












 
The Volunteer Florida Foundation 

 
 

2021 Report for Compliance with Section 20.058, Florida Statutes, 
relating to Citizen Support and Direct-Support Organizations 

 
 

Organization: Volunteer Florida Foundation, Inc.  

Organization Type: Direct Support Organization 

Authorizations: Florida Statutes 14.29 (9) and Florida 
Administrative Code 27O-1 

 
Address: 1545 Raymond Diehl Road, Suite 250 

Tallahassee, FL 32308 
(Co-located with Volunteer Florida) 

 
Phone: (850) 414-7400 

 
Website: http://www.volunteerflorida.org/foundation/ 

 
 
Mission:  The Volunteer Florida Foundation (Foundation) is a non-profit charity established, 
organized and operated exclusively as a Direct Support Organization to assist the Florida 
Commission on Community Service (Volunteer Florida).  The Foundation raises funds to aid 
Volunteer Florida in accomplishing its goals of meeting important human needs in Florida as well 
as supporting special initiatives of the Governor that honor outstanding Floridians. The 
Foundation’s activities are guided by a voluntary board of directors.  
 
The Foundation supports Volunteer Florida’s AmeriCorps, emergency management and 
volunteer programs. In addition to supporting Volunteer Florida’s primary programs, the 
Foundation also administers and raises funds for the Florida Disaster Fund which supports 
Florida communities in disaster recovery.  The Foundation further raises funds for statewide 
Governor’s initiatives that honor outstanding Floridians for their service and promote volunteerism 
statewide.  In addition, administrative services to support the Gubernatorial Fellows program is 
provided by the Volunteer Florida Foundation.   
 
 
 
 

http://www.volunteerflorida.org/foundation/


 

 

Funds raised by the Foundation support the following programs:  
• Black History Month 
• Hispanic Heritage Month  
• Champion of Service Award  
• Florida Disaster Fund  
• Florida Gubernatorial Fellows Program  
• The Governor’s Veterans Service Award 
• The Governor’s Young Entrepreneur Award 
• Other and various medals as established by the Executive Office of the Governor 

 
The Foundation was re-established as a non-profit corporation in 2010, but did not become a 
fundraising organization until August 2013. In its first year of operation, the Foundation raised 
$359,958; since that time it has continued to raise funds to support current initiatives.  
 
 
Plans for the Next Three Fiscal Years:  The 2021-2022 proposed fundraising revenue for 
the Foundation is $450,000. Over the next three years, the Foundation will continue 
fundraising efforts in support of Volunteer Florida’s work to secure and promote high-
impact national service and volunteer programs; assist Floridians before, during and after 
disaster; and support special initiatives of the Governor to promote volunteerism statewide. 
Under the guidance of the Foundation’s active Board of Directors, the Volunteer Florida 
Commission and CEO, the Foundation will continue to evaluate its plans and objectives to 
ensure that the Foundation is operating in a manner consistent with the goals and 
purposes of Volunteer Florida and in the best interest of the state.    
 
Code of Ethics 
 
Foundation Employees are required to act in accordance with the Volunteer Florida Personnel 
Policies and the shared services contract entered into between the Volunteer Florida 
Foundation and the Volunteer Florida Commission.  
 
It is the policy of Volunteer Florida that no employee will have any interest, financial or otherwise, 
direct or indirect; or engage in any business transaction or professional activity; or incur any 
obligation of any nature which is in substantial conflict with the proper discharge of his or her 
duties in the public interest. To implement this code of ethics, there is an enacted policy setting 
forth standards of conduct required of all employees in the performance of their official duties. This 
code serves not only as a guide for official conduct, but also as a basis for discipline of those who 
violate its provisions.  
 
 



 

 

Conflict of Interest 
 
Employees may not engage in activities that represent a conflict of interest with Volunteer Florida’s 
mission or purpose, or with their job responsibilities. This includes, but is not limited to, the 
solicitation or acceptance of money, gifts, gratuities or favors for personal benefit from current or 
prospective vendors, contractors or funding sources, or partner agencies of Volunteer Florida in 
exchange for special preferential treatment by the employee or Volunteer Florida.  
 
Nepotism/Employment of Relatives 
 
A Volunteer Florida manager may not employ, promote, advance or advocate the employment, 
promotion, or advancement of an individual who is a relative, to a position in the area over which 
he or she exercises supervision or control. Relatives include: father, mother, son, daughter, brother, 
sister, uncle, aunt, first cousin, nephew, niece, husband, wife, father-in-law, mother-in-law, son-in-
law, daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmother, stepson, stepdaughter, 
stepbrother, stepsister, half-brother, half-sister or domestic partner. 
 
 
Political Activities 
 
Employees are free to act as individuals in political activities outside of regular work hours and off 
the premises of Volunteer Florida and its affiliated programs. Employees may not use their position 
at Volunteer Florida to influence or affect the outcome of any election, to coerce or attempt to 
advise other employees to contribute to any political party or organization, or to engage in any 
voter registration or transportation activity. 
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