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Executive Summary

The 2013 Physician Workforce Annual Report presents a summary analysis of the 2012 and
2013 Physician Workforce Surveys' and an update on the Florida Physician Workforce Strategic
Plan. Key points in this report include:
o Atotal of 62,312 physicians responded to the 2012 and 2013 surveys.
o Of the state’s licensed physicians, 43,406 (69.7%) are actively practicing in Florida.
o Nearly two-thirds (26,778 or 61.7%) of the actively practicing physicians are age 50 or
older. (Figure 32, page 4)
e Of the state’s active physicians, 14,502 (33.4%) are practicing in primary care
specialties, which include family medicine, internal medicine, and pediatrics. (Figure 6,
page 5)
e The top three specialties practiced by physicians in Florida are: medical specialist
(6,364 or 14.7%), internal medicine (6,250 or 14.4%), and family medicine (5,961 or
13.7%). (Figure 5, page 5)
e Physicians are notably concentrated in areas containing medical schools and large
population centers. (Physician Workforce by County Map, page 8)
¢ Nationally, Florida is below the state median of active primary care physicians of 9.1
per 10,000 population, with 7.7 primary care physicians per 10,000 population.
(Association of Medical Colleges (AAMC) 2011 State Physician Workforce Data Book)
e In 16 of Florida’s 67 counties, over 20.2% of their physicians plan to retire in the next
five years. Statewide, 5,724 (13.2%) physicians plan to retire in the next five years.
(Physicians Planning to Retire in the Next Five Years Map, page 19)
The report findings will be instrumental to the Physician Workforce Advisory Council in its work
to provide advice and recommendations to the State Surgeon General and the Department on
matters concerning physician workforce needs in this state. As part of its work, the Council will
examine physician workforce planning in its entirety, with particular focus on graduate medical
education and medical school pipeline programs. Following the report are four appendices
providing additional analysis products and information, including trend analysis, an update on

the inaugural strategic plan, and key definitions.

' The Physician Workforce Survey is part of the licensure renewal process for physicians and administered by the
Department’s Division of Medical Quality Assurance. Licensed physicians are divided into two groups, with each
group renewing every other year. The result is the combination of two years of data for a total set of Florida physician
workforce data.

2 In charts and graphs, “n” equals the number of question responses. The number of responses will equal the
number of respondents, except where the physician may choose multiple responses.
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Physician Workforce Characteristics

Of Florida’s licensed and practicing physicians, 32,219 (74.2%) are males and 11,185 (25.8%)
are females. The three most represented races in Florida’s physician workforce are white
(26,411 or 60.8%), Hispanic (6,841 or 15.8%), and Asian (5,161 or 11.9%), as shown in Figure
2.

/ N / N
Figure 2: Physician Race

(n=43,406)

Figure 1: Physician Gender
(n=43,404)

= White
= Hispanic
= Asian
m Black
u Other

= Unspecified

\§ % \ %

According to the Association of American Medical Colleges’ (AAMC) 2011 State Physician
Workforce Data Book, Florida ranks 5" in states with the greatest number of active physicians
over age 60. Looking at the age distribution of Florida’s physician workforce, 13,283 (30.6%)
are age 60 and older and 13,495 (31.1%) are between ages 50-59. It is notable that only 5,040
(11.6%) are under 40 and 11,586 (26.7%) are between ages 40-49, as shown in Figure 3. This
has implications for the future of Florida’s physician workforce and highlights the importance of

expanding graduate medical education and pipeline programs throughout the state.

4 ™
Figure 3: Physician Age
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The top three specialties practiced by physicians in Florida are: medical specialist (6,364 or
14.7%), internal medicine (6,250 or 14.4%), and family medicine (5,961 or 13.7%).

Figure 4: Physician Specialties 2012-2013

16:0% 3 13.7% 14.4%147%

Figure 5: Physician Specialty Group Counts

Specialty Group Count Percentage For the purposes of this report, primary care
Anesthesiology 2,322 5.3% | physicians are defined as those practicing in
Dermatology 908 21% | the areas of internal medicine, family
Emergency Medicine 2,205 5.1% . L .

Family Medicine 5,961 13.7% medicine, and pediatrics. Florida’s 14,502
General Surgery 976 2.2% | primary care physicians represent 33.4% of
Internal Medicine 6,250 14.4% | the physician workforce.

Medical Specialist 6,364 14.7%

Neurology 888 2.0% - ~
OB GYN 1,851 4.3% Figure 6: Primary Care Physicians

Other 3,592 8.3% (n=14,502)

Pathology 853 2.0%

Pediatric Subspecialist 1,384 3.2%

Pediatrics 2,291 5.3%

Psychiatry 1,698 3.9%

Radiology 1,963 4.5%

Surgical Specialist 3,087 7.1%

Unspecified 813 1.9% .

Total 43,406 100.0% | | )
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Physician Workforce Survey: Key Findings

o Physician Workforce by County and Region
Physicians are notably concentrated in areas containing medical schools and large
population centers. The regional maps on pages 9-12 divide the state into four
quadrants and show physicians per 10,000 population at the census tract level.
According to the Association of Medical Colleges (AAMC) 2011 State Physician
Workforce Data Book, Florida is below the state median of 24.4 physicians per 10,000
population, with 23.1 physicians per population. Although Region 4, which includes
Palm Beach, Broward, and Miami-Dade Counties, has the most physicians at the county
level, the census tract level map reveals physicians are concentrated along an
approximately 100 mile portion of the eastern coastline, with few physicians practicing in
the inland part of these counties. Region 3 shows a similar geographic distribution along
the western coastline. Appendix A: Changes in the Physician Workforce provides
additional information on changes in the physician workforce by county.

¢ Primary Care Physicians by County
Fifty of Florida’s 67 counties have 4.5 to 9.3 primary care physicians per 10,000
population (page 13). According to the AAMC’s 2011 Physician Workforce Data Book,
Florida is below the state median of active primary care physicians of 9.1 per 10,000
population, with 7.7 primary care physicians per 10,000 population.

¢ Physician Specialty Group Counts by County
The charts on pages 14 and 15 provide the number of licensed and practicing
physicians, by specialty group, in each county. There are a total of 14,502 primary care
physicians in Florida, or 33.4% of all practicing physicians.

¢ Practice Characteristics
The top two practice settings for physicians, as shown in Figure 11, are office (26,993 or
62.7%) and hospital (10,944 or 25.4%). Figure 12 shows that of office practice
physicians, most practice in a single specialty group practice (11,156 or 29.4%), with
solo office practice the second most common practice type (10,176 or 26.8%).

¢ Physicians Planning to Retire in the Next Five Years
In 16 of Florida’s 67 counties, over 20.2% of their physicians plan to retire in the next five

years (page 19). Statewide, 5,724 (13.2%) physicians plan to retire in the next five
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years. Appendix A: Changes in the Physician Workforce provides additional information
on physicians planning to retire.

o Destinations of Physicians Planning to Relocate in the Next Five Years
The top five destinations cited by physicians planning to relocate were: Texas (152 or
13.8%), California (118 or 10.3%), North Carolina (107 or 9.4%), Colorado (67 or 5.9%),
and Georgia (67 or 5.9%). The most common reason for physicians planning to relocate
outside of Florida in the next five years was family (416 or 26.9%) (page 20).

¢ Obstetrics and Gynecology Specialty Questions
In the 2012-2013 survey cycle, there were 1,851 licensed and practicing OB-GYN
physicians in Florida. Of those responding to the question, 1,000 (68.8%) deliver
babies, as highlighted in Figure 16.

e Radiology Specialty Questions
In the 2012-2013 survey cycle, there were 1,963 licensed and practicing radiologists in
Florida. Of those responding to each question, 873 (78.7%) read screening
mammograms and 872 (80.3%) read diagnostic mammograms and sonograms. The
numbers drop after that, with only 490 (45.6%) reading breast MRIs (Figure 22).
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Florida's Physician Workforce by County
2012-2013
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Region 1: Florida's Physician Workforce

This map illustrates the distribution of physicians per population in Region 1. There are
2,696 active, licensed and practicing physicians in Region 1, or 6.2% of the state's
43,406 total active, licensed and practicing physicians.
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Region 2: Florida's Physician Workforce

This map illustrates the distribution of physicians per population in Region 2. There are
13,060 active, licensed and practicing physicians in Region 2, or 30.1% of the state's
43,406 total active, licensed and practicing physicians.
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Region 3: Florida's Physician Workforce

This map illustrates the distribution of physicians per population in Region 3. There are
11,966 active, licensed and practicing physicians in Region 3, or 27.6% of the state's
43,406 total active, licensed and practicing physicians.
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Region 4: Florida's Physician Workforce

This map illustrates the distribution of physicians per population in Region 4. There are
15,684 active, licensed and practicing physicians in Region 4, or 36.1% of the state's
43,406 total active, licensed and practicing physicians.
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Florida's Primary Care Physicians by County
2012-2013

This map illustrates the distribution of primary care
physicians per population at the county level. There are
14,502 licensed and practicing physicians in family medicine,
internal medicine, and pediatrics. Only Alachua (13.7),
Union (12.2), Pinellas (9.3), Miami-Dade (9.2), and Duval
(9.1) Counties are at or above the national average of

9.1 primary care physicians per 10,000.
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In the survey, Florida’s physicians are asked to provide the total number of hours per week they

spend on patient care, administration, and research and teaching. Most physicians (33.5%)

spend 31-40 hours per week on patient care and 5 or less hours per week on administration

(57.7%) and research and teaching (75.9%), as shown in Figures 7-9. Figure 10 shows that

three quarters of physicians (75.1%) see up to 100 patients per week.

/ N
Figure 7: Patient Care Hours Per Week (n=42,154)
61 or more
<
3 51-60
=
5 41-50
o
2 31-40 33.5%
2 21-30
20 or less 14.2%
0% 10% 20% 30% 40%
\_ Percent of Physicians Y,
Figure 8: Administrative Figure 9: Research and
Hours Per Week Teaching Hours Per Week
Hours Percent of Hours Percent of
Reported Physicians Physicians Reported Physicians Physicians
0-5 22,119 57.7% 0-5 24,448 75.9%
6-10 9,404 24.5% 6-10 4,460 13.9%
11-20 4,354 11.4% 11-20 2,089 6.5%
21-30 1,406 3.7% 21-30 619 1.9%
31-40 567 1.5% 31-40 330 1.0%
41-50 255 0.7% 41-50 156 0.5%
51-60 85 0.2% 51-60 46 0.1%
61 or more 125 0.3% 61 or more 60 0.2%
Total 38,315 100.0% Total 32,208 100.0%
4 . . N
Figure 10: Average Number of Patients Seen Per Week (n=41,512)
£ 201 or more
k]
5 151-200
s
5 101 -150
E 51-100
P4
S 50orless
E T T T T
E 0% 10% 20% 30% 40% 50%
\_ Percent of Physicians Y,

-16 -
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Physicians were asked several questions about their primary practice locations, and secondary
and tertiary practice locations, if applicable. Of the 43,049 physicians responding to the practice
setting question, the top two practice settings were office (26,993 or 62.7%) and hospital
(10,944 or 25.4%), as shown in Figure 11. The greatest number of physicians practice in a
single specialty group practice (11,156 or 29.4%), with solo office practice the second most

common practice type (10,176 or 26.8%), as shown in Figure 12.

Figure 11: Physician Practice Setting
(n=43,049)

62.7%

Office Practice

Hospital

Urgent Care Center

Federally Qualified Community Health Center
Ambulatory Surgery Center

Volunteer Free Clinic

Setting Type

County Health Department
Nursing Home/Extended Care Facility
Other 6.4%

0% 20% 40% 60% 80%
Percent of Physicians

Figure 12: Physician Practice Setting
(Hospital and Office Practice) (n=37,937)

8%
29.4%

Office Practice - Solo Practice

Office Practice - Group Practice - Single Specialty
Office Practice - Group Practice - Multi-Specialty
Hospital Emergency Room

Hospital - Outpatient Dept

Setting Type

Hospital - Hospitalist
Hospital - Hospital Based Physician (Non-Emergency)
Hospital - Other
0% 10% 20% 30% 40%
Percent of Physicians
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Physicians and Medicare and Medicaid

Physicians were asked if they are accepting new Medicare patients and, as a separate
question, if they are accepting new Medicaid patients. The graph and chart below (Figures 13
and 14) show an increase in acceptance of both new Medicare and new Medicaid patients from

the 2009-2010 survey cycle to the 2012-2013 survey cycle.
4 ™

Figure 13: Percentage of Physicians Accepting
New Medicare and Medicaid Patients

§ 2009/2010 78.3%

>

° m Medicaid

< 2012/2013 79.9% .

7] . . . . i m Medicare

50% 60% 70% 80% 90%
Percent of Physicians
- J
Figure 14: Physicians Accepting New Medicare and Medicaid Patients
2009/2010 2012/2013
Count Percentage Count Percentage

Medicare 28,116 78.3% 33,696 79.9%
Medicaid 19,169 53.4% 24,294 57.9%
Total Medicare Responses 35,919 42,161
Total Medicaid Responses 35,923 41,990

Physicians not accepting new Medicare patients, and separately, not accepting new Medicaid
patients, were asked to choose the main reason they are not currently accepting new patients
with these insurance plans, as shown in Figure 15. For Medicare, the most common response
was “Other” (3,404 or 54.9%). For Medicaid, the most common response was “Low
Compensation” (6,734 or 46.8%).

Figure 15: Reasons for Not Accepting New Medicare and Medicaid Patients, 2012-2013
Medicare Medicaid
Count Percentage Count Percentage

Other 3,404 54.9% Low Compensation 6,734 46.8%
Low Compensation 928 14.9% Other 4,135 28.7%
Practice is at full capacity 881 14.2% Practice is at full capacity 1,610 11.2%
Billing Requirements 483 7.8% Too Much Paperwork 1,050 7.3%
Too Much Paperwork 427 6.9% Billing Requirements 739 5.1%
Concerned about Fraud Issues 83 1.3% Concerned about Fraud Issues 134 0.9%
Total Responses 6,206 100.0% 14,402 100.0%
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Florida's Physicians Planning to Retire
in the Next Five Years
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This map illustrates the percentage of physicians in each
county planning retirement in the next five years. Of the
43,406 licensed and practicing physicians, 13.2%
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Destinations of Physicians Planning to Relocate
in the Next Five Years
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This map illustrates the planned destinations of Florida's active, licensed and practicing physicians who intend to
move to practice in another state in the next five years. While 1,600 (3.7%) of Florida's 43,406 total licensed,
practicing physicians plan to relocate, 1,144 (71.5%) specify a planned destination, as illustrated in the map
above. Physicians also plan to relocate to Hawaii (17), Alaska (8), and out of country (98).
Source: Florida Department of Health 2012 & 2013 Physician Workforce Surveys

Physicians' Reasons for Planning to Relocate in the Next Five Years

Reasons for Relocating Count Percentage
Family 416 26.9%
Compensation 259 16.8%
Other 241 15.6%
Liability Exposure 228 14.8%
Looking for a Change 218 14.1%
Medicare / Medicaid Reimbursement Rates 79 5.1%
Malpractice Insurance Rates 65 4.2%
Education / Training in Another State 25 1.6%
Private Health Plan Reimbursement Rates 14 0.9%
Total Responses 1,545 100%

This chart, based on its own survey question, provides physicians' reasons for planning to relocate in
the next five years. Source: Florida Department of Health 2012 & 2013 Physician Workforce Surveys
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Obstetrics and Gynecology Specialty Questions

In the 2012-2013 survey cycle, there were a total of 1,851 licensed and practicing OB-GYN
physicians in Florida. All specialty questions are optional and response counts vary by

question.

Two OB-GYN questions include “Do you deliver babies?” and “Are you planning to discontinue
obstetric care in the next two years?” Of the 1,454 responding, 1,000 (68.8%) OB-GYN
physicians report delivering babies as part of their practice, as shown below in Figure 16. Of
the 1,399 responding, 233 (16.7%) OB-GYN physicians plan to discontinue obstetric care in the

next two years, as shown below in Figure 17.

Figure 16: A Figm;e 17_: ¢
Do you deliver babies? __Are you planning to
= discontinue obstetric care
(n=1,454) .
in the next two years?
(n=1,399)

Figure 18 provides all applicable reasons for discontinuing obstetric care in the next two years.

The most cited reason was “Liability Exposure” (95 or 21.8%).
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Figure 18: Reasons for Discontinuing Obstetric Care in the Next Two Years
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Figure 19 highlights changes in the number of OB-GYN physicians delivering babies from 2009-

2013. Although the number of physicians responding to this question increased by 185 and the

number of physicians indicating they perform deliveries also increased by 65, the percentage of

physicians performing deliveries decreased by 7.0% over the time period.

Figure 19: OB-GYN Physicians by Delivery Status, 2009-2013

2009-2010 2010-2011 2011-2012 2012-2013
Count Percentage Count  Percentage | Count  Percentage | Count Percentage
Performing Deliveries 935 73.9% 827 70.6% 885 71.4% 1000 68.8%
Not Performing
Deliveries 330 26.1% 345 29.4% 355 28.6% 454 31.2%
Total 1265 100.0% 1172 100.0% 1240 100.0% 1454 100.0%
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Radiology Specialty Questions

In the 2012-2013 survey cycle, there were a total of 1,963 licensed and practicing radiologists in
Florida. All specialty questions are optional and response counts vary by question. The
radiology specialty questions provide information on radiology physician practice settings, types

of radiology services offered, and mammography availability.

Of those responding, 1,163 (41.8%) indicated practicing at a hospital and 710 (25.5%) indicated

practicing at a stand-alone imaging center, as shown below in Figure 20.
4 ™\
Figure 20: Radiology Physician Practice Settings

(Check All That Apply) (n=2,783)
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Radiology physicians were also asked to specify all types of patients they see. Figure 21 shows
general radiology as the most common response (1,163 or 21.7%) and gastrointestinal

radiology as the second most chosen response (702 or 13.1%).

/ N
Figure 21: Types of Radiology Patients
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Radiology physicians who indicated mammography was part of their practice were asked a
related series of yes or no questions. The pie charts below in Figure 22 illustrate their
responses. Of those radiology physicians responding to the question, 873 (78.7%) indicated
they read screening mammograms and 872 (80.3%) read diagnostic mammograms and
sonograms. The numbers drop after that, with only 490 (45.6%) reading breast MRIs.
Mammography is an important tool in the detection of breast cancer, making access to this

procedure a consideration in physician workforce planning.

Figure 22: Mammography and Related Radiological Procedures

; Do you read diagnostic
Do you read screenin
%ammograms? g mammograms?an d Do yoquI:Iasc!? breast
= sonograms?
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(n=1,057) stereotactic guided
core biopsies?
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Conclusions

The Florida Department of Health renews its commitment to review, assess, and critique health
care access for all Floridians and will continue to support the efforts of the Physician Workforce
Advisory Council. As detailed in the update to the strategic plan (Appendix B), efforts include an
expanded capacity for graduate medical education, the recruitment and retention of Florida
physicians, and an increase in the diversity of the medical education applicant pipeline, which

will lead to a more diverse workforce in underserved communities.

Key points from physician workforce analysis include:
¢ Florida is below the national average for physicians per 100,000 and primary care
physicians per 100,000 (2011 AAMC State Physician Workforce Data Book)
e The state’s physician workforce is getting older each year, as physicians age 50 and
over is increasing at a higher rate than physicians under age 50
e Each year, more physicians are planning to retire due to an aging workforce
e Physicians are generally concentrated in counties with higher populations, urban cities,

or large medical institutions

The successful implementation of physician workforce assessment and planning in this state
has resulted in new information for policymakers on clinical practice, geographic location, and
scope of practice for Florida physicians. The continuing refinement, evaluation, and reporting of
this data will assist in the state’s effort to meet current and future physician workforce needs.
Further, the Department will continue to work with all health professional organizations to

develop innovative patient-centered healthcare delivery systems.

Appendix C: Florida’s Licensed, Non-Practicing Physicians provides summary information on

physicians licensed in Florida, but not actively practicing in Florida.

Appendix D provides key definitions and information regarding Physician Workforce Survey

revisions.
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APPENDIX A

Changes in the Physician Workforce

In 2010-2011, there were 38,699 licensed and practicing physicians in Florida and of those,
4,228 (10.9%) indicated planned retirement in the next five years. In 2012-2013, there were
43,406 licensed and practicing physicians in Florida and of those, 5,724 (13.2%) indicated
planned retirement in the next five years. The number of physicians indicating planned

retirement increased by 1,496 (20.7%) during this time period.

/ ™\
Figure A-1: Percentage of Florida
Physicians Planning to Retire
2010-2011
_ (n=4,228) 10.9%
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Comparing the number of physicians by county in the 2008-2009 survey cycle to the 2012-2013
survey cycle indicates the number of Florida’s practicing physicians increased by 912 (2.2%).
The counties with the greatest loss of physicians are scattered throughout the state in rural
areas. Counties with the greatest increase in physicians are those with large population centers
and medical schools. The following map illustrates the percent change in the number of

physicians by county.
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This map illustrates the percent change in the active
physician workforce across two time periods. Physician
counts from the 2008-2009 cycle were compared to
physician counts in the 2012-2013 cycle and the percent
change across the two time periods is presented at the
county level. For the state as a total, the number of
active physicians increased by 912 between the two
time periods, a percent change of 2.2%.
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APPENDIX B

Update on the Physician Workforce Strategic Plan

Focus Area 1: Graduate Medical Education

The 2013 legislative session resulted in the passage of SB 1520 which repealed the Community
Hospital Education Act (s.381.0403, Florida Statutes) and established the Statewide Medicaid
Residency Program. The Agency for Health Care Administration will provide funds to hospitals
based on certain criteria and a formula for calculating each participating Medicaid hospital’s

portion.

The Physician Workforce Advisory Council will continue to provide guidance to both the
Department of Health and the Agency for Health Care Administration as requested to assure

compliance with the Statewide Medicaid Residency Program as enacted by SB 1520.

Focus Area 2: Physician Attraction, Retention, and Retraining

Representatives from the Florida Comprehensive Assessment, Remediation, and Education
Services (CARES) program provided a presentation to the Physician Workforce Advisory
Council. Florida CARES, located within the University of Florida’s College of Medicine, assists
physicians by providing physician assessments and recommendations for remediation.
Although currently a relatively small program, the Council agreed that the expansion of the
Florida CARES model to a regional or state level would assist in returning physicians to
practice, including the state’s currently large retired physician population. Topics for further
discussion by the Council for this strategic plan focus area include the level of demand for
retraining, the current lack of infrastructure and facilities, and the funding requirements. The
Council will explore new possibilities for physician retraining in the future and concluded that
while the issues of physician attraction, retention, and retraining are highly important, it is
recommended that current resources and efforts be focused on the Graduate Medical Education

and Medical Education and Applicant Pipeline focus areas, at least for the coming year.

Focus Area 3: Medical Education and the Applicant Pipeline
Pipeline programs are defined as programs with a goal of recruiting interested students from
underprivileged backgrounds and developing them into competitive applicants to medical

school, thus increasing diversity of the healthcare workforce. These programs typically start in
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middle school, but some may begin prior to or after that time, and continue through the
undergraduate college years. Activities may include shadowing, focused instruction in SAT and
MCAT preparation, and exposure to medical students, residents, and practicing physicians,

among others.

The Medical Education and Applicant Pipeline workgroup and Department staff composed a
letter that addressed the need for collecting information about the state’s medical schools’
pipeline programs. The medical schools were asked in the letter to provide the following items:
* A brief description of each program

* The number and demographic profile of participating students

* The estimated program operating costs and major funding sources

» If and how each program targets middle and high school students from rural or underserved
areas

» If and how each program promotes the rewards of practicing primary care medicine

» Qutcome data of participating students, including the number and percentage of those that
entered medical school, completed medical school (in- or out-of-state), type and location (in- or
out-of-state) of medical residency program completed and whether they are practicing medicine
in Florida

» Qutcome data of participating students who entered a healthcare profession other than

medicine or entered a graduate program

The materials provided by the medical schools will be reviewed to identify best practices of all
medical school pipeline programs, including standard measurements of effort and results.
Measuring the progress towards increasing the retention of these students and tracking and
documenting the subsequent increase in physicians practicing within underserved areas is a

priority strategic planning activity.



2013 Physician Workforce Annual Report November 2013

APPENDIX C

Florida’s Licensed, Non-Practicing Physicians

In the 2012-2013 survey cycle, 13,897 physicians (22.3% of survey respondents) were licensed
but not actively practicing in Florida. Understanding the reasons cited for non-practice (Figure
C-1) is useful when considering physician attraction and retention initiatives. Physicians were
asked to choose the main reason for holding a Florida license but not practicing medicine in the
state. The most common response was “Planning to move to Florida” (5,931 or 43.9%). Figure

C-2 shows 2,104 physicians (16.4%) plan to relocate to Florida within two years.

Figure C-1: Reasons for Not Practicing Medicine in Florida (n=13,526)
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Figure C-2: Do you plan to relocate to Florida? (n=12,824)
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APPENDIX D

Key Definitions

Physician Workforce Survey: The survey completed by all medical doctors (MDs and DOs)
biennially during their Florida license renewal process. Inthe 2012-2013 renewal cycle,
the Department received 62,312 individual responses to the survey. Of these, 43,406
were active, licensed and practicing physicians. Of these, 43,144 had addresses that
could be geocoded for the geographic display of physician workforce information.

Licensed, practicing physicians: Physicians who indicated they practiced medicine in
Florida, had an address in a Florida county, and who had a clear and active license
status. Active licensed physicians also provided information as to whether they were a
resident, intern, or fellow.

Licensed, non-practicing physicians: Physicians who hold a valid Florida license but are not
currently practicing medicine in the state.

Primary specialty: The primary specialty as reported by the physician. Because survey and
specialty questions vary by specialty, not every question is answered by every physician.
Therefore response counts are provided throughout the report.

Primary care physicians: Primary care physicians are physicians indicating their practice is in

family medicine, internal medicine, or pediatrics.

Physician Workforce Survey Revisions

The Florida Department of Health Physician Workforce Survey is administered by the
Department’s Division of Medical Quality Assurance and began in 2006 as a voluntary
questionnaire. State leaders passed legislation making the survey a requirement for physician
license renewal starting in 2007. Working with physicians and stakeholders throughout the
state, the Department has produced five versions of the survey, all of which are available for
download or viewing at

http://www.doh.state.fl.us/Workforce/Workforce/Physician_Workforce.html.



