits request? Note: Salary rate should
alwavs be annualized

N/A

7.7

Does the issue narrative thoroughly explain/justify all Salaries and Benefits amounts
entered into the Other Salary Amounts transactions (OADA/C)? Amounts entered into
OAD are reflected in the Position Detail of Salaries and Benefits section of the Exhibit D-
3A.

7.8

Does the issue narrative include the Consensus Estimating Conference forecast, where
appropriate?

N/A

7.9

Does the issue narrative reference the specific county(ies) where applicable?

7.10

Do the 160XXXO0 issues reflect budget amendments that have been approved (or in the
process of being approved) and that have a recurring impact (including Lump Sums)?

Have the approved budget amendments been entered in Column A18 as instructed in Memo
#17-0012

N/A

7.11

When appropriate are there any 160XXX0 issues included to delete positions placed in
reserve in the OPB Position and Rate Ledger (e.g. unfunded grants)? Note: Lump sum
appropriations not yet allocated should not be deleted. (PLRR, PLMO)

N/A

7.12

Does the issue narrative include plans to satisfy additional space requirements when
reguestina additional positions?

N/A

7.13

Has the agency included a 160XXX0 issue and 210XXXX and 260XXX0 issues as
required for lump sum distributions?

N/A

7.14

Do the amounts reflect appropriate FSI assignments?

7.15

Are the 33XXXXO0 issues negative amounts only and do not restore nonrecurring cuts from
a prior year or fund any issues that net to a positive or zero amount? Check D-3A issues
33XXXXO0 - a unique issue should be used for issues that net to zero or a positive amount.

N/A

7.16

Do the issue codes relating to special salary and benefits issues (e.g., position
reclassification, pay grade adjustment, overtime/on-call pay, etc.) have an "A" in the fifth
position of the issue code (XXXXAXX) and are they self-contained (not combined with
other issues)? (See pages 28 and 90 of the LBR Instructions.)

7.17

Do the issues relating to Information Technology (IT) have a “C" in the sixth position of
the issue code (36XXXCX) and are the correct issue codes used (361XXCO0, 362XXCQ0,

363XXC0, 17C01C0, 17C02C0, 17C0O3CO0, 24010C0, 33001C0, 30010C0, 33011C0,
160FA470 160FEA480 or BRECAT1CM?2

N/A

7.18

Avre the issues relating to major audit findings and recommendations properly coded
(4A0XXX0, 4BOXXX0)?

N/A

7.19

Does the issue narrative identify the strategy or strategies in the Five Year Statewide
Strategic Plan for Economic Development?

AUDIT:

7.20

Are all FSI's equal to '1','2', '3, or '9'? There should be no FSI's equal to '0'. (EADR,
ESIA - Report should print ""No Records Selected For Reporting')

7.21

Does the General Revenue for 160XXXX (Adjustments to Current Year Expenditures)
issues net to zero? (GENR, LBR1)

N/A

7.22

Does the General Revenue for 180XXXX (Intra-Agency Reorganizations) issues net to
zero? (GENR, LBR?2)

N/A

7.23

Does the General Revenue for 200XXXX (Estimated Expenditures Realignment) issues net
to zero? (GENR, LBR3)

N/A

7.24

Have FCO appropriations been entered into the nonrecurring column (A04)? (GENR,
LBR4 - Report should print ""No Records Selected For Reporting" or a listing of D-3A
issue(s) assigned to Debt Service (IOE N) or in some cases State Capital Outlay -
Public Education Capital Outlay (IOE L))
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TIP

Salaries and Benefits amounts entered using the OADA/C transactions must be thoroughly
justified in the D-3A issue narrative. Agencies can run OADA/OADR from STAM to
identify the amounts entered into OAD and ensure these entries have been thoroughly
explained in the D-3A issue narrative.

TIP

The issue narrative must completely and thoroughly explain and justify each D-3A issue.
Agencies must ensure it provides the information necessary for the OPB and legislative
analysts to have a complete understanding of the issue submitted. Thoroughly review
pages 67 through 71 of the LBR Instructions.

TIP

Check BAPS to verify status of budget amendments. Check for reapprovals not picked up
in the General Appropriations Act. Verify that Lump Sum appropriations in Column A02
do not appear in Column A03. Review budget amendments to verify that 160XXX0 issue
amounts correspond accurately and net to zero for General Revenue funds.

TIP

If an agency is receiving federal funds from another agency the FSI should = 9 (Transfer -
Recipient of Federal Funds). The agency that originally receives the funds directly from
the federal agency should use FSI = 3 (Federal Funds).

TIP

If a state agency needs to include in its LBR a realignment or workload request issue to
align its data processing services category with its projected FY 2017-18 data center costs,
this can be completed by using the State Data Center data processing services category
(210001)

TIP

If an appropriation made in the FY 2016-17 General Appropriations Act duplicates an
appropriation made in substantive legislation, the agency must create a unique deduct
nonrecurring issue to eliminate the duplicated appropriation. Normally this is taken care of
throuah line jtem vetq

. SCHEDULE | & RELATED DOCUMENTS (SC1R, SC1 - Budget Entity Level or SCIR, SC1D -

Department Level)

8.1

Has a separate department level Schedule | and supporting documents package been
submitted by the agency?

N/A

8.2

Has a Schedule | and Schedule IB been completed in LAS/PBS for each operating trust
fund?

N/A

8.3

Have the appropriate Schedule I supporting documents been included for the trust funds
(Schedule IA. Schedule IC. and Reconciliation to Trial Balance)?

N/A

8.4

Have the Examination of Regulatory Fees Part | and Part Il forms been included for the
applicable requlatory proarams?

N/A

8.5

Have the required detailed narratives been provided (5% trust fund reserve narrative;
method for computing the distribution of cost for general management and administrative
services narrative; adjustments narrative; revenue estimating methodology narrative; fixed
canital outlav adiustment narrativel?

N/A

8.6

Has the Inter-Agency Transfers Reported on Schedule | form been included as applicable
for transfers totaling $100,000 or more for the fiscal year?

N/A

8.7

If the agency is scheduled for the annual trust fund review this year, have the Schedule ID
and applicable draft legislation been included for recreation, modification or termination of
existina trust funds?

N/A

8.8

If the agency is scheduled for the annual trust fund review this year, have the necessary
trust funds been requested for creation pursuant to section 215.32(2)(b), Florida Statutes -
including the Schedule ID and applicable legislation?

N/A

8.9

Avre the revenue codes correct? In the case of federal revenues, has the agency
appropriately identified direct versus indirect receipts (object codes 000700, 000750,
000799, 001510 and 001599)? For non-grant federal revenues, is the correct revenue code
identified (codes 000504, 000119, 001270, 001870, 001970)?

N/A

8.10

Are the statutory authority references correct?

N/A

8.11

Are the General Revenue Service Charge percentage rates used for each revenue source
correct? (Refer to section 215.20, Florida Statutes, for appropriate General Revenue
Service Charage percentaqe rates.)

N/A
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8.12 Is this an accurate representation of revenues based on the most recent Consensus
Estimating Conference forecasts? N/A
8.13  If there is no Consensus Estimating Conference forecast available, do the revenue estimates
appear to be reasonable? N/A
8.14  Are the federal funds revenues reported in Section I broken out by individual grant? Are
the correct CFDA codes used? N/A
8.15  Are anticipated grants included and based on the state fiscal year (rather than federal fiscal
vean)? N/A
8.16  Are the Schedule I revenues consistent with the FSI's reported in the Exhibit D-3A? N/A
8.17 _ If applicable, are nonrecurring revenues entered into Column A04? N/A
8.18 Has the agency certified the revenue estimates in columns A02 and A03 to be the latest and
most accurate available? Does the certification include a statement that the agency will
notify OPB of any significant changes in revenue estimates that occur prior to the
Governor’s Budget Recommendations being issued? N/A
8.19 s a 5% trust fund reserve reflected in Section 11? If not, is sufficient justification provided
for exemption? Are the additional narrative requirements provided? N/A
8.20  Are appropriate General Revenue Service Charge nonoperating amounts included in
Section 11? N/A
8.21  Are nonoperating expenditures to other budget entities/departments cross-referenced
accurately? N/A
8.22 Do transfers balance between funds (within the agency as well as between agencies)? (See
also 8.6 for required transfer confirmation of amounts totaling $100,000 or more.)
N/A
8.23  Are nonoperating expenditures recorded in Section Il and adjustments recorded in Section
1n? N/A
8.24  Are prior year September operating reversions appropriately shown in column A01? N/A
8.25  Are current year September operating reversions appropriately shown in column
A02? N/A
8.26  Does the Schedule IC properly reflect the unreserved fund balance for each trust fund as
defined by the LBR Instructions, and is it reconciled to the agency accounting records?
N/A
8.27  Has the agency properly accounted for continuing appropriations (category 13XXXX) in
column A0, Section 111? N/A
8.28  Does Column A01 of the Schedule | accurately represent the actual prior year accounting
data as reflected in the agency accounting records, and is it provided in sufficient detail for
analvsis? N/A
8.29  Does Line | of Column A01 (Schedule 1) equal Line K of the Schedule IC? N/A
AUDITS:
8.30 IsLine I apositive number? (If not, the agency must adjust the budget request to eliminate
the deficit). N/A
8.31 Is the June 30 Adjusted Unreserved Fund Balance (Line I) equal to the July 1 Unreserved
Fund Balance (Line A) of the following year? If a Schedule IB was prepared, do the totals
agree with the Schedule I, Line I? (SC1R, SC1A - Report should print *'No
Discrenancies Fxist For This Renort'™) N/A
8.32  Has a Department Level Reconciliation been provided for each trust fund and does Line A
of the Schedule I equal the CFO amount? If not, the agency must correct Line A. (SC1R,
DEPT) N/A
8.33  Has a Schedule IB been provided for ALL trust funds having an unreserved fund balance in
columns A01, A02 and/or A03, and if so, does each column’s total agree with line 1?
N/A
8.34 Have A/R been properly analyzed and any allowances for doubtful accounts been properly
recorded on the Schedule IC? N/A
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TIP  The Schedule | is the most reliable source of data concerning the trust funds. It is very
important that this schedule is as accurate as possible!

TIP  Determine if the agency is scheduled for trust fund review. (See page 130 of the LBR
Instructions.) Transaction DFTR in LAS/PBS is also available and provides an LBR review
date for each trust fund

TIP  Review the unreserved fund balances and compare revenue totals to expenditure totals to
determine and understand the trust fund status.

TIP  Typically nonoperating expenditures and revenues should not be a negative number. Any
negative numbers must be fully justified.

9. SCHEDULE Il (PSCR, SC2)

AUDIT:

9.1 Isthe pay grade minimum for salary rate utilized for positions in segments 2 and 3?
(BRAR, BRAA - Report should print ""No Records Selected For This Request™) Note:
Amounts other than the pay grade minimum should be fully justified in the D-3A issue
narrative. (See Base Rate Audit on page 161 of the LBR Instructions.)

N/A
10. SCHEDULE Ill (PSCR, SC3)
10.1 s the appropriate lapse amount applied? (See page 92 of the LBR Instructions.) N/A
10.2  Are amounts in Other Salary Amount appropriate and fully justified? (See page 99 of the
LBR Instructions for appropriate use of the OAD transaction.) Use OADI or OADR to
identify agency other salary amounts requested. Y
11. SCHEDULE IV (EADR, SC4)
11.1  Are the correct Information Technology (IT) issue codes used? N/A | | | |
TIP  If IT issues are not coded (with "C" in 6th position or within a program component of
1603000000), they will not appear in the Schedule IV.
12. SCHEDULE VIIIA (EADR, SC8A)
12.1 Isthere only one #1 priority, one #2 priority, one #3 priority, etc. reported on the Schedule
VIII-A? Are the priority narrative explanations adequate? Note: FCO issues can now be
included in the priority listing N/A
13. SCHEDULE VIIIB-1 (EADR, S8B1)
131 NOT REQUIRED FOR THIS YEAR
14. SCHEDULE VIIIB-2 (EADR, S8B2)
14.1 Do the reductions comply with the instructions provided on pages 104 through 106 of the
LBR Instructions regarding a 10% reduction in recurring General Revenue and Trust
Funds, including the verification that the 33BXXX0 issue has NOT been used?
N/A
15. SCHEDULE VIIIC (EADR, S8C)
(LAS/PBS Web - see page 107-109 of the LBR Instructions for detailed instructions)
15.1 _ Agencies are required to generate this schedule via the LAS/PBS Web. N/A
15.2  Does the schedule include at least three and no more than 10 unique reprioritization issues,
in priority order? Manual Check. N/A
15.3  Does the schedule display reprioritization issues that are each comprised of two unique
issues - a deduct component and an add-back component which net to zero at the
department level? N/A
15.4  Are the priority narrative explanations adequate and do they follow the guidelines on pages
107-109 of the L BR instructions? N/A
15.5 Does the issue narrative in A6 address the following: Does the state have the authority to
implement the reprioritization issues independent of other entities (federal and local
governments, private donors, etc.)? Are the reprioritization issues an allowable use of the
recommended funding source? N/A
AUDIT:
15.6 Do the issues net to zero at the department level? (GENR, LBR5) N/A

16. SCHEDULE XI (USCR,SCXI) (LAS/PBS Web - see page 110-114 of the LBR Instructions for detailed instructions)
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Action 80800200 | |
16.1  Agencies are required to generate this spreadsheet via the LAS/PBS Web. The Final Excel
version no longer has to be submitted to OPB for inclusion on the Governor's Florida
Performs Website. (Note: Pursuant to section 216.023(4) (b), Florida Statutes, the
Legislature can reduce the funding level for any agency that does not provide this
information.) N/A
16.2 Do the PDF files uploaded to the Florida Fiscal Portal for the LRPP and LBR match?
N/A
AUDITS INCLUDED IN THE SCHEDULE XI REPORT:
16.3 Does the FY 2015-16 Actual (prior year) Expenditures in Column A36 reconcile to Column
A01? (GENR. ACT1) N/A
16.4  None of the executive direction, administrative support and information technology
statewide activities (ACT0010 thru ACT0490) have output standards (Record Type 5)?
(Audit #1 should print ""No Activities Found™") N/A
16.5 Does the Fixed Capital Outlay (FCO) statewide activity (ACT0210) only contain 08XXXX
or 14XXXX appropriation categories? (Audit #2 should print "No Operating Categories
Found'™ NA
16.6  Has the agency provided the necessary standard (Record Type 5) for all activities which
should appear in Section 11? (Note: Audit #3 will identify those activities that do NOT
have a Record Type '5' and have not been identified as a 'Pass Through' activity. These
activities will be displayed in Section I11 with the 'Payment of Pensions, Benefits and
Claims' activity and 'Other' activities. Verify if these activities should be displayed in
Section 1. If not, an output standard would need to be added for that activity and the N/A
Caobhodiila M1 cubhaittad acain \
16.7  Does Section | (Final Budget for Agency) and Section |11 (Total Budget for Agency) equal?
(Audit #4 should print ""No Discrepancies Found'") N/A
TIP  If Section I and Section Il have a small difference, it may be due to rounding and therefore
will be acceptable.
17. MANUALLY PREPARED EXHIBITS & SCHEDULES
17.1 Do exhibits and schedules comply with LBR Instructions (pages 115 through 158 of the
LBR Instructions), and are they accurate and complete? Y
17.2  Does manual exhibits tie to LAS/PBS where applicable? Y
17.3  Are agency organization charts (Schedule X) provided and at the appropriate level of
detail? N/A
17.4  Does the LBR include a separate Schedule IV-B for each IT project over $1 million (see
page 134 of the LBR instructions for exceptions to this rule)? Have all IV-Bs been emailed
to: IT@LASPBS.STATE.FL.US? N/A
17.5 Areall forms relating to Fixed Capital Outlay (FCO) funding requests submitted in the
proper form, including a Truth in Bonding statement (if applicable) ? Y
AUDITS - GENERAL INFORMATION
TIP  Review Section 6: Audits of the LBR Instructions (pages 160-162) for a list of audits and
their descriptions.
TIP  Reorganizations may cause audit errors. Agencies must indicate that these errors are due to
an agency reorganization to justify the audit error.
18. CAPITAL IMPROVEMENTS PROGRAM (CIP)
18.1  Are the CIP-2, CIP-3, CIP-A and CIP-B forms included? N/A
18.2  Are the CIP-4 and CIP-5 forms submitted when applicable (see CIP Instructions)? NIA
18.3 Do all CIP forms comply with CIP Instructions where applicable (see CIP Instructions)? N/A
18.4  Does the agency request include 5 year projections (Columns A03, A06, A07, A08 and
A09)? N/A
18.5  Are the appropriate counties identified in the narrative? N/A
18.6  Has the CIP-2 form (Exhibit B) been modified to include the agency priority for each
proiect and the modified form saved as a PDF document? N/A
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TIP  Requests for Fixed Capital Outlay appropriations which are Grants and Aids to Local
Governments and Non-Profit Organizations must use the Grants and Aids to Local
Governments and Non-Profit Organizations - Fixed Capital Outlay major appropriation
category (140XXX) and include the sub-title "Grants and Aids". These appropriations
utilize a CIP-B form as justification.

19. FLORIDA FISCAL PORTAL

19.1 Have all files been assembled correctly and posted to the Florida Fiscal Portal as outlined in
the Florida Fiscal Portal Submittal Process?

Page 8
306



Fiscal Year 2017-18 LBR Technical Review Checklist

Department/Budget Entity (Service): Juvenile Justice/Delinquency Prevention and Diversion

Agency Budget Officer/OPB Analyst Name: Marcia L. Haye/Robert Schulte

A "Y" indicates "YES" and is acceptable, an "N/J" indicates "NO/Justification Provided" - these require further explanation/justification (additional
sheets can be used as necessary), and "TIPS" are other areas to consider.

Program or Service (Budget Entity Codes)

Action 80900100 | | | |

1. GENERAL

1.1  Are Columns A01, A02, A04, AO5, A23, A24, A25, A36, A93, IAL, IA5, 1A, IP1, IV1,
IV3 and NV1 set to TRANSFER CONTROL for DISPLAY status and MANAGEMENT
CONTROL for UPDATE status for both the Budget and Trust Fund columns (no trust fund
files for narrative columns)? Are Columns A06, A07, A08 and AQ9 for Fixed Capital
Outlay (FCO) set to TRANSFER CONTROL for DISPLAY status only (UPDATE status

remains on OWNER)? (CSDI) Y
1.2 Is Column A03 set to TRANSFER CONTROL for DISPLAY and UPDATE status for both

the Budaet and Trust Fund columns? (CSDI) Y

AUDITS:

1.3 Has Column AO03 been copied to Column A12? Run the Exhibit B Audit Comparison

Report to verify. (EXBR, EXBA) Y
1.4 Has security been set correctly to TRANSFER CONTROL for DISPLAY status and

MANAGEMENT CONTROL for UPDATE status? (CSDR, CSA) Y

TIP  The agency should prepare the budget request for submission in this order: 1) Lock
columns as described above; 2) copy Column A03 to Column A12; and 3) set Column A12
column security to ALL for DISPLAY status and MANAGEMENT CONTROL for
UPDATE status. A security control feature has been added to the LAS/PBS Web
upload process that will require columns to be in the proper status before uploading.

2. EXHIBIT A (EADR, EXA)

2.1  Isthe budget entity authority and description consistent with the agency's LRPP and does it
conform to the directives provided on page 59 of the LBR Instructions?

2.2 Are the statewide issues generated systematically (estimated expenditures, nonrecurring
expenditures. etc.) included? Y

2.3 Arethe issue codes and titles consistent with Section 3 of the LBR Instructions (pages 15
through 29)? Do they clearly describe the issue? Y

3. EXHIBIT B (EXBR, EXB)

3.1 Isitapparent that there is a fund shift where an appropriation category's funding source is
different between A02 and A03? Were the issues entered into LAS/PBS correctly? Check
D-3A funding shift issue 340XXX0 - a unique deduct and unique add back issue should be

used to ensure fund shifts display correctly on the LBR exhibits. N/A

AUDITS:

3.2 Negative Appropriation Category Audit for Agency Request (Columns A03 and A04): Are
all appropriation categories positive by budget entity at the FSI level? Are all nonrecurring
amounts less than requested amounts? (NACR, NAC - Report should print ""No
Negative Appropriation Categories Found"") Y

3.3 Current Year Estimated Verification Comparison Report: Is Column A02 equal to Column
B0O7? (EXBR, EXBC - Report should print ""Records Selected Net To Zero')

TIP  Generally look for and be able to fully explain significant differences between A02 and
A03.

TIP  Exhibit B - A02 equal to BO7: Compares Current Year Estimated column to a backup of
A02. This audit is necessary to ensure that the historical detail records have not been
adjusted. Records selected should net to zero.
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80900100 | | | |

TIP

Requests for appropriations which require advance payment authority must use the sub-title
"Grants and Aids". For advance payment authority to local units of government, the Aid to
Local Government appropriation category (05XXXX) should be used. For advance
payment authority to non-profit organizations or other units of state government, a Special
Categories appropriation category (10XXXX) should be used.

4. EXHIBIT D (EADR, EXD)

4.1 Isthe program component objective statement consistent with the agency LRPP, and does it
conform to the directives provided on page 62 of the LBR Instructions? v
4.2 1sthe program component code and title used correct? Y
TIP  Fund shifts or transfers of services or activities between program components will be
displayed on an Exhibit D whereas it may not be visible on an Exhibit A.
5. EXHIBIT D-1 (ED1R, EXD1)
5.1 Are all object of expenditures positive amounts? (This is a manual check.) Y | | | |
AUDITS:
5.2 Do the fund totals agree with the object category totals within each appropriation category?
(ED1R, XD1A - Report should print "*No Differences Found For This Report') v
5.3  FLAIR Expenditure/Appropriation Ledger Comparison Report: Is Column AO01 less than
Column B04? (EXBR, EXBB - Negative differences [with a $5,000 allowance] need to
be corrected in Column A01.) Y
5.4  AO01/State Accounts Disbursements and Carry Forward Comparison Report: Does Column
A01 equal Column B08? (EXBR, EXBD - Differences [with a $5,000 allowance at the
department level] need to be corrected in Column A01.) Y
TIP  If objects are negative amounts, the agency must make adjustments to Column A01 to
correct the object amounts. In addition, the fund totals must be adjusted to reflect the
adiustment made to the obiect data.
TIP  If fund totals and object totals do not agree or negative object amounts exist, the agency
must adjust Column AOQ1.
TIP  Exhibit B - AO1 less than B04: This audit is to ensure that the disbursements and
carry/certifications forward in AO1 are less than FY 2015-16 approved budget. Amounts
should be positive
TIP  If BO8 is not equal to A01, check the following: 1) the initial FLAIR disbursements or

carry forward data load was corrected appropriately in A01; 2) the disbursement data from
departmental FLAIR was reconciled to State Accounts; and 3) the FLAIR disbursements
did not change after Column B08 was created.

6. EXHIBIT D-3 (ED3R, ED3) (Not required to be submitted in the LBR - for analytical purposes only.)

6.1 Are issues appropriately aligned with appropriation categories? Y | | | |
TIP  Exhibit D-3 is no longer required in the budget submission but may be needed for this

particular appropriation category/issue sort. Exhibit D-3 is also a useful report when

identifying negative appropriation category problems.

7. EXHIBIT D-3A (EADR, ED3A)

7.1 Arethe issue titles correct and do they clearly identify the issue? (See pages 15 through 29

of the LBR Instructions.) Y
7.2 Does the issue narrative adequately explain the agency's request and is the explanation

consistent with the LRPP? (See pages 67 through 69 of the LBR Instructions.)

Y

7.3 Does the narrative for Information Technology (IT) issue follow the additional narrative

requirements described on pages 69 through 72 of the LBR Instructions? N/A
7.4 Areall issues with an IT component identified with a "Y" in the "IT COMPONENT?"

field? If the issue contains an IT component, has that component been identified and

documented? N/A
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Action
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7.5

Does the issue narrative explain any variances from the Standard Expense and Human
Resource Services Assessments package? |s the nonrecurring portion in the nonrecurring
column? (See pages E.4 through E.6 of the LBR Instructions.)

N/A

7.6

Does the salary rate request amount accurately reflect any new requests and are the amounts
proportionate to the Salaries and Benefits request? Note: Salary rate should always be
annualized.

N/A

7.7

Does the issue narrative thoroughly explain/justify all Salaries and Benefits amounts
entered into the Other Salary Amounts transactions (OADA/C)? Amounts entered into
OAD are reflected in the Position Detail of Salaries and Benefits section of the Exhibit D-
3A.

7.8

Does the issue narrative include the Consensus Estimating Conference forecast, where
appropriate?

N/A

7.9

Does the issue narrative reference the specific county(ies) where applicable?

7.10

Do the 160XXX0 issues reflect budget amendments that have been approved (or in the
process of being approved) and that have a recurring impact (including Lump Sums)? Have
the approved budget amendments been entered in Column A18 as instructed in Memo #17-
0012

N/A

7.11

When appropriate are there any 160XXX0 issues included to delete positions placed in
reserve in the OPB Position and Rate Ledger (e.g. unfunded grants)? Note: Lump sum
appropriations not yet allocated should not be deleted. (PLRR, PLMO)

N/A

7.12

Does the issue narrative include plans to satisfy additional space requirements when
reguesting additional positions?

N/A

7.13

Has the agency included a 160XXX0 issue and 210XXXX and 260XXX0 issues as
required for lump sum distributions?

N/A

7.14

Do the amounts reflect appropriate FSI assignments?

7.15

Are the 33XXXXO0 issues negative amounts only and do not restore nonrecurring cuts from
a prior year or fund any issues that net to a positive or zero amount? Check D-3A issues
33XXXXO0 - a unique issue should be used for issues that net to zero or a positive amount.

N/A

7.16

Do the issue codes relating to special salary and benefits issues (e.g., position
reclassification, pay grade adjustment, overtime/on-call pay, etc.) have an "A" in the fifth
position of the issue code (XXXXAXX) and are they self-contained (not combined with
other issues)? (See pages 28 and 90 of the LBR Instructions.)

7.17

Do the issues relating to Information Technology (IT) have a "C" in the sixth position of the
issue code (36XXXCX) and are the correct issue codes used (361XXC0, 362XXC0,
363XXC0, 17C01C0, 17C02C0, 17C03C0, 24010C0, 33001C0, 30010C0, 33011C0,
160F470 160FA80 ar RRCO1CON?

N/A

7.18

Avre the issues relating to major audit findings and recommendations properly coded
(4A0XXX0, 4BOXXX0)?

N/A

7.19

Does the issue narrative identify the strategy or strategies in the Five Year Statewide
Strategic Plan for Economic Development?

AUDIT:

7.20

Are all FSI's equal to '1', '2', 3", or '9'? There should be no FSI's equal to '0". (EADR, FSIA
- Report should print ""No Records Selected For Reporting"")

7.21

Does the General Revenue for 160XXXX (Adjustments to Current Year Expenditures)
issues net to zero? (GENR, LBR1)

N/A

7.22

Does the General Revenue for 180XXXX (Intra-Agency Reorganizations) issues net to
zero? (GENR, LBR?2)

N/A

7.23

Does the General Revenue for 200XXXX (Estimated Expenditures Realignment) issues net
to zero? (GENR, LBR3)

N/A
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7.24

Have FCO appropriations been entered into the nonrecurring column (A04)? (GENR,
LBR4 - Report should print ""No Records Selected For Reporting' or a listing of D-3A
issue(s) assigned to Debt Service (IOE N) or in some cases State Capital Outlay -
Public Education Capital Outlay (IOE L))

N/A

TIP

Salaries and Benefits amounts entered using the OADA/C transactions must be thoroughly
justified in the D-3A issue narrative. Agencies can run OADA/OADR from STAM to
identify the amounts entered into OAD and ensure these entries have been thoroughly
explained in the D-3A issue narrative.

TIP

The issue narrative must completely and thoroughly explain and justify each D-3A issue.
Agencies must ensure it provides the information necessary for the OPB and legislative
analysts to have a complete understanding of the issue submitted. Thoroughly review
pages 67 through 71 of the LBR Instructions.

TIP

Check BAPS to verify status of budget amendments. Check for reapprovals not picked up
in the General Appropriations Act. Verify that Lump Sum appropriations in Column A02
do not appear in Column A03. Review budget amendments to verify that 160XXX0 issue
amounts correspond accurately and net to zero for General Revenue funds.

TIP

If an agency is receiving federal funds from another agency the FSI should = 9 (Transfer -
Recipient of Federal Funds). The agency that originally receives the funds directly from
the federal agency should use FSI = 3 (Federal Funds).

TIP

If a state agency needs to include in its LBR a realignment or workload request issue to
align its data processing services category with its projected FY 2017-18 data center costs,
this can be completed by using the State Data Center data processing services category
(210001

TIP

If an appropriation made in the FY 2016-17 General Appropriations Act duplicates an
appropriation made in substantive legislation, the agency must create a unique deduct
nonrecurring issue to eliminate the duplicated appropriation. Normally this is taken care of
throuah line item veto

. SCHEDULE | & RELATED DOCUMENTS (SC1R, SC1 - Budget Entity Level or SC1R, SC1D -

Department Level)

8.1

Has a separate department level Schedule I and supporting documents package been
submitted by the agency?

N/A

8.2

Has a Schedule I and Schedule IB been completed in LAS/PBS for each operating trust
fund?

N/A

8.3

Have the appropriate Schedule | supporting documents been included for the trust funds
(Schedule 1A, Schedule IC. and Reconciliation to Trial Balance)?

N/A

8.4

Have the Examination of Regulatory Fees Part | and Part 1l forms been included for the
applicable requlatory proarams?

N/A

8.5

Have the required detailed narratives been provided (5% trust fund reserve narrative;
method for computing the distribution of cost for general management and administrative

services narrative; adjustments narrative; revenue estimating methodology narrative; fixed
canital outlav adiustment narrative)?

N/A

8.6

Has the Inter-Agency Transfers Reported on Schedule | form been included as applicable
for transfers totaling $100,000 or more for the fiscal year?

N/A

8.7

If the agency is scheduled for the annual trust fund review this year, have the Schedule 1D
and applicable draft legislation been included for recreation, modification or termination of
existinag trust funds?

N/A

8.8

If the agency is scheduled for the annual trust fund review this year, have the necessary
trust funds been requested for creation pursuant to section 215.32(2)(b), Florida Statutes -
including the Schedule ID and applicable legislation?

N/A

8.9

Avre the revenue codes correct? In the case of federal revenues, has the agency
appropriately identified direct versus indirect receipts (object codes 000700, 000750,
000799, 001510 and 001599)? For non-grant federal revenues, is the correct revenue code
identified (codes 000504, 000119, 001270, 001870, 001970)?

N/A
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8.10 _ Are the statutory authority references correct? N/A
8.11  Are the General Revenue Service Charge percentage rates used for each revenue source

correct? (Refer to section 215.20, Florida Statutes, for appropriate General Revenue

Service Charge percentage rates.) N/A
8.12  Is this an accurate representation of revenues based on the most recent Consensus

Estimating Conference forecasts? N/A
8.13 If there is no Consensus Estimating Conference forecast available, do the revenue estimates

appear to be reasonable? N/A
8.14  Are the federal funds revenues reported in Section | broken out by individual grant? Are

the correct CFDA codes used? N/A
8.15 Are anticipated grants included and based on the state fiscal year (rather than federal fiscal

vear)? N/A
8.16  Are the Schedule I revenues consistent with the FSI's reported in the Exhibit D-3A? N/A
8.17  If applicable, are nonrecurring revenues entered into Column A04? N/A
8.18 Has the agency certified the revenue estimates in columns A02 and A03 to be the latest and

most accurate available? Does the certification include a statement that the agency will

notify OPB of any significant changes in revenue estimates that occur prior to the

Governor’s Budget Recommendations being issued? N/A
8.19 Isa5% trust fund reserve reflected in Section 11? If not, is sufficient justification provided

for exemption? Are the additional narrative reguirements provided? N/A
8.20  Are appropriate General Revenue Service Charge nonoperating amounts included in

Section 11?7 N/A
8.21  Are nonoperating expenditures to other budget entities/departments cross-referenced

accurately? N/A
8.22 Do transfers balance between funds (within the agency as well as between agencies)? (See

also 8.6 for required transfer confirmation of amounts totaling $100,000 or more.)

N/A

8.23  Are nonoperating expenditures recorded in Section Il and adjustments recorded in Section

11? N/A
8.24  Are prior year September operating reversions appropriately shown in column A01? N/A
8.25  Are current year September operating reversions appropriately shown in column

A02? N/A
8.26  Does the Schedule IC properly reflect the unreserved fund balance for each trust fund as

defined by the LBR Instructions, and is it reconciled to the agency accounting records?

N/A

8.27  Has the agency properly accounted for continuing appropriations (category 13XXXX) in

column AO1. Section 1112 N/A
8.28  Does Column A01 of the Schedule I accurately represent the actual prior year accounting

data as reflected in the agency accounting records, and is it provided in sufficient detail for

analvsis? N/A
8.29  Does Line | of Column A01 (Schedule 1) equal Line K of the Schedule IC? N/A

AUDITS:

8.30 Is Line I a positive number? (If not, the agency must adjust the budget request to eliminate

the deficit). N/A
8.31  Is the June 30 Adjusted Unreserved Fund Balance (Line I) equal to the July 1 Unreserved

Fund Balance (Line A) of the following year? If a Schedule IB was prepared, do the totals

agree with the Schedule I, Line 1? (SC1R, SC1A - Report should print **No

Discrenancies Fxist For This Renort"'") N/A
8.32  Has a Department Level Reconciliation been provided for each trust fund and does Line A

of the Schedule I equal the CFO amount? If not, the agency must correct Line A. (SCI1R,

DEPT) N/A
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8.33  Has a Schedule IB been provided for ALL trust funds having an unreserved fund balance in
columns A01, A02 and/or A03, and if so, does each column’s total agree with line 1?

N/A
8.34 Have A/R been properly analyzed and any allowances for doubtful accounts been properly
recorded on the Schedule IC? N/A
TIP  The Schedule | is the most reliable source of data concerning the trust funds. It is very
important that this schedule is as accurate as possible!
TIP  Determine if the agency is scheduled for trust fund review. (See page 130 of the LBR
Instructions.) Transaction DFTR in LAS/PBS is also available and provides an LBR review
date for each trust fund
TIP  Review the unreserved fund balances and compare revenue totals to expenditure totals to
determine and understand the trust fund status.
TIP  Typically nonoperating expenditures and revenues should not be a negative number. Any
negative numbers must be fully justified.
9. SCHEDULE Il (PSCR, SC2)
AUDIT:
9.1 Isthe pay grade minimum for salary rate utilized for positions in segments 2 and 3?
(BRAR, BRAA - Report should print ""No Records Selected For This Request') Note:
Amounts other than the pay grade minimum should be fully justified in the D-3A issue
narrative. (See Base Rate Audit on page 161 of the LBR Instructions.)
N/A
10. SCHEDULE Ill (PSCR, SC3)
10.1 _ Isthe appropriate lapse amount applied? (See page 92 of the LBR Instructions.) N/A
10.2  Are amounts in Other Salary Amount appropriate and fully justified? (See page 99 of the
LBR Instructions for appropriate use of the OAD transaction.) Use OADI or OADR to
identify agency other salary amounts requested. Y
11. SCHEDULE IV (EADR, SC4)
11.1  Are the correct Information Technology (1T) issue codes used? N/A | | | [
TIP  IfIT issues are not coded (with "C" in 6th position or within a program component of
1603000000), they will not appear in the Schedule V.
12. SCHEDULE VIIIA (EADR, SC8A)
12.1 Isthere only one #1 priority, one #2 priority, one #3 priority, etc. reported on the Schedule
VIII-A? Are the priority narrative explanations adequate? Note: FCO issues can now be
included in the priority listing N/A
13. SCHEDULE VIIIB-1 (EADR, S8B1)
13.1 NOT REQUIRED FOR THIS YEAR N/A | | | |
14. SCHEDULE VIIIB-2 (EADR, S8B2)
14.1 Do the reductions comply with the instructions provided on pages 104 through 106 of the
LBR Instructions regarding a 10% reduction in recurring General Revenue and Trust
Funds, including the verification that the 33BXXXO0 issue has NOT been used?
N/A
15. SCHEDULE VIIIC (EADR, S8C)
(LAS/PBS Web - see page 107-109 of the LBR Instructions for detailed instructions)
15.1  Agencies are required to generate this schedule via the LAS/PBS Web. N/A
15.2  Does the schedule include at least three and no more than 10 unique reprioritization issues,
in priority order? Manual Check. N/A
15.3  Does the schedule display reprioritization issues that are each comprised of two unique
issues - a deduct component and an add-back component which net to zero at the
department level? N/A
15.4  Are the priority narrative explanations adequate and do they follow the guidelines on pages
107-109 of the LBR instructions? N/A
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Action 80900100 | | | |
15.5 Does the issue narrative in A6 address the following: Does the state have the authority to
implement the reprioritization issues independent of other entities (federal and local
governments, private donors, etc.)? Are the reprioritization issues an allowable use of the
recommended funding source? N/A
AUDIT:
15.6 Do the issues net to zero at the department level? (GENR, LBR5) N/A
16. SCHEDULE XI (USCR,SCXI) (LAS/PBS Web - see page 110-114 of the LBR Instructions for detailed instructions)
16.1  Agencies are required to generate this spreadsheet via the LAS/PBS Web. The Final Excel
version no longer has to be submitted to OPB for inclusion on the Governor's Florida
Performs Website. (Note: Pursuant to section 216.023(4) (b), Florida Statutes, the
Legislature can reduce the funding level for any agency that does not provide this
information.) N/A
16.2 Do the PDF files uploaded to the Florida Fiscal Portal for the LRPP and LBR match?
N/A
AUDITS INCLUDED IN THE SCHEDULE XI REPORT:
16.3  Does the FY 2015-16 Actual (prior year) Expenditures in Column A36 reconcile to Column
A01? (GENR, ACT1) N/A
16.4  None of the executive direction, administrative support and information technology
statewide activities (ACT0010 thru ACT0490) have output standards (Record Type 5)?
(Audit #1 should print ""No Activities Found') N/A
16.5 Does the Fixed Capital Outlay (FCO) statewide activity (ACT0210) only contain 08XXXX
or 14XXXX appropriation categories? (Audit #2 should print ""No Operating Categories
Found'™ N/A
16.6  Has the agency provided the necessary standard (Record Type 5) for all activities which
should appear in Section 11? (Note: Audit #3 will identify those activities that do NOT
have a Record Type '5' and have not been identified as a 'Pass Through' activity. These
activities will be displayed in Section 111 with the 'Payment of Pensions, Benefits and
Claims' activity and 'Other' activities. Verify if these activities should be displayed in
Section I11. If not, an output standard would need to be added for that activity and the
Cohandiila VI ~vhnittnd annin ) N/A
16.7  Does Section | (Final Budget for Agency) and Section 111 (Total Budget for Agency) equal?
(Audit #4 should print *"No Discrepancies Found"") N/A
TIP  If Section I and Section Il have a small difference, it may be due to rounding and therefore
will be acceptable.
17. MANUALLY PREPARED EXHIBITS & SCHEDULES
17.1 Do exhibits and schedules comply with LBR Instructions (pages 115 through 158 of the
LBR Instructions), and are they accurate and complete? Y
17.2  Does manual exhibits tie to LAS/PBS where applicable? Y
17.3  Are agency organization charts (Schedule X) provided and at the appropriate level of
detail? N/A
17.4  Does the LBR include a separate Schedule 1V-B for each IT project over $1 million (see
page 134 of the LBR instructions for exceptions to this rule)? Have all IV-Bs been emailed
to: IT@LASPBS.STATE.FL.US? N/A
17.5  Are all forms relating to Fixed Capital Outlay (FCO) funding requests submitted in the
proper form, including a Truth in Bonding statement (if applicable) 2 N/A
AUDITS - GENERAL INFORMATION
TIP  Review Section 6: Audits of the LBR Instructions (pages 160-162) for a list of audits and
their descriptions.
TIP  Reorganizations may cause audit errors. Agencies must indicate that these errors are due to
an agency reorganization to justify the audit error.
18. CAPITAL IMPROVEMENTS PROGRAM (CIP)
18.1 _ Are the CIP-2, CIP-3, CIP-A and CIP-B forms included? N/A | | | |
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Action 80900100 | | | |
18.2  Are the CIP-4 and CIP-5 forms submitted when applicable (see CIP Instructions)?
N/A

18.3 Do all CIP forms comply with CIP Instructions where applicable (see CIP Instructions)? N/A
18.4  Does the agency request include 5 year projections (Columns A03, A06, A07, A08 and

A09)? N/A
18.5 _ Are the appropriate counties identified in the narrative? N/A
18.6  Has the CIP-2 form (Exhibit B) been modified to include the agency priority for each

project and the modified form saved as a PDF document? N/A
TIP  Requests for Fixed Capital Outlay appropriations which are Grants and Aids to Local

Governments and Non-Profit Organizations must use the Grants and Aids to Local

Governments and Non-Profit Organizations - Fixed Capital Outlay major appropriation

category (140XXX) and include the sub-title "Grants and Aids". These appropriations

utilize a CIP-B form as justification.

19. FLORIDA FISCAL PORTAL

19.1 Have all files been assembled correctly and posted to the Florida Fiscal Portal as outlined in

the Florida Fiscal Portal Submittal Process? Y
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Fiscal Year 2017-18 LBR Technical Review Checklist

Department/Budget Entity (Service): Juvenile Justice/Department Level

Agency Budget Officer/OPB Analyst Name: Marcia Haye/Robert Schulte

A "Y" indicates "YES" and is acceptable, an "N/J" indicates "NO/Justification Provided" - these require further explanation/justification (additional
sheets can be used as necessary), and "TIPS" are other areas to consider.

Program or Service (Budget Entity Codes)

Action 80 | | | |

1. GENERAL

1.1 Are Columns A01, A02, A04, A05, A23, A24, A25, A36, A93, IAL, IA5, IA6, IP1, IV1,
IV3 and NV1 set to TRANSFER CONTROL for DISPLAY status and MANAGEMENT
CONTROL for UPDATE status for both the Budget and Trust Fund columns (no trust fund
files for narrative columns)? Are Columns A06, A07, A08 and AQ9 for Fixed Capital Outlay
(FCO) set to TRANSFER CONTROL for DISPLAY status only (UPDATE status remains
on OWNER)? (CSDI)

1.2 Is Column A03 set to TRANSFER CONTROL for DISPLAY and UPDATE status for both
the Budaet and Trust Fund columns? (CSDI)

AUDITS:

1.3 Has Column AO03 been copied to Column A12? Run the Exhibit B Audit Comparison
Report to verify. (EXBR, EXBA)

1.4 Has security been set correctly to TRANSFER CONTROL for DISPLAY status and
MANAGEMENT CONTROL for UPDATE status? (CSDR. CSA)

TIP  The agency should prepare the budget request for submission in this order: 1) Lock columng
as described above; 2) copy Column A03 to Column A12; and 3) set Column A12 column
security to ALL for DISPLAY status and MANAGEMENT CONTROL for UPDATE
status. A security control feature has been added to the LAS/PBS Web upload process
that will require columns to be in the proper status before uploading.

2. EXHIBIT A (EADR, EXA)

2.1  Isthe budget entity authority and description consistent with the agency's LRPP and does it
conform to the directives provided on page 59 of the LBR Instructions?

2.2 Are the statewide issues generated systematically (estimated expenditures, nonrecurring
expenditures. etc.) included?

2.3 Arethe issue codes and titles consistent with Section 3 of the LBR Instructions (pages 15
through 29)? Do they clearly describe the issue?

3. EXHIBIT B (EXBR, EXB)

3.1 Isitapparent that there is a fund shift where an appropriation category's funding source is
different between A02 and A03? Were the issues entered into LAS/PBS correctly? Check
D-3A funding shift issue 340XXXO0 - a unique deduct and unique add back issue should be
used to ensure fund shifts display correctly on the LBR exhibits.

AUDITS:

3.2 Negative Appropriation Category Audit for Agency Request (Columns A03 and A04): Are
all appropriation categories positive by budget entity at the FSI level? Are all nonrecurring
amounts less than requested amounts? (NACR, NAC - Report should print ""No Negative
Appropriation Categories Found™)

3.3 Current Year Estimated Verification Comparison Report: 1s Column A02 equal to Column
B07? (EXBR, EXBC - Report should print **Records Selected Net To Zero™)

TIP  Generally look for and be able to fully explain significant differences between A02 and
A03.

TIP  Exhibit B - A02 equal to BO7: Compares Current Year Estimated column to a backup of
AO02. This audit is necessary to ensure that the historical detail records have not been
adjusted. Records selected should net to zero.
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Action 80 | | | |

TIP  Requests for appropriations which require advance payment authority must use the sub-title
"Grants and Aids". For advance payment authority to local units of government, the Aid to
Local Government appropriation category (05XXXX) should be used. For advance payment
authority to non-profit organizations or other units of state government, a Special Categories
appropriation category (10XXXX) should be used.

4. EXHIBIT D (EADR, EXD)

4.1 Isthe program component objective statement consistent with the agency LRPP, and does it
conform to the directives provided on page 62 of the LBR Instructions?

4.2 s the program component code and title used correct?

TIP  Fund shifts or transfers of services or activities between program components will be
displayed on an Exhibit D whereas it may not be visible on an Exhibit A.

5. EXHIBIT D-1 (ED1R, EXD1)

5.1  Are all object of expenditures positive amounts? (This is a manual check.) | | | | |

AUDITS:

5.2 Do the fund totals agree with the object category totals within each appropriation category?
(ED1R, XD1A - Report should print **No Differences Found For This Report™)

5.3 FLAIR Expenditure/Appropriation Ledger Comparison Report: Is Column AO1 less than
Column B04? (EXBR, EXBB - Negative differences [with a $5,000 allowance] need to
be corrected in Column A01.)

5.4  AO01/State Accounts Disbursements and Carry Forward Comparison Report: Does Column
A01 equal Column B08? (EXBR, EXBD - Differences [with a $5,000 allowance at the
department level] need to be corrected in Column A01.)

TIP  If objects are negative amounts, the agency must make adjustments to Column A01 to
correct the object amounts. In addition, the fund totals must be adjusted to reflect the
adiustment made to the obiect data

TIP  If fund totals and object totals do not agree or negative object amounts exist, the agency
must adjust Column AOL.

TIP  Exhibit B - A01 less than B04: This audit is to ensure that the disbursements and
carry/certifications forward in A01 are less than FY 2015-16 approved budget. Amounts
should be positive

TIP  If BO8 is not equal to A01, check the following: 1) the initial FLAIR disbursements or carry
forward data load was corrected appropriately in A01; 2) the disbursement data from
departmental FLAIR was reconciled to State Accounts; and 3) the FLAIR disbursements did
not change after Column B08 was created.

6. EXHIBIT D-3 (ED3R, ED3) (Not required to be submitted in the LBR - for analytical purposes only.)

6.1  Are issues appropriately aligned with appropriation categories? | | | |

TIP  Exhibit D-3 is no longer required in the budget submission but may be needed for this
particular appropriation category/issue sort. Exhibit D-3 is also a useful report when
identifying negative appropriation category problems.

7. EXHIBIT D-3A (EADR, ED3A)

7.1  Aretheissue titles correct and do they clearly identify the issue? (See pages 15 through 29
of the LBR Instructions.)

7.2 Does the issue narrative adequately explain the agency's request and is the explanation
consistent with the LRPP? (See pages 67 through 69 of the LBR Instructions.)

7.3 Does the narrative for Information Technology (IT) issue follow the additional narrative
requirements described on pages 69 through 72 of the LBR Instructions?
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7.4

Avre all issues with an IT component identified with a "Y" in the "IT COMPONENT?" field?
If the issue contains an IT component, has that component been identified and documented?

7.5

Does the issue narrative explain any variances from the Standard Expense and Human
Resource Services Assessments package? Is the nonrecurring portion in the nonrecurring
column? (See pages E.4 through E.6 of the LBR Instructions.)

7.6

Does the salary rate request amount accurately reflect any new requests and are the amounts
proportionate to the Salaries and Benefits request? Note: Salary rate should always be
annualized

7.7

Does the issue narrative thoroughly explain/justify all Salaries and Benefits amounts entered
into the Other Salary Amounts transactions (OADA/C)? Amounts entered into OAD are
reflected in the Position Detail of Salaries and Benefits section of the Exhibit D-3A.

7.8

Does the issue narrative include the Consensus Estimating Conference forecast, where
appropriate?

7.9

Does the issue narrative reference the specific county(ies) where applicable?

7.10

Do the 160XXX0 issues reflect budget amendments that have been approved (or in the
process of being approved) and that have a recurring impact (including Lump Sums)? Have
the approved budget amendments been entered in Column A18 as instructed in Memo #17-
0012

7.11

When appropriate are there any 160XXX0 issues included to delete positions placed in
reserve in the OPB Position and Rate Ledger (e.g. unfunded grants)? Note: Lump sum
appropriations not yet allocated should not be deleted. (PLRR, PLMO)

7.12

Does the issue narrative include plans to satisfy additional space requirements when
reguesting additional positions?

7.13

Has the agency included a 160XXX0 issue and 210XXXX and 260XXXO0 issues as required
for lump sum distributions?

7.14

Do the amounts reflect appropriate FSI assignments?

7.15

Are the 33XXXXO0 issues negative amounts only and do not restore nonrecurring cuts from a
prior year or fund any issues that net to a positive or zero amount? Check D-3A issues
33XXXXO0 - a unique issue should be used for issues that net to zero or a positive amount.

7.16

Do the issue codes relating to special salary and benefits issues (e.g., position
reclassification, pay grade adjustment, overtime/on-call pay, etc.) have an "A" in the fifth
position of the issue code (XXXXAXX) and are they self-contained (not combined with
other issues)? (See pages 28 and 90 of the LBR Instructions.)

7.17

Do the issues relating to Information Technology (IT) have a "C" in the sixth position of the
issue code (36XXXCX) and are the correct issue codes used (361XXC0, 362XXCQ0,
363XXC0, 17C01C0, 17C02C0, 17C03CO, 24010C0, 33001C0, 30010C0, 33011CO0,
160F470 160F480 ar 55CO1CMNY?2

7.18

Avre the issues relating to major audit findings and recommendations properly coded
(4A0XX X0, 4BOXXX0)?

7.19

Does the issue narrative identify the strategy or strategies in the Five Year Statewide
Strategic Plan for Economic Development?

AUDIT:

7.20

Are all FSl's equal to '1', '2', ‘3", or '9'? There should be no FSI's equal to '0'. (EADR, FSIA
Report should print "*No Records Selected For Reporting'*)

7.21

Does the General Revenue for 160XXXX (Adjustments to Current Year Expenditures)
issues net to zero? (GENR, LBR1)

7.22

Does the General Revenue for 180XXXX (Intra-Agency Reorganizations) issues net to
zero? (GENR, LBR?2)

7.23

Does the General Revenue for 200XXXX (Estimated Expenditures Realignment) issues net

to zero? (GENR, LBR3)
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7.24

Have FCO appropriations been entered into the nonrecurring column (A04)? (GENR,
LBR4 - Report should print ""No Records Selected For Reporting" or a listing of D-3A
issue(s) assigned to Debt Service (IOE N) or in some cases State Capital Outlay -
Public Education Capital Outlay (IOE L))

TIP

Salaries and Benefits amounts entered using the OADA/C transactions must be thoroughly
justified in the D-3A issue narrative. Agencies can run OADA/OADR from STAM to
identify the amounts entered into OAD and ensure these entries have been thoroughly
explained in the D-3A issue narrative.

TIP

The issue narrative must completely and thoroughly explain and justify each D-3A issue.
Agencies must ensure it provides the information necessary for the OPB and legislative
analysts to have a complete understanding of the issue submitted. Thoroughly review pages
67 through 71 of the LBR Instructions.

TIP

Check BAPS to verify status of budget amendments. Check for reapprovals not picked up in
the General Appropriations Act. Verify that Lump Sum appropriations in Column A02 do
not appear in Column A03. Review budget amendments to verify that 160XXX0 issue
amounts correspond accurately and net to zero for General Revenue funds.

TIP

If an agency is receiving federal funds from another agency the FSI should = 9 (Transfer -
Recipient of Federal Funds). The agency that originally receives the funds directly from the
federal agency should use FSI = 3 (Federal Funds).

TIP

If a state agency needs to include in its LBR a realignment or workload request issue to align
its data processing services category with its projected FY 2017-18 data center costs, this
can be completed by using the State Data Center data processing services category (210001)

TIP

If an appropriation made in the FY 2016-17 General Appropriations Act duplicates an
appropriation made in substantive legislation, the agency must create a unique deduct
nonrecurring issue to eliminate the duplicated appropriation. Normally this is taken care of
throuah line item veto

. SCHEDULE | & RELATED DOCUMENTS (SC1R, SC1 - Budget Entity Level or SC1R, SC1D -

Department Level)

8.1

Has a separate department level Schedule | and supporting documents package been
submitted by the agency?

Y

8.2

Has a Schedule I and Schedule 1B been completed in LAS/PBS for each operating trust
fund?

Y

8.3

Have the appropriate Schedule I supporting documents been included for the trust funds
(Schedule 1A. Schedule IC. and Reconciliation to Trial Balance)?

Y

8.4

Have the Examination of Regulatory Fees Part | and Part Il forms been included for the
applicable requlatory programs?

N/A

8.5

Have the required detailed narratives been provided (5% trust fund reserve narrative; method
for computing the distribution of cost for general management and administrative services

narrative; adjustments narrative; revenue estimating methodology narrative fixed capital
autlav adilistment narrative)?

8.6

Has the Inter-Agency Transfers Reported on Schedule | form been included as applicable
for transfers totaling $100,000 or more for the fiscal year?

8.7

If the agency is scheduled for the annual trust fund review this year, have the Schedule 1D
and applicable draft legislation been included for recreation, modification or termination of
existina trust funds?

8.8

If the agency is scheduled for the annual trust fund review this year, have the necessary trust
funds been requested for creation pursuant to section 215.32(2)(b), Florida Statutes -
including the Schedule 1D and applicable legislation?
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8.9  Are the revenue codes correct? In the case of federal revenues, has the agency appropriately

identified direct versus indirect receipts (object codes 000700, 000750, 000799, 001510 and

001599)? For non-grant federal revenues, is the correct revenue code identified (codes

000504, 000119, 001270, 001870, 001970)? v
8.10  Are the statutory authority references correct? Y
8.11  Are the General Revenue Service Charge percentage rates used for each revenue source

correct? (Refer to section 215.20, Florida Statutes, for appropriate General Revenue Service

Charage percentage rates.) Y
8.12 Isthis an accurate representation of revenues based on the most recent Consensus

Estimating Conference forecasts? Y
8.13 If there is no Consensus Estimating Conference forecast available, do the revenue estimates

appear to be reasonable? Y
8.14  Are the federal funds revenues reported in Section | broken out by individual grant? Are the

correct CFDA codes used? Y
8.15  Are anticipated grants included and based on the state fiscal year (rather than federal fiscal

vear)? Y
8.16  Are the Schedule I revenues consistent with the FSI's reported in the Exhibit D-3A? Y
8.17 If applicable, are nonrecurring revenues entered into Column A047 N/A
8.18 Has the agency certified the revenue estimates in columns A02 and A03 to be the latest and

most accurate available? Does the certification include a statement that the agency will

notify OPB of any significant changes in revenue estimates that occur prior to the

Governor’s Budget Recommendations being issued? Y
8.19 Isa 5% trust fund reserve reflected in Section 11?7 If not, is sufficient justification provided

for exemption? Are the additional narrative requirements provided? Y
8.20  Are appropriate General Revenue Service Charge nonoperating amounts included in Section

1 Y
8.21  Are nonoperating expenditures to other budget entities/departments cross-referenced

accurately? Y
8.22 Do transfers balance between funds (within the agency as well as between agencies)? (See

also 8.6 for required transfer confirmation of amounts totaling $100,000 or more.)

Y

8.23  Are nonoperating expenditures recorded in Section Il and adjustments recorded in Section

1n? Y
8.24  Are prior year September operating reversions appropriately shown in column A01? Y
8.25  Are current year September operating reversions appropriately shown in column

A02? Y
8.26  Does the Schedule IC properly reflect the unreserved fund balance for each trust fund as

defined by the LBR Instructions, and is it reconciled to the agency accounting records?

Y

8.27  Has the agency properly accounted for continuing appropriations (category 13XXXX) in

column A01. Section 111? N/A
8.28  Does Column AO01 of the Schedule | accurately represent the actual prior year accounting

data as reflected in the agency accounting records, and is it provided in sufficient detail for

analvsis? Y
8.29 Does Line | of Column A01 (Schedule I) equal Line K of the Schedule IC? Y

AUDITS:

8.30 Is Line I a positive number? (If not, the agency must adjust the budget request to eliminate

the deficit). %
8.31  Isthe June 30 Adjusted Unreserved Fund Balance (Line 1) equal to the July 1 Unreserved

Fund Balance (Line A) of the following year? If a Schedule IB was prepared, do the totals

agree with the Schedule I, Line 1? (SC1R, SC1A - Report should print ""No

Discrenancies Fyict Ear This Reanart'™) Y
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Action 80 | | | |
8.32  Has a Department Level Reconciliation been provided for each trust fund and does Line A
of the Schedule I equal the CFO amount? If not, the agency must correct Line A. (SC1R,
DEPT) Y
8.33  Has a Schedule IB been provided for ALL trust funds having an unreserved fund balance in
columns A01, A02 and/or A03, and if so, does each column’s total agree with line 1?
Y
8.34 Have A/R been properly analyzed and any allowances for doubtful accounts been properly
recorded on the Schedule IC? Y
TIP  The Schedule I is the most reliable source of data concerning the trust funds. It is very
important that this schedule is as accurate as possible!
TIP  Determine if the agency is scheduled for trust fund review. (See page 130 of the LBR
Instructions.) Transaction DFTR in LAS/PBS is also available and provides an LBR review
date for each trust fund
TIP  Review the unreserved fund balances and compare revenue totals to expenditure totals to
determine and understand the trust fund status.
TIP  Typically nonoperating expenditures and revenues should not be a negative number. Any
negative numbers must be fully justified.
9. SCHEDULE Il (PSCR, SC2)
AUDIT:
9.1 Isthe pay grade minimum for salary rate utilized for positions in segments 2 and 3?
(BRAR, BRAA - Report should print "*"No Records Selected For This Request™) Note:
Amounts other than the pay grade minimum should be fully justified in the D-3A issue
narrative. (See Base Rate Audit on page 161 of the LBR Instructions.)
10. SCHEDULE Il (PSCR, SC3)
10.1 Is the appropriate lapse amount applied? (See page 92 of the LBR Instructions.)
10.2  Are amounts in Other Salary Amount appropriate and fully justified? (See page 99 of the
LBR Instructions for appropriate use of the OAD transaction.) Use OADI or OADR to
identify agency other salary amounts requested.
11. SCHEDULE IV (EADR, SC4)
11.1  Are the correct Information Technology (1T) issue codes used? | | | |
TIP  If IT issues are not coded (with "C" in 6th position or within a program component of
1603000000), they will not appear in the Schedule V.
12. SCHEDULE VIIIA (EADR, SC8A)
12.1  Isthere only one #1 priority, one #2 priority, one #3 priority, etc. reported on the Schedule
VIII-A? Are the priority narrative explanations adequate? Note: FCO issues can now be
included ip the priorjty listing Y
13. SCHEDULE VIIIB-1 (EADR, S8B1)
13.1  NOT REQUIRED FOR THIS YEAR | | | | |
14, SCHEDULE VIIIB-2 (EADR, S8B2)
14.1 Do the reductions comply with the instructions provided on pages 104 through 106 of the
LBR Instructions regarding a 10% reduction in recurring General Revenue and Trust Funds,
including the verification that the 33BXXX0 issue has NOT been used?
Y
15. SCHEDULE VIIIC (EADR, S8C)
(LAS/PBS Web - see page 107-109 of the LBR Instructions for detailed instructions)
15.1  Agencies are required to generate this schedule via the LAS/PBS Web. Y
15.2  Does the schedule include at least three and no more than 10 unique reprioritization issues,
in priority order? Manual Check. Y
15.3  Does the schedule display reprioritization issues that are each comprised of two unique
issues - a deduct component and an add-back component which net to zero at the department] v
level?
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15.4  Are the priority narrative explanations adequate and do they follow the guidelines on pages
107-109 of the LBR instructions? Y
15.5 Does the issue narrative in A6 address the following: Does the state have the authority to
implement the reprioritization issues independent of other entities (federal and local
governments, private donors, etc.)? Are the reprioritization issues an allowable use of the
recommended funding source? Y
AUDIT:
15.6 Do the issues net to zero at the department level? (GENR, LBR5) Y

16. SCHEDULE XI (USCR,SCXI) (LAS/PBS Web - see page 110-114 of the LBR Instructions for detailed instructions)

16.1

Agencies are required to generate this spreadsheet via the LAS/PBS Web. The Final Excel
version no longer has to be submitted to OPB for inclusion on the Governor's Florida
Performs Website. (Note: Pursuant to section 216.023(4) (b), Florida Statutes, the
Legislature can reduce the funding level for any agency that does not provide this
information.)

16.2

Do the PDF files uploaded to the Florida Fiscal Portal for the LRPP and LBR match?

AUDITS INCLUDED IN THE SCHEDULE XI REPORT:

16.3

Does the FY 2015-16 Actual (prior year) Expenditures in Column A36 reconcile to Column
A01? (GENR, ACT1)

16.4

None of the executive direction, administrative support and information technology
statewide activities (ACT0010 thru ACT0490) have output standards (Record Type 5)?
(Audit #1 should print "*No Activities Found'")

16.5

Does the Fixed Capital Outlay (FCO) statewide activity (ACT0210) only contain 08 XXXX
or 14XXXX appropriation categories? (Audit #2 should print "*"No Operating Categories
Found™

16.6

Has the agency provided the necessary standard (Record Type 5) for all activities which
should appear in Section 11? (Note: Audit #3 will identify those activities that do NOT
have a Record Type '5' and have not been identified as a ‘Pass Through' activity. These
activities will be displayed in Section I11 with the 'Payment of Pensions, Benefits and
Claims' activity and 'Other" activities. Verify if these activities should be displayed in
Section I11. If not, an output standard would need to be added for that activity and the

Cahadiila M1 cuahoaittad acain \

16.7

Does Section | (Final Budget for Agency) and Section 111 (Total Budget for Agency) equal?
(Audit #4 should print ""No Discrepancies Found'")

TIP

If Section | and Section 111 have a small difference, it may be due to rounding and therefore
will be acceptable.

17. MANUALLY PREPARED EXHIBITS & SCHEDULES

17.1

Do exhibits and schedules comply with LBR Instructions (pages 115 through 158 of the
LBR Instructions), and are they accurate and complete?

17.2

Does manual exhibits tie to LAS/PBS where applicable?

17.3

Avre agency organization charts (Schedule X) provided and at the appropriate level of detail?

17.4

Does the LBR include a separate Schedule IV-B for each IT project over $1 million (see
page 134 of the LBR instructions for exceptions to this rule)? Have all IV-Bs been emailed
to: IT@LASPBS.STATE.FL.US?

N/A

17.5

Are all forms relating to Fixed Capital Outlay (FCO) funding requests submitted in the
proper form, including a Truth in Bonding statement (if applicable) 7

N/A

AUDITS - GENERAL INFORMATION

TIP  Review Section 6: Audits of the LBR Instructions (pages 160-162) for a list of audits and
their descriptions.
TIP  Reorganizations may cause audit errors. Agencies must indicate that these errors are due to

an agency reorganization to justify the audit error.

Page 7
321




Program or Service (Budget Entity Codes)

Action 80 | | | |

18. CAPITAL IMPROVEMENTS PROGRAM (CIP)

18.1  Are the CIP-2, CIP-3, CIP-A and CIP-B forms included?

18.2  Are the CIP-4 and CIP-5 forms submitted when applicable (see CIP Instructions)?

18.3 Do all CIP forms comply with CIP Instructions where applicable (see CIP Instructions)?

18.4  Does the agency request include 5 year projections (Columns A03, A06, A07, A08 and
AQ9)?

18.5 Are the appropriate counties identified in the narrative?

18.6  Has the CIP-2 form (Exhibit B) been modified to include the agency priority for each project
and the modified form saved as a PDF document?

< |x|< << |<

TIP  Requests for Fixed Capital Outlay appropriations which are Grants and Aids to Local
Governments and Non-Profit Organizations must use the Grants and Aids to Local
Governments and Non-Profit Organizations - Fixed Capital Outlay major appropriation
category (140XXX) and include the sub-title "Grants and Aids". These appropriations
utilize a CIP-B form as justification.

19. FLORIDA FISCAL PORTAL

19.1 Have all files been assembled correctly and posted to the Florida Fiscal Portal as outlined in
the Florida Fiscal Portal Submittal Process?
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